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Title of Bill: SB 2488, SD2 RELATING TO TEACHER COMPENSATION.
Purpose of Bill: Appropriates funds for teacher compensation as negotiated and

executed in a memorandum of understanding between the
Superintendent of Education and the exclusive representative of
collective bargaining unit (5) for an experimental modernization project
pursuant to section 78-3.5, Hawaii Revised Statutes, or special
education, hard-to-staff geographic locations, and Hawaiian language
immersion programs, or some combination thereof. Appropriates funds
to help address classroom teacher shortage differentials and for teacher
fringe benefit costs. (SD2)

Department's Position:

The Department of Education (Department) strongly supports SB 2488, SD2, which provides
funding for both the experimental modernization project (EMP) pursuant to Hawaii Revised
Statutes Section 78-3.5 and additional teacher pay (salary differentials).

On December 5, 2019, the Board of Education (BOE) authorized Phase | of the strategic
initiative to address long-standing issues within the Department that were obstacles for our
students having equal access to a quality education. The BOE identified three specific areas to
address: 1) special education, 2) hard-to-staff geographic locations, and 3) Hawaiian language
immersion programs.

The Department appreciates the $26,769,500 included in the SD2 as well as the $9,082,380 for
fringe benefit costs for teacher compensation and looks forward to continuing the conversation
to assess the necessary appropriations that will enable the successful implementation of Phase
| of the strategic initiative.

As noted in the Department’s budget briefing to the House Finance Committee and the Senate



Ways and Means Committee, the Department will need $10.2 million in Fiscal Year 2020 and
$30.7 million in Fiscal Year 2021. We believe the full amount is needed in order to address the
issue of providing equity within our public schools.

Both the Department and the Hawaii State Teachers Association agree that addressing the pay
compression issue and teacher pay differentials will positively impact both teacher recruiting
and retention. As such, the Department is committed to Phase Il of the strategic initiative which
will focus the discussion on addressing this compression issue, a discussion which we look
forward to having with valuable input from legislators, teachers, and the community.

We thank you for the opportunity to provide testimony on SB 2488, SD2.

The Hawai'‘i State Department of Education is committed to delivering on our promises to
students, providing an equitable, excellent, and innovative learning environment in every school
to engage and elevate our communities. This is achieved through targeted work around three
impact strategies: school design, student voice, and teacher collaboration. Detailed information
is available at www.hawaiipublicschools.org.
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State Public Charter School Commission

Chair Woodson, Chair Johanson, and members of the Committees:

The State Public Charter School Commission (“Commission”) appreciates the opportunity to
submit this testimony in SUPPORT OF SB 2488 SD2. This measure separately appropriates funds
to the Department of Education (DOE) and public charter schools to fund teacher compensation
as negotiated and executed between the superintendent of education and Hawaii State
Teachers Association Bargaining Unit 5 for fiscal year 2020-2021.

While the funding and support for eligible charter school teachers provided in this measure is
appreciated, the Commission would like to bring attention to the following:

e Funding for the Hard-to-Staff incentive for the current fiscal year 2019-2020, as
required in Appendix VIl of the current HSTA Master Agreement, has not been provided
to public charter schools. The Master Agreement states that the “funding for this
retention incentive shall not come out of public charter school per pupil allocations.”
For the 2018-2019 school year, funding for this incentive, in the amount of $657,000,
was provided through the governor and Budget & Finance and paid out to eight public
charter schools.

e Funding for the above item and the proposed teacher differentials introduced this year
has not been provided for the current school year 2019-2020. This has negatively
affected charter school retention, recruitment, and morale as most charter schools
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have not been able to pay for the teacher differentials that DOE teachers have already
received.

The Commission is available to collaborate with the committee, the DOE, other interested

stakeholders, and public charter schools in supporting our teachers who serve and educate our
public charter school students.

Thank you for the opportunity to provide this testimony.
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Committee on Labor and Public Employment
Representative Aaron Johanson, Chair
Representative Stacelynn Eli, Vice Chair

Committee on Lower and Higher Education
Representative Justin Woodson, Chair
Representative Mark Hashem, Vice Chair
Representative Sean Quinlan, Vice Chair

March 13, 2020
Dear Chairs Johanson and Woodson, Vice Chairs Eli, Hashem and Quinlan, and Members of the Committee,

We support SB2488 SD2, appropriating funds for teacher compensation as negotiated and executed in a
memorandum of understanding between the Superintendent of Education and the exclusive representative of
collective bargaining unit (5) for an experimental modernization project pursuant to section 78-3.5, Hawaii Revised
Statutes, or special education, hard-to-staff geographic locations, and Hawaiian language immersion programs, or
some combination thereof. Appropriates funds to help address classroom teacher shortage differentials and for
teacher fringe benefit costs.

HE‘E Coalition strongly supports this innovative project to address teacher retention. We have a crisis in teacher
retention, with only 55% of our new teachers being retained after 5 years in the 2019-2020 school year.!
We appreciate all efforts to support recruitment and retention of our teachers in the state.

Hui for Excellence in Education, or “HE‘E,” promotes a child-centered and strength-based public education system
in which families, communities and schools are valued and empowered to help every student succeed. HE‘E works
to bring diverse stakeholders together to harness collective energy, share resources, and identify opportunities for
progressive action in education.

Thank you for the opportunity to testify. Our support represents a 75% consensus or more of our voting
membership.

Sincerely,

Cheri Nakamura
HE‘E Coalition Director

1 Hawaiipublicschools.org, Strategic Plan Dynamic Report: Teacher Retention
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Academy 21

After-School All-Stars Hawai‘i
Alliance for Place Based Learning
*Castle Complex Community Council
*Castle-Kahuku Principal and CAS
*Education Institute of Hawai‘i
*Faith Action for Community Equity
Fresh Leadership LLC

Girl Scouts Hawaii

Harold K.L. Castle Foundation
*HawaiiKidsCAN

*Hawai‘i Afterschool Alliance

*Hawai‘i Appleseed Center for Law and Economic
Justice

*Hawai‘i Association of School Psychologists
Hawai‘i Athletic League of Scholars

*Hawai‘i Children’s Action Network

Hawai‘i Education Association

Hawai‘i Nutrition and Physical Activity Coalition
* Hawai‘i State PTSA

Hawai‘i State Student Council

Hawai‘i State Teachers Association

Hawai‘i P-20

Hawai‘i 3Rs

Head Start Collaboration Office

It's All About Kids

*INPEACE

Joint Venture Education Forum

Junior Achievement of Hawaii

Kamehameha Schools

Kanu Hawai‘i

*Kaua‘i Ho‘okele Council

Keiki to Career Kaua’i

Kupu A‘e

*Leaders for the Next Generation

Learning First

MCcREL'’s Pacific Center for Changing the Odds
Native Hawaiian Education Council

Our Public School

*Pacific Resources for Education and Learning
*Parents and Children Together

*Parents for Public Schools Hawai‘i

Punahou School PUEO Program

*Teach for America

The Learning Coalition

US PACOM

University of Hawai‘i College of Education

YMCA of Honolulu

Voting Members (*) Voting member organizations vote on action
items while individual and non-voting participants may
collaborate on all efforts within the coalition.
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SENATE BILL 2488, SD2, RELATING TO TEACHER COMPENSATION

MARCH 13, 2020 - HOUSE LABOR COMMITTEE AND
HOUSE LOWER AND HIGHER EDUCATION
COMMITTEE - CHAIRS REP. AARON LING
JOHANSON AND REP. JUSTIN H. WOODSON

POSITION: Support.

RATIONALE: The Democratic Party of Hawai’'i Education Caucus supports SB 2488, SD2,
relating to teacher compensation, which appropriates funds for teacher compensation as
negotiated and executed in a memorandum of understanding between the Superintendent of
Education and the exclusive representative of collective bargaining unit (5) for an experimental
modernization project pursuant to section 78-3.5, Hawai'i Revised Statutes, or special education,
hard-to-staff geographic locations, and Hawaiian language immersion programs, or some
combination thereof, and appropriates funds to help address classroom teacher shortage

differentials and for teacher fringe benefit costs.

Our state is currently facing a chronic teacher shortage, which undermines student learning. For
the 2019-2020 school year, the HIDOE experienced a qualified teacher shortage of 973 positions,
351 of which were in the area of special education. Additionally, we continue to lose approximately
50 percent of new hires after five years, with the number of teachers exiting the teaching

profession increasing by more than 80 percent since 2010.

Kris Coffield, Chair - David Negaard, Vice Chair - Jun Shin, Secretary - Amber Adjuja, Treasurer -

Marcia Linville, Non-Male SCC Representative - Justin Hughey, Non-Female SCC Representative




Low teacher pay exacerbates teacher turnover. Numerous studies, including those performed
annually by WalletHub.com and EdBuild, have found that Hawai’i’'s teacher pay ranks last in the
nation when adjusted for cost of living. Moreover, a 2019 Economic Policy Institute analysis found
that in the islands, teachers earn 19.1 percent lower pay than comparable college graduates.

Research also shows that as teacher pay increases, so, too, does student achievement. A
Stanford University analysis found that raising teacher wages by 10 percent reduces high school
dropout rates by 3 to 4 percent. Similarly, a Florida study showed that pay raises reduced teacher
attrition by as much as 25 percent for hard-to-fill subject areas, with children’s learning growth

gaining from prolonged exposure to more experienced educators.

Put simply, competitive compensation correlates with greater success in recruiting and retaining
qualified educators. Low teacher salaries, in contrast, deter potential applicants from entering and
remaining within demanding teaching fields, including special education, in which work conditions
require unique professional skill sets, but are inadequately compensated. Deficient salaries
particularly intensify the teacher shortage in schools that are located in hard-to-staff geographic
locations, where housing options are scarce, long commute times result in elevated fuel

expenses, and fewer community amenities are available.

Hawaiian language immersion schools are also disproportionately harmed by the state’s low-
ranking teacher compensation. Of the department of education’s 161 Hawaiian language
immersion teaching positions, only 54 are filled with qualified and licensed Hawaiian language
immersion teachers. The Hawai’i State Supreme Court ruled in August of 2019 that our
constitution requires the HIDOE to make “reasonable efforts” to provide students with access to
Hawaiian language immersion education, making the need to attract and retain qualified and

licensed Hawaiian language immersion teachers an urgent priority.

To address our school system’s teacher shortage, the HIDOE has partnered with Gov. David Ige
and the Hawai'i State Teachers Association on a proposal to raise the pay of educators working

in high-need areas. Their plan calls for pay differentials of $10,000 a year for special education




teachers, $8,000 for Hawaiian immersion teachers, and $3,000 to $8,000 for teachers in hard-to-

staff geographic locations, like West Hawai’i, depending on the severity of the need.

Our state must also “true up” the salaries of approximately 6,300 teachers who are being
underpaid by thousands of dollars each year because they were not given step increases during
periods of economic hardship. Ensuring that these teachers’ salaries correspond to the number
of years of professional service that they have accrued would provide them with $900 to $17,000
in additional pay annually. That kind of money might keep them in our schools, allowing good
teachers to become great classroom leaders and giving students a chance to achieve their

educational dreams.

It's simple math: if you can’t afford to live in Hawai’i, you can’t afford to teach in Hawai’i. To deliver

the schools our keiki deserve, we must pay teachers what they’re worth.




IRON WORKERS STABILIZATION FUND

March 13, 2020
2:00 pm

House Committee on Labor & Public Employment
House Committee on Lower & Higher Education

Conference Room 309

State Capitol
415 South Beretania Street

Re: SB2488. SD2 - RELATING TO TEACHER COMPENSATION.

Aloha Chair Aaron Ling Johanson, Vice-Chair Stacelynn K. M. Eli, Chair Justin Woodson,
Vice-Chair Mark Hashme, Vice-Chair Sean Quinlan, and members of the House Committees on
Labor & Public Employment and Lower & Higher Education:

We SUPPORT the intent of SB2488 SD2. The bill appropriates funds for teacher compensation
as negotiated and executed in a memorandum of understanding between the Superintendent of
Education and the exclusive representative of collective bargaining unit (5) for an experimental
modernization project pursuant to section 78-3.5, Hawaii Revised Statutes, or special education,
hard-to-staff geographic locations, and Hawaiian language immersion programs, or some
combination thereof. Appropriates funds to help address classroom teacher shortage differentials
and for teacher fringe benefit costs.

This bill is a significant step towards providing enough funds to adequately address teacher
salary compression and funding for the pay differentials for teachers in special education,
Hawaiian immersion programs, and hard-to-staff positions. Many of the schools affected by the
highest percentage of emergency hires and vacancies educate ironworker children, including
Waianae at 86 emergency hires and Nanakuli at 27 emergency hires in 2019. We hear from our
young people that they do not expect most of their teachers to be around for their graduations
because they leave before then. Our young people deserve better. Please provide the needed
funds to adequately staff our schools with qualified teachers that will be there for the long-run.

Sincerely,

(2

T. George Paris
Managing Director

TGP: MP
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Friday, March 13, 2020

Senate Bill 2488 Senate Draft 2
Testifying in Support, with Amendments

Aloha Chairs Johanson and Woodson, Vice Chairs Eli, Hashem and Quinlan, and Members
of the Committees on Labor & Public Employment, and Lower & Higher Education,

The Democratic Party of Hawaii (The Party) supports SB2488 SD2 Relating to Teacher
Compensation, with suggested amendments. The bill currently proposes appropriating funds
for an experimental modernization project pursuant to chapter 78-3.5 and make necessary
discretionary salary adjustments. We wholeheartedly support these goals and respectfully
ask that appropriation amount be no less than $45 million, which is the amount necessary to
reach both of these goals.

Educating our state’s children by fully funding our public school system, including supporting
our public school teachers, is one of the most important jobs of the State of Hawaii.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian immersion, and
hard to staff positions to show that we as a state value our hardworking teachers. Our
teachers are important for the future of our keiki.

For these reasons, we urge you to vote favorably on this bill and appropriate $45 million for
our hard working public school teachers.

Mahalo for the opportunity to testify,

Josh Frost Zahava Zaidoff
Co-Chair, Legislation Committee Co-Chair, Legislation Committee
Democratic Party of Hawai'i Democratic Party of Hawai'i
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Executive Director

TESTIMONY BEFORE THE HOUSE COMMITTEE ON
LABOR & PUBLIC EMPLOYMENT and THE COMMITTEE ON LOWER &
HIGHER EDUCATION

RE: SB 2488, SD2 — RELATING TO TEACHER COMPENSATION

FRIDAY, MARCH 13, 2020

COREY ROSENLEE, PRESIDENT
HAWAII STATE TEACHERS ASSOCIATION

Chair Johanson, Chair Woodson, and Members of the Committees:
The Hawaii State Teachers Association supports SB 2488, SD2, relating to teacher

compensation, with amendment to increase the funding to cover both teacher salary
compression and the differentials.

This bill will:

1. Make the necessary salary adjustments for approximately 6,300 experienced
senior teachers by recognizing their professional service to the Department of
Education through discretionary salary adjustments,

2. Provide funding for additional teacher pay for the areas of special education,
hard-to-staff geographic locations, and Hawaiian language immersion
programs, or

3. Some combination of (1) and (2).

The bill also requires a signed Memorandum of Agreement between the state
superintendent and HSTA.

In the Senate, lawmakers increased the bill's base amount from $25 maillion to
nearly $26.8 million with an additional $1.9 million for public charter school
teachers, plus $9 million for fringe, which covers additional costs, such as
retirement benefits, that would accrue should the bill become law. In all, the bill
provides more than $37 million for teacher compensation.

While this was a positive development, an additional $45 million is needed to fully
fund both shortage differentials and salary adjustments, plus fringe costs.


https://www.hsta.org/News/Recent-Stories/senate-approves-teacher-compensation-bill-by-unanimous-vote
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In Hawai, teacher turnover is high, it is not just our new teachers leaving, and the
number of teachers leaving continues to rise. Chronic teacher turnover, in turn, forces
the department of education to rely on emergency hires and long-term substitute
teachers, who are not licensed teachers, to fill vacancies resulting in thousands of
students each day in a class without a licensed teacher. Our teacher shortage problem
1s further clarified in the DOE’s 2017-18 Employment Report, which shows that
teacher voluntary resignations increased from 850 to 1,111 with only about 30% being
due to retirement. It has only increased since then.

Unlike many school districts in the country, Hawaii educators’ years of experience
are not automatically taken into consideration to determine when they earn salary
movements. Hawaii public school teachers only receive increased pay for years of
service if those rates are negotiated with the state, which has rejected increases
during economic downturns.

The current distribution of teachers on each level of the salary schedule is
inconsistent and compressed, contributing to senior teachers leaving. In many cases,
teachers who have a difference of 10 or more years of experience have the same salary.
Current figures show 5,942 teachers with between 0 and 24 years of service
are clustered near the same pay on the salary scale. That's why the problem is called
compression.

This lack of equity causing the compression in teacher salaries is impacting the
retention of licensed, tenured teachers who are essential to closing the achievement
gap to ensure equity and excellence for each student.

During furlough years and times of economic downturns, tenured teachers with over
10 years of service have sacrificed higher salary increases when the steps were only
adjusted up for newer teachers in efforts to recruit more during economic downturns,
without a step advancement for teachers already working for years within the DOE.

Currently, only 53 percent of teachers remain in the Hawaii DOE for five years or
more. In addition, about 1,000 long-term substitutes and emergency hires filling
vacancies 1n classrooms are not graduates of a state-approved teacher education
program. In fact, some of those subs and emergency hires are not even college
graduates.
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HSTA supports this bill that requests our state lawmakers to approve funding for a
one-time salary adjustment as part of an Experimental Modernization Project for
eligible teachers to address pay compression along with the teacher differentials for
teachers in special education, Hawaiian Immersion, and hard to staff areas.

HSTA believes the teacher shortage extends throughout the profession, which is why
all educators' compensation should be increased and these are two steps that will
help. Research shows that teachers become more effective the longer they are in the
classroom.

A study published by the Learning Policy Institute in 2016 showed the
following: Based on a review of 30 studies published within the last 15 years that
analyze the effect of teaching experience on student outcomes in the United States
and met specific methodological criteria, researchers found that:

e Teaching experience is positively associated with student achievement gains
throughout a teacher’s career. Gains in teacher effectiveness associated with
experience are most steep in teachers’ initial years, but continue to be
significant as teachers reach the second, and often third, decades of their
careers.

e As teachers gain experience, their students not only learn more, as measured
by standardized tests, they are also more likely to do better on other measures
of success, such as school attendance.

e Teachers’ effectiveness increases at a greater rate when they teach in a
supportive and collegial working environment, and when they accumulate
experience in the same grade level, subject, or district.

e More-experienced teachers support greater student learning for their
colleagues and the school as a whole, as well as for their own students.

We have to do more to encourage educators, especially those who have years and even
decades of experience, to remain in the classroom. This proposal is part of a multi-
phased plan to ensure that all of our keiki, regardless of where they live, what their
special needs are or their ethnicity, are taught by highly qualified licensed teachers.

If the Legislature approves of the funding, HSTA believes public school teachers with
22 years or more of experience at the end of this school year would automatically be
placed at the highest pay level. The HSTA believes nearly 3,000 of its members
deserve to move up to that level.


https://learningpolicyinstitute.org/product/does-teaching-experience-increase-teacher-effectiveness-review-research
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We need the legislature’s help to end the teacher shortage crisis by not only
requesting differentials for our hardest-to-staff positions, but also supporting funding
to address equity and compression in teacher salaries via the Experimental
Modernization Project.

These are issues that HSTA has been advocating for years to change and we support
this one-time pay adjustment to address the teacher salary compression, as we know
it will help with the overall plan of recruiting and retaining licensed teachers. To do
both differentials and address these compression issues in the pay scale for teachers,
it would require 45 million more than this bill appropriates for a total of $70 million,
plus fringe costs. We ask that the amount appropriated is increased to cover both
salary compression and the differentials.

To take care of the needs of our hardworking public school teachers, and to
provide our keiki with the quality education they deserve, the Hawaii State
Teachers Association asks for your support of this bill and amend the
amount appropriated to fully cover both salary compression and the
differentials.
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OFFICERS DIRECTORS MAILING ADDRESS
John Bickel, President Melodie Aduja Chuck Huxel Stephen O’Harrow P.O. Box 23404
Alan Burdick, Vice President Juliet Begley Jan Lubin Lyn Pyle Honolulu
Marsha Schweitzer, Treasurer Ken Farm Jenny Nomura Hawai’i 96823
Doug Pyle, Secretary Stephanie Fitzpatrick Dave Nagaji

March 12, 2020
TO: Chairs Johanson & Woodson and LAB/LHE Committees

RE: SB 2488 SD2 Relating to Teacher Compensation

Support for hearing on Marcj 13

Americans for Democratic Action is an organization founded in the 1950s by leading supporters
of the New Deal and led by Patsy Mink in the 1970s. We are devoted to the promotion of
progressive public policies.

We support SB2488 SD2 but would like to see it amended to double the appropriation for
teacher pay. The most important interaction in education is between teacher and student.
Therefore the most important part of the education budget is the one that ensures quality
teachers. Unfortunately the state of Hawaii in recent years often had over 1000 positions not
filled by fully qualified teachers. We are pleased the Governor is making an effort to give
incentives to fill some areas with qualified teachers. This is a start. But a lot has to be done.
Therefore we strongly support the intent of this bill and hope it will be amended to expand its
scope.

Thank you for your favorable consideration.
Sincerely,

John Bickel,
President
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Advisory Council
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SEAC
Special Education Advisory Council
1010 Richards Street Honolulu, HI 96813
Phone: 586-8126 Fax: 586-8129
email: spin@doh.hawaii.gov

March 13,2020

Representative Aaron Ling Johanson, Chair
Committee on Labor & Public Employment
Representative Justin H. Woodson, Chair
Committee on Lower & Higher Education
Hawaii State Capitol

Honolulu, HI 96813

RE: SB 2488, SD 2 - RELATING TO TEACHER COMPENSATION

Dear Chairs Johanson and Woodson and Members of the Committees,

The Special Education Advisory Council (SEAC) appreciates this
opportunity to offer our strong support for SB 2488, SD 2 which
appropriates monies for classroom teacher shortage differentials. In
particular, we are most keenly focused on additional compensation

for special education teachers in order to ensure that special education
students, arguably those most at-risk of academic failure, have access to
qualfied and certified special education teachers.

As your Commttees know, only 84% of special education teaching
positions in School Year 2018-19 were filled by individuals who have
completed a state approved teacher education program. Retention

of qualified special education teachers is also a growing problem. A
contributing factor is that the chronic shortage of qualified teachers for
our most vulnerable students has led to additional hardships for those
teachers still in the field who must double up their IEP coordination and
paperwork to fill in the gap.

SEAC is in full support of pay differentials for special education
classroom teachers as a tool to both recruit and retain these valuable
personnel. We urge your committee to support funding for these vitally
needed positions.

Respectfully,

Ivalee Sinclair
Legislative Committee Chair

Mandated by the Individuals with Disabilities Education Act



HAWAII APPLESEED

CENTER FOR LAW & ECONOMIC JUSTICE

Testimony of Hawai‘i Appleseed Center for Law and Economic Justice
Supporting SB 2488, SD2 — Relating to Teacher Compensation
House Committees on Labor & Public Employment and on Lower & Higher Education
Friday, March 13, 2020, 2:00 PM, conference room 309

Dear Chairs Johanson and Woodson, Vice Chairs Eli, Hashem and Quinlan, and members of the
Committees:

Thank you for the opportunity to provide testimony in SUPPORT of SB 2488, SD2.

Lower-income families in Hawai‘i depend on our public school system to educate their children.
They deserve high quality education and fully qualified teachers, but the fact is their children are
much more likely to attend schools with lower student proficiency rates and fewer experienced
teachers.

Data analysis shows that our state’s Title I schools, which have high proportions of low-income
students, have poorer teacher retention rates and greater numbers of emergency hires, who lack
teaching credentials.'

That is why it is so important to address our teacher shortage by providing adequate funds for
Hawai‘i teachers to receive more competitive salaries as well as pay differentials for years of
service, and special education, Hawaiian immersion, and hard-to-staff positions.

The $37.8 million, one-year appropriation in this bill is a start, but we believe it will take at least
twice as much funding and a longer-term commitment to effectively address long-standing
shortfalls in teacher compensation and the resulting negative effects on our students.

We appreciate your consideration of this testimony.

i https://mww.civilbeat.org/2019/05/where-hawaiis-chronic-teacher-shortage-hits-hardest/

The Hawai‘i Appleseed Center for Law and Economic Justice is committed to a more socially just

Hawai ‘i, where everyone has genuine opportunities to achieve economic security and fulfill their

potential. We change systems that perpetuate inequality and injustice through policy development,
advocacy, and coalition building.


https://www.civilbeat.org/2019/05/where-hawaiis-chronic-teacher-shortage-hits-hardest/

KAMEHAMEHA SCHOOLS®

House Committee on Labor & Public Employment
House Committee on Lower & Higher Education

Time: 2:00 p.m.
Date: March 13, 2020
Where: Conference Room 309

TESTIMONY
By Dr. Ka‘eo Duarte
Kamehameha Schools

RE: SB 2488, SD2, Relating to Teacher Compensation

E ka Luna Ho‘omalu Johanson, ka Luna Ho‘omalu Woodson, ka Hope Luna Ho‘omalu Eli, ka
Hope Luna Ho‘omalu Hashem, ka Hope Luna Ho‘omalu Quinlan, a me na Lala o k&ia mau
Komike o ka Hale o na Lunamaka‘ainana, aloha! My name is Dr. Ka‘eo Duarte, the Vice
President of the Community Engagement and Resources Group for Kamehameha Schools.

Kamehameha Schools is in support of SB 2488, SD2, which appropriates funds for teacher
compensation as negotiated and executed in a memorandum of understanding between the
Superintendent of Education and the exclusive representative of collective bargaining unit (5) for
an experimental modernization project pursuant to section 78-3.5, Hawai‘i Revised Statutes, or
special education, hard-to-staff geographic locations, and Hawaiian language immersion
programs, or some combination thereof. This measure also appropriates funds to help address
classroom teacher shortage differentials and for teacher fringe benefit costs.

Both national and statewide data trends show an alarming shortage of teachers in many subject
areas and across all levels of education. According to HSTA, there were 1,029 emergency hires
and vacancies in SY18-19 in our public schools. In special education settings, nearly 500 special
education teaching positions are not filled by licensed teachers. For students that attend a Kula
Kaiapuni, or Hawaiian language immersion program, 34% of teachers are qualified and licensed
in Hawaiian language immersion. Furthermore, in hard-to-staff school locations, there’s an
overall teacher shortage in many different teaching subjects. This issue affects equitable access
to quality public education for all keiki, especially our Native Hawaiian learners. We commend
the creativity and determination of the legislature in assisting to recruit new educators and retain
current educators in all of our public schools.

Founded in 1887, Kamehameha Schools is an educational organization striving to restore our
people through education and advance a thriving Lahui where all Native Hawaiians are
successful, grounded in traditional values, and leading in the local and global communities. We
believe that community success is individual success, Hawaiian culture-based education leads to
academic success and local leadership drives global leadership.

‘A‘ohe hana nui ke alu ‘ia. No task is too large when we all work together! Please advance this
measure.
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Chair Johanson, Chair Woodson, and committee members:

My name is Kenzi Kunishige. | am a Office Clerk at West Hawaii Explorations
Academy in Kealakehe Complex District on Big Island. | am submitting testimony
in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education,
Hawaiian language immersion, and hard-to-staff positions to show that we as a
state value our hardworking teachers. The Department of Education will need $45
million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they should
be for their many years of service, and funding the differentials will help us
recruit and retain our teachers in the hardest-to-fill areas. Our teachers are worth
it as they are important for the future of our keiki.

We need your help. Mahalo.
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Chair Johanson, Chair Woodson, and committee members:

My name is Laura Barbato and | currently teach 7th and 8th grade resource at Kamaile
Academy in the Leeward District on Oahu. | am submitting testimony in support of SB
2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

| have been living and working as an educator on the Waianae Coast since January of
2012. | have recently had a son and my husband and | love the people and living in
Hawaii. Due to the high cost of living coupled with low teacher salaries, we were on the
verge of moving back to the mainland. With the SPED bonuses and hard to staff
differentials, we are now making enough of a livable wage that we are considering
staying through to retirement. If these bonuses do not pass, we may be forced to once
again leave the island and leave a void in the lives of many children and families. 1
know many teachers that are in the same situation. The only way to improve public
education in Hawaii is to retain and recruit good teachers who are committed to building
a life on the islands.

We need your help.
Mahalo,

Laura Barbato, Special Education Teacher, Leeward District, Oahu
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STATEMENT OF THE ILWU LOCAL 142 ON S.B. 2488, SD2
RELATING TO TEACHER COMPENSATION

The ILWU Local 142 supports S.B. 2488, SD2, which appropriates funds for teacher compensation as
negotiated and executed in a memorandum of understanding between the Superintendent of Education
and the exclusive representative of collective bargaining unit (5) for an experimental modernization
project pursuant to section 78-3.5, Hawaii Revised Statutes, or special education, hard-to-staff
geographic locations, and Hawaiian language immersion programs, or some combination thereof and
appropriates funds to help address classroom teacher shortage differentials and for teacher fringe
benefit costs.

The ILWU Local 142 believes we should provide enough funds to fix the teacher salary compression
issue and provide funding for the pay differentials for teachers in special education, Hawaiian
Immersion, and Hard to Staff positions to show that we as a state value our hardworking teachers. They
not only need this 37+ million, but they will need 45 million more to fix it right the first time. Our
teachers are worth it as they are important for the future of our keiki.

Many of our members children attend public schools across Hawaii and we firmly believe they should
have a quality public educational system. S.B. 2488, SD2 is a step towards improving our public
schools by helping to keep and retain our hardworking teachers in Hawaii.

The ILWU Local 142 recommends passage of S.B. 2488, SD2. Thank you for the opportunity to share
our views on this matter.
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Increased Teacher Compensation Can
Lead to More Equitable Education in Hawai'i

Hawai‘i needs to recruit and retain more
teachers to assure a quality education for
all of our 180,000 public school students.
The greatest shortages are among teachers
of special education, science, mathematics,
Hawaiian language immersion and
English-as-a-Second-Language (ESL).

While shortages are statewide, some communities
are disproportionately affected. These communities
are home to higher percentages of Native
Hawaiians, Filipino Americans and other Pacific
Islanders on the Wai‘anae coast of O‘ahu; Hana on
Maui; Honoka‘a, Kealakehe, Konawaena and
Kohala on Hawai‘i island; and the islands of Lana‘i
and Moloka‘i. Although the need for qualified
teachers has existed for decades, it is exacerbated
by an aging and overworked teaching force, as well
as declining numbers of individuals who complete a
rigorous teacher education program and become
educators.

http://hawaiischolars.wordpress.com/

The reasons for the teacher shortage in Hawaii’s
public schools are numerous and complicated,
including systematic discrimination against
Hawaiian and other teachers of color.!? Long-term
solutions require additional funding as the Hawai‘i
State Department of Education does not currently
have the funds to raise teacher compensation in
meaningful ways. Hawai‘i continues to rank among
the lowest of the fifty states in the percentage of
state and local expenditures supporting K-12
education (15.9%), compared to the U.S. average
(21.7%).?> The most recent study on the extent of
underfunding of Hawaii’s public schools found that
the DOE would need an additional $278 million a
year in order to provide an “adequate” education to
its students.* Policy makers and educational
leaders can change the trajectory of the problem
by increasing compensation for existing teachers,
particularly those in hard-to-staff areas, and
providing incentives for more qualified and
culturally diverse people to complete rigorous
teacher preparation and receive relevant
induction and mentoring support. The instability
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of the teacher workforce perpetuates a revolving
door of new teachers, forcing schools to continually
invest in efforts to replace teachers who leave,
rather than allocate resources towards other needs.

The Hawai‘i Scholars for Education and Social

Justice (HSESJ) draw on research in education and
related fields to provide facts about the teacher
shortage and to dispel misconceptions regarding the
effects of increased teacher compensation and
incentives for teacher education on teachers,
students, and the broader community.

What We Know About Hawaii's Teacher

Shortage and Compensation

Each year, roughly 1,000 teachers leave their
positions in Hawai‘i public schools, and these
numbers appear to be rising.> Annually, the
schools must hire 10% of the teacher workforce. At
the start of the 2018-2019 school year, 1,029 of
the 14,437 Hawai‘i teacher positions were either
filled with non-licensed or emergency hire
teachers (49.4%) or left vacant (50.6%).5 With a
nearly equal number of these cases in elementary
and high schools, the shortage can affect more than
60,000 students, one third of our student population.

When adjusted for the cost-of-living, Hawaii’s
teachers are the lowest paid in the nation,” and
Hawai‘i ranks as one of the worst states to be a
teacher.® A recent study compared Hawai‘i teacher
salaries with three groups of comparable districts. In
all three analyses, Hawaii’s teachers were paid
between $3,000 to $26,000 less, after adjusting for
the cost-of-living.” Research indicates that when
salaries are low, teachers leave for higher paying
professions and student performance worsens.!? The
economic costs to our community are high, as
nationwide, the average cost of recruiting and
training new hires is $21,000 per teacher.!!:12:13

The short-term solution to fill vacancies with
non-licensed teachers, including those in “fast-
track” teacher education programs like Teach
for America (TFA), iTeach, and TeachAway has
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not worked well. According to data from the
Hawai‘i Teacher Standards Board, fast-track
programs often recruit candidates who leave
teaching and the islands at a higher rate than local
recruits.'* This is consistent with national data on
fast-track programs that show TFA candidates tend
to leave after two years.!> Staffing teacher vacancies
with underprepared, non-licensed individuals,
including those who are pursuing fast-track teacher
education, leads to less student learning and
increased teacher turnover.'® Hiring teachers from
fast-track programs can come with greater upfront
costs compared to hiring teachers from rigorous
teacher certification programs.!”!8 For example,
TFA charges a finder’s fee of several thousand
dollars for every teacher they supply. Fast-track
teachers also require a higher degree of professional
support as new teachers, which is one of many
hidden costs of such programs. Although, fast track
candidates can appeal to administrators who need
to fill an immediate vacancy, in the long run these
schools end up with more costs and fewer gains
over time.

In the next sections, we discuss common
misconceptions about teacher recruitment,
compensation, support, and retention. In doing so
we provide research evidence that refutes these
misunderstandings.
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Misconception #1: People in Hawai'‘i do not want to be teachers.

Across the nation, there is a decline in the number
of students enrolling in teacher education
programs.!® Yet, in Hawai‘i, there is a large and
growing pool of people who aspire to become
teachers, especially among underrepresented
groups.

People in high schools and community colleges.
Across the state, hundreds of high school students,
including those at Campbell, Farrington, Kapolei,
Leilehua, and Wai‘anae High Schools, enroll in
teacher academies and pathways.?’ Many students
at these schools identify as Native Hawaiian and
Filipino American. For example, the Teacher
Academy at Farrington enrolls over 150 students
each year.?! Although all community colleges offer
educator preparation programs, only Leeward
Community College prepares both elementary and
secondary teachers. Currently, Leeward enrolls over
600 students in its education courses. The majority
of these students identify as Native Hawaiian (40%)
and Filipino American (25%) and live near areas of
O‘ahu with a high demand for teachers. Leeward

annually matriculates approximately 100 students
with degrees and certificates in education. At
Leeward, 90% of these students complete two years
towards teaching licensure, but only 30%
subsequently transfer to four-year institutions.?

University students. Across the various university-
based rigorous teacher education programs there are
approximately 1,200 people who are currently
working toward a credential in teaching.?® These
numbers indicate a willingness of people in the
State to teach.

Community members. Another pool of residents
who have expressed a desire to become teachers is
that of long-term substitute teachers, emergency
hires, and others who live in communities where
teachers are needed. These individuals have
responded to initiatives to become licensed
teachers. For example, INPEACE’s Kiilia and Ka
Lama Education Academy, a community-based
“grow your own” program, supports over 400
Wai‘anae and Nanakuli residents who have
expressed interest in becoming teachers.*

Misconception #2: Increasing teacher compensation

will not affect teacher recruitment and retention.

Teachers often leave the field. Nationwide, teachers
leave schools or the field altogether for a variety of
reasons, including low salaries, poor and unsafe
facilities, large class sizes, an unsupportive
administration, insufficient resources for students,
long commute times, and lack of input on school-
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wide decisions.?® Salaries are as important to
teachers as they are to professionals in other
occupations.?® Specifically, higher teacher
compensation attracts more qualified teacher
applicants, influences teachers’ career
aspirations, and enhances teachers’ commitment
to their jobs.?’
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Effects of raising compensation. Raising teacher
salaries can improve a school’s attractiveness within
the local labor market,?® thereby improving the
status of teaching as a profession. Better paid
opportunities for teachers appear to be the most
influential in schools with high-poverty rates, low
test scores, and ongoing teacher turnover.?’
Research suggests that a 25-40% increase in
teacher compensation can improve recruitment
and retention of well-prepared and motivated
teachers.’® In the State of Hawai‘i, overall
compensation for teachers may be increased by
offering housing incentives, such that teachers
receive financial support for housing expenses,
including rent and relocation, as well as discounted
homes and subsidized teacher housing. The effects
of increased compensation are the strongest at the
beginning of a teacher’s career;*! however, the
effects of compensation on teacher retention persist
among more experienced teachers, as well.*

High-demand fields. Teachers in high-demand
fields, such as mathematics, science, special
education, and ESL are especially vulnerable to
salary differences that affect their decisions to stay
in the profession, given much higher salaries in
alternative occupations for individuals with their
expertise.®® A recent study analyzed differences
between states with the highest and lowest
shortages in special education.>* Researchers
identified Hawai‘i as one of the states having the
greatest shortages of special education teachers in
the nation. The research revealed that states with
higher salaries for special education teachers did not
have such significant shortages. The compounding
variables of Hawaii’s teachers being the lowest paid
in the nation, and not offering financial incentives
to a high-need discipline like special education,
makes it particularly difficult to recruit in this field.
The recent increase in Hawaii’s special educator
salaries improves this situation, as compensating
teachers in areas in which they are needed is related
to retaining those teachers.

Misconception #3: Increasing teacher

compensation will not affect student outcomes.

Increased teacher salaries improve student
learning. Teacher salaries are related to students’
learning. A recent international analysis of teacher
salaries in 31 countries, including the U.S., showed
that higher salaries attracted and retained more
capable and well-prepared teachers, which in turn
had a positive effect on students’ school
performance.> Research indicates that teacher
salaries affect students’ math achievement scores,
even after controlling for students’ background
characteristics such as their families’ income.*¢ As
noted above, increasing teacher salaries can lead to
qualified teachers staying in their positions, 3’ and
this improves student achievement through higher
student retention rates.>® One study found that
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raising teacher salaries by 10% was related to a 3-
4% decrease in high school dropout rates.** Having
a knowledgeable, well-prepared and experienced
teacher is the most significant school factor related
to student achievement.** Teachers have 2-3 times
more influence on students’ math and reading
test scores than other school factors, including
facilities, services, and leadership.*! In addition to
directly affecting their own students’ learning, well-
prepared teachers have an indirect impact on a
broader population of learners when their students
become peers to other students in future classes.*?
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Teachers should mirror student ethnicities. More
teachers are needed in Hawai‘i schools, but there is
a particular shortage of teachers who come from the
same ethnic backgrounds as the students they serve.
When teachers are the same race or ethnicity as
their students, learners display higher academic

outcomes, specifically in math and reading, when
compared to students taught by teachers from a
different racial or ethnic background.*3:#4:45:46
Over half of all students in Hawai‘i public schools
are Native Hawaiian or Filipino American, yet these
groups make up only 16% of the teaching force.*’

HIDOE Demographics by Ethnicity, 2016-2017

m Students ® Teachers

Teachers who are from the same race or ethnicity
serve as role models for students.*® They model for
students that people “like them” can do well in
school, go to college, and have many options in
life.*>>% The presence of these teachers counter
stereotypes presented in the media and broader
community about the groups they and the students
represent.’! Research reveals that teachers from
the same ethnicity as their students are more
likely to have a better understanding of their
students’ culture-based learning styles and needs
than teachers who differ ethnically from their
students.’>33-* The cultural fit between students and
teachers enhances students’ experiences and well-
being and increases feelings of belonging. When
students and teachers share ethnic or racial
backgrounds, students tend to report feeling more
cared for and receiving more social-emotional
support and confirmation than students whose
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teachers are from different backgrounds.>3-%37

Students also rate their teachers more favorably
when they share the same background.’® A large
longitudinal study of students in grades K-5 found
that students with a teacher from a different race
had more unexcused absences and were more likely
to be chronically absent than students with same-
race teachers.> Boys of color were particularly
vulnerable in this regard. If they had a White
teacher, these boys were more likely to be
chronically absent and to be suspended. While
student-teacher race matching is not a requirement
for cultural understanding or student success,
students should have the opportunity throughout
their K-12 education to learn from a teacher who
represents and understands their cultures. Federal
policy recognizes that all students can benefit
from a more diverse teacher workforce.**6!
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Financial support can increase the number of
teachers of color. Students of color often do not
choose teacher education because of (a) the
field’s low salaries; (b) their families often
already struggle financially; and (c) the potential
debt they will incur in a teacher preparation
program.®26364 Compared to White peers, students
of color have more college debt. The amount of
debt for students of color, as well as the debt gap
between White and non-White students, grows
across time.% Students may also be dissuaded from
teacher education because they are unable to forego
the income of their part- or full-time jobs during
student teaching. Targeted compensation for teacher
candidates from Native Hawaiian, Filipino
American, and other underrepresented backgrounds
to complete rigorous teacher education programs
could help these candidates become teachers.

Partnership pathways into teaching are needed.
Creation of pathways into the teaching profession
can assist local students to become teachers.®
Partnerships among high schools, community
colleges, universities, and schools where teachers
are needed, can create bridges of support for teacher
candidates from Native Hawaiian, Filipino
American and other underrepresented backgrounds.
Such programs encourage high school students of
color to become teachers.”-% More funding is
needed for programs that prepare teachers from
local communities to become a new generation of
diverse, community-responsive educators who
understand and meet the needs of all students,
including multilingual learners and those from
ethnic minority backgrounds.%®°

Misconception #4. Supporting students to complete

rigorous teacher education will not improve the teacher shortage.

Benefits of rigorous teacher education. Motivating
students to choose teaching as a career and
preparing teachers to meet the needs of a diverse
student population starts with effective and
comprehensive teacher education. Research
suggests that rigorous, university-based
preparation of teachers enhances teachers’ self-
efficacy and performance, thereby improving
student outcomes.’”!"’2 Rigorous teacher
preparation requires many hours of supervised
clinical practice in classrooms,’” and candidates
learn to provide culturally relevant and engaging
curricula that builds on students’ assets and
supports students’ identity development and
learning.”

Fast-track teachers are less prepared. Teachers
who complete fast-track teacher licensure programs
receive less comprehensive coursework and student
teaching. Fast-track models of teacher preparation
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do not take into account the differences between
teaching fields or the differences between states and
communities. Additionally, teacher candidates from
fast-track programs display lower levels of
instructional knowledge and are less confident in
their teaching abilities and skills than those who
received rigorous preparation within a four- or five-
year university-based accredited program.”>7%77 A
recent study in the field of special education found
that fast-track completers felt less prepared to teach
core academic content (e.g., science, math, social
studies, history) and communicated the need for
additional coursework to work with students with
disabilities.”® Compared to teachers who completed
rigorous teacher preparation programs, the fast-
track teachers were also more likely to experience
daily classroom management problems.” These
findings have consequences for teacher retention
and student learning.
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Fast-track teachers leave schools faster. Teachers
who complete fast-track teacher education are 2-
3 times more likely to leave their schools than
those who received rigorous, university-
basedteacher preparation3'31:82 Ag teacher
candidates of color often do not have the funds to
enroll in a comprehensive, university-based
licensure program, their enrollment in fast-track
programs is increasing.®®> However, a large scale,
nationwide study of TFA teacher outcomes showed
that more than half (56%) of TFA teachers left their

initial placements in low-income schools after two
years of teaching.3* By their fifth year, only 15%
continued to teach in the same school to which they
were originally assigned. Although teachers who
complete fast-track programs tend to work in rural
and hard-to-staff schools, they are also less prepared
to teach in classrooms where students are
struggling,®® perpetuating the teacher turn-over and
low student achievement at those schools.

Misconception #5: Once people become teachers, they

no longer need support to stay in their positions.

Induction and mentoring to support teachers. Once
new teachers arrive at school, they need continuing
professional development and support to sustain
their work. Research indicates that providing
high-quality induction and mentoring is one of
the most effective ways to advance teacher
retention, satisfaction, and performance.36

The costs needed to support induction programs

could be offset by the savings achieved through
decreases in the costs of turnover.®’

Sustained and culturally-responsive support. New
teachers need sustained support and professional
and cultural guidance in their first years of teaching.
Connecting beginning teachers with experienced
teachers who instruct the same subjects reduces
teacher attrition rates by more than two-thirds.®®
Additionally, place-based induction and mentoring
fosters beginning teachers’ understanding of local
communities and the needs of students in Hawaii’s
schools.?” Mentorship assists new teachers in
learning about their schools’ cultures and routines
as well as students’ diverse ethnic and racial
backgrounds, all of which results in more student
centered, culturally responsive instruction.”®

Further, this knowledge enhances teachers’
pedagogical practices and self-efficacy, which in

7

http://hawaiischolars.wordpress.com/

turn positively influences student achievement.”! In
short, place-based induction and mentoring
improves teacher performance and retention, as well
as student learning.”>"3

Decrease teacher turnover. Research suggests that
induction and mentoring is especially effective in
schools with high teacher turnover rates and low
student achievement.”* It is more effective when
teachers feel empowered and there are sufficient
resources for comprehensive support of new
teachers.”® Support and mentoring works well when
schools provide joint release time for new teachers
and their mentors®® and when school leaders
provide monitoring and feedback of new teachers
and have frequent discussions with them.®’

Locally, individuals who were former teachers in
Hawai‘i public schools reported that improved
working conditions and professional
development, along with higher pay, would have
influenced their decision to stay in Hawai‘i.*® To
retain teachers, state policies should align with
national criteria for induction and mentoring and
require all new teachers’ participation.”
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Conclusion

Public education is a right enshrined within the State of
Hawai'i Constitution. The quality of public education, and
indeed Hawaii's future, is dependent upon how well the
State supports the current education system. The status
quo results in academic and economic disparities, with the
greatest impacts on Native Hawaiian, Filipino American,
and other Pacific Islander families living in rural and low-
income areas. The data presented in this research brief
make a strong case for increasing teachers’
compensation, recruiting and supporting more local
teacher candidates, and retaining public school teachers,
thereby, improving learning for all of Hawaii's students.
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HSESJ recommends the following public policies:

1. Increase all teacher salaries in accordance with Hawaii’s cost of living. Additional
increases should be given to teachers in hard-to-staff locations and specialties (e.g.,
special education, math, science, Hawaiian language immersion, and ESL).

2. Offer affordable housing for teachers. Hawai'i needs to ensure that teachers do not
leave the profession or the State due to high housing costs. Affordable housing options
need to be more robust than housing stipends, low-interest loans, or assistance with
down-payments, as these options only amplify economic disparities by allowing more
people into a high-cost market rather than addressing the rising cost of homes. HSESJ
recommends rent caps and control, as well as additional support for the Rental Housing
Trust Fund.

3. Provide greater financial support to low-income and underrepresented students
aspiring to become teachers by offering tuition assistance and living stipends. A large
pool of people in Hawai'‘i have expressed interest in teaching, including high school
and community college students from Native Hawaiian and Filipino American
backgrounds. HSESJ recommends providing funding for these individuals to complete
rigorous teacher education programs. In addition, funding is need to support teacher
candidates from underrepresented groups during student teaching, when they are
advised to not have another job.

4. Strengthen and develop more partnerships among high schools, community colleges,
universities, and the communities in which teachers are needed. In order to support
students’ pathways to become teachers, partnerships are needed that bridge rigorous,
university-based teacher education programs with high schools and community
colleges where students interested in the teaching profession have been identified.
Programs that offer sustained financial support, academic guidance, and professional
collaboration between high school, community college, university teacher preparation
pathways, and communities help students stay on track to become teachers.

5. Support and reward induction and mentoring of all new teachers from mentors in the
same content areas. Induction activities should focus on learning about the school
culture and routines and gaining an understanding of the diverse backgrounds and
assets of their students. Mentoring should involve frequent monitoring, feedback, and
discussion. Mentors should be adequately compensated for their time.

6. Provide more funding for these initiatives. The Department of Education is chronically
underfunded and does not currently have enough funds to provide the types of
support suggested in this brief. More funds are needed to improve the conditions of
teachers in ways that will improve teacher recruitment and retention.
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Comments:

My name is Anna Crawford | am a French teacher at King Kekaulike High School in The
Baldwin-Kekaulike Complex on Maui Island. | have been teaching at KKHS for 17
years. | am submitting testimony to aks that SB 2488 be fully funded.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard to staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more than this bill provides
to do so. Our teachers are worth it as they are important for the future of our keiki.

| have been teaching in Maui for 18 years. When we we were furloughed | took a 9%
pay decrease. At that time | could have left the the state for better pay but | feel devoted
the the children of Hawaii. | had to go into debt to make it through the years we did not
have any step increases of pay raises. | am only just now paying off that debt. For 15
years of my teaching career | worked a second job to afford to live in Hawaii and to pay
off debt. There are teachers at my school who have worked far less years than me who
are on the same pay step. These pay inequities should be remedied. | could retire in 5
years but would stay longer in the profession with equitable pay. | feel that by funding
the pay differentials Hawaii will retain more teachers, especially veteran and highly
experienced teachers who are a true benefit to our students.

We need your help. Mahalo.

Anna Crawford, Kekaulike Complex, Maui Island



SB-2488-SD-2
Submitted on: 3/10/2020 4:43:56 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Nanna Lindberg || Individual || Support || No
Comments:

My name is Nanna Lindberg. | am a science teacher at Maui High School in on Maui. |
am submitting testimony in support of SB 2488.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more than this bill provides
for a total of $70 million plus fringe. Our teachers are worth it as they are important for
the future of of Hawai’i.

My husband and | just started a family and quickly realized we can’t make it here. We
are on the verge of moving from Hawai’i. These measures will benefit students and
educators. Therefore, | speak in support of it. We need this to retain our educational
professionals and offer students a quality education.

We need your help. Mahalo.

Nanna Lindberg

Science teacher at Maui High School

Maui
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Comments:

C'mon guys and gals, keiki are the future, people like myself who are teachers trying to
help Hawaii and in turn, helping the world, let's approve this compensation bill for
teachers because by doing so, we have a better chance of attracting teaches who are
from these islands and help retain the old dogs like myself and a better chance for
people to transition into teaching, pay it forward instead of paying later via new prisons
on maui
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Aloha honorable members of the labor committee,

My name is Jaclynn Phillips and | am a teacher at Lokelani Intermediate school in Kihei,
HI. I am in strong support of bill SB2488 because it will benefit the teachers who are the
lowest paid teacher in the nation when you factor in cost of living. What this bill will do is
benefit the teachers who have served our keiki for about 23 years and have not been
given appropriate pay increases through the years. In addition if this bill is funded the
rural schools will be able to fill teaching positions. Our special education students are at
a severe disadvantage because they don't have a certified teacher in the room to help
them. Lastly Hawaiian immersion has it difficult because of the expectations of teaching
in Hawaiian and English. These positions have been filled with long term subs and
therefore not a certified teacher.

We have a severe lack of teachers which is causing a huge disservice for our keiki. My
current students have at least one long term sub in their core classes. We have a huge
teacher shortage. We have 60,000 students who have a long term sub. We have an
issue ahead of us and this bill is a step in the right direction. Please help our keiki have
gualified teachers. We appreciate the support in helping end the teacher shortage.

Additionally please consider funding the additional 40 million to correcting the
compression issues.

Please support the SB2488 teacher compensation bill.

Thank you for the support.
-Jaclynn Phillips

Teacher at Lokelani Intermediate School
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Aloha Honorable Memebers if the Labor Committee,

My name is Shannon Kealoha and I'm in strong support of SB 2488. This bill will help
Hawai'i's teachers who are the lowest paid in the nation when adjusted for cost of living.
This bill will help to correct the pay for those veteran teachers, like myself, who have
taught Thousands of our prescious keiki for over 20 years and we're not properly
compensated.

Throughout my 26 years of teaching , | have often had to take on a second job to help
make ends meet. If this were corrected | could just focus on my main job of being a
teacher.
| also ask that another 40 million be added to fund not only the differentials for hard to
staff schools, Hawaiian Immersion and our SPED teachers, but to also include enough
to fund the correction of teachers who's pay is compressed.

Mahalo Nui for your time and consideration in the bill.

Aloha,

Shannon Kealoha
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Aloha Honorable Members of the Labor Commuttee. My name is Nicole Heinlein and |
teach English Learners on Maui at lao Intermediate School. | am in strong support of
SB2866 to support teachers, who are the lowest paid in our country (when adjusted for
cost of living). I've been teaching in the islands for 8 years in both Maui and Lana'i.
When | came to the state, | took a $10,000 pay cut from what | had been making at my
previous district in Oregon. | also did not receive compensation for the 6 years | had
taught there. | am committed to living here and contributing to our community here. In
order to stay and own a home, | have to work other jobs. | teach dance classes after
school and | sell teaching materials that | create online. I'm sure you are aware that
teachers work long hours. It's hard having to take time away from my kids and

family worrying about making more money than what my full time occupation provides.
Even with my personal sacrifices, many teachers are worse off than me. | find it
appalling that roughly 6,700 teachers are experiencing pay compression and are not
paid what they deserve. Our students who have special needs, are learning Hawaiian in
an immersion setting, or who live in hard-to-staff schools deserve to be taught by highly
qualified and appropriately compensated teachers, not long-term subs and emergency
hired teachers. Please provide $40,000,000 to support teachers and support our keiki.
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Aloha Honorable Members of Labor Committee,

My name is Evelyn Ibonia and | teach at Kihei Elementary School. | am in strong
support of SB2488 because it will help the thousands of teachers in Hawaii, who are the
lowest paid in the nation, when adjusted for cost of living. What this bill does is adjust
the pay for teachers who have been working for over 15 years get the step movement
and pay they deserve. These teachers haven't been given the appropriate pay when the
state is hit with economic turmoil. In addition, if this bill gets funded, it will help fill rural
areas like Hana and Lahaina fill teaching positions. Our special education students are
at a disadvantage when they do not have a certified teacher in the classroom. Lastly,
Hawaiian Immersion teachers have it extremely hard when there are no funds for
curriculum and are not able to find adequate substitutes.

This is my 16th year teaching in Hawaii. | am currently tutoring after school to help
supplement my pay. | am living with my family because | can't qualify for and can't

afford a home mortgage. For all these reasons, | am asking you for your support of
teachers.

We look forward to working with you to end the teacher shortage crisis. Please show
your support by funding the differential and compression.

Mahalo for your time,
Evelyn Ibonia

Kihei Elementary School
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Aloha Honorable Members of the Labor Committee-

My name is Michelle O'Byrne and | teach 7th grade life science at lao Intermediate
School | strongly support SB 2866 to support out teachers in Hawaii who are the lowest
paid in the U.S.

This is my third year teaching for my first two years teaching, | qualified for free and
reduced lunch | obtained my teaching license and | am now pursuing a master's
degree in education | still do not earn enough money to pay rent

Many teachers are struggling more than | am

Teachers in rural areas like Lanai and Hana May teach 5 different subjects. Because of
struggling to make ends meet, there is a high turnover of teachers in these hard to stafff
areas

We need support for our Hawaiian immersion teachers. Hawaiian immersion teachers
have extra challenges because they are teaching to state standards, having to translate
those into Hawaiian then write curricula because there is very little standards aligned
curricula en Hawaiian. This is an opportunity to make a tiny step toward righting the
wrongs that were committed against the Hawaiian people by the Hawaii Department of
Education when the DOE prohibited Hawaiians from speaking their home language.
Please support SB2488

Mahalo for your consideration

Michelle O'Byrne
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Aloha LAB/LHE Committee,

My name is Monica Collias and | teach at lao Intermediate on Maui. | am in strong
support of the proposed bill SB 2488. This bill would right the wrongs that our veteran
teachers have experienced for many years. Research shows that our keiki are more
strive more when they are in the classroom with an experienced teacher who has been
in their field for many years. There are teachers who have been teaching for 28 years
who are not at the top of the pay scale because of this compression issue.

For my own experience, | remember as a keiki myself the teachers picketing because of
their poor pay. This was when | was 7 and in the second grade. | am now 26 and have
been teaching for 4 years myself. In high school, | experienced Furlough Fridays
because teachers took a mandatory five percent paycut. | would have never imagined
that after all of that the teachers still wouldn't be fairly compensated.

In addition to this component of the bill, the differentials would help with our heavy
teacher shortage. Our identified students deserve qualified SPED teachers in their
classrooms. Our keiki learning olelo Hawai'i deserve kumu who can actually teach them
the language. And finally, our students in rural areas deserve to have enough teachers
in their schools each year.

Thank you so much for taking the time to read this and for coming up with this bill.
Monica Collias
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Aloha Honorable Members of the Labor Committee,

My name is Amanda Jimenez and | teach at Lihikai Elementary school. | am in strong
support of SB2488 because it will help teachers throughout Hawai'i that are the lowest
paid teachers of the nation when adjusted for cost of living. This bill provides needed
salary adjustments for teachers that have been sacrificing for our students for 23-28
years or more and haven't been given the appropriate pay increases through
negotiations when there was economic turmoil. In addition, if this bill is fully funded, it
will help rural schools fill teaching positions and help special education and Hawaiian
immersion teaching position vacancies be filled. Additionally, I'm writing to ask for an
additional $40 million dollars to be added to find both teacher compression AND
differentials.

At my school, there are several special education positions not filled. This affects both
teachers and students. My best friend Renee O'Brien was my co-teacher the past two
years in our kindergarten inclusion classroom. Renee was set to teach

kindergarten inclusion this year also, but due to staffing shortages, Renee is responsible
for first and second grade students also. With this amount of students Renee can not
adequately provide support to all the students on her caseload, much less teach doing a
true inclusion model. These students are suffering because of the staffing shortages.
Renee is suffering because of the workload. In addition to her primary job as a special
education teacher, Renee, a single-mother works in catering and as a professional
nanny to support herself and her daughters. Imagine planning for twenty-plus students
in three different grade levels, having to know three different grade levels' curriculums,
attending meetings for all of those students, creating and revising their Individual
Education Programs (IEPs), attending meetings for other students that could potentially
qualify for special education AND working two additional jobs and being a single-
mother. She can't do any of these things to the best of her ability, yet everyday she
comes to school and tries her best to give these students and families what they
deserve. An increase in special education teacher salaries would draw more teachers to
fill positions and allow these students a better education. An increase in special
education teacher salaries would also give Renee more support that she deserves and
help to keep her in the profession.



We look forward to working with you to end the teacher shortage crisis. This is one
essential step to make that happen.

Thank you,
Amanda Jimenez
Kindergarten Teacher

Lihikai School
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Hello,

My name is Nanea Lo. | am a lifelong resident of Hawai‘i on O‘ahu. | am writing in to say
that | STRONGLY SUPPORT this bill. Not only do | believe that the future is through
educaiton, but | believe that we should support our teachers in all areas as much as we
can and that includes funding.

Please pass this bill.

me ke aloha ‘As ina,

Nanea Lo
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Comments:

Aloha mai e nAe luna kAs nAe wai o nei ‘As ina o Hawai'i,

| have submitted testimonies multitudes of times for education measures, some have
good outcomes and some fall short of ever being heard. Below is an argumentative
essay my 12-year-old wrote, | would like to claim | presented her with all this information
but she did her research and this is her perspective on why SB2488 SD2 is imperative
to supporting the future of Hawai'i.

Currently, our schools have to choose between “for the future” or “for the
present”

For over a century people have been fighting with the government for more
teacher pay, currently, it is heated more than ever. Some believe that teachers
have an easier schedule, but some believe they do enough to get paid

more. Educators deserve to make a higher yearly income. Currently, Hawaii can‘t
keep good teachers. In fact, Hawai‘i is ranked “ The worst state for teachers”
(“Hawaii ‘Worst State‘ for Teachers, and Not Just Because of Pay”). Finally, many
teachers are having to work more than one job.

If you don‘t pay teachers enough, they won‘t do their job in Hawai‘i. In the first
year, a teacher makes roughly $36,000 with a bachelor‘s, with a master‘s an
average of $39,000, and with a Doctorate $61,000. If we’re choosing for “the
present” we will pay teachers less and pay more taxes, if we are choosing “for
the future” we are going to up a teacher’s yearly income rate teacher pay. “Why
should | care?” you may ask. It‘s simple; everything new and modern like the
O‘ahu rail and the 30-meter telescope, is expensive. Upping certain taxes and
changing where the amount of the tax is going will give more money to the
present and not the future. The O‘ahu rail and a 30-meter telescope are the
present and education is the future. What is more important, the present, that will
only benefit here and now, or the future that will help change the world for



generations to come? Prioritizing the future could help cancer or other diseases
have a cure in the future.

Dead last for the future? In 2017 WalletHub ranked Hawai‘i “second-worst state
for teachers”, in 2018 they ranked Hawai‘i “Worst state for teachers”. Things are
supposed to get better as time goes on. We got worse. Referring back to my first
paragraph, with having terrible teacher pay they will move away. Dead last means
that we are doing something wrong. It is similar to America being the number one
plastic producer. Same concept, different ranking, they are both killing are
chances in the future. In the future when my generation, has to clean up the mess
and find new solutions to plastic pollution and, has to lead Hawai‘i we want to be
educated and know what we’re fighting for. We need to be able to have new
solutions and make connections that are taught by who? TEACHERS!!! Nobody is
going to be there if people arn‘t educated, scientists and other careers work hard
but that work is nothing if nobody can continue it.

Hustling every year just to get by. Most people work one full-time job. NOT
TEACHERS!!! They have a full-time job and lesson plans to do, they also have to
pick up some extra cash on top of all of that. Lois Yamauchi, parent of two public
school students and president of the group Parents for Public Schools of Hawaii
said, "I’ve been very concerned about the low salaries of teachers in Hawaii, such
that so many of our teachers have to work more than one job. They are
professionals and they’re doing really hard work to teach our children”

. Additionally, 58% of public school teachers have to work side jobs, 2,100
people were surveyed in 2016. That‘s over half of the people surveyed. This is a
problem because not only are they working over double the time than they’re
getting paid, teachers barely get by including any side job(s) that they do.
They‘ve spent extra years in college and spent the extra money to get where they
are today and not even getting the amount of respect they deserve for it? Any
human being would find that troubling.

Yes, teachers have summers off and get out early in the day. However, according
to weareteachers.com teachers on average spend 890 hours outside of the
classroom planning, grading, ETC (In Honolulu, educators, parents ask for higher
teacher pay) In addition, it is important to know that on average teachers are paid
for about 450 hours per year. The current pay they get would be fine if they didn’t
actually work almost twice as many hours. Other jobs would be upset if they were
asked to work more than double the time than they usually do without getting
paid. Teachers are worth it! If you work a full-time job and can‘t make a living you
find a new profession, we are ranked the least friendly state for teachers cause
they can‘t afford to live here, and why should a person who is making the future
happen to have to work more than one job while working a full-time job? There is



no “meeting in the middle” with this, we must invest now for our future. “ ‘u‘uku
ka hana ‘u‘uku ka loa‘a”, Little work, little gain. The less we work at solving these
problems, then the less of a future we will have. The facts have been stated. What

side do you stand on?

McKenzie Kilinahemilika‘alehua Ehrhorn
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Chair Johanson, Chair Woodson, and members of the Committees:

My name is Aaron Kubo | am an eighth-grade social studies teacher at Hilo Intermediate School
in the Hilo-Waiakea Complex area on Hawai'i Island. | am submitting testimony in support of
SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide funding
for the pay differentials for teachers in special education, Hawaiian language immersion, and
hard-to-staff positions to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more plus fringe costs, to fully fund these
essential needs for our teachers. Fixing the compression issue will place our teachers where they
should be for their many years of service and funding the differentials will help us recruit and
retain our teachers in the hardest to fill areas. Our teachers are worth it as they are important for
the future of our keiki.

Teachers are besieged every day by many systems (e.g. burdensome evaluation system,
mandated curriculum, SBA/WIDA/NWEA/NGSS-HSA, data collection/implementation, RTI,
meetings and many other mandated things teachers are required to do on a daily basis that exists
in the DOE/complex/school) and, in turn, receive the lowest pay in the nation. We have had the
current pay scale since the 90s and a class VII from at least 1975. It is time that the legislature
compensates teachers and pays them a fair wage adjusting for inflation especially considering
Hawaii’s high cost of living. If things do not change | may be forced to move to continental
United States where | can be adequately compensated for being a teacher. Not only should
teachers be adequately compensated but schools themselves also need to be fully funded. Many
teachers pay for school supplies out of their own pockets. | have spent over $1000 in this
school year alone. My school is 80% free and reduced, the students cannot always afford the
basic supplies. Do we ask police officers to purchase their own guns and bullets? Ask
firefighters to purchase their own axes? Does the paramedic ask the rider if they brought their
own saline solution? The answer is a resounding no, so why is it okay for teachers in Hawaii to
buy their own supplies? For society to flourish the needs of the whole child must be addressed,



in a school that is designed for this century and where everyone is adequately funded to end the
teacher shortage crisis.

We need your help. Mahalo,

Aaron Kubo, Hilo-Waiakea Complex, Hawai'i Island



SB-2488-SD-2
Submitted on: 3/11/2020 7:36:20 AM
Testimony for LAB on 3/13/2020 2:00:00 PM

: L Testifier Present at
Submitted By Organization Position Hearing
| Anthony McCurdy || Individual || Support || No
Comments:

Aloha Chair and Members of the Committee:

| am a teacher at James Campbell High School and | am writing in strong support of
SB2488 to continue teacher pay differentials.

This is the first step to helping end our teacher shortage crisis. It is not sufficient on its
own, but these differentials have made a difference to teachers | have spoken with
regarding their pay and if they are going to remain teachers in our state.

| recently spoke with one teacher who told me that he was honestly considering leaving
the profession entirely because he was overworked, overwhelmed and unappreciated
as a special education teacher. This teacher told me that the pay differential allowed
him to spend more time with his family and improved his quality of life as well as
recognizing his hard work as a special educator.

Please pass this bill. You will make a difference for our teachers and, by doing so,
improve our schools for our keiki. Our students deserve this, too.

Thank you in advance for your support.
Anthony McCurdy

James Campbell High School

Leeward District

Ewa Beach, Oahu
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Aloha Chairman Johanson, Chairman Woodson, and members of the LAB/LHE
Committee,

My name is Ryan Mandado and I'm the Chief Academic Officer of DreamHouse ‘Ewa
Beach Public Charter School, a new school focused on leadership and identity
development. I'm in full support of this measure.

Our keiki deserve high-quality teachers. In order to keep talented teachers here in
Hawai'i, it's important they are paid at a competitive rate but also enough to survive in
our state. From experience, | know it's hard to live on a teacher's salary and still
complete my duties as a teacher, especially a Special Education teacher. As someone
who has led the largest Special Education department in the state who serviced 300
students with special needs, | know firsthand how much work and dedication my
teachers completed to ensure all of our students had access to a high-quality education.
I met with many talented teachers at the end of the school year telling me their plans to
move away from education because the pay was just not enough. Many enter
consulting agencies, worked in business, and other industries in Hawai'‘i that paid them
a lot for the work they contributed.

This past school year, 600 Special Education classrooms across this state did not have
a qualified Special Education teacher. This should be a state of emergency to ensure
our most vulnerable students have access to an excellent education.

Overall, | believe this bill will do a lot to ensure we recruit and retain an excellent
teaching force for the future of our keiki. Once again, | fully support this bill and |
encourage the committees to continue investment in the future of Hawaifi.

With gratitude,

Ryan Mandado

ryanmandado@gmail.com

808-931-0442
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Comments:

| strongly support SB2488. We need every effort to retain excellent teachers. Please
pass SB2488. Thank you.

Mike Golojuch, Sr.

Secretary/Board Member, Rainbow Family 808
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Aloha Chair and Members of the Committee:

| am a teacher at James Campbell High School and | am writing in strong support
of SB2488 to continue teacher pay differentials.

This is the first step of many other steps to helping end our teacher shortage
crisis. This measure is not sufficient on its own, but these differentials have
made a difference to teachers | have spoken with regarding their pay and if they
are going to remain teachers in Hawaii.

Anecdotal evidence for you and me are likely similar. Teachers tell me that they
are honestly considering leaving the profession entirely because they feel
overworked, overwhelmed and unappreciated. One Special Education Teacher
told me that the pay differential allowed him to spend more time with his family
and improved his quality of life as well as recognizing his hard work as a special
educator.

Please pass this bill.

You will make a difference for our teachers. Improve the setting in which students
are learning. Improve the culture of the State of Hawaii and its future adult
population. improve our schools for our haumana. Please show that you value
public education.

Thank you in advance for your support.

David Tanabe

James Campbell High School

Leeward District

Ewa Beach, Oahu
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| SUPPORT.

THERE will always be a "crisis" " a reason" to deny funding for anything education and
teacher related. As a retired educator , 40 years in elementary education, my salary in
Hawai’i never reached over $50,000. YOU KNOW all the reasons why educators
should have improved compensation. LET me add another one. A legislator
mentioned that the focus needs to be on COVID. Well, who do you think deals with that
focus every single day. NOT just COVID, but every other illness one can name,
including childhood cancers. WHO works with children who come to school ill because
their families can't afford to stay home? WHO goes to school even when they shouldn‘t
because they have no more sick days because they used them for their own children or
maybe it's because there is a huge event that they can‘t disappoint their students by not
attending. WHO feeds children for breakfast and sends food home on

weekends? WHO stays after school to assist students and families that do not have
resources at home? WHO goes to meetings and seminars on the weekend to learn
more about how to protect their students? WHO will be preparing resources, online
work IF the decision is made for children to stay home?

| believe you get the picture, HOW can you use the excuse of COVID to deny well-
deserved compensation for teachers? IF that is not the excuse, then what reason
could you possibly come up with to decimate a good bill designed to end a few of the
compensation disparities?
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Chair Johanson, Chair Woodson, and members of the Committees:

My name is Chu Hong. | am a math teacher at Kaimuki High School in the Honolulu
District on Oahu. | am submitting testimony in support of SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue to show that
we as a state value our hardworking teachers. The Department of Education will need
$45 million more plus fringe costs, to fully fund these essential needs for our teachers.
Fixing the compression issue will place our teachers where they should be for their
many years of service and funding the differentials will help us recruit and retain our
teachers in the hardest to fill areas. Our teachers are worth it as they are important for
the future of our keiki.

I've been working for the DOE over 14 years and am fully certified to teach both math
and English. | have also served as a teacher leader, and have spent thousands of my
own hard-earned dollars to take professional development credits to increase my salary
and learn best practices. As a result, | am able to employ numerous teaching strategies
to ensure success for all students. However, the salary increase is not commensurate
with my skill set. | find myself looking at other opportunities that will better compensate
me, and have even considered moving to the mainland where | could be paid more and
have a lower cost of living.

We need your help. Mahalo.

[Chu Hong, Honolulu, Oahu]
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March 11, 2020 Wednesday

Dear Chair and Members of the Committee,

| (Aaron Yasuhara) work at James Campbell High School and my wife (Jaycie
Yasuhara) works at Barbers Point Elementary School. | am writing this email in strong
support on Bill SB2488 to continue teacher pay differentials.

This profession has been very challenging for both me and my wife. To make a better
learning environment both me and my wife have spent a lot of money out of our own
pocket to make learning valuable to our students.

We have also spent countless hours before and after school prepping, planning,
contacting parents, collaborating with other teachers, etc. Both me and my wife have
contemplated changing professions for jobs that pay better, for jobs that have better
hours, for jobs that have better medical and finally we consider leaving for a profession
where we are appreciated for what we do.

We both strongly support Bill SB2488 because it is hard to make it as a teacher. It
makes it even harder when your wife is a teacher as well. The time and effort we put
into making a difference in our students lives leaves us without time to get another
job. Also because we are so strapped for cash we have contemplated on not having a
baby because we fear we do not make enough to properly take care of a baby.



Please vote yes on Bill SB2488 because it would truly help make a difference for both
me and my wife. We want to stay in this profession but if we are not supported, then it
will make it hard to stay.

Thank you for taking the time to read this letter. Please consider voting yes on Bill
SB2488 because it will make a difference in many teachers' lives around the
state. Hope you have a great day.

Sincerely,

Aaron Yasuhara

Social Studies teacher
James Campbell High School
91-980 North Rd.

Ewa Beach, HI 96706

Phone number: 305-3702

Email address: aaron.yasuhara@campbell.k12.hi.us



mailto:aaron.yasuhara@campbell.k12.hi.us

SB-2488-SD-2
Submitted on: 3/11/2020 9:52:44 AM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
Department Of
Paul Tokuno Education Support No
Comments:

Dear Chair Johanson and Chair Woodson,

My name is Paul Tokuno. | am a 9th Grade teacher at Kaimuki High School in the
Honolulu District on Oahu. | am submitting testimony in support of SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more than this bill provides
for a total of $70 million plus fringe. Our teachers are worth it as they are important for
the future of our keiki.

| feel that it is really important to retain teachers who are in my position who have
shown the ability to not only last but thrive in the DOE. It is increasing difficult to
be positive living in Hawaii while raising 2 young children. Although my wife
(Math teacher) and | enjoy sharing the breaks with our children, money is always
an issue. We often discuss one of us leaving the DOE to pursue a more lucrative
career in the private sector. Both of my children go to public school and although
| am pleased with their teachers thus far, | am worried that one day they will have
an emergency hire or long-term sub because of a lack of qualified teachers. We
both come from a family of educators and it’s sad to say that we do not
encourage our children to follow in our footsteps because of the lack of pay.

| currently work at Kaimuki High, where we have a number of emergency hires
including core classes. | don’t think people really understand the crisis we are in
right now with teacher quality and retention. | hope you consider what | have
shared with you and invest in our Keiki’s future!

We need your help. Mahalo!



Paul Tokuno
98-849 Olena Street
Aiea, Hi 96701

Honolulu District, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 9:52:56 AM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Osa Tui, Jr. || Individual || Support || No |
Comments:

Aloha Chair Johanson and members of the House Committee on Labor and Public
Employment and Chair Woodson and members of the House Committees on Lower and
Higher Education,

It is an honor to be able to submit testimony today in STRONG SUPPORT to FULLY
FUND SB2488 SD2. | have been the registrar at McKinley High School for over 10
years and a math teacher at McKinley and Castle High for another 10.

| am one of the unlucky ones who came in right when regular salary step movements
became quite irregular. Now in my 22nd year of service to the Department of Education,
| am on the same salary step as educators with 14 years of service and it'll take another
10 years at a minimum at the current rate to make it "to the top." Others with over 30
years of service are only finally making their way to the top of the salary schedule. This
is not right and only promotes low morale within the ranks of our bargaining unit.

When the Department decided this semester to begin addressing shortage areas with
shortage differentials, a glimmer of hope finally began to permeate. Never have our
educators felt the bureaucracy move with such alacrity to make something happen to so
dramatically and positively affect their lives. This will most definitely have an effect on
addressing the shortage of teachers in critical areas including special education,
Hawaiian immersion, and hard to staff areas. Chatter abounds as educators are actively
pursuing positions during the current Teacher Assignment and Transfer Period
windows.

The opportunity is now for you, our legislators, to be the heroes that are so desperately
needed. Change for the better is so tantalizing close and we look to you to make this a
reality. Make it so that our keiki will have qualified teachers in all of their classes and
that they can look to those teachers and finally want to aspire to become teachers
themselves one day.

Mabhalo.

Osa Tui, Jr.



SB-2488-SD-2
Submitted on: 3/11/2020 9:57:56 AM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Micah Benavitz || Individual || Support || No
Comments:

Good morning,

My name is Micah Benavitz, my residence is in Wahiawa, and | have been teaching
secondary education for nine years, and currently teaching at Mililani High School. 1
ask that you support this bill and to increase its funding to fix the salary compression so
that teachers pay will reflect their years of service. There are teachers with more years
of experience than me, however, their salary is the same as mine because the teacher
step movements were frozen in prior years. Teachers should be paid based on their
years of experience.

As a teacher living in Hawaii it is difficult for me to provide for my family especially if this
bill does not receive more funding. One of the main reasons why there is a teacher
shortage is because of the lack of pay. It is forcing individuals to either change
professions or move to the mainland for higher paying teaching positions. Our students
deserve the best education we can provide, and paying teachers based on their years
of experience will help students and teachers.

Sincerely,

Micah Anjin Benavitz



eli2 - Kevin

From: Dean Watanabe <dean.watanabe@k12.hi.us>

Sent: Wednesday, March 11, 2020 8:56 AM

To: LABtestimony

Subject: Testimony in support of SB2488, SD1, Committee on Labor & Public Employment and

the Committee on Lower & Higher Education, Friday, March 13th, at 2:00 p.m.

Chair Johanson, Chair Woodson, and members of the Committees:

Aloha, my name is Dean Watanabe,

| am a teacher at Kaimuki HighSchool in the Honolulu District on the island of Oahu. | am submitting
testimony in support of SB 2488, proposed SD1.

| have been a Teacher and Coach in the public school system for over 20 years now, hoping to do
another 8-10 years. | am asking for your support, for everyone’s support of SB 2488. A colleague
once told me “I thought that the longer you work at a job the easier it's supposed to get.” Well it
seems that this is not the way a career in Hawaii’'s education is progressing. We are asked to do
more with less, whether it's providing supplies, higher test scores, social emotional learning as well as
many other areas of need for our Keiki.

For many years | had to live paycheck to paycheck. | would probably still be living like this if it were
not for my retirement from coaching and doing side jobs “my side hustle”. | am not alone, many of my
colleagues that | talk to also have side hustles. It is necessary to prevent the stress of living paycheck
to paycheck in Hawaii. However, many of our teachers, including veteran teachers do not have the
time or opportunity for a “side hustle” and still live paycheck to paycheck.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for the
pay differentials for teachers in special education, Hawaiian language immersion, and hard to staff
positions. We need to keep our finest in place where they are or even entice them to stay in our
profession. We have lost and will continue to lose our best teachers to early retirement or career
changes. If changes are not made this will continue to happen and my colleagues will continue to live
paycheck to paycheck because not everyone has a “side hustle.”

Mahalo for listening, Dean
This is a staff email account managed by Hawaii Department Of Education School District. This email and any files

transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are
addressed. If you have received this email in error please notify the sender.



eli2 - Kevin

From: Lynette Low <lynette.low@k12.hi.us>

Sent: Tuesday, March 10, 2020 8:35 PM

To: LABtestimony

Subject: Testimony in support of SB2488, SD1, Committee on Labor & Public Employment and

the Committee on Lower & Higher Education, Friday, March 13th, at 2:00 p.m.

Chair Johanson, Chair Woodson, and members of the Committees:

My name is Lynette Low. | am a science teacher for 20 years at Kaimuki High School in Honolulu on Oahu. |
am submitting testimony in support of SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for the pay
differentials for teachers in special education, Hawaiian language immersion, and hard-to-staff positions to
show that we as a state value our hardworking teachers. The Department of Education will need $45 million
more plus fringe costs, to fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service and funding the differentials will help
us recruit and retain our teachers in the hardest to fill areas. Our teachers are worth it as they are important for
the future of our keiki.

I've taught for 20 years in Hawaii. As a 4th generation Kamaaina, | need a wage that will pay the bills. | have
another job to make ends meet and use coupons to buy groceries. Fixing the compression scale would be a
start, as | am thinking of retiring in 4 years when | have 25 years (just to get the medical). If the salary was
comparable with the states in the continental USA, | would stay until 30 years or 62 years. It doesn't make
sense to work under harsh conditions (no air conditioning, no desk chair for teachers and no printer in the
classroom). Fix the pay and make it equitable for all teachers now.

We need your help. Mahalo.
Lynette Low, Honolulu District at Kaimuki High School
This is a staff email account managed by Hawaii Department Of Education School District. This email and any files

transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are
addressed. If you have received this email in error please notify the sender.



Chair Johanson, Chair Woodson, and members of the Committees:

My name is Jaclyn Tokuno. | am a 7" Grade teacher at Kalakaua Middle School in the

Honolulu District on Oahu. | am submitting testimony in support of SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more than this bill provides
for a total of $70 million plus fringe. Our teachers are worth it as they are important for

the future of our keiki.

| don’t think people really understand the crisis we are in right now with teacher quality
and retention. | currently teach 7! grade math at Kalakaua Middle school. Each year we
struggle to fill positions and lose teachers to the mainland who just can’t afford to make
it in Hawaii. It is increasing difficult to be positive living in Hawaii while raising 2 young
children. Although my Husband (Health teacher) and | enjoy sharing the breaks with our
children, money is always an issue. We often discuss one of us leaving the DOE to
pursue a more lucrative career in the private sector. We both come from a family of
educators and it's sad to say that we do not encourage our children to follow in our
footsteps because of the lack of pay. | feel that it is really important to retain teachers
who are in my position who have shown the ability to not only last but thrive in the DOE.

| hope you consider what | have shared with you and invest in our Keiki’s future!

We need your help. Mahalo.
Jaclyn Tokuno
98-849 Olena Street

Honolulu District, Oahu



TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT and
THE COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD1, RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2:00 p.m.

Chair Johanson, Chair Woodson, and members of the Committees:

My name is Sarah Miranda. | am a Teacher at Mililani High School in Central District on Oahu. |
am submitting testimony in support of SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide funding
for the pay differentials for teachers in special education, Hawaiian language immersion, and
hard-to-staff positions to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more plus fringe costs, to fully fund these
essential needs for our teachers. Fixing the compression issue will place our teachers where
they should be for their many years of service and funding the differentials will help us recruit
and retain our teachers in the hardest to fill areas. Our teachers are worth it as they are
important for the future of our keiki.

I have been a teacher for 4 years now. | am passionate about teaching math in high school!
But | regularly struggle with continuing as a teacher because my family can barely make ends
meet. Is it fair for my children to struggle so that | can do what | love? Is it fair for the keiki in our
state to lose wonderful teachers each year as they leave the education system for higher paying
jobs? In my first 2 years as a teacher, our school lost 5 amazing teachers because they could
not afford to continue teaching and support their families. On the flip side of this equation, |
challenge you to consider how many people in our state could be spectacular teachers who
would inspire our keiki to learn more and be better, but can’t become teachers because the low
salary does not provide a living wage. How is it acceptable for a brand new teacher in Hawaii to
make a salary that requires them to live under the poverty line?

In the Star Advertiser issue from May 28, 2019,

“Are you single, and earning less than $67,500 a year? Based on the latest income limits set by
the U.S. Department of Housing and Urban Development, you qualify as a “low-income”
individual in the urban Honolulu area. The income limits are used to determine eligibility for
assisted housing programs, including Section 8 vouchers, and setting fair market rents.”



With the current salary guidelines allowed by the state, it could take a single teacher between 5
and 10 years to reach a salary that brings them out of the low income bracket. A single parent
with 3 children could “max out” and still be living under the low income guidelines. s this really
the value that we place on our teachers? The education of our keiki? The future of our state?

Please, chairpersons, | ask that you increase the funding for our teachers to add $45

Million plus fringe costs so that we can begin to fully pay our veteran teachers and hire and
maintain new teachers. Our keiki deserve it, our schools deserve it, our state deserves it, we
deserve it. We need your help. Mahalo.

Sarah Miranda, Central District, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 11:30:05 AM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| kapena wong || Individual || Support || No |
Comments:

My name is Kapena Wong, | am a Special Education Teacher at Kaimuki HS in the
Honolulu district. | am submitting testimony in support of SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to —staff positions to show that we as state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs, to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service and funding the
differentials will help us recruit and retain our teachers in the hardest to fill areas. Our

teachers are worth it as they are important for the future of our keiki.

These compensations will help teachers in the long run. There have been many
comments that have been going around for years about teachers don’t make enough
money, and they are stressed out all the time. | have been teaching for 5 years and
been in the education field for nearly 15 years. Teaching is not easy. There isn’t enough
time for planning lessons, meetings, or collaboration with other teachers. If this bill is
passed it will finally make teachers happy and they will receive the monetary value they

deserve.

We need your help. Mahalo!

Kapena Wong
Honolulu District

Oahu, Hawaii






SB-2488-SD-2
Submitted on: 3/11/2020 11:38:00 AM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Fasil Bizuneh || Individual || Support || No |
Comments:

My name is Fasil Bizuneh. | am a teacher at Kohala Middle School in the West Hawalii
School District on Hawaii Island. | am submitting testimony in support of SB 2488,
proposed SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard to staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more than this bill provides
to do so. Our teachers are worth it as they are important for the future of our keiki.

| have two young children, and my wife and | are considering buying a home here in
Hawaii. Every little bit helps. And this differential is a great bonus to our family's income
that puts us closer to our goal of home ownership here in Hawaii.

It also serves as additional incentive for me remain as a teacher in the Hawaii public
school system.

We need your help. Mahalo.

Fasil Bizuneh
Math Department

Kohala Middle School

808 772-9574


https://www.kohalams.org/

SB-2488-SD-2
Submitted on: 3/11/2020 11:48:54 AM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Brian Citro || Individual || Support || No |
Comments:

Aloha Chair and Members of the Committee:

| am a teacher at James Campbell High School and | am writing in strong support
of SB2488 to continue teacher pay differentials.

While, it is not sufficient on its own, these differentials have made a HUGE
difference to myself, as well as teachers | have spoken with. | recently started
receiving the differential in January, and it has completly changed my entire life
as well as my families. Before this differential, we were barely surviving on the
income of 2 teachers (myself and my wife). | even began looking for teaching
jobs on the mainland, because it was evident that | would not be able to support a
family of four for much longer on my current salary. This differential has allowed
me and my family to continue living on Oahu. Without it, | am afraid that we will
have to leave.

Please pass this bill. You will make a difference for our teachers and, by doing
so, improve our schools for our keiki. Our students deserve this, too.

Thank you in advance for your support.
Brian Citro

James Campbell High School

Leeward District

Ewa Beach, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 11:49:27 AM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| Jocelyn Pajimula || Individual || Support || No
Comments:

My name is Jocelyn Pajimula. | am a 6th/7th grade teacher at Ewa Makai Middle
School in Leeward District on Oahu. | am submitting testimony in support of SB 2488,
SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

| would like to one day start a family and my salary is just not enough to realistically
make this dream come true. | have also invested in my own future by obtaining my
Master of Education in Teaching degree from UH Manoa and | honestly feel that my
past investment has not paid off based on my current salary. Please improve salary
conditions for all teachers in the state of Hawaii.

We need your help. Mahalo.

Jocelyn, Leeward District, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 11:54:05 AM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| catherine Caine || Individual || Support || No |
Comments:

To Whom it May Concern:

My name is Catherine Caine 2015 Hawaii State Teacher of the Year. | have been
teaching in the state of Hawaii for the past thirty years, and | am currently a teacher at
Waikiki School in the Honolulu District. | am submitting testimony in support of SB 2488,
proposed SD2.

| am asking you to please provide the funds to retain and attract teachers. As | am sure
you know there are studies which indicate, the one thing that makes a significant
difference in education is putting highly qualified teachers in every classroom. For your
part, | urge you to fix the teacher salary compression issue and pay differentials for
teachers. This would show that our state is ready to make the commitment to attract
and retain the best and the brightest people to the teaching profession here in Hawaii.
For my part | have been engaged in many activities outside of my classroom. | have for
the last three years worked at the university level teaching pre-service teachers in order
to put more qualified teachers in each classroom. Additionally, | have joined the other
State Teachers of the Year as we begin to meet and work on problem solving the
teacher retention and shortage crisis. Although | am qualified for retirement, | have
continued to work finding it difficult to leave the students in the classroom when there is
such a shortage of highly qualified teachers. Teachers cannot find a solution alone we
need you to support this bill.

| could continue my appeal to your sense of fairness with stories about teachers’ pay
being reduced during the 2008 recession and staying at that level until 2014. | could talk
about furloughs and the salary schedule changes that made it more difficult for
teachers’ salaries to reflect their years of dedicated service. However, what | want you
to reflect on is through all of difficult times many teachers continued to teach. Not
because we thought these actions were fair but because of the dedication we have to
the keiki and the belief that education is an essential component in building a viable
society. | am humbly asking you to participate in supporting this bill and creating a future
where every student has a highly qualified teacher in the classroom. | look forward to
letting go of the past and focusing on our keiki’s future.

Mahalo,

Catherine Caine

National Board Certified 2008

2015 Hawaii State Teacher



of the Year/National Finalist



SB-2488-SD-2
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| Kevin || Individual || Support || No
Comments:

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Kevin Huggins. | am a teacher at S.W. King Intermediate in Kaneohe on
Oahu. I am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will place
our teachers where they should be for their many years of service, and funding the
differentials will help us recruit and retain our teachers in the hardest-to-fill areas. Our
teachers are worth it as they are important for the future of our keiki.

I have been a teacher here in Hawaii for 7 years and my wife, who is teaching at Castle
High School in Kaneohe, has been teaching as a SPED teacher for four years. Last year
we had a daughter, and we tried to survive for several months on 1 teacher’s paycheck,
while my wife and baby recovered. It was really hard and we had to take out several
loans to help stay afloat. We are still paying off those loans and would really like to start



saving for a down payment on a home here, as this is where we see our future. The high
cost of living and low pay is pushing us away, and we are starting to look at moving to the
West Coast. In Washington, teachers are better paid and the cost of living is lower. We
could probably even purchase a home there.

If the money is provided to fund the pay differentials and salary compression we would
definitely stay here. I have even heard senior teachers at my school talking about
switching lines to a SPED line, or staying on a few more years if the compression issue is
fixed. We need to see that the people we elected care about the teachers and the students
we teach. Students have had to survive long enough learning from long-term subs or
emergency hires.

We need your help. Mahalo.

Kevin Huggins, Windward District, Oahu



March 10, 2020

Chair Johanson, Chair Woodson, and committee members:

My name is Reinaldo Corpuz. | am a special education teacher at Kalakaua Middle School in the Honolulu
district. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for the
pay differentials for teachers in special education, Hawaiian language immersion, and hard-to-staff
positions to show that we as a state value our hardworking teachers. The Department of Education will
need $45 million more plus fringe costs to fully fund these essential needs for our teachers. Fixing the
compression issue will place our teachers where they should be for their many years of service, and
funding the differentials will help us recruit and retain our teachers in the hardest-to-fill areas. Our
teachers are worth it as they are important for the future of our keiki.

| have been a special education teacher for 27 years. | experienced a strike in 2001 during Governor
Cayetano’s administration, furloughs during Governor Lingle administration, and no pay raises during
Governor Abercrombie administration. As | approach complete my three decades of teaching, | face the
reality that | will be teaching at least another decade because the past teaching salary schedules over
the years did not allow me to sufficiently plan for an adequately funded retirement. The past salary
schedules did not also prepare me to sufficiently set aside enough money to fund my two daughters’
college education. While we are on the right path in Governor Ige’s administration in providing teachers
adequate pay to live in Hawaii, the present teacher salary schedule for veteran teachers such as myself
is still insufficient to meet my family’s cost of living needs, retirement needs, and educational needs.

| urge you to please help us support SB 2488, SD2 in fixing the salary compression issue and/or teacher
pay differentials. | promise you that | will remain in the teacher profession as a special education
teacher and do my best to help our teacher shortage in Hawaii.

We need your help. Mahalo.
Sincerely,

Reinaldo Corpuz, Kalakaua Middle School, Honolulu District, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 12:04:01 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Brian Nakamoto || Individual || Support || No |
Comments:

To Honorable Representative Aaron Ling Johanson and the Committee on Labor and
Public Employment,

My name is Brian Nakamoto and | am currently a teacher at Hawai'i School for the Deaf
and the Blind, teaching mathematics for high school students. | am in support of this bill,
SB 2488, "Relating to Teacher Compensation.”

| support this bill because it is beneficial to my colleagues that have been working here
at Hawai'i School for the Deaf and the Blind (HSDB) for many years. Even there is one
teacher that used to be my teacher when | was in intermediate and he still teaches at
HSDB. | am proud to say that | am finally at the same level as my former teacher, as |
used to be his student, but now we are colleagues. However, | have reached to a
realization that he is not at the top of the salary schedule set for teachers. That made
me feel disappointed because that colleague of mine deserves so much more. Even
more, he and | work in a school that is considered as the special education school, as
the entire of our student body is Deaf, and it is also the hard-to-staff school. If we do not
address the teacher salary compression, then | know that my colleague will have a bitter
retirement, as he might ask himself, "Am | worth that much, after all the years of being
compressed in the teacher salary schedule?" | do not want him to feel that way and | am
sure that there are many of us that do not want our veteran teachers to feel that way,
especially when they are approaching their retirement.

| am in support of this bill for another reason as well. This bill will ensure many teachers
to remain in the educational careers, especially those who are in special education and
those who are assigned to the hard-to-staff schools. HSDB is not only a special-
education, but it is also a hard-to-staff school because of the high turnout of teachers.
Nearly every year, HSDB loses at least a teacher and it is always tough to hire another
teacher because our school's primary communication is American Sign Language and
this school requires the teachers to be certificated in the Deaf education field. Those
requirements make our school a really unique one in the entire state of Hawai'i, as we
are the only school that serves primarily for our Deaf keiki with their needs of American
Sign Language to have access to the general education curriculum.

Please take this into consideration and ensure that all of us the teachers who are in the
salary compression, in special education, and/or in hard-to-staff schools, deserve the



salary for our work on creating the future of our keiki, both Deaf and hearing and
anything else in the between, because we are creating these keiki of tomorrow that will
run our world.

Mahalo for your time and consideration.

Aloha,

Brian Nakamoto

HS Mathematics Teacher & Chair of the HS Department
Hawai'i School for the Deaf and the Blind

HSDB Alumnus



TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2 P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Alexander Kendrick. | am a teacher at Kalani High in Honolulu
District on O’ahu. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education, Hawaiian
language immersion, and hard-to-staff positions to show that we as a state value
our hardworking teachers. The Department of Education will need $45 million more
plus fringe costs to fully fund these essential needs for our teachers. Fixing the
compression issue will place our teachers where they should be for their many
years of service, and funding the differentials will help us recruit and retain our
teachers in the hardest-to-fill areas. Our teachers are worth it as they are important
for the future of our keiki.

I will finish my twenty-fifth year of teaching next year. | plan to retire and work at a
private school so | can meet my financial needs. | already work two jobs to afford
to teach our keiki. When | started teaching, | was made salary promises that never
saw fruition. Between the step freezes and Furlough Fridays, | lost years of my
earned teacher salary. Without the support of this bill, | must say an anguished
alohato ajob I love.

We need your help. Mahalo.

Alexander Kendrick, Honolulu District, O’ahu



SB-2488-SD-2
Submitted on: 3/11/2020 12:10:17 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

: L Testifier Present at
Submitted By Organization Position Hearing
| Greg Poppy || Individual || Support || No
Comments:

| have worked at Lahaina Intermediate School for the past three years. In that time, we
have lost several teachers for a variety of reasons, including the high cost of living, the
long commute from other parts of the island, or teachers finding opportunities that fit
better with their skills.

This bill alleviates some of those burdens carried by teachers who have to spend
extra time and money commuting from other parts of the island and somewhat
addresses the high cost of living in Hawaii. Also, the special education stipend could
help protect one of the most vulnerable of our student populations by attracting and
retaining highly qualified teachers for those IDEA positions.

Please pass this bill and give teacher's support that they need.

Sincerely,

Greg
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Comments:

My name is Ted Edwards. | am a special education teacher at Jarrett Middle School in
the KMR district on Oahu. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

| have been a special education teacher for 12 years now and love what | do, but if it
was not for the recent shortage differential that | received, | was actually looking into
moving out of the classroom into other positions. This additional funding is keeping me
in the classroom to service this very important population. My job as a special education
is not easy, and | do feel that finally | am being compensated fairly for the amount of
work | do. | believe this funding will attract and retain special educators in our state.

We need your help. Mahalo.

Ted Edwards, KMR district, Oahu
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Comments:
Aloha,

| served my country for three years in the Peace Corps, and then served domestically
for three more years with Americorps. | am licensed as an EMT, a lifeguard, and a
science teacher, and | have been teaching in Hawaii for five years. | have an M.S.Ed.
from the Johns Hopkins School of Education and | am fluent in Spanish. | cannot afford
to live in Hawaii because | have chosen to be a school teacher. The decision to be a
school teacher should not mean that | am not able to afford my own home in Hawaii.

Shame on Hawaii's real estate markets, and shame on Hawaii's Board of Education.
Hawaii needs to decide to fairly compensate its' teachers. Hawaii needs to invest in the
people who work with the Keiki. Hawaii needs to make positive decisions for Hawaii's
future. Good luck!

Mahalo

James Younger



TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT
AND COMMITTEE ON LOWER & HIGHER EDUCATION

Chair Johanson, Chair Woodson, and Committee Members:

My name is JEREMY R SEITZ. | am a full time, classroom teacher AND academy lead teacher
at WR Farrington High School in Kalihi (Honolulu District) on the Island of Oahu. | am
submitting testimony in support of SB 2488, SD1.

Please provide the full of amount of funds requested in order to fix the teacher salary
compression issue, and provide funding for the pay differentials for teachers in special
education, Hawaiian language immersion, and hard-to-staff positions as a means of honestly
and explicitly stating that our state does in fact value our hard working teachers. The
Department of Education will need $45 million more than this bill provides for a total of $70
million plus fringe. Our teachers are worth the full amount and are essential to the successful
future of our keiki.

I am a public school teacher. In Hawaii, and much of the country, it appears that with this label
comes the expected stigma that we are poor, underappreciated, and overworked. This is an
understatement. | am a 10 month employee who works 12 months. | spend countless hours
during the weekends, holidays, after school, before school, at lunch, and over the summer,
winter, fall, and spring breaks working for my students. | work a minimum of 10 hours per day.
That equates to at least 50 hours per week. | spend at least $800 of my own money each year
on supplies. In my 13 years as a teacher that amounts to at least $10,400 dollars of my own
money that | have spent in order to provide stimulating, exciting, and challenging experiences
for my students. If | had been able to save that $10,400, I’'d have almost enough to put a
downpayment on a modest home. | have in the past and will continue in the future to pay for
my students’ college applications. | dedicate significant time, energy, emotion, and financial
resources to ensuring that these disadvantaged, overlooked students in Kalihi get a fair chance
to make it out in the world. | connect with industry professionals and take countless hours of
professional development, of which | pay for myself ($150-300 per course), in order to increase
my skill set and knowledge so that the relevance of the work my students engage in is current
and valuable. | also lead a team of roughly 30 teachers, counselors, a Vice Principal, and
academic coach in the largest academy on campus with over 400 students.

The compression issue is a deep rooted one. During furloughs we were asked not to work on
Fridays. We also were not paid. To me this robbed not just the teachers of their right to just
compensation but also robbed the students of a comprehensive education. As teachers, we,
regardless of furlough or not, continue to dedicate massive amounts of time and energy. Yet,
many of us are unable to own homes or even enjoy what little time we may have each day as
we are often forced to supplement our income with a second or even third job. | had to coach
two sports and take on a leadership role in order to make enough to pay rent. | know many
teachers that work multiple jobs, have children, and spend every waking moment squeezing



every dollar out of every hour they have. It is disappointing that we as teachers are relied so
heavily on to provide a quality education for our students, whom we clearly love and value, but
we ourselves are not provided with the basic resources to do our jobs. This financial burden
and stress constantly looms over our heads and is a tremendous weight for any one of us to
carry. Provide us with the compensation we deserve. Be different from every other state that
makes excuses for why teachers cannot be paid. Look at the numbers as they clearly indicate a
trend of teachers leaving the profession AND the state in search of greater support and a better
life. Hawaii can be the standard for the rest of the country. We are unique and different and as
isolated as we may be, we can begin the trend to truly change the way education is viewed not
just in this state but the entire country. We are a country that does not truly value education but
yet demands results. How are we to get the desired results when we are worried constantly
about our financial situations, our family well-being, and also working while feeling undervalued
and unsupported?

Develop an educational model that you would be willing to confidently send your own children
to. A system with happy, engaged, and motivated teachers that come to work every day feeling
valued, appreciated, and supported. There are so many wonderful teachers in Hawaii that have
for years dedicated massive amounts of time and energy knowing they are being paid just
enough to barely survive. Yet they continue on. Many leave. Many become jaded and angry.
The effect this emotional instability can have on the teacher’s job and students is enormous. A
happy teacher really does equate to happy, successful students.

This is not about buying a nicer car or taking an extravagant vacation. This is about an
employer making a decision to do what they can to ensure that its employees are happy and
physically and emotionally healthy. This is about creating a positive, innovative, and rewarding
environment for teachers like myself, so | may continue to dedicate myself without fear of having
to leave the island | have called home for the entirety of my 41 years. Do what is right and just.

Your help is greatly appreciated. Much thanks.

Jeremy R. Seitz

WR Farrington High School
Honolulu District

Kalihi, Oahu, Hawaii
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TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2 P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Amber O’Reilly. | am a teacher at Kahuku High and Intermediate School on
Windward District on Oahu. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

| have been teaching high school science for 13 years. In my first 10 years of teaching
we received no step raises. | took many professional development course and obtained
my master’s degree to move up to class 7, but that was the only way | could get a raise.
It has been wonderful in the past 3 years to receive the step raises in the current
contract, however | am at the same step as teachers who were hired just 3 years ago.
Fixing this discrepancy will show experienced teachers like myself that we are valued
educators and will encourage us to remain as teachers in the public school system.



We need your help. Mahalo.

Amber O’Reilly, Windward District, Oahu
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Comments:

Mahalo for your service on the the House Committee on Labor & Public Employment
and for the state of Hawaii. Please support keeping teacher quality in the classroom by
making the necessary discretionary salary adjustments for 6,000 plus experienced
senior teachers by recognizing their many years of professional service to the
Department of Education with compensation. Please support providing additional
teacher pay to support Emergency Hire Areas such as special education, hard-to-staff
geographic locations, and Hawaiian language immersion programs so that all of
Hawaii's keiki are provided with an effective and licensed teacher. Your support will
make the difference in the future of Hawaii for all.



eli2 - Kevin

From: Janet Hunter <srfpig@aol.com>

Sent: Wednesday, March 11, 2020 11:43 AM
To: LABtestimony

Subject: Special education

| have been a teacher in Hawaii for approx 10 years. | am currently teaching an inclusion class. My experience along with
most inclusion general education teachers is that we are all preparing the lessons, the classroom and teaching the whole
class including the special education kids. It’s a lot of work. Inclusion teachers should get extra pay since we are doing
most of the teaching. The SPED teacher is writing the IEP. But it is the general education teaching who is doing most of
the work for 20 plus kids. Please include the inclusion teachers in this pay raise. Most general education teachers don’t
want inclusion classes because it is more work.

Mahalo
Janet Hunter
iPhone sent on behalf of J.H.
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From:
Sent:
To:
Subject:

Martinez, Arnold <arnold.martinez@kalakauamiddle.org>

Wednesday, March 11, 2020 11:45 AM

LABtestimony

Testimony in support of SB2488, SD2, Committee on Labor & Public Employment and
Committee on Lower & Higher Education, Friday, March 13, at 2 p.m.

My name is Arnold Martinez. | am a National Board Certified
teacher at Kalakaua Middle School in the Central District on Oahu. | am
submitting testimony in support of SB 2488.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education,
Hawaiian language immersion, and hard-to-staff positions to show that we as a
state value our hardworking teachers. The Department of Education will need
$45 million more than this bill provides for a total of $70 million plus fringe. Our
teachers are worth it as they are important for the future of our keiki.

In 2003 | moved here from the state of California. | had served as a licenced
teacher in CA for seven years prior to moving here to Honolulu. At that time |
took a significant pay reduction as a teacher to come to this great state and
help impact the lives of amazing children here in Hawaii. |, like many other
teachers (from here or transplanted here) have struggled financially for many
years. | now have 17 years of service teaching the children of Hawaii in the
DOE. | have not recovered from the pay reductions during the state's economic
downturn of 2009 and currently | still pay student loans. My wife and | have two
children, one a freshman in high school and the other freshmen in College in
the mainland at the University of Washington. | currently work two additional
part time jobs and live paycheck to paycheck. | work all hours of the day and
weekends to prepare lessons and grade assessments. My wife also has a full
time career and two additional part time jobs just so we can make ends meet.

As a teacher who encourages secondary education to my students as the
means towards a financially stable life | am well aware that this is not always
the case. | earned my Bachelor's degree from the University of California at
Berkeley, | then continued on to graduate school earning my Masters degree
and a teaching license in secondary education. | also continued to seek
professional development earning my National Board Certification. | believe in



education and have worked at my own training in order to be a highly qualified
teacher and provide my students with the best | can give. That said, my training
was very costly and working here in Hawaii as a teacher has put me in a
financial disadvantage. The teacher pay scale here is not sufficient, | am still
paying my own student loans that | needed to gain and enhance my teacher
training at the same time | am now paying for out of state tuition and student
loans for my own child in College. Unfortunately, because of this, my wife and |
are now exploring relocation to the mainland for improved employment
opportunities. Because of the compression issue of the current teacher pay
scale my pay has not moved comparable to the cost of living and inflation here
in Hawaii. If the current bill is passed and the compression issue is addressed,
it would significantly help me and so many fellow teachers. It would give us
some breathing room and may alleviate some of the financial pressures we all
face.

We need your help. Mahalo.

Arnold Martinez, Central District, Oahu



This email is property of the of the Hawaii Department of Education and is not for personal use. Emails may be monitored for
Acceptable Use Guideline compliance and security.
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From: aurene padilla <aurenecp@gmail.com>

Sent: Wednesday, March 11, 2020 11:48 AM

To: LABtestimony

Cc: aurenecp@gmail.com

Subject: Testimony in support of SB2488, SD2, Committee on Labor & Public Employment and

Committee on Lower & Higher Education

Chair Johanson and Chair Woodson,

My name is Aurene Padilla and | am a twenty-year veteran of the Hawaii Department of Education. | currently
serve as the Induction and Mentoring Program coordinator for Central Disitrict, Leilehia, Mililani, Waialua
complexes. In addition, | am the mother of a 6th grader currently attending Mililani Middle School. I am
submitting testimony in support of SB 2922 SD1 to increase funding for public schools.

I am a proud public schoool teacher and parent. | strongly believe that public education is the key to a
prosperous democracy. Through public education our keiki are able to fulfill their dreams an ensure that we

are all able to live Aloha in our beautiful state.

Supporting this proposal will lift Hawai’i’s schools into the 21st Century. A vote for this measure is a vote for
lower class sizes that allow teachers to connect with their students, whole child education that includes the
arts and Hawaiian studies, providing resources and services for students with special needs, and providing

professional pay that reflects the value of our hardworking teachers.

We desperately need additional funding for our public schools to ensure that our keiki receive the best
education. The lack of funding has meant many things to my family. As a single mother of two children, low
pay means that | have had to take on additional jobs to support my family. | have taught summer school every
year to supplment my income and have held part-time jobs as well. Having to work two jobs takes me away
from raising my family as well as from commiting my energy to my primary position with the Department of
Education. Unfortunately | am not alone in this predicament. Many of the beginning teachers that | Mentor
tutor after school, teach summer school, and work afternoons and on weekends to supplement their low

pay. This leaves our teaching force tired, stressed, and distracted and many choose to leave the profession
because of this.

However, teacher salary is not the only area that could use more funding. Our classrooms need make-overs,
more eucational resources, and air conditioning. Many important programs are not funded, teachers who
take on additional responsiblities like mentoring should be adequately compensated. Teachers are very
resilient and creative people. | know many that have taken this lack of fundung issue to cause, applying for

grants and other sources of monies to give their students the best education possible.

To deliver the schools our keiki deserve, please support this bill.



We need your help. Mahalo.

Aurene Padilla, Central District, Oahu



eli2 - Kevin

From: Scott & Wendy Wilhelm <sandw96@gmail.com>
Sent: Wednesday, March 11, 2020 11:50 AM
To: LABtestimony

Subject: Testimony in support of SB2488, SD2, Committee on Labor & Public Employment and

Committee on Lower & Higher Education, Friday, March 13, at 2 p.m.

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT AND
COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020
2P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Wendy Wilhelm. | am a Technology Coordinator, Testing Coordinator & STEM
Teacher at Makawao Elementary on Maui. | am submitting testimony in support of SB 2488,
SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding
for the pay differentials for teachers in special education, Hawaiian language immersion, and
hard-to-staff positions to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more plus fringe costs to fully fund these essential
needs for our teachers. Fixing the compression issue will place our teachers where they should
be for their many years of service, and funding the differentials will help us recruit and retain our
teachers in the hardest-to-fill areas. Our teachers are worth it as they are important for the future
of our keiki.

| have been a teacher for 25 years. | started in the classroom, but moved to a resource position
in order to support my colleagues. | also service all 550 students with STEM classes.

| currently have 3 jobs; | work as a teacher full-time, work in the A+ program everyday after
school, and | am a server at a catering company on most weekends and some weeknights to
help make ends meet. The cost of living has outpaced my salary and hope that you support the
necessary salary adjustments that senior teachers such as myself deserve.

We need your help. Mahalo



Wendy Wilhelm, Maui
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From: Kayleen Pieper <kayleenelen@gmail.com>
Sent: Wednesday, March 11, 2020 11:52 AM
To: LABtestimony

Subject: Testimony in support of SB2488, SD2, Committee on Labor & Public Employment and

Committee on Lower & Higher Education, Friday, March 13, at 2 p.m.

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT AND
COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020
2P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Kayleen Pieper. | am a kindergarten teacher at Kamali‘i Elementary School in Maui
District on the island of Maui. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding
for the pay differentials for teachers in special education, Hawaiian language immersion, and
hard-to-staff positions to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more plus fringe costs to fully fund these essential
needs for our teachers. Fixing the compression issue will place our teachers where they should
be for their many years of service, and funding the differentials will help us recruit and retain our
teachers in the hardest-to-fill areas. Our teachers are worth it as they are important for the future
of our keiki.

Salary compression is a serious issue that needs to be addressed in order to retain our veteran
teachers. There are teachers | am working with that are on the same or similar salary step as
teachers that have been working 10-15 years fewer. This sort of compression does not honor
the years of service that these teachers have worked. The longer a teacher has worked, the
better they are at educating our keiki! Yet year after year, we lose teachers due to low salaries
and cost of living difficulties.

Invest in our educators. They are already investing their lives into our children.

We need your help. Mahalo.



Kayleen Pieper, Maui District, Island of Maui
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From: DW Ab <dabuel247@gmail.com>
Sent: Wednesday, March 11, 2020 11:56 AM
To: LABtestimony

Subject: Testimony in support of SB2488, SD2, Committee on Labor & Public Employment and

Committee on Lower & Higher Education, Friday, March 13, at 2 p.m

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT AND
COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020
2P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Dwayne Abuel. | am a Teacher/IT at Highlands Intermediate
School in Leeward on Oahu. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding
for the pay differentials for teachers in special education, Hawaiian language immersion, and
hard-to-staff positions to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more plus fringe costs to fully fund these essential
needs for our teachers. Fixing the compression issue will place our teachers where they should
be for their many years of service, and funding the differentials will help us recruit and retain our
teachers in the hardest-to-fill areas. Our teachers are worth it as they are important for the future
of our keiki.

| have been teacher with the DOE for 23+ years and 18 years ago accepted to do the IT job
(Technology Coordinator) for my school. | have not had a vacation other than forced
school closure holidays for 18 years. | have only gotten very little compensation for my
time and if you put the time together, you would see | got compensated for only less than
a quarter of that time. | have also done this with very low pay where people in the IT field
doing that same get way more. Yet, DOE says | am over paid for that position. Just
teaching and doing IT alone is more than a plate full. Trying to get myself to move
somedays can be trying as | am getting older and the amount of work that piles gets
bigger. If | only look at the teaching aspect, it is already a handful plus. It is so
discouraging to know we have to put in so many hours and not even get paid decently



where | can afford my own home or even the stay in a rental. Rental prices are just so
high. Most rentals that are decent would take more than one pay check a month and then
leave me very little to live on and very little to save. | don't drink, no smoking, and | have
medical bills. | don't even go out anymore because | know | have to save more for
retirement. As is, my retirement is less than $70,000 through all those years. | had a rude
awakening when | had to find my father in law a care home. | don't have enough to cover
any of those expenses. Not even close. $4000 is decent. Anything lower is really terrible
care homes that smell and sanitation is bad. $9000 you are in luxury. By the time | retire |
am unsure what that's gonna be like being | have some health conditions that working
without vacations cause. Getting ready all the technology for teachers and students and
staff to use during the school year and then coordinating and doing repairs during the
vacation times is a must to get things out on time. | am one of many Technology
Coordinators and a Teacher who are in this tough situation. Help please.

We need your help. Mahalo.

Dwayne Abuel, Leeward District, Oahu

Mahalo,

Dwayne

Life in this world is limited. Never be in the least bit afraid!
"The Proof of the Lotus Sutra" (WND, 1109)

A person, who no matter how desperate the situation,
gives others hope, is a true leader.
- Daisaku lkeda

DISCLAIMER: The opinions expressed in this e-mail are not those of any known person. Do not send confidential information over
email. E-mail is not considered secure or private.

"Confidentiality Notice: This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and
may contain confidential and/or privileged information. Any review, use, disclosure, or distribution by unintended recipients is
prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message."
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From: James Hong <james.hong@k12.hi.us>

Sent: Wednesday, March 11, 2020 11:57 AM

To: LABtestimony

Subject: Testimony in support of SB2488, SD1, Committee on Labor & Public Employment and

the Committee on Lower & Higher Education, Friday, March 13th, at 2:00 p.m

Chair Johanson, Chair Woodson, and members of the Committees:

My name is James Hong and I'm a social studies teacher at Kaimuki High School. | am submitting testimony in support of
SB 2488, SD1.

Many people hear about the challenges teachers face in the islands. Many people hear about the low pay teachers
make here relative to the cost of living, and in comparison to teaching positions elsewhere. Many people hear about
this and that about teaching. But, many people do not actually know the difficulty and challenges teachers face. Many
of these difficulties and challenges are not commensurate with the pay we receive. On top of the content we are
expected to teach, we are also expected to go above and beyond what we should be doing. Teaching social-emotional
skills that children should be learning at home? No, this is a responsibility on teachers. Teaching students proper
hygiene to help prevent the spread of the flu, which should be taught at home? This is a responsibility | take as a
teacher. Teaching students good manner, which should be taught at home? This is a responsibility | take as a

teacher. Considering many of the "and other duties as assigned (or unassigned)" we have and the responsibilities we
have with the children, we should be given more pay. I'm not even a SPED teacher or Hawaiian language immersion
teacher, but | can only imagine how much more difficult those positions can be. Just like how the general population
can only imagine how difficult my own job can be.

Thank you so much for your consideration and support for this bill.

Sincerely,

James Hong, MAEd, MPA
Social Studies

Hospitality Academy
Kaimuki High School
(808) 733-4900 ext. 336

This is a staff email account managed by Hawaii Department Of Education School District. This email and any files
transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are
addressed. If you have received this email in error please notify the sender.
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From: Lisa Donovan <lisa.donovan@k12.hi.us>
Sent: Wednesday, March 11, 2020 12:04 PM
To: LABtestimony

Subject: Testimony in support of SB2488, SD1, Committee on Labor & Public Employment and

the Committee on Lower & Higher Education, Friday, March 13th, at 2:00 p.m.

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT and THE
COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD1, RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2:00 p.m.

Chair Johanson, Chair Woodson, and members of the Committees:

My name is Lisa Donovan. | am a special education teacher at Kaimuki High School in Honolulu District on Oahu. |
am submitting testimony in support of SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for the pay
differentials for teachers in special education, Hawaiian language immersion, and hard-to-staff positions to show
that we as a state value our hardworking teachers. The Department of Education will need $45 million more plus
fringe costs, to fully fund these essential needs for our teachers. Fixing the compression issue will place our
teachers where they should be for their many years of service, and funding the differentials will help us recruit and
retain our teachers in the hardest to fill areas. Our teachers are worth it as they are important for the future of our
keiki.

The special education differential has already helped me tremendously, and | want to show my appreciation for that.
| was considering moving back to the mainland at the end of this school year, but when | heard about the
differential, | decided to stay. Living in Honolulu on a teacher's salary requires you to live very simply. For example, |
have not been able to afford a car for the past 4 years working as a teacher in Honolulu. However, after the
differential, | was finally able to purchase a car. Teachers are professionals, well-educated, and we're trusted with
educating our future adults. Teaching is an extremely important job, yet we are paid as though we are not important,
not well educated, and not professionals. We should want to attract the best and brightest into teaching, and we do
that by paying teachers what they are worth. Also, teachers work very hard, especially special education teachers,
and often spend time before and after work hours completing lesson planning, IEP paperwork/progress reports,
calling parents, planning/scheduling/running IEP and re-evaluation meetings, and after school tutoring, in addition to
correcting papers and inputting grades that regular ed teachers do. Teachers deserve to be paid what they are
worth, and students will benefit from it.



In conclusion, it is essential that teachers be paid a livable wage. | was barely able to buy a car, and buying a house
isn't even something | could ever consider in Hawaii. However, teachers can afford to buy homes on the mainland
with their salaries, so it is important that teachers in Hawaii are paid competitive wages. When teachers leave

Hawaii, it hurts students.

We need your help. Mahalo.

Lisa Donovan, Honolulu District, Oahu

Lisa Donovan
Inclusion Teacher
Kaimuki High School
Room A101

This is a staff email account managed by Hawaii Department Of Education School District. This email and any files
transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are
addressed. If you have received this email in error please notify the sender.



eli2 - Kevin

From: Dr. Phaedra Robinson <drphaedra@me.com>
Sent: Wednesday, March 11, 2020 12:05 PM

To: LABtestimony

Subject: Support SB2488

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT AND
COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is [INSERT NAME]. | am a [INSERT POSITION] at [INSERT SCHOOL] in [INSERT
DISTRICT] on [INSERT ISLAND]. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding
for the pay differentials for teachers in special education, Hawaiian language immersion, and
hard-to-staff positions to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more plus fringe costs to fully fund these essential
needs for our teachers. Fixing the compression issue will place our teachers where they should
be for their many years of service, and funding the differentials will help us recruit and retain our
teachers in the hardest-to-fill areas. Our teachers are worth it as they are important for the future
of our keiki.

It is vital to our state that this bill passes in support of teachers. We cannot survive or
thrive on the dismal pay scale currently in place with the high cost of living here in
Hawaii. We cannot afford to stay in the field if educators are not fairly compensated

We need your support so just we can continue to teach in public schools in Hawaii.
Mahalo.
Phaedra Robinson Ph.D.

With aloha,
Phaedra Elisabeth Robinson, Ph.D.
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From: Roy Hannu <roy.hannu@gmail.com>

Sent: Wednesday, March 11, 2020 12:05 PM

To: LABtestimony

Subject: Testimony in support of SB2488, SD1, Committee on Labor & Public Employment and

the Committee on Lower & Higher Education, Friday, March 13th, at 2:00 p.m.

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT and THE
COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD1, RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2:00 p.m

Chair Johanson and Chair Woodson and members of the comittees,

My name is Roy Hannu and | am a special education teacher at Mililani High School, this my 13th year teaching. | am
writing to ask you to support SB 2488.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for the pay
differentials for teachers in special education, Hawaiian language immersion, and hard-to-staff positions to
show that we as a state value our hardworking teachers. The Department of Education will need $45 million
more plus fringe costs, to fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service and funding the differentials will help
us recruit and retain our teachers in the hardest to fill areas. Our teachers are worth it as they are important for
the future of our keiki.

| would benefit from the shortage differentials in SPED because of the time | put in before school and after school to
create |IEP's, progress reports, plan and schedule meetings, compile data and call parents, among other things. This pay
differential is a breath of fresh air and makes it tolerable to work through all of the paperwork because it shows me that
| am respected as a professional. Being a SPED teacher we often seems to be on the short end of the stick, over looked
and under paid. This differential will keep SPED teachers where we need them.

Thank you for your time,

Roy Hannu
Mililani Town, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 12:42:14 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Jon Fia || Individual || Support || No |
Comments:

Dear House Committee on Labor & Public Employment,

My name is Jon Fia. Teacher at Waipahu High School. My wife is also an educator at
James Campbell High School. We both are part of the 6300 teachers who have been
caught up in this compression issue. We both have been in the DOE for over 25

years. Neither of us has reached the top classification of steps even after all these
years. Itis patently unfair and insulting that there are other educators with less years of
service to the State of Hawaii as us and yet are at the same pay scale as us. During
the economic crisis, the State of Hawaii balanced the budget off our backs. Furloughs,
no step increases, decreases in contributions to health care all hammered my wife and
l. Its time to make things right and pass SB2488 with appropriate funding.

We are facing a teaching shortage as everyone knows. There are many teachers in the
same boat as my wife and I. We are all reaching retirement age. If funded, it would
accomplish a few things:

1. Correct a wrong

2. Save 50% of teachers from working a second job to survive in Hawaii. (Its hard
to be an effective teacher when one has to work a second job. That would be a
direct correlation to quality of teaching.) Additionally, extra curricular activities are
very important to student success. How many teachers cannot be coaches,
advisors, or mentors because they are too busy driving UBER or waiting tables
after the school day? BTW, | am part of the 50% who works a second job.

3. Make us know we are appreciated

4. Make us stay in the DOE longer

If you think we have a teacher shortage now, imagine when there is an exodus of
teachers who are eligible to retire and feel that there is no need to stay any

longer? Some are even leaving with early retirement and moving away right now. One
of my closest friends did exactly that. This will be his last year in the DOE although
realistically he should stay at least five more years. He realized leaving how and
moving to the mainland is more cost-effective than staying and languishing with no step
movements to improve his retirement.

| humbly ask for your support to PASS and FUND SB2488.



Kindest Regards,

Jon Fia



SB-2488-SD-2
Submitted on: 3/11/2020 12:44:54 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Paul McDonnell || Individual || Support || No |
Comments:

Chair Johanson, Chair Woodson, and committee members:

My name is Paul McDonnell | am a Special Education teacher at Hawaii School for the
Deaf and the Blind in Honolulu on Oahu. | am submitting testimony in support of SB
2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

Had | stayed in California for the last 13 years of my teaching career, | would be making
at least $20,000 more a year by now, and living in a more cost effective location. There
have been times when | considered quitting and moving back to California to resume
teaching there because then | would not need to work a second job like | have been the
last several years just to make ends meet. Getting rid of the pay compression that | find
myself unfairly trapped in will go a long way in helping make this a more appealing state
to teach in for the rest of my life.

We need your help. Mahalo.

Paul McDonnell, Honolulu, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 12:56:32 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Michelle Abad || Individual || Support || No |
Comments:

To Whom It May Concern:

My name is Michelle Abad. | am a Teacher at Lahainaluna High School in the Canoe
Complex on Maui. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

In Lahaina, one in three housing units are rental properties. This makes it difficult for
residents to find decent housing at an affordable price. | grew up on the other side of the
island but moved to Lahaina when | became a teacher at Lahainaluna High School. |
have grown to love the community | live and work at and it has been important for me to
establish myself in Lahaina. However, with the rising costs and limited housing options,
moving back to the other side to live and work has become more and more tempting
each year.

| have been very appreciative of the recent pay differentials offered to Lahaina teachers
for multiple reasons. First, this will not only allow us to fill the hard to staff positions that
have remained open year after year, but will provide more stability for our schools in
Lahaina as teachers who currently work there would be more willing to stay. Second,
the recent differentials have made it possible for me to afford a home in Lahaina making
the temptation to live and work on the other side less likely. Average costs of homes in
Lahaina are significantly higher than other parts of Maui. | recently applied to Kahoma
Homes in Lahaina through the community land trust program, Na Hale o Maui, and
needed to make a certain income to meet income guideline requirements in order to
apply. The pay differential made that opportunity available to me.

We need your help. Mahalo.



Michelle Abad
Lahainaluna High School
Canoe Complex, Maui District



Dear Representatives,

| am writing to you about the upcoming bill that addresses salary compression for
Hawaii state teachers and Special Education teachers.

In 2014 | became a teacher on Kaua'i. | was originally hired as an Emergency Hire, my
salary at the time just covered some food. | had to hold a second job to pay for my
insurance and living expenses. | could not afford to pay rent, to rent a room was more
than | could afford, so I lived on the beach. Once | was licensed and my salary
increased | was able to rent a room.

| still hold a second job to cover my living expenses. Thankfully my children are grown,
as a single parent there is no way | could ever afford to support and raise a family on a
teacher's salary. | struggle providing for myself as an individual as the cost of living
continues to increase but our salary does not compensate to meet inflation.

| love my job, my students, my administrators, and my community. However, | am so
embarrassed that in order to survive, even with an advanced degree, | still have to hold
two jobs in order to compensate for what my salary cannot do: provide a living wage.

Please do the right thing and dignify my profession. Please vote to fix the salary
compression issue.

Respectfully,

Heidi Alvarez

Special Education Teacher
Kapaa High School

Cell # 707-483-0655



SB-2488-SD-2
Submitted on: 3/11/2020 2:03:28 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| joshua noga || Individual || Support || Yes
Comments:

Chair Johanson, Chair Woodson, and committee members:

My name is Joshua Noga. | am a 8th grade US History teacher at Kailua Intermediate
School in Windward District on Oahu island. | am submitting testimony in support of SB 2488,
SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for
the pay differentials for teachers in special education, Hawaiian language immersion, and hard-
to-staff positions to show that we as a state value our hardworking teachers. The Department of
Education will need $45 million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they should be for their
many years of service, and funding the differentials will help us recruit and retain our teachers in
the hardest-to-fill areas. Our teachers are worth it as they are important for the future of our
keiki.

| am a graduate of our states Grow Our Own program and | am worried that if you don't fully
fund compression and differentials for increasing teacher pay my cohort classmates may seek to
teach outside of Hawaii after their three obligation is completed. Teachers deserve fair pay and
fully funding compression and differentials will be the first step toward making this

happen. Mahalo for your time.



SB-2488-SD-2
Submitted on: 3/11/2020 2:23:06 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Una Burns || Individual || Support || No |
Comments:

ESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT
AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION

FRIDAY, MARCH 13, 2020 2 P.M.
Chair Johanson, Chair Woodson, and committee members:

My name is Una Burns. | am a teacher at WHEA in Kealakehe district on the island of
Hawai'i. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for
the pay differentials for teachers in special education, Hawaiian language immersion, and hard-
to-staff positions to show that we as a state value our hardworking teachers. The Department of
Education will need $45 million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they should be for their
many years of service, and funding the differentials will help us recruit and retain our teachers in
the hardest-to-fill areas. Our teachers are worth it as they are important for the future of our
keiki.

| really apprecite everything you have already done for us as teachers and our students: a
heartfelt thank you. | feel that it is vitally important that you can find a way to adjust veteran
teachers’ pay who were not given regular step increases during hard economic times. For
instance, | have been teaching 16 years and am not ready to retire yet but | know of a few
teachers who would retire soon but would consider staying a few more years if their pay
increases. We really need to value our experienced elders! Some of our newer teachers are
thinking of teaching elsewhere outside of the islands so their years of service will be properly
honored, or leaving the teaching profession altogether because the cost of living has outpaced
their salary.l have seen educators quit in the middle of the school year, leaving students with
long-term substitutes who aren’t qualified. These salary adjustments will help ease the teacher
shortage crisis and improve the lives of students because experienced educators will be more
inclined to stay in the classroom.

We are very blessed already given where we all live but this would be make our beautiful islands
even more special. Please find a way to allocate the extra money to help all our children which
in time will help their children and their grandchildren. Good teachers can have long lasting



impacts. Being a teacher is also a blessing and I just hope we can continue to retain & recruit
the best people to teach in this very special place!

We need your help. Mahalo.

Una Burns, Kealakehe District, Hawai'i Island



SB-2488-SD-2
Submitted on: 3/11/2020 2:23:08 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Le'a Kimura || Individual || Support || No
Comments:

The compensation has made it easier to be a teacher that commutes from Honolulu to
Waianae. The choice to travel was for the students, it was purposeful to teach on the
coast. By living so far from work there is an increases in the cost of gas, car
maintanace and time. The compensation has made it easier to breath with the cost of
living in Hawaii. | don't want to move to the mainland, | don't want to teach somewhere
else. | am invested in teaching the students of Hawai'i, | hope that you can invest in
keeping Hawai'i teachers in Hawai'i.



SB-2488-SD-2
Submitted on: 3/11/2020 2:34:50 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Kori Oros || Individual || Support || No |
Comments:

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 20202 P.M.
Chair Johanson, Chair Woodson, and committee members:

My name is Kori Harvey Oros and | am a 3rd grade teacher at Kipapa Elementary
School in Central District on Oahu. | am submitting testimony in support of SB
2488, SD2.

First thank you for the differentials : My husband is a SPED teacher, and for our
family, it meant that we were able to have hot water. We couldn't afford a water
heater or installation and took showers at our neighbors or sometimes every
other day. When the differential came in, we bought ourselves some hot water.

PLEASE fix the the salary compression issue, and also provide funding for the
differentials for Sped, Hard to Staff and Hawaiian Immersion ~ doing so would
increase the quality of education, as we would be able to retain our amazing
veteran teachers while also showing that we value our teachers. Our students
deserve a stable, strong education, and teachers should be able to provide that
with out working 2 jobs, hustling or giving 10 percent because they are too tired,
overextended or given extra students due to the teacher shortage crisis.

The Department of Education will need $45 million more plus fringe costs to fully
fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and
funding the differentials will help us recruit and retain our teachers in the hardest-
to-fill areas. Our teachers are worth it as they are important for the future of our
keiki.

My class size is getting bigger, a couple students added on every year...we need
more teachers! The Starbucks lady this morning in the drive through told me she



was thinking of being a high school English Teacher, but said that pay wasn't
worth the horror stories she's heard about teaching. NOBODY WANTS TO BE A
TEACHER except for suckers like...me?

We need your help. Mahalo.

Kori Ann Harvey, Central District, Kipapa Elementary Grade 3, Oahu



TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2 P.M.



Chair Johanson, Chair Woodson, and committee members:

My name is Andrew Ching. | am a first-year teacher at Wai'anae Intermediate
School on the Leeward District of O"ahu, Senate District 21. Chair Johanson, |
was a student of Mr. Elden Seta, director of the Moanalua High School Music
Department, who speaks so highly of you and the other legislative leaders for
your support of their music complex and department. Senator Woodson, | had
the pleasure to speak with you two years ago at the College of Education Day at
the Capitol as a student representative from the University of Hawaii. | am

submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education,
Hawaiian language immersion, and hard-to-staff positions to show that we as a
state value our hardworking teachers. The Department of Education will need
$45 million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they
should be for their many years of service, and funding the differentials will help
us recruit and retain our teachers in the hardest-to-fill areas. Our teachers are

worth it as they are important for the future of our keiki.

As a first-year teacher, | can speak to the hardships that we face when we
decide to join hard-to-staff schools. | teach the band and | am always looking for
opportunities for our students. | had the fortune to grow up in a thriving music
program in Moanalua. My teacher, Mr. Seta, has built an outstanding Music
Department over the 25+ years that he has taught there. This career-long
commitment to a school is similar at other successful music programs: Kalani
High School, Roosevelt High School, McKinley High School, Pearl City High
School, Kaimuki Middle School, Kawananakoa Middle School, and more. In the
past few decades, Wai'anae Intermediate and Wai'anae High School have not

had a single music teacher stay for 25 years, and only one has stayed for more



than ten years. The challenges that we face in Wai'anae are taxing. When we
want to perform at a music festival, our students and instruments have to travel
for at least an hour to get to the nearest concert hall. Our remote proximity
virtually cuts us off from invaluable and readily available resources, such as the
University of Hawaii, Royal Hawaiian Band, Hawaii Symphony Orchestra, Pacific
Navy Fleet Band, and all of their members, who offer lessons and clinics. It is a
challenge to find and travel to performance venues, which are located centrally.
For most of my students, | am the only music instructor that they will have in
their lifetime. | want to continue to work with these students and provide them
the best music education experience possible but the work-load and the

compensation do not equate.

The students at Wai'anae may appear rough-around-the-edges, but they are
warm-hearted and full of Aloha. Just like every other student, they deserve a
quality music education. The hard-to-staff differential has directly helped me with
my personal situation. It has allowed me to consider pursuing a graduate degree
to further increase my effectiveness for the students, without having to put an
unmanageable burden on my finances. It helps me to pay for the mileage that |
travel daily. Most of the new teachers here are young, many travel from
out-of-state. We don’t have the financial stability that perhaps more veteran
teachers would have. Your continued support of educators allows us to provide

what we believe our students deserve. Please support SB 2488, SD2.
We need your help.
Mahalo,

Andrew Ching, Senate District 21, Oahu
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Submitted By Organization Test'nfler Present at
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| Cory Ann Kaimuloa || Individual || Support || No |
Comments:

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR AND PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER AND HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020. 2 PM
Chair Johanson, Chair Woodson, and committee members:

My name is Cory Ann Kaimuloa. | teach first grade at Kipapa Elementary School. I've
been teaching for 17 years. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue. The
Department of Education will need $45 million more plus fringe costs to fully fund
essentials for our teachers. Fixing the compression issue will place our teadchers where
they should be for their many years of service. Please help our teachers feel that they
are important and give them a reason to stay in this profession. Please think about the
future of our keiki and give them teachers that are highly qualified and passionate about
teaching!

Living in Hawaii is expensive. Having a child, paying a car loan, and paying for a
mortgage is hard to afford with a teacher's salary. My family is basically living from
paycheck to paycheck. I'd love to someday be able to have extra money after paying
the monthly bills to put money in a savings account to take my daughter on trips and
see the wonderful world. | would love to be able to afford to have my daughter take
lesson for sports, musical instruments and other fun activities to develop a well-rounded
child and give her opportunities to learn sportsmanship and teamwork.

Thank you so much for taking the time to read my testimony.



SB-2488-SD-2
Submitted on: 3/11/2020 2:57:15 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Lianne H || HSTA || Support || No
Comments:

Chair Johanson, Chair Woodson, and members of the Committees:

My name is Lianne Hue. | am a teacher at Kaimuki High School in Honolulu District on
Oahul am submitting testimony in support of SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs, to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service and funding the
differentials will help us recruit and retain our teachers in the hardest to fill areas. Our
teachers are worth it as they are important for the future of our keiki.

We need your help. Mahalo.
Lianne Hue
Kaimuki High School

Honolulu District



SB-2488-SD-2
Submitted on: 3/11/2020 2:58:05 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| Amy Spencer || Individual || Support || No |
Comments:

Far too many educators in Hawaii are struggling to survive due to low pay. This stress is
passed directly to our students in several ways.

First, as a state we are losing teachers of high quality because they can't afford to stay
in our profession. If we can't keep good teachers in the classroom, our keiki are the
ones who will pay the price.

Second, teachers who are under economical stress are distracted from their jobs. It is
difficult for them to fulfill their professional responsibilities when they are occupied by
second or third jobs and the mental stress of financial insecurity.

Our state is lacking in special education support for students and for educators.
Increased pay is essential to draw more high quality educators to Hawaii to support our
children.



SB-2488-SD-2
Submitted on: 3/11/2020 2:58:48 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| Anyely Dickerson || Individual || Support || No
Comments:

Dear elected officials,

My name is Anyely Dickerson. | am a middle school teacher at a public school on Oahu,
Hawaii. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

We need your help. Mahalo.



SB-2488-SD-2
Submitted on: 3/11/2020 3:00:01 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Simran Bott || Individual || Support || No
Comments:

Aloha,

| am a teacher at Mckinley High School, Honolulu. My husband is a teacher as well. We
are renting accommodation in Hawaii (1 bedroom) which is extremely expensive, and
with both our pay cheques together combined with an 8 year old and my mother staying
with us, it is very hard to save any money at all. We plan to have another child, and we
can forsee it geting harder for us. We can't even imagine renting a two bedroom with
our growing family. It is extremely stress for us, as a family, as a spouce and as a
teacher. The frustration and stress certainly does not help the quality of my teaching
and my potential to teach my students to the best | can. We are all at loss including my
students! Students can sense the stress in a sad teacher- and it makes for an all
negative cycle. Please be kind and human and help us! We are pioneers of the next
generation- we are responsible for building them and how can we do that if we are
breaking ourselves!



SB-2488-SD-2
Submitted on: 3/11/2020 3:02:28 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

: L Testifier Present at
Submitted By Organization Position Hearing
| Kory Ohly || Individual || Support || No
Comments:

| am writing in support of SB2488 (SD2)

| have taught in Hawaii for 13 years. It was an unpleasant surprise that my second year,
my pay was the same as when | started, and 13 years later is is close to the same. It is
typical in industry to pay higher salaries based on years experience, and it should be
the same in public education.

If you value education, and educators, and the dedication of teachers who stick around,
you should pay them fairly.

Thank-you!
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: . Testifier Present at
Submitted By Organization Position Hearing
HSTA/ Molokai High
Perry Buchalter School Support No

Comments:

As one of the veteran teachers who have been stuck at step 11 for far too long and
have seen those at the top gain compensation and new teachers' salaries outpace
those of us that have continued to be loyal State employees. Addressing the
compression issue is of high priority, based on the twenty-three years | have been
teaching, | should be at step 14B. With the onset of the Covid-19 virus and the lack of
revenue the State may be facing, my fear is that once again we will be the ones left out
and yet we continue to support new teachers and take on tasks of retiring teachers
while continuing to be neglected in terms of pay. | am very pleased to see the
recognition of this as the Senate passed this unanimously and am hopeful the House
will do the same.



SB-2488-SD-2
Submitted on: 3/11/2020 3:12:25 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

: L Testifier Present at
Submitted By Organization Position Hearing
| joseph wood || Individual || Support || No |
Comments:

My name is Joseph Wood. | am a teacher at Kailua Intermediate
School in Windward District on Oahu. | am submitting testimony in support of SB
2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

This bill will help my family tremendously because my wife and | are both
teachers and living paycheck to paycheck. We have two small infants and are
having a hard time afford preschool for them both. We both technically make too
much to qualify for any assistance. Every day | leave my house before the sunrise
to make sure | have adequate time to prep for my students. | then leave my job at
2:50 and go to my second job. I don't get home from that job until after 7:00 pm.
The main issue is my children go to sleep at 7:15 pm, meaning, every day | get to
spend 15 minutes with my family. This kills me because | am having to choose
between my family and the career | love. As educators, we shouldn't have to
worry about money. Instead, we should worry about things that matter most... our
students.

We need your help. Mahalo.

Joseph Wood, Windward, Oahu
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Submitted on: 3/11/2020 3:42:32 PM
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Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Jonathan Lee || Individual || Support || No |
Comments:

Chair Johanson, Chair Woodson, and members of the Committees:

My name is Jonathan Lee. | am a special education teacher at Kaimuki High in Honolulu
Distrcit on Oahu | am submitting testimony in support of SB 2488, SD2

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. Fixing the compression issue will place our teachers where they should be for
their many years of service and funding the differentials will help us recruit and retain
our teachers in the hardest to fill areas. Our teachers are worth it as they are important
for the future of our keiki.

| have been a teacher in the area of special educaiton for 20+ years. | have seen a
number of my collegues move out of state and/or out of the teaching profession
altogether. This bill would be a step in the right direction to retain and recruit highly
gualified individuals into the teaching profession.

We need your help. Mahalo.

Jonathan Lee, Hawaii Kai, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 3:56:34 PM
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Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Rick Yamashiro || Individual || Support || No
Comments:

Dear Distinguished Chair and Members of the Committee,

| am a school counselor at James Campbell High School and would like to express my
sincere support for SB2488. As an educator for the past 20 years, | have enjoyed the
tremendous success of our students. | feel a deep sense of pride and accomplishment
with each wonderful story. Over the past few years however, | have witnessed a
growing movement of our most talented students to relocate away from Hawaii. | feel in
part, this is due to the lack of retaining outstanding educators. Our bright students are
envisioning a local education system in which their children won't be properly
educated. For me personally, | worked hard through school and was fortunate enough
to earn my Doctorate degree. Even being at the top of the pay scale due to my
education, | still have a part time job to pay the bills. | know we don't go into the
education profession to be rich, but as educators we really need enough to survive in
Hawaii.

Thank you for listening,
Dr. Rick Yamashiro
James Campbell High

School Counselor
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Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Jennifer Jo || Individual || Support || No |
Comments:

| am writing you to ask that you please pass SB2488 SD2. There is such a high need for
highly qualified teachers to stay teaching at our schools and to provide wages that allow
them to afford the high cost of living in Hawaii. | am a Special Education teacher who
works many hours beyond the school day, and it is not about having extra pay for me to
do my job, but a salary that provides me the opportunity to afford living and teaching in
Hawaii. | also have veteran teaching colleagues who also have a great list of
responsibilities that should be able to afford a roof over their heads as a teacher in
Hawaii. | humbly ask that you support this opportunity to provide compensation that will
allow for us teachers to work in Hawaii and provide for ourselves and families in doing

SO.



SB-2488-SD-2
Submitted on: 3/11/2020 4:03:47 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| Irene Tanaka || Individual || Support || No |
Comments:

| entered teaching in 1999, the year of the strike; | was single at the time, but it was
difficult trying to support just myself on my salary. Now, after 22 years in the system,
married and with a child, | am experiencing the same difficulties to support my family,
even though my husband and | both work full time. With the cost of living here so high,
we have hit the proverbial wall more than once; | have sold my jewelry, clothing, and
other personal items, just to buy groceries, pay for utilities, and to afford my 9-year-old
daughter's EpiPen for her life-threatening allergy. | have used my credit card to pay for
my daughter's tuition, school supplies, clothing, and tuition, and am about to take out a
personal loan and use some of our home equity line of credit to help make ends

meet. On top of this, getting supplies for the classroom -- pencils, paper, notebooks,
and books -- are an added expense. Sadly, my story is a familiar one amongst my
colleagues; we have so many dedicated, hard-working teachers who are trying to make
things better for the next generation, but too many of the students that | teach say "Miss,
| enjoy your class. But | wouldn't want to teach as my job. It's not worth it." Students
are equating education with pay, and this perception is one that MUST change if we are
to show students that education is valued in Hawaii. Detractors may say that teachers
didn't get into the field for the pay, which may be true, but we cannot model the value of
education if we don't invest in our educators. Therefore, | urge you to vote in support of
SB2488.



SB-2488-SD-2
Submitted on: 3/11/2020 4:05:57 PM
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Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Naomi S Muraoka || Individual || Support || No
Comments:

Chair Johanson, Chair Woodson, and committee members:

My name is Naomi Muraoka. | am a teacher at Wilcox Elementary School on Kaua'i. I am
submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding
for the pay differentials for teachers in special education, Hawaiian language immersion, and
hard-to-staff positions to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more plus fringe costs to fully fund these
essential needs for our teachers. Fixing the compression issue will place our teachers where they
should be for their many years of service, and funding the differentials will help us recruit and
retain our teachers in the hardest-to-fill areas. Our teachers are worth it as they are important for
the future of our keiki.

I have been teaching in Hawaii for 16 years now and fixing the salary compression issue and/or
differentials will definitely help me and my family with the cost of living here in Hawaii. Being
on a higher step and having that pay increase will help keep teachers and couselors in Hawaii.

We need your help. Mahalo.

Naomi Muraoka, Kaua'i District, Kaua'i



SB-2488-SD-2
Submitted on: 3/11/2020 4:19:05 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Denise Kelekolio || Individual || Support || No

Comments:
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Comments:

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2 P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Anjanette Naganuma. | am a classroom teacher at Lahainaluna High
School in the Canoe Complex on Maui. | am submitting testimony in support of SB
2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

| am a Lahainaluna graduate. | love that many of the students | have taught over the last
15 years are the sons, daughters, nieces, and nephews of my former classmates and
schoolmates. A few of my students have been actual family--my own nieces and
nephews. They call me Mrs. Naganuma in class and Aunty after school. My students
see me in town and in the community. These connections provide continuity and
stability. In turn, a stable community is one that can thrive.

When schools and classrooms are revolving doors to teachers who cannot afford to live
in their own communities, students will struggle in an unstable educational environment.
At Lahainaluna, 1 in 3 teachers have been at the school for less than 5 years. | have
had a new Special Education co-teacher every year that I've had co-taught



classes. Sometimes the positions were not filled and the substitutes were not certified
in English or Special Education.

In Lahaina, we need so many substitutes that the prerequisite of requiring substitute
applicants to have a college diploma was waived. For Lahaina schools, high school
graduates who pass the 30-hour Substitute Training course may be hired.

When you provide funding for decompressing the teacher salary schedule, for pay
differentials for shortage areas like hard-to-staff locations, Hawaiian Immersion, and
Special Education, you helping to keep teachers like me in the community we love. You
are showing that Hawaii truly values its children's education.

We need your help. Mahalo.

Anjanette Naganuma, Canoe Complex, Maui



SB-2488-SD-2
Submitted on: 3/11/2020 4:23:50 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Testifier Position Present at
Hearing
| Tanya Factora || Individual || Comments || No
Comments:

Addressed to:

Chair Johanson & Chair Woodson

Please and thank you.
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Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Anne Alves || Individual || Support || No
Comments:

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION

FRIDAY, MARCH 13, 2020

2 P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Anne Alves. | am an English teacher in the Leeward district on the island of
Oahu. I am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compensation issue, and provide
funding for pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in hardest-to-fill areas. Our
teachers are worth it as they are important for the future of our keiki.



| moved to Hawaii back in 2003. | found Hawaii, with all its cost-of-living-related faults,
to be the place that fed my soul and helped me become the best version of myself. |
graduated from UH Manoa with a Bachelor of Arts in 2010 and with a Masters of
Education in Teaching (MEdT) in 2016. I've set roots here, meeting and marrying my
partner. Together we were able to buy a modest townhouse in Makakilo. Scratch that.
Through generous loans from loved ones, we were able to put together a
downpayment. And with our joint income, we are able to make mortgage and
maintenance payments consistently, as long as no emergencies come up. We are at
the point in our lives where we really want to have a child, but it would be financially
irresponsible to do so. We cannot afford both childcare and our mortgage while still
having enough for the basic necessities.

| am in my fourth year of teaching and have received a “Highly Effective” rating in the
three years | was evaluated. | have seen an increasing amount of teachers leaving the
island or leaving the profession entirely. The reasons are usually similar: Unrealistic
expectations and inadequate compensation. The challenges we are expected to
overcome, such as having to teach American Literature with no novels for students to
read, are enough to turn any sane person away from this work. But instead of turning
away, we rise to the challenge by giving more of ourselves, more of our time, and more
of our money. If there are no books for the students, we write up a Donors Choose and
then hope enough of your friends on social media make a donation.

| was lucky enough to get the above mentioned project fully funded, but my wife and |
had to make a sizable donation ourselves. Three sets of 30 novels were donated to my
school (not to me to take with me to another school, should | transfer). This meant that |
had to plan units for three different novels simultaneously and then rotate novels each
guarter. But the discussions we had over identifying with Holden Caulfield’s angst and
Jay Gatsby’s passion were well worth the effort.

Increasingly, the need for extra effort by teachers has become the norm. More and
more responsibility falls on teachers and our time and energy is stretched to the very
limit. Nevertheless, we persist because we must. If we don’t the keiki are the ones who
suffer. But we did not sign up to be martyrs. At some point every teacher has to decide
for themselves: can | afford to keep teaching here in Hawaii? From the data, we can
infer that, increasingly, the answer is “no”. My partner and | find ourselves, for the first
time, seriously considering leaving the island because we want a child. The irony! No
teacher should have to choose between being able to afford to teach or being able to
afford to have a child.

We need your help. Mahalo



Anne Alves, Leeward District, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 4:32:48 PM
Testimony for LAB on 3/13/2020 2:00:00 PM
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| Diane Styles || Individual || Support || No
Comments:

Testimony in support of SB2488,SD2,

My name is Diane Styles and I'm a special education teacher at Maemae

Elementary School. Please provide enough funds to fix the teacher salary compression
issue, and provide funding for the pay differentials for teachers in special education,
Hawaiian language immersion, and hard to staff positions to show that we as a state
value our hard working teachers Fixing the compression issue will place our teachers
where they should be for their many years of hard work and service, and funding the
differentials will help us recruit and retain our teachers in the hardest to fill areas. Our
teachers are worth it as they are important to our keiki.

Please keep in mind that teachers play a major role in everyone's life. Teachers are
the ones who help others to become successful. We know that students are the future
of our country and the future development of any country is in the hands of teachers.
Teachers need to be compensated for all that they do. Fixing the salary compensation
and differentials will help me and all of the other teachers in this state remain here in
Hawaii.

We need your help.

Mabhalo,

Diane Styles

Honolulu District

Island of Oahu
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Submitted By Organization ;E::':r: Pltleesaerinr:gat
| Kuulei || Individual || Support || No
Comments:

| support SB2488 SD2 - all teachers need a living wage.
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| Kathleen Booth || HSTA || Support || No
Comments:

Chair Johanson, Chair Woodson, and members of the Committees:

My name is Kathleen Booth. | have been a resident in Hawaiian Paradise Park for
almost 25 years. | have also been a teacher for 13 years in Hilo at Connections Public
Charter School. | decided to become a teacher while my son was a student at
Connections. | fell in love with the school community. My husband and | borrowed a
bunch of money so | could stop working and go to UH for two years as a full time
student. This was a wonderful career change, but it was a costly one. We are still
paying back the home equity loan which funded my second career. My husband owns
an antique store in Hilo which has been struggling for approximately 3 years. (Lava?
Trump? We aren’t sure.) He has recently taken in three more dealers to share the cost
of the rent, and this was a much needed change.

My husband always tells me the only way | can make more money as a teacher in
Hawaii is to work fewer hours. | constantly respond | can’t work fewer hours because
teaching takes many, many hours, and the job is never done. | also can’t work fewer
hours because | have to take courses in order to make more money. An average PD
course costs $150, 21 hours of classroom time (on Saturdays), and approximately 30-
40 hours to complete the portfolio requirements. All of that work is done on the
weekends after | complete my prep to teach the following week. Submitting all the
portfolio requirements earns me three credits. After earning 15 credits ($750, 105 hours
of classroom time, and 150-200 hours to complete portfolio requirements) | can then
request a “class increase.” An average increase of approximately $2,500 a year. (That
was how much my most recent reclassification increased my salary.)

| am really beginning to resent the fact | have sacrificed so much family time in order to
earn credits to make more money as a teacher. | resent this because | think there
should be some value attached to the fact that | have been in the profession for 13
years. | also take part in professional development and | know | am a much better
teacher than | was 13 years ago. The teacher shortage is due to the fact that teachers
are not compensated for the sacrifices they make. We have many unlicensed teachers
at our school. This has to change.



At this time, | ask you to please support SB2488, SD1. This bill will provide funds to fix
the salary compression issue. This bill will help end the teacher shortage. This bill will
make teaching a profession Hawaii’s students can consider as a great future career.
Please, we need your help. Mahalo.

Kathleen Booth

Hilo District, Hawaii Island
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| Reid Robinson || Individual || Support || No
Comments:

Chair Johanson, Chair Woodson, and committee members:

My name is Reid Robinson. | am a school counselor at Lihikai Elementary School
in the BKM District on Maui. | am submitting testimony in support of SB 2488,
SD2.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education,
Hawaiian language immersion, and hard-to-staff positions to show that we as a
state value our hardworking teachers. The Department of Education will need $45
million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they should
be for their many years of service, and funding the differentials will help us
recruit and retain our teachers in the hardest-to-fill areas. Our teachers are worth
it as they are important for the future of our keiki.

Our school struggles with the shortage of teachers in special education. We have
special education teachers overextending their time and availability. After losing
one of our special education teachers, we had to ask our other special education
teachers to add to their caseloads. It is important that we keep these dedicated,
hard-working teachers. Providing funding for the pay differentials will help retain
these excellent teachers.

Over the years, | have heard many frustrating accounts of teachers who have
served numerous years in the Hawaii DOE, yet they were stuck at the same level
of pay. | have seen good teachers leave Hawaii because they could not keep up
with the cost of living. It is both sad and frustrating to lose such talented and
devoted teachers to a problem that can easily be fixed by providing the funds
they need to continue serving in the Hawaii DOE.

We need your help.
Sincerely,

Reid Robinson, BKM District, Maui
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Comments:
Chair Johanson, Chair Woodson, and members of the Committees:

My name is Kim Hollingsworth. | am a teacher at Leihoku Elementary school in Leeward
district on Oahu. | am submitting testimony in support of SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs, to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service and funding the
differentials will help us recruit and retain our teachers in the hardest to fill areas. Our
teachers are worth it as they are important for the future of our keiki.

| have been teaching in Waianae for the past 12 years and | am committed to helping
the students on the coast. Although I love the school and community | work in, it is very
challenging not only mentally and emotionally, but financially as well. | spend a lof of
my own personal money to provide things that my students' families are unable to
provide and to give my students experiences they may not receive outside of

school. My husband works a full-time and part-time job just so that our family can live in
Hawaii. It is unfortunate that our two jobs can't afford us to live comfortably. | believe
that teachers are sadly underpaid in comparison to the amount of sacrifice we make
each day. My hope is that the passing of this bill will help me and other teachers
continue to do the work that is needed on the coast.

We need your help. Mahalo.

Kim Hollingsworth, Leeward Distric, Oahu



Chair Johanson and Chair Woodson,

My name is Grant Wilkinson and | teach at Lahaina Intermediate School. | am in strong
support of SB2488, SD1.

SB2488 will help teachers throughout Hawaii who are the least paid teachers in the
nation when adjusted for cost of living. This bill provides much needed salary adjustments for
teachers who selflessly sacrificed during times of furlough and economic recess. SB2488 will
help alleviate the staffing issues in many areas including hard-to-staff areas, special education,
and Hawaiian immersion.

SB2488 provides needed salary adjustments for teachers who have been sacrificing for
their students for 23-28 years or more and have not been given the appropriate pay increases
through negotiations when there was economic turmoil. These are educators who provide some
of the best educational environments and outcomes - who have been bearing fruit for the state
for years with less to show for it than they were promised. We are in need of 45 million
additional dollars to fund teacher compression, money these valuable public servants were
promised, but never delivered. Our veteran teachers deserve better.

SB2488 provides salary adjustments to help find teachers in difficult to staff areas.
Teachers at rural schools often leave after less than five years, leaving vacancies which are
difficult to fill and are often filled by unqualified or underqualified long term substitutes. As a
teacher at a hard-to-staff school, the differential pay is incentive to stay at length, makes me
confident that more of our staff will be around next year, and helps pay for gas for the longer
commute to and from work each day. Hard-to-staff pay alleviates issues found in rural areas.

Our special education students are at a profound disadvantage when they do not have
certified special education teachers in the classroom. We have to take steps to ensure our most
vulnerable keiki receive the education they deserve. When a special education teacher cannot
be found, the students are served by a long term substitute who does not have experience
dealing with the intricate nature of special education. Differential pay will help attract and retain
more qualified special educators.

Hawaiian immersion teachers are few in number and work tremendously hard to help
correct the injustice done by smothering the Hawaiian language and culture for nearly 70 years.
These teachers are required to teach in a language with little to no curriculum. If a Hawaiian
speaking teacher is not available, students are served by a long term substitute teacher who
does not speak Hawaiian. More can be done with increased salary for these hardworking, rare
teachers.

A common thread connecting all of these difficult to staff cases is the filling in by long
term substitutes. Working at a difficult to staff school, we have several positions held by long
term substitutes in both general and special education. Substitute teachers are in short supply,
and often enough cannot be found. When substitutes are not available, administrators scramble
first to find a substitute, and in the event one is not found must create a backup plan. Teachers
are asked to cover classes, take additional students - and ultimately valuable learning time is
lost.



We look forward to working with you to solve this teacher shortage crisis. SB2488 is one
important step to solve the issues of compression, hard-to-staff areas, and the multitude of
difficulties that come with difficulties staffing and low teacher retention.

Please vote yes for SB2488.

Sincerely,

Grant Wilkinson

Lahaina Intermediate School
House District 11

Maui
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Comments:

My wife and | are both public school teachers. We teach in a hard to fill location on the
Big Island and my wife is a Special Education teacher. We have been teaching in the
DOE for 10 years. Recently, we have been considering leaving to teach overseas in the
Department of Defense school systems. | was born in raised in Hawaii and served in
the military in Germany. Although it would be difficult to leave my home and extended
family again, we had to consider the suprerior compensation and benefits from the

DoD. However, the additional compensation under SB2488 SD2 now provides the
incentive for us to stay in Hawaii. As long as it is in place, we will not be looking to

leave.
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TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT AND COMM
ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2 P.M.

Chair Johanson, Chair Woodson and committee members:

Aloha kA=kou, ‘0 au nA= ‘0 KA“haulani Medeiros, he kumu papa ‘ekolu au ma ke Kula ‘o
NA=wahA«okalani‘A«pu‘u ma Puna ma ka mokupuni ‘o Hawai‘i no ‘eono makahiki. | am submitting testimol
support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for the pay differe
teachers in special education, Hawaiian language immersion (including charter school teachers), and hard-to-sta
positions to show that we as a state value our hardworking teachers. The amount of $37 million on compression
differentials is much appreciated. However, the Department of Education will need $45 million plus fringe to as
salary adjustment to fix compression happens along with continuing the hard-to-staff, SPED and Hawaiian langt
immersion shortage differentials, including charter schools. Please do not forget the charter school teachers, we
humbly asking to be included in the funds being sought. Our teachers, including charter school, are worth it as tf
important for the future of our keiki.

Hawaiian medium education schools have been working hard to educate our children in our precious Hawaiian |
while simultaneously instilling the skills needed to be integral parts of the Hawaiian community. Our charter sct
teachers spend a lot of time outside of school time in creating lessons for the students since there is not a lot of r
available to them. Fellow teachers and I spend a lot of our own money to create these lessons. We do it for the I
students but it can be a burden since we are on a tight budget. Any extra money that can be added for Hawaiian !
immersion would be a great help to pay down bills and student loans taken out while attaining my teaching and |
degree. | feel that this will also help to recruit and retain teachers in the Hawaiian language immersion schools.
dire need of more qualified, fluent Hawaiian language teachers for our immersion schools and this might help to
our numbers.

We need your help. Mahalo.



KA“haulani Medeiros, Puna,Hawai‘i Island



SB2488. SD2 Relating to teacher compensation

TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020 - 2 P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is David Huitt. I am a social studies/history teacher at Kealakehe
High School in West Hawaii on the Big Island of Hawaii. I am submitting
testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue and
provide funding for the pay differentials for teachers in special education,
Hawaiian language immersion, and hard-to-staff positions. The
Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers.

I am a “homegrown” teacher who graduated from Konawaena High School
in 1989 knowing that I wanted to return to Kona and become a high school
history teacher. I received my B.A. in history and my teaching certificate
from U-H Hilo and began teaching at Konawaena in 1993-94. In 1997-98,
Kealakehe High School opened and I joined the “original” staff that built
Kealakehe’s culture, curriculum, etc. from the ground up.

As you can see, I have been a teacher for over 25 years — all of them spent in
Kona; Konawaena High (4 years) or Kealakehe High (23 years). I love what
I do and hope to continue teaching for many more years. Along the way I
have worked with special education students, English Learners, regular
education students and honors/Advanced Placement students. In addition
to teaching in the classroom, I have served in various leadership roles with
the school, produced school-wide curriculum and a daily morning
broadcast and advised the Interact Service Club. Itis an honor to be a
teacher but teachers, and students, need your help and support.

First of all, we need help with the issue of “salary compression”. Based on
both anecdotal evidence from teachers that I know and research done by
HSTA, there are a large number of veteran teachers who are paid at the


https://urldefense.proofpoint.com/v2/url?u=https-3A__hsta.us6.list-2Dmanage.com_track_click-3Fu-3D31be4c2dbdddb0d80b4b4036a-26id-3D9c6f38148a-26e-3D564c3c16f9&d=DwMFaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=GgEKnqO7kt0CeZwfJxQ7nE5WVqN8Sn8FSpjoOpSgUAU&m=EcDDeu8T9e4Thg9C3b61_Kguo0hGgljsMGUrLOAW-T4&s=7CgPXvLzQRK-qcuJSVE2SK926jjNJLDkK1c4NRO2wcA&e=

same level as relatively new teachers because the veteran teachers did not
receive regular “step increases/experience increases” due to the effects from
the 2007-2008 recession. This has had a negative impact on teacher
morale and has resulted in a migration of veteran teachers to the mainland
in search of a salary that matches their skill and experience. Please help
solve this problem by providing the necessary funds to move teachers into
the steps that truly match their levels of experience and success.

Secondly, due to a variety of issues, there are areas around the state where
it is very difficult to retain a veteran teaching staff. Unfortunately, one of
those areas is here in Kona (both Konawaena and Kealakehe districts) due
to the high cost of living, the large sizes of many of the schools and very
high rent. Over the last four years at my school, Kealakehe High School, we
have had to replace almost 40% of our faculty. This erodes the continuity
of traditions, strategies and school-wide initiatives while also impacting
direct instruction because so many students are taught by new hires (who
have little experience) and/or long-term substitutes. As a teacher, I have
worked hard to support the new teachers and subs but I also feel somewhat
helpless. The new “hard to staff/shortage” differentials could really help
with this problem. The extra pay will help some teachers stay in Kona (or
other high rent/high cost of living areas) and will also encourage more
people to transfer to the school.

Finally, we can see the writing on the wall. We are losing teachers faster
than we can replace them and our society keeps asking schools to do more
and more (teaching, mental health support, job training, etc). As a result,
we need to invest in the professionals who fill these schools or else we will
suffer in the long run.

Please help us, and Hawaii’s future, by fully funding these initiatives.
Thank you for your time and consideration,

David Huitt
Kealakehe High School



SB-2488-SD-2
Submitted on: 3/11/2020 6:11:56 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

: L Testifier Present at
Submitted By Organization Position Hearing
| Lenny Linsky || Individual || Support || No
Comments:

What kind of society does not invest into those who teach our children. This is a no

brainer!



SB-2488-SD-2
Submitted on: 3/11/2020 6:17:39 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| Renee Dieperink || Individual || Support || No
Comments:

| SUPPORT SB 2488 SD2 if it will be properly funded for all teachers mentioned in this
measure.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers.

After my daughter completes highschool, | may follow many of my former coworkers, by
moving to the mainland for economic reasons. I'm tired of still going paycheck to
paycheck after 31 years of being a teacher (21 years in Hawaii), and having a second
job to make ends meet. However, | much prefer to stay in Hawaii. Proper salary funding
will greatly help keeping me here!



SB-2488-SD-2
Submitted on: 3/11/2020 6:34:02 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Kevin Hoag || Individual || Support || No |
Comments:

Chair Johanson, Chair Woodson, and committee members:

My name is Kevin Hoag. | am a 7th Grade Science Teacher at Konawaena Middle
School in Kealakekua on the island of Hawaii. | am submitting testimony in support of
SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

| am a veteran teacher with over 20 years of experience and am being paid the
same as someone who has 10 years less experience. Experience matters. Every
year | become a better teacher. | am constantly self reflecting on how I can

do better at reaching my students and allowing them to access knowledge and
using it to think and analyze situations and problems. | had to take a pay cut of
between 5% and 10% for multiple years, not to mention not getting a step
increase. By funding this bill it would show teachers that they are appreciated,
wanted and valued. By not funding it, it tells teachers they may want to go
somewhere else because we don't really value you. This will only add to the
teacher shortage.

We need your help. Mahalo.

Kevin Hoag, Teacher, Konawaeana Middle School



SB-2488-SD-2
Submitted on: 3/11/2020 6:43:38 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| Anthony Benigno || Individual || Support || No |
Comments:

My name is Anthony Benigno. | am a Dual certified teacher at Maui High School. I am

submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for
the pay differentials for teachers in special education, Hawaiian language immersion, and hard-
to-staff positions to show that we as a state value our hardworking teachers. The Department of
Education will need $45 million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they should be for their
many years of service, and funding the differentials will help us recruit and retain our teachers in
the hardest-to-fill areas. Our teachers are worth it as they are important for the future of our

keiki.

| started teaching in Hawaii in 2007 as a special education teacher. Not long after that, a contract
to severely defund public education was passed. | was forced to move to California with my wife
and newborn daughter. In 2011 we moved back with a promise of changing priorities in
education. Over the years, conditions have improved and | think they can get better. Please
consider improving salaries for the long term. | understand there will be times when we need to
cut back but there have been steady gains until now. | want to continue teaching and my wife, a
special education teacher, does too but we need to make enough money to live comfortably.
Currently, we're paycheck to paycheck with student loans. Sadly that's the reality for most

teachers. Please help. Thank you so much for reading this testimony.

Anthony Benigno

Maui High School



SB-2488-SD-2
Submitted on: 3/11/2020 6:51:21 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

: L Testifier Present at
Submitted By Organization Position Hearing
| Ryan Kishida || Individual || Support || No
Comments:

Chair Johanson, Chair Woodson, and committee members:

My name is Ryan Kishida. | am a teacher at Waimea Canyon Middle School on the
island of Kaua'i. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

We need your help. Mahalo.

Ryan Kishida



SB-2488-SD-2
Submitted on: 3/11/2020 7:09:13 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Jessica dos Santos || Individual || Support || No

Comments:



SB-2488-SD-2
Submitted on: 3/11/2020 7:14:57 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| Len Fergusen || Individual || Support || No |
Comments:

Aloha, my name is Len Fergusen. | am a Special Education teacher at Nanakuli High
and Intermediate school. As you are aware NHIS is a hard to staff school. In my years
here | have seen a considerable turnover of teachers. This creates a less than optimum
learning environment for my students as they are not able to form meaningful
relationships with their teachers as they progress through their academia. Supporting
teachers with the pay differentials would be of utmost importance to help create stable
learning conditions for these young minds. We need to keep and attract good

teachers. | am asking you to support SB2488 SD2, mahalo.



TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION
RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION

FRIDAY, MARCH 13, 2020
2 P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Tricia Sumstine. | am a secondary mathematics teacher at Pearl City
High School in Leeward District on Oahu. | am submitting testimony in support of SB
2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education, Hawaiian
language immersion, and hard-to-staff positions to show that we as a state value our
hardworking teachers. The Department of Education will need $45 million more plus
fringe costs to fully fund these essential needs for our teachers. Fixing the compression
issue will place our teachers where they should be for their many years of service, and
funding the differentials will help us recruit and retain our teachers in the hardest-to-fill
areas. Our teachers are worth it as they are important for the future of our keiki.

| have been teaching for over 25 years and | still love coming to school and
educating our youth. Being a teacher has changed my life and | know am making a
positive change for my students. Since getting my Masters in Education 20 years ago,
my pay can only be raised when we renegotiate our contracts. | enjoy attending
conferences and workshops to become a better mathematics teacher. Last year was
my first time teaching AP Statistics. It is a difficult course to teach, but | am loving the
challenge as | grow as a math teacher. My focus is the students and | spend late hours
at school preparing lesson plans. | do this for the students and for their future to make
Hawai’i a better place. Teachers are a vital part of our society.

My family and | are registered voters and we care about our community and we vote
in every election. We need your help.

Mabhalo.

Tricia Sumstine, Leeward District, Oahu



SB-2488-SD-2
Submitted on: 3/11/2020 7:20:18 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

: L Testifier Present at
Submitted By Organization Position Hearing
| Jayne Heinze || HSTA || Support || No |
Comments:

Chair Johanson, Chair Woodson, and committee members:

My name is Jayne Heinze. | am a Curriculum Coordinator at Waimea Elementary
School in Hamakua on Hawaii Island. | am submitting testimony in support of SB 2488,
SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

| moved to Hawai'i Island in 1998. When | left New Jersey, | left a teaching position that
paid me ten thousand dollars more than my Hawai'i teaching position. At the time, | was
young and believed that | would make up the difference in happiness in

Hawai'i. Thanks to the compression issue, | now make 40 thousand dollars less per
year than my colleagues I left in New Jersey. Even with the compression adjustment, |
would still be making 20 thousand less than them. | am still joyful in Hawai'i but

poor. My husband and | have 2 vehicles, a second hand rusted 2005 Toyota Tundra
and a 2007 hand me down Ford Focus from my mother in law. As|am now 5 years
away from my 55th birthday and 25 years of service to the HIDOE, | am contemplating
ending my career in educations to begin a new career. The truth is, | could be hired in a
new career who's starting salary is equal to or more than my 20 year salary at the
Hawai'i Department of Educations. The good news is, | have been gifted the hard to
staff differential and if the compression of the salary scale was righted, | would be
delighted to keep teaching for another 10 or dare | say 17 more years (until age

72"). And | might even be able to by myself a new car. The last time | did that was in
1991, my first year of teaching.

We need your help. PLEASE do the right thing for the children!

Mabhalo.



Jayne S. Heinze

Hamakua on Hawal'i's Big Island



SB-2488-SD-2
Submitted on: 3/11/2020 7:32:38 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Lori Kaufman || Individual || Support || No |
Comments:

Chair Johnson, Chair Woodson, and committee members,

My name is Lori Kaufman. | am a third grade teacher at Princess NAe hi‘ena‘ena
Elementary, in the Canoe District, on the island of Maui. | am submitting testimony in
support of SB2488,SD?2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in Hawaiian Immersion and hard to staff
positions. This will show that we, as a state, value our hard working teachers. The
Department of Education will need $45 million more, plus fringe costs, to fully fund
these essential needs for our teachers. Fixing the compression issue will place teachers
like me where we should be for our many years of service. Funding the differentials will
help to recruit and retain teachers in the hardest to fill areas.

| have been a teacher at Princess NA« hi‘ena‘ena for 27 years. | am currently teaching a
2nd generation of Maui’s keiki. Teachers who have been working fewer years than |
have are making the same salary, or more, than | make. | have not taken many classes
to increase my salary. Mostly because, | have chosen to use my spare time to help the
children in my school community in other ways. | coach youth basketball and Little
League baseball. | also work with a singing group at our school, and | am very active in
our P.T.A. Receiving pay that is in line with my years of dedicated service just seems
fair.

| am 59 years old and looking ahead to retirement. A pay increase might be an incentive
to continue working.

Over my 27 years, | have worked with 5 different principals. No other teachers on our
staff have been there as long as | have. The high turnover rate at our school seems like
a revolving door. Young teachers are recruited to come to Hawai‘i from the

mainland. They realize that they have to work at least one extra job in order to be able
to afford to live here. | can’t even count how many good teachers have left.

Please do everything you can to pass this important bill. The keiki are counting on you
to provide them with quality teachers that can deliver a quality education.



Mahalo,

Lori Kaufman



SB-2488-SD-2
Submitted on: 3/11/2020 7:37:13 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization ;E::':r: PLZSa??r:gat
| Chelsea Welcker || Individual || Support || No |
Comments:

My name is Chelsea Welcker. | am a third grade teacher at King Kamehameha 1|
Elementary School in Maui District on Maui. | am submitting testimony in support of SB
2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

| work a second job in order to pay my bills and work full time as a classroom teacher
here on Maui. | give my all to this job and | am exhauseted working so many hours
between a full time and part time job for over ten years. Every summer and winter break
| work full time to supplement my income at my second job. | am not giving my all to
teaching because it simply doesn't pay a living wage. | love teaching. It is my calling and
what | was born to do but | simply can not afford to keep doing it here on Maui unless
something changes.

We need your help. Mahalo.

Chelsea Welcker



SB-2488-SD-2
Submitted on: 3/11/2020 8:36:58 PM
Testimony for LAB on 3/13/2020 2:00:00 PM

Submitted By Organization Test'nfler Present at
Position Hearing
| Gerry Clarin || Individual || Support || No |
Comments:

RE: SB 2488, SD1 RELATING TO TEACHER COMPENSATION
Friday March 13, 2020

2:00 pm

Chair Dela Cruz and members of the Ways and Means Committee:

My name is Gerry Clarin. | am a teacher at James Campbell HS in Leeward district on
the island of Oahu. | am submitting testimony in support of SB 2488,

Please provide enough funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more than this bill provides
for a total of $70 million plus fringe. Our teachers are worth it as they are important for
the future of our keiki.

The cost of living here in Hawaii has outpaced my current teacher salary. | has seen
many teachers leave our state because the high cost of living, especially rent. |
personally know many teachers who planned on staying in the profession if their salary
was more competitive. We don't need more teachers leaving the profession or retiring
early. The Science department here at Campbell HS currently has 3 long term
substitute teachers. We need to fix the current teacher shortage by retaining high quality
teachers.

| also have a niece from Washington thinking about becoming a teacher here in Hawaii.
When she heard how much | got paid for 20 years of teaching she's reconsidering. Our
keiki deserve good teachers and we need to do everything we can to keep the ones we
have and encourage those who want to teach and make a difference here in Hawaii.
We need your help. Mahalo.

Gerry Clarin Ewa Beach Hawaii James Campbell HS






TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2 P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Rowan Puaa. | am a First grade teacher at Kaunakakai Elementary
School in Molokai on Molokai. | am submitting testimony in support of SB 2488,
SD2.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education, Hawaiian
language immersion, and hard-to-staff positions to show that we as a state value
our hardworking teachers. The Department of Education will need $45 million more
plus fringe costs to fully fund these essential needs for our teachers. Fixing the
compression issue will place our teachers where they should be for their many
years of service, and funding the differentials will help us recruit and retain our
teachers in the hardest-to-fill areas. Our teachers are worth it as they are important
for the future of our keiki.

| feel like it is important to fix this compression issue because many teachers are
having a difficult time living here in Hawaii because of the high cost of living. The
stresses within the school are great because we have the responsibility of guiding
tomorrows leaders. Teachers are also putting in a lot more work than we’re being
paid for. Although | am new to teaching—I feel like this would be a great way to
retain teachers especially in our “hard-to-fill” places. For these places, | feel like we
need to “grow our own” because we know how our kids are and how to relate to
them. In the wise words of Rita Pierson “Kids to learn from teachers they don'’t like”
and | feel like new teachers to Hawaii aren’t as vested but this may allow them to
become more vested because they won'’t have to go out looking for another job
just to be able to live here in Hawaii.



We need your help. Mahalo.

[Rowan Puaa, Molokai, Molokai]



Aloha Chair and Members of the Committee:

My name is Kim Virtudazo and | am a teacher at James Campbell High School. | am writing in
strong support of SB 2488 to continue teacher pay differentials.

This is my eighth year as an educator in Hawaii and things have gotten progressively worse since
| first started in 2012. Passing this bill would be the first step to helping end our teacher shortage
crisis. It is not sufficient on its own, but these differentials have made a difference to teachers I
have spoken with regarding their pay and if they are going to remain teachers in our state.

As a general education teacher, | see the how difficult teaching Special Education can be. These
courses, students, and workload is so much more than people can expect. And although I
wouldn’t benefit from this bill, I know it will help with retaining special education teachers,
which in turn would benefit out school and all other schools.

Please pass SB 2488. You will make a difference for our teachers and, by doing so, improve our
schools for our keiki. Our students deserve this, too.

Thank you in advance for your support.

Sincerely,

Kim Virtudazo

James Campbell High School
Ewa Beach, Oahu



TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT AND
COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION

FRIDAY, MARCH 13, 2020

2P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Benjamin Duke. | am a High School Math and Writing teacher at West Hawaii
Explorations Academy PCS on Hawaii Island. | am submitting testimony in support of SB 2488,
SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding
for the pay differentials for teachers in special education, Hawaiian language immersion, and
hard-to-staff positions to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more than this bill provides for a total of $70

million plus fringe. Our teachers are worth it as they are important for the future of our keiki.

| have been teaching for the past 20 years (the last 13 in Hawaii) and see the value of our public
education in the growth and transformation of the students | have worked with. It has been a
struggle to make it work in Hawaii, especially now that | have a family with two children. Salary
compression in Hawaii has resulted in far less salary growth than | would have seen had |
continued teaching in Washington, DC public schools. Now that my children are getting older, |
have to begin thinking about the cost of their higher education. It has been nearly impossible for
me to put away any money over the years and | think teachers should be fairly compensated for
their important role we play. By passing this legislation, this will keep our most qualified public
school teachers, librarians, and counselors here in the state working with our most valuable

resource- our keiki.

We need your help. Mahalo.

Benjamin Duke

West Hawaii Explorations Academy PCS

Hawaii Island
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TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2 P.M.
Dear Chair Johanson, Chair Woodson, and Committee Members:

My name is Suzie Wallace. | am a science teacher at Radford High School in the Central
District on Oahu. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding for
the pay differentials for teachers in special education, Hawaiian language immersion, and hard-
to-staff positions to show that we as a state value our hardworking teachers. The Department of
Education will need $45 million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they should be for their
many years of service, and funding the differentials will help us recruit and retain our teachers in
the hardest-to-fill areas. Our teachers are worth it as they are important for the future of our
keiki.

As a DOE teacher that has just earned her 10 years of service certificate | would very much like
to continue teaching as I really love my job. However, | have to work exhaustingly long,
arduous hours to provide my students with the type of education | would have wanted growing
up or that I can imagine for my future children. What compounds the difficulty of my

situation is that in order for me to live a comfortable lifestyle I also own and manage a legal
AirBnB to bring in more income although this is, in itself, a labor of love as well. 1 work nearly
all day, every day. I also am the sole caretaker of my mother who requires so much monitoring
that I have chosen to not have a family of my own at the moment due to all the stress | have in
my life. Although I've worked hard in the last few years to complete my professional portfolios
to bring up my pay I'm beginning to feel crippled by the amount of pressure I'm under to perform
all of my professional and personal duties to be a good citizen and daughter. If only | had better
pay, | could relinquish some of my duties to others for hire and focus more on my job and my
health, which I have been struggling to manage as of late since completing portfolios has become



more important lately than daily exercise. I'm also holding onto hope that I'll be able to afford
my own family someday.

Thank you for this opportunity to at least allow me to vent, if no other action comes to pass to
push this bill forward. I'll get back to my work portfolios now.

| deeply appreciate your kind consideration in passing this bill.
Sincerely,
Suzie Wallace

Honolulu, HI
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My name is Shannon Clarin. | am a Social Studies Teacher at Ewa Makai Middle
School in the Leeward District on O’ahu. | am submitting testimony in support of
SB 2488, SD1.

Please provide enough funds to fix the teacher salary compression issue.

My husband and | are both veteran teachers. Lately, | have been thinking about
changing professions or moving off island due to the high cost of living here on
O’ahu. | love my job, but | have to be honest about our financial struggles. It’s
hard to make ends meet. My husband and | work very hard. We are passionate
about what we are teaching. We love teaching in the community that we live in
because these students are our neighbors. We believe that it is our responsibility
to help students reach for their dreams and help make our community better by
being caring and kind members of our Ewa Beach Community. | believe that
teachers make such a huge impact in Hawaii and they should be compensated for
all of their hard work and dedication. | love Hawaii. | am Hawaiian and I love living
here. | just want to be able to live in the land of my ancestors and continue to
educate our youth without having to worry about whether | could afford to live
here. I'm still paying my student loan and | wish that teachers would have 100%
loan forgiveness. | pay a lot of money every month to pay off student loans. All
the teachers | know are struggling financially. Most of my coworkers have a
second job to make ends meet. Please give keikis the schools they deserve and
help teachers to stay in this profession.

We need your help.
Mahalo,

Shannon Clarin

Ewa Makai Middle School

Leeward District, O’ahu
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Chair Johanson, Chair Woodson, and committee members:

My name is Stephanie Hayashi and | am grade 4 teacher at Aliamanu Elementary
School in the Central District on Oahu. | am submitting testimony in support of SB 2488,
SD2.

Please provide enough funds to fix the teacher salary compression issue, and funding
for teachers in hard-to-staff positions. Doing so will show that we as a state, value our
hardworking teachers. The Department of Education will need $45 million more plus
fringe costs to fully fund these essential and basic needs for our teachers. Fixing the
compression issue will place our teachers where they should be for their many years of
service, despite teaching our children through the recession years during which we all
stayed in the profession without complaint. Funding the differentials will help us to retain
our most experienced teachers, not just in the hardest-to-fill areas, but also statewide.
Our teachers are worth it as they are important for the future of our keiki.

| began teaching over 20 years ago with a passion and a hope to make a difference.
While it has been very rewarding, these years have not been without challenges. Many
other veteran teachers and | were not given regular step increases during the
downtimes of Hawalii's economy. To date, my salary does not warrant the many years of
service placed in the department and because of this, | have considered leaving the
state, or even leaving the profession altogether. All too often we hear of very good
teachers leaving mid-year, only to have their children taught by an unqualified
substitute. If salary adjustments are provided, many teachers may stay and this will help
ease the teacher shortage crisis. The lives of students will be all the better, because
experienced educators will be more inclined to stay in the classroom. Please keep this
in mind when you vote. Thank you for your time and consideration.

Aloha,

Stephanie
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Aloha,

My name is Jesse Neumann. | am currently a teacher at Ke Kula ‘o

NAe wahA«okalani‘As pu‘u. | support this Bill as teachers play a vital role in our
community by developing well-educated youth who will become active contributing
members of our community. Thank you for including charter school teachers in this bill.
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TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR AND PUBLIC
EMPLOYMENT

RE: SB 2488, SD2, RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020, 2:00 p.m.
Aloha Chairman and Members of the Committee,

My name is Jan Dumaran. | am a teacher at llima Intermediate School and a community
member of Ewa Beach,Oahu. | am submitting testimony in support of SB 2488, SD2.

Please provide the funds to fix the teacher salary compression issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian immersion,
and hard to staff positions to show that we as a state value our hardworking teachers.
The department will need 45 million more than this bill provides to do so. Our teachers
are worth it as they are important for the future of our keiki.

Legislators talk about education being a top priority but they fail to provide the
appropriations to support education. This bill will do a lot to fix the salary compression
issue and differentials and inspire and encourage teachers to continue teaching.

To show your support for teachers, librarians and counselors and to keep them from
leaving the profession, please fund this bill. The future of all our keiki is depending on
you to do the right thing.

We need your help. Mahalo.

Jan Dumaran

Campbell-Kapolei Complex, DOE

Ewa Beach, Oahu
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Hello. My name is Derek Govin. | live in Honolulu, Hawaii and | am a Special Education
Teacher at Roosevelt High School in the KMR Complex on Oahu. | am submitting
testimony in support of SB 2488, SD2.

It is 8:45pm on March 11th and I'm sitting at my home desk now testifying after not only
working today, but also after working at various coffee shops that | frequently will go to
continue work after leaving Roosevelt High School. Here you will find me reviewing data
from previous days, making lesson plans, creating new visuals for my students with
special needs, and collaborating with other teachers on how to make our school a more
inclusive and successful learning environment for all students.

| am completing my 6th years as a Special Education Teacher and | am making
$50,000 per year. | am now very thankful for the $10,000/year increase for the Special
Education Teachers as this is helpful in being able to be a contributing member in my
relationship with my partner. While he is a Pharmacist and makes upwards of
$120,000/year, | find it baffling that when we sit down and discuss numbers with a
broker, we STILL find it impossible to buy a home in Honolulu. This disgusts me. | find
myself feeling like the lesser of the relationship, hindering our ability to move forward in
our personal life together to settle down. We want Hawaii to be our home, not a place
where we are forced to rent and where | will become another statistic. Just another
Special Education Teacher who comes to Hawaii, teaches for 5 years, and leaves the
island.

| DO NOT WANT TO BE A STATISTIC. Did you hear me?

| am a highly qualified Special Education Teacher who works with the moderate to
severe need special education population. It repulses me when someone suggests
"maybe you two should look out west to live, you can afford a home there.”

1) | do not want to leave my school. Period. | have NEVER experienced the level of
support and belief in leadership abilities that | have at Roosevelt High School, especially
from Principal Sean Wong.

2) | do not want to be forced to make the horrendous commute to and from work, just
because | cannot afford to purchase a home with my partner.



3) I DO want to be paid a fair salary for work and practice. | deserve to make a salary
where | am a contributing member of my personal relationship, not the individual who
feels like the "lesser" because funding is placed elsewhere.

| implore you. Hawaii needs highly qualified teachers for ALL students. Hawaii's kids
deserve teachers who earn a fair, livable salary. Hawaii's kids deserve to see teachers
who are loved and respected by the community, making ends meet, and DESIRING to
be teachers themselves. | FULLY support initiative such as Grow Our Own as | believe
the answer to the teacher shortage crisis doesn't lie on the mainland.

The answer is here. Right now. You have the opportunity to be a part of changing the
teacher, student, and HIDOE narrative. The answer is our students seeing that teachers

make a fair, livable wage and CAN be a teacher AND live in the beautiful state of
Hawaii.

| fully, 100% support SB 2488.

Derek Govin, Special Education Teacher

Roosevelt High School

Honolulu District
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Chair Johanson, Chair Woodson, & committee members:

Aloha, my name is Susana Roman. | am a Special Education teacher at Kailua
Intermediate School, located in the beautiful Windward District on O‘ahu. | am
submitting testimony in support of SB 2488, SD2.

| implore you to provide $45 million more, plus fringe costs, to fully fund essential
needs for our professional teachers. Without full funding, we will not be able to
fix the teacher-salary compression issue, or provide sufficient funding for the
pay differentials for teachers in Special Education, Hawaiian language immersion,
and other hard-to-staff positions. We need our professional teachers earning
professional wages. Fixing the compression issue will appropriately compensate
teachers for their dedicated years of service, and funding the differentials will
help us recruit and retain teachers in the hardest-to-fill areas.

As a classroom Special Education teacher, the differentials provide me hope that
the increase in pay will be enough of an incentive for qualified Special Education
teachers to return to the classroom. There are far too many untrained and
underqualified people writing and/or implementing IEPs. We need your help to
provide an appropriate education for all. Our teachers are worth it, as they are
important for the future of our keiki.

Susana Roman, Windward District, O‘ahu



Dear Chair Johanson, Chair Woodson, and committee members:

My name is Sandra Afuso Fernandez. | am a teacher at Ma’ema’e Elementary
School in Honolulu District on the island of ‘Oahu. | am submitting testimony in
support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue. The
Department of Education will need additional funding to ensure that teachers who
were consistently overlooked and undervalued for many, many years will finally
receive the pay that they deserve. Our veteran teachers are worth it as they are

important to the future of all of our children in Hawaii.

| have been teaching in Hawaii for the past 20 years. When | was little, | always
admired my teachers and aspired to be one when | grew up. Through college,
people would tell me that teachers don’t make money and | would struggle to make
ends meat, but still decided that teaching was for me. Little did | know that | would

end up working a second job for 15 years to supplement my income as a teacher.

There have been many times that | have second guessed my decision to become
a teacher through the tough economic times where we had furlough Fridays, pay
freezes, step freezes, and spent time lobbying at the State Capitol to gain the
attention of law makers to value teachers. Perhaps it is time for me to finally
consider leaving a profession that | love because it is a struggle to provide for my
family due to Hawaii’s high cost of living outpacing my teacher salary. Or perhaps
it is time that | consider “retiring” at the age of 45 and explore other opportunities to

provide for my family.



As a veteran teacher who has been teaching for 20 years, | have seen many highly
experienced teachers retire and replaced by “rookie” newbie teachers who need
time and experience to hone their teaching skills. Being an effective teacher takes
years working with students and parents, understanding curriculum, and really
knowing how to make a difference in students’ education. Valuing experienced
teachers with salary adjustments that they deserve will keep them in the classroom
longer and ensure that students have qualified teachers.

We desperately need your help to correct a great disservice to our veteran

teachers. Now is the time to show teachers that they are valued.

Thank you for your time and consideration,
Sandra Afuso-Fernandez

(Honolulu District, ‘Oahu)
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| will not benefit finacially from the passage of this bill but | fully support it for many
reasons. One is that the last few years I've seen so many good teachers give up and
quit the profession and one of the reasons is the lack of pay. They cannot survive in this
state without more pay. Teachers already sacrifice so much emotionally and physically
in the class room. It's a very hard and draining profession. To put an even bigger burden
of them (a financial one) only makes teachers want to leave the profession.

WIth that said, year after year | hear people tell us how important education is and how
important out teachers are to providing that education. If we truly believe that we need
to keep quality veteran teachers. There are countless quality young teachers but
nothing can substitute the years of experience they bring. To lose that experience,
whenever a veteran teacher quits hurts out schools and that community. That is
something that cannot be easily purchased but must be maintained by treating them
with respect.

All my years living in Hawaii I've been told we respect teachers and our kupuna. I've
been raised in my culture that way and the older | get the more | see how valuable and
important that is. So I'm asking you to represent our values by passing this bill. Thank
you.
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TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT AND COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2 P.M.

Chair Johanson, Chair Woodson, and committee members:

My name is Michael Kline. | am a Special Education preschool teacher at Kilauea School in
Kapa’a district on Kaua’i. I have been a National Board Certified Teacher since 2003. T am
submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and provide funding
for the pay differentials for teachers in special education, Hawaiian language immersion, and
hard-to-staff positions to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more than this bill provides for a total of $70
million plus fringe. Our teachers are worth it as they are important for the future of our keiki. |
have worked in the Department of Education for 20 years now and am 58 years old. I love
teaching; it is my calling. | have taught Special Education preschool for 16 years now and am
an experienced teacher, who is their first teacher. I would love to teach til 1 am 70 years old.

However, the demands of Special Education and of Special Education preschool have become
overwhelming. | work hundreds of hours outside my work time in order to meet all of the
demands -- writing IEPs, attending meetings, recording data, doing progress reports, creating
behavioral support plans, updating my students with autism programs, preparing the Special
Education budget for my department, writing PO’s, etc. My three brothers work in the private
sector as a doctor, tv producer, and legal assistant. They are paid for all the long hours they
work including overtime. This shows respect for what they do. Why am | not paid for all that |



do? Why have | been stuck in Class 7 (and the resulting same salary) for several years now?
Why did my salary actually decrease since 2009 and only got back to where it was a couple of
years ago? Why did | have to not only be responsible for my own preschoolers three years ago,
but also for several other 2nd-4th graders in another Special Education classroom who had a
full time substitute the entire year because there was no other Special Education teacher? | did
my best, but | know the students could have learned a lot more. Unfortunately, | have begun to
think about retirement and leaving the state because of these circumstances here in Hawai’i.
However, if | continued to receive the shortage differentials that Special Education teachers
started receiving in January and also received the compression pay, | probably would continue
teaching. |1 would feel more respected. The hundreds of extra hours would be worth it. These
kinds of raises will help ease the teacher shortage crisis and improve the lives of students
because experienced educators will be more inclined to stay in the classroom. Please help us
out. Please keep experienced teachers in the classroom. Please do not keep passing this issue
down the road. Let’s solve the teacher shortage issue once and for all.

Michael Kline

Special Education Teacher

National Board Certified Teacher in Exceptional Needs since 2003
Kilauea School

Kapa’a Complex

Island of Kaua’i
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TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC
EMPLOYMENT and THE COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD1, RELATING TO TEACHER COMPENSATION
WEDNESDAY, MARCH 11, 2020
Chair Johansen, Chair Woodson and members of the Committee

My name is Mary Lou Morgan. | am a kindergarten teacher at Keone'ula Elementary
School in the Campbell-Kapolei Complex, Leeward District on O’ahu. | am submitting
testimony in support of SB 2488, SD1

| am writing my testimony while grading my students’ assessments and feeling anxious
about being a teacher in Hawaii. I've had many teacher friends that have already
moved to the mainland as we all know that teachers in Hawaii are one of the lowest
paid. | thought they were crazy to do so because working on this beautiful island is a
dream for most. I've been teaching for 24 years and love my job and especially the
children that come through my classroom doors!

It's sad though that most don’t know how much | sacrifice to work here. | am a bit tired
about the ongoing negotiations that teachers have to do just to ask to be fairly
compensated for our work. Sometimes, | get super excited about a lesson and go out
and buy the things | need just so my students experience learning at its best! Then |
realize that my funds are limited. My family is living paycheck to paycheck and
sometimes forced to use my credit card. It’s sad to think that | went to college to
become a teacher but my brother, who's an electrician (never went to college) gets paid
4 times as much as | do!! It frustrates me!!

Moral is low. On some days | feel like quitting and then | hate myself for thinking it as it
is my passion. My husband and | are talking about moving to the mainland just so we
can be better off financially. Being a teacher is honorable and one of the most



rewarding jobs but lately | am ashamed to even say I'm a teacher. Please, please,
please hear my testimony and make the right choice. Thank you.

Mary Lou Morgan, teacher
Keoneula Elementary School

Leeward District
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Dear Chair Johanson, Chair Woodson and committee members,

My name is Emily Willis. | am a teacher at Kailua Intermediate School in the Windward
District on Oahu. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compresssion issue, and provide
funding for the pay differentials for teachers in special education, Hawaiian language
immersion, and hard-to-staff positions to show that we as a state value our hardworking
teachers. The Department of Education will need $45 million more plus fringe costs to
fully fund these essential needs for our teachers. Fixing the compression issue will
place our teachers where they should be for their many years of service, and funding
the differentials will help us recruit and retain our teachers in the hardest-to-fill areas.
Our teachers are worth it as they are important for the future of our keiki.

It is very difficult for teachers to stay in the profession given the cost of living in Hawaii
and our proportionally low salaries. We lose dedicated and talented teachers every year
because teacher compensation in the state just doesn't keep up with their experience
level. A job that requires a college education and the amount of professional training
that teaching requires should be one that allows us to be able to support ourselves and
our families without having to work additional jobs, have roommates, etc. My husband
and | are in our late 30's and are still renting a one bedroom apartment due to the cost
out here. In most other places in this country, we would at least be able to afford a
modest house. Hawaii desperately needs to be competitive with the teacher salaries of
other states as well as the salaries for other similarly-educated professions to continue
to keep our highly qualified educators. | love this profession that | chose, but the state
needs to start showing they value us as professionals by fully funding bills such as this
one. Partial funding will not work.

We need you help. Mahalo.

Emily Willis, Windward District, Oahu
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My name is Hailey Mozo, | have been a teacher in the Windward District on Oahu in the
state of Hawaii for the last 17 years. | support bill SB 2488 SD2. | work other jobs in
order to own a home and support my family in this state. | could easily sell my home
and move to another state to get more pay but | love it here, and | love the students |
teach. | have watched many excellent and qualified teachers walk away from this
profession because they can make more money working in other industries. One of my
colleagues left to work retail and another left to work in a restaurant. The sad reality is
that my years of experience, currently, doesn't get me a pay raise. | should be making
more than teachers that just started a few years ago, but I'm not. | have done all | can
to get a Master degree and all the credits | need to be at the top of the pay

scale. Please help fund this bill so the teachers that love their jobs can have a fighting
chance of staying in Hawaii. The teacher salary compression issue needs to be fixed.
Please provide the funds for it.
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March 11, 2020

Committee on Labor and Public Employment and Committee on Lower and
Higher Education

Hearing Date: March 13, 2020
Hearing Time: 2:00 PM
Hearing Location:

State Capitol, Room 309

415 South Beretania Street

Honolulu, HI 96913

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION

Chair Johanson, Chair Woodson, and Committee members:

My name is Shelby Loo and | am a National Board Certified Mathematics teacher
at Waimea Middle School who resides with my husband -a Hawai’i County Police
Officer, and our two children in the Hamakua district on the Big Island. | have
been a teacher at Waimea Middle School for the past 15 years, serving as the
sixth-grade level chairperson and a member of our School’s Leadership Team for
the past 12 years. | am submitting testimony in support of SB 2488, SD2.



Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education,
Hawaiian language immersion, and hard-to-staff positions to show that we as a
state value our hardworking teachers. The Department of Education will need $45
million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they should
be for their many years of service, and funding the differentials will help us
recruit and retain our teachers in the hardest-to-fill areas. Our teachers are worth
it as they are important for the future of our keiki.

| am passionate about my job and find value in the day to day work that | do with
my 90 6th grade students. Itis my hope to inspire them to become lifelong
learners who dream big, work hard, and are always humble, kind and community
contributors. The job is demanding and requires that | serve some of our most
neediest students who require extra compassion, care, and encouragement. Itis
a 12+ hour a day job that often requires that | put time in over the weekend or
after tucking my children in at night in order to be effective for my students.

We need your help to rectify this issue and continue to ensure that we can attract
highly qualified teachers for our keiki. Mahalo.

Shelby Loo
66-1803 Alaneo Street
Kamuela, HI 96743

(808)989-8125



TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT AND
COMMITTEE ON LOWER & HIGHER EDUCATION

RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION
FRIDAY, MARCH 13, 2020

2 P.M.

Chair Johanson, Chair Woodson, and Committee Members:

My name is Christy Sakamoto. | am a teacher at Kamali‘i Elementary School in Kihei on Maui. |
am submitting testimony in support of SB 2488, proposed SD2. Please provide enough funds to fix the
teacher salary compression issue to show that we as a state value our hardworking teachers. The
Department of Education will need $45 million more than this bill provides to do so. Our teachers are

worth it as they are important for the future of our keiki.

| have been a dedicated teacher on Maui for over 20 years. During this time, my fellow teachers
and | have endured a strike, many contracts with no step increments embedded, furlough Fridays, and
increased demands and paperwork. | have been willing to tolerate all of this, despite the financial burden
put on my family, because | am passionate about teaching. | have been steadfast in remaining loyal to my

profession here on Maui while being underappreciated and underpaid.

It seems that most contracts in the past have been designed to attract new teachers, sending a
message that new teachers are more valuable than experienced teachers. Teachers should be paid
according to years of service and ongoing education. Leaders need to realize the dedication of teachers
who have stayed year after year, despite watching brand new teachers almost catch up to them on they
pay scale because of lack of step movement in the past. Please realize that all of us deserve fair pay, not
just certain groups of teachers. It is disheartening to feel that over 20 years of service is basically
meaningless to the people making these decisions for us. If teachers can be compensated for missed step
movements in the past, this would be a powerful step towards showing respect to our seasoned teachers

and encouraging them to remain in the classroom. | greatly appreciate you considering our requests.
Mahalo.

Christy Sakamoto, BKM Complex Area, Maui
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Teacher pay raises have long been underfunded and passed up through poor contract
situations. Teacher work is largely undervalued despite working in a profession that
supports one of the most important services we have for our children. If approved this
will begin the work that needs to be done to restore incentives for future teachers and to
adequately pay our current faculty. Hawaii is often on the forefront in terms of
supporting educational equity and adequacy for our students through our allocation
system. Let us hold that same standard to our teachers, who we need to do the great
work of education.
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RE: SB 2488, SD2 RELATING TO TEACHER COMPENSATION

Chair Johanson, Chair Woodson, and committee members:

My name is Dr. Lilinoe Darlene Yong. | am a Hawaiian Language Immersion teacher
from Waiau (1989-1995); Puohala (1995-2008); and currently at Hau‘ula (2008-2020) in
Windward District on O¢ahu. I am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to pay differentials for teachers in special education,
Hawaiian language immersion, and hard-to-staff positions to show that we as a state
value our hardworking teachers. Funding the differentials will help us recruit and retain
our teachers in the hardest-to-fill areas. Our teachers are worth it as they are important
for the future of our keiki.

| started as a Part-Time Teacher/ Substitute at Waiau Hawaiian Language Immersion
when it began in 1986-1987 with a Bachelor's Degree in Hawaiian, Professional Diploma
in Elementary Education, and a Nation Teacher Exam passing scores. There were many
highly qualified applicants with teaching certificates as well as Hawaiian Language
proficiency in the beginning years so | strategically drove from Kaneohe to MA=Fili
Elementary for 2 years (while pregnant) to position myself as a “certified, tenured, IN-
DISTRICT TRANSFER” applicant to Waiau Hawaiian Immersion as advised by
HSTA.

I worked amongst the best of the best at Waiau from 1989-1995. | received yearly
training from Leo Ola affiliated with UH Hilo and Dr. Larry Kimura, Dr. Kalena Silva,
Dr. Keiki Kawai‘ae‘a, etc. During my next pregnancy, | transferred to my hometown and
childhood school at Puohala Elementary. | received 2 summers of training at the
KA«kamaile Hawaiian Immersion Training at UH MA=noa with college credit. |
received Hawaiian Language training at KA« ka Mana‘ai with Dr. No‘eau Warner. |
have attended numerous DOE B credit, PDERI, and PDE3 teacher training. The Teacher
Strike of 2001 set me back because teachers STEP LEVELS WERE LOWERED. | did



not like the idea that younger teachers with fewer years of service were receiving nearly
the same income as me. So | made a $40,000 loan to earn a MASTERS and
DOCTORATE from College of Education UH Manoa to increase my salary. After |
graduated the Kamehameha Schools offered me a position as their Director of the
Publishing Company. | turned it down to serve the Hawaiian Immersion community. |
have been working at Hau‘ula since 2008. These are my concerns:

1. I have seen a dirge of the curriculum in 30 years. We translate and/or create
everything we teach. After we translate Math Investigations textbook, and
Stepping Stones textbook they switch to Ready Math textbook and we have to
start over with translations.

2. | have seen high school graduates hired as part-time temporary teachers because
they speak Hawaiian and we have a shortage of Hawaiian speaking teachers.

3. I have seen English speaking teachers teaching our Special Education students
because we have a shortage of Hawaiian speaking teachers.

4. | have seen Hawaiian speaking teachers leave our program to teach English
because we translate and/or create everything we teach.

5. I have seen Hawaiian speaking teachers leave our program to teach at
Kamehameha Schools for more prestige and a higher salary.

6. With KA« Kia‘i Mauna we see a growing trend in Hawaiian Language enrollment,
however, we have a shortage of Hawaiian speaking teachers.

I have reached 30 years of service. | am at a crossroads of leaving this shortage area for
Kamehameha Schools if I am not compensated for this specialty. | and my Hawaiian
Language Immersion ‘Ohana DESERVE the SHORTAGE DIFFERENTIAL. We are
SPECIALIST because everything that is taught in English we teach and create in
Hawaiian. We are serving the State of Hawaii because where else in the world will you
hear about the Hawaiian language and culture? We are preserving and reviving the
official language of the State of Hawalii.

Support SHORTAGE DIFFERENTIAL COMPENSATION.

Dr. Lilinoe Darlene Yong, Windward, Oahu.
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RE: SB 2488, SD2 - RELATING TO TEACHER COMPENSATION

FRIDAY, MARCH 13 2020

Chair Johanson, Chair Woodson, and members of the committees:

My name is Christine Russo and I’'m a science teacher at James Campbell High School
in Ewa Beach. | am submitting testimony in strong support of SB 2488, SD2.

| have often considered leaving the state to teach elsewhere because | know that if | do
so not only will my starting salary be greater but | will also benefit from consistent salary
increases aligned to my years of service. It is difficult to continue to teach in Hawaii
when | cannot reliably gauge what my salary will be ten or twenty years down the road.
Furthermore, | cannot rest assured that my commitment to the profession and my
enhanced experienced will be honored if | stay here.

Keeping our experienced teachers in Hawaii by adjusting their salaries to appropriately
reflect their years of service is a crucial solution to fixing the severe teacher shortage in
our state. It is very important we keep our most seasoned teachers in the classroom so
we can minimize vacancies and the subsequent replacement of experienced teachers



newer, inexperienced teachers. While the community and education stakeholders
continue to focus on student achievement indicators and bemoan stagnant
student performance, they often fail to address the most essential input indicator
which is access to a licensed, experienced educator. Research shows that
experienced teachers correlate to student achievement gains. When we don’t
provide all of our students access to qualified and experienced educators can we
really expect anything less when student achievement data remains flat? If we
truly want to see academic, social, and emotional growth in our keiki then we
must invest in a high-quality education for them; this starts with retaining our
most experienced veteran teachers.

Another crucial solution to fixing the severe teacher shortage in our state is providing
salary differentials in hard-to-staff, special education, and Hawaiian language immersion
positions. Providing differentials in these areas is key to ensuring equitable
access to qualified teachers among our most vulnerable student populations. For
example, over 30% of teachers in some hard to staff areas such as on the Leeward
Coast are either unqualified, inexperienced, or out of field. Additionally, it is absolutely
crucial we provide adequate access to qualified educators in the areas of special
education and Hawaiian immersion not only for equitable access to a quality education
but also because not doing so could embroil the state in a lawsuit.

| respectfully request you pass this bill as well as provide an additional $45 million to
fully fund salary compression for veteran teachers and pay differentials for teachers in
special education, Hawaiian language immersion, and hard to staff positions. Mahalo for
your consideration.
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Chair Johanson, Chair Woodson, and committee members:

My name is Michael Lau. | am a teacher at Kahuku High and Intermediate School
in the Windward District on Oahu. | am submitting testimony in support of SB
2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education,
Hawaiian language immersion, and hard-to-staff positions to show that we as a
state value our hardworking teachers. The Department of Education will need $45
million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they should
be for their many years of service, and funding the differentials will help us
recruit and retain our teachers in the hardest-to-fill areas. Our teachers are worth
it as they are important for the future of our keiki.

| am tired of legislators who give public education lip service. | worked through
furlough fridays. I run 3 after school programs, averaging over 30 hours of extra
work a week. | love my job. | cannot count the number of times | have considered
moving to the mainland because of financial reasons. However, | was born and
raised right here on the north shore. | want to raise my three sons here in the
islands. | want them to experience the wonderful culture and place that is Hawalii.
Make this Happen. No more excuses.

Much Mahalos

Michael Lau, Windward District, Oahu
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Chair Johanson, Chair Woodson, and committee members:

My name is Lynn Hartnett. | am a Special Education Instructor at Salt Lake Elementary in
Central District on Oahu. | am submitting testimony in support of SB 2488, SD2.

Respectfully I ask to please provide enough funds to fix the teacher salary compression issue,
and provide funding for the pay differentials for teachers in special education, Hawaiian
language immersion, and hard-to-staff positions to show that we as a state value our
hardworking teachers. The Department of Education will need $45 million more plus fringe
costs to fully fund these essential needs for our teachers. Fixing the compression issue will place
our teachers where they should be for their many years of service, and funding the differentials
will help us recruit and retain our teachers in the hardest-to-fill areas. Our teachers are worth it
as they are important for the future of all students especially early intervention to help those
with special needs.

I am thinking of retiring early because working as a teacher is expensive. | spend my own
money to support the needs of my fully self contained students K-6. | feed them meals and
snacks since many families are not able to afford food that the child specifically eats or
they go without eating anything. Multi-sensory instruction is effective yet requires items to
buy that peak their interest for academics and life function lessons.

I have been trying to fulfill the PD courses to move up in the salary steps but unable to
finish due to most of my extra time is needed for meetings, IEPs and behavior strategies.
Fixing the salary compression issue and/or differentials will help me continue working as a
special education teacher.



Please consider my testimony!
We need your help. Mahalo.

Lynn Hartnett, Central District, Oahu



Chair Johanson, Chair Woodson, and committee members:

My name is Fe Dahlia Lapitan. | am a Special Education Teacher at Jarrett
Middle School in the Honolulu District on the island of Oahu. | am submitting
testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education,
Hawaiian language immersion, and hard-to-staff positions to show that we as a
state value our hardworking teachers. The Department of Education will need
$45 million more plus fringe costs to fully fund these essential needs for our
teachers. Fixing the compression issue will place our teachers where they should
be for their many years of service, and funding the differentials will help us recruit
and retain our teachers in the hardest-to-fill areas. Our teachers are worth it as
they are important for the future of our keiki.

| have been working with the medically fragile, special needs population for over
21 years and | am very grateful to have the differential pay as a special education
teacher because every bit helps with the high cost of living here in Hawaii. | have
considered getting a part-time job to make ends meet but my teaching
responsibilities outside of the classroom does not allow for that. Planning
classroom activities and preparing for the Individual Education Programs for my
students take up most of my time after hours, with no extra compensation for it.

It also takes away from my personal/family time.

Although | enjoy teaching, | have contemplated leaving the profession because |
feel that teachers are not valued, aside from the high cost of living in Hawaii. | do
believe though that by fixing the salary compression issues, it will aid in
alleviating the stressors, and give teachers peace of mind.

On behalf of the Educators of Hawaii, | kindly ask for your continued support of
funding the pay differentials and in fixing the salary compression issues by
supporting SB 2488, SD2. We need your help to help us continue to educate our
future leaders of our society.

Thank you and God Bless!!

Fe Dahlia Lapitan, Honolulu District, Oahu
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Chair Johanson, Chair Woodson, and committee members:

My name is Sharon M. Inouye. | am a Social Studies teacher at Moanalua Middle
School on Oahu. | am submitting testimony in support of SB 2488, SD2.

Please provide enough funds to fix the teacher salary compression issue, and
provide funding for the pay differentials for teachers in special education, Hawaiian
language immersion, and hard-to-staff positions to show that we as a state value
our hardworking teachers. The Department of Education will need $45 million more
plus fringe costs to fully fund these essential needs for our teachers. Fixing the
compression issue will place our teachers where they should be for their many
years of service, and funding the differentials will help us recruit and retain our
teachers in the hardest-to-fill areas. Our teachers are worth it as they are important
for the future of our keiki.

These funds could make a big difference in relieving the teacher shortage. Fixing
the compression problem would make teachers feel more appreciated for their
many years of service and sacrifices. For instance, | have been teaching for over
30 years in the Hawaii DOE and there were years when | felt that the state would
try to pay for other expenses on the backs of teachers. Fixing this problem would
help make things pono and encourage senior teachers like myself to stay longer.

We need your help. Mahalo.

Shar