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H.B. 1723 RELATING TO PUBLIC EMPLOYEES
Chair Rhoads, Vice-Chair Yamashita and Members of the Committee:

H.B. 1723 proposes to reduce the State’s projected expenditures by specifying
that employer contributions to the Employer-Union Health Benefits Trust Fund for health
benefits plans are non-negotiable under collective bargaining. It also establishes the
employer contributions for health benefits at 55 percent of monthly costs.

The Administration is appreciative of this committee’s initiative in hearing this
cost containment measure, and recommends that it be passed out of this committee for
further discussion and consideration. Due to the latest Council on Revenues
projections, the State is estimated to face a $1.76 billion budget shortfall by the end of
fiscal year 2010-2011 if nothing is done to address the situation.

Given that this measure is intended to reduce state expenditures, the
Administration believes H.B. 1723 should be considered alongside any and all
measures aimed at reducing the cost of government. Although the Administration
recognizes that this measure may be unpopular, it is our responsibility to consider all
available options that will lead to a balanced budget.

The Administration defers to the Department of the Attorney General on the
legality of this measure.

The Department of Budget and Finance estimates that this measure will generate
a savings of $11 million in fiscal year 2009-2010 and $12 million in fiscal year 2010-
2011.
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House Bill No. 1723
Relating to Public Employees

TO CHAIRPERSON RHOADS AND MEMBERS OF THE HOUSE COMMITTEE ON
LABOR AND PUBLIC EMPLOYMENT:

The purpose of H. B. No. 1723 is to make employer contributions to the
employer-union health benefits trust fund non-negotiable under collective bargaining
and establish employer contributions for active public employees at 55 percent of the
monthly cost of the health benefits plan.

The Office of Collective Bargaining supports this measure as one of many
options available for consideration in addressing the current budget shortfall.

The present and immediately foreseeable condition of our State’s economy has
been well-documented in recent months. If no action is taken, the State faces a
substantial budget shortfall. To address this shortfall it is imperative that we consider
any and all options, even if not popular, that can contain costs and help balance the
State’s budget. This bill is such a cost containment measure and we strongly
recommend that it be kept alive for further discussion and consideration.
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Thank you for the opportunity to testify on this measure.
Respectfully submitted,
g:

MARIE MADERTA
Chief Negotiator



TESTIMONY OF THE STATE ATTORNEY GENERAL
TWENTY-FIFTH LEGISLATURE, 2009

ON THE FOLLOWING MEASURE:
H.B. NO. 1723, RELATING TO PUBLIC EMPLOYEES.

BEFORE THE:
HOUSE COMMITTEE ON LABOR AND PUBLIC EMPLOYMENT

DATE: Tuesday, February 17, 2009 Tme: 8:30 AM

LOCATION: State Capitol, Room 309
Deliver to: Committee Clerk, Room 422, 3 copies

TESTIFIER(S): Mark J. Bennett, Attorney General,
or James E. Halvorson, Deputy Attorney General
or Maria Cook, Deputy Attorney General

Chair Rhoads and Members of the Committee:

The Department of the Attorney General provides these comments
regarding a legal problem in this bill.

The purpose of this bill is to make employer contributions to the
Employer-Union Health Benefit Trust Fund (EUTF) non-negotiable under
chapter 89, Hawail Revised Statutes (HRS), and to establish the
percentage of the health benefit plan cost that employers shall
contribute to the EUTF for active employees.

Although the intent of the bill is understandable in today’s
economic environment, we believe the bill may be rendered
unconstitutional if the measure is challenged, in light of the Hawaii
Supreme Court decision in United Pub. Workers, AFSCME, Local 646 v.

Yogi, 101 Haw. 46, 62 P.3d 189 (2002).

In Yogi the Supreme Court held that the public employees’

constitutional right to collectively bargain over core subjects such as

wages, hours, amounts of contributions by the State and counties to the
Hawaii Public Employees Health Fund, and other conditions of employment

under article XIII, section 2 [formerly part of article XII], required
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invalidating a statute disallowing collective bargaining over cost

items.

In 2006, the Hawaii Supreme Court in Malahoff v. Saito, 111 Haw.

168, 150 P.2d 401 (2006), affirmed the Yogi decision. The Yogi
decision “stands for the proposition that the legislature has broad
discretion in setting the parameters for collective bargaining as long
as it does not impinge upon the constitutional rights of public
employees to organize for the purpose of collective bargaining and to

negotiate core subjects of collective bargaining, that is wages, hours,

and other conditions of employment.” Malahoff v. Saito, 111 Haw. 168,
187, 150 P.2d 401, 420 (2006).

The issue 1s whether employer contribution to the EUTF is a core
subject of collective bargaining.

In Yogi and Malahoff, the Supreme Court held that the framers, in
formulating and adopting article XII, section 2, acknowledged that the
term “collective bargaining” had a well-recognized meaning:
“‘Collective bargaining’ means the performance of mutual obligations of
the public employer and the exclusive representative to meet at
reasonable times, to confer and negotiate in good faith, and to execute

a written agreement with respect to wages, hours, amounts of

contributions by the State and counties to the Hawaii public employees

health fund, and other terms and conditions of employment . . . .”
Malahoff at 187, 140 P.2d at 420, citing HRS § 89-2 (Supp. 2001). See
also 101 Haw. at 56, 62 P.3d at 199 (concurring opinion of Nakayama,

J.) (*It is undisputed that wages and cost items are among the core

subjects of collective bargaining.”). See also City of Cambridge v.

Attorney General, 410 Mass. 165, 571 N.E.2d 386 (1991) (“health

insurance benefits are within the category of ‘conditions of
employment’ subject to collective bargaining”).

On the one hand it could be argued that contributions to the EUTF
only became the subject of negotiation when the Legislature decided to
include it as a negotiable item in 1984 by amending section 89-9(a),

HRS. Thus, the framers of the constitution could not have intended
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employers’ contributions to the EUTF to be a subject of collective
bargaining.

However, in light of the strong weight the Hawaii Supreme Court
has given to public employees' constitutional right to collectively
bargain over "core subjects” such as “terms and conditions of
employment" or “cost items,” we believe that the Supreme Court may find
that making the employer contributions to the EUTF non-negotiable would
effectively undermine the ability of the public employees to
collectively bargain over a core subject.

We also note that the bill is ambiguous as to how much the State
and counties are required to pay in monthly contributions to the EUTF.
The bill provides that the State and counties are to pay a monthly
contribution of fifty-five percent of the "cost of the health benefits
plan" for each of their employee-beneficiaries and employee-
beneficiaries with dependent-beneficiaries. The EUTF has several
different health benefits plans (two self-funded medical plans, two
Kaiser plans, a self-funded prescription drug plan, a dental plan, a
vision services plan, and other health benefits plans) and all of them
have different premium rates. The bill does not make it clear as to
how the fifty-five percent will be calculated. Will the fifty-five
percent be applied to the premium cost of each health benefits plan
that the employee-beneficiary or employee-beneficiary with dependent-
beneficiaries is actually enrolled in, or will the fifty-five percent
be applied to the premium cost of the health benefits plan that has the
highest enrollment in each category (medical, dental, vision, and
prescription drug) as is done under the current collective bargaining

agreements? The bill should be clarified to address this ambiguity.
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TESTIMONY BY GEORGINA K. KAWAMURA
DIRECTOR, DEPARTMENT OF BUDGET AND FINANCE
STATE OF HAWAII
TO THE HOUSE COMMITTEE ON LABOR AND PUBLIC EMPLOYMENT
ON
HOUSE BILL NO. 1723

February 17, 2009

RELATING TO PUBLIC EMPLOYEES

House Bill No. 1723 makes temporary changes to the Employer-Union Health
Benefits Trust Fund by making employer contributions to Employer-Union Health Benefits
Trust Fund non-negotiable under collective bargaining for the period July 1, 2009 through
June 30, 2015; and establishing the percentage of the health benefits plan cost that employers
are to contribute for active employees at 55 percent. The Voluntary Employees’ Beneficiary
Association statutes are amended to maintain the monthly contribution for the period July 1,
2009 through June 30, 2010 at the amount that was in effect on
June 30, 2009.

We support moving this bill forward to foster continued discussions. During these
difficult times and considering the grave fiscal condition we are facing, all options must be
kept open. While it is recognized that this bill may be unpopular, we will need to make
difficult decisions to address our budget shortfall and ensure the fiscal health of our State.

It is estimated that this bill will generate savings of $11,000,000 in Fiscal Year 2010

and $12,000,000 in Fiscal Year 2011.
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Hawaii Council of Mayors
Bernard Carvalho, Jr., Mayor of Kauai
Mufi Hannemann, Mayor of Honolulu

Billy Kenci, Mayor of Hawaii
Charmaine Tavares, Mayor of Maui

Before the
House Committee on Labor and Pablic Employment

February 17, 2009
House Bill 1723: Relating to Public Employees

The Huwain Council of Mayors is very grateful to the House of Represcntatives, particularly the
members of the Committee on Labor and Public Employment, [or having the courage to confront the
formidable economic and fiscal challenges facing our people. You have the difficult and uncnviable lask
of crafting a budget during a time of great uncertainty, as do we, and we share your desire to balance
frugality and prudence with fairness and compassion.

House Bill 1723 makes cmplover contributions to the flawaii Employer-Union Health Benefits
Trust Fund non-negotiable in collective bargaining and establishes by statute the employers’ monthly
contributions for health benefits pluns at 55 percent.

The Hawaii Council of Mayors recommends that this bill be approved for further exaniination by
the Legislature., The measure provides an option for employers and may be worthy of consideration as a
fiscal tool.

The mayors note that by making employcr contributions non-negotiable, the role of the EUTF
Board of Trustees 1s expanded as the trustees will uitimately determine the financial obligations of the
state and county governments. This makes our request for county representation on the EUTF board,
which 1s a key clement of our 2009 legislative package, even more urgenl. We are grateful (o this
committee tor its understanding and support of pur efforts to secure representation on the EUTY and
Employees’ Retirement System beards.

The Hawaii Council of Mavors respect{ully requests your approval of this proposal.

Mahalo.

Hayor Mufl Hennemann ifayor Barnard Carveiho, Jr. Mayer Chermaine Tevares
City and County of Honoluly County of Kausl Courty of Maui

Hilo, Hawali 98720 Henolulu, Haweii 88813 Lihys, Mewail 98788 Wailuky, Hawail 96793

430 SBouth King Strest 444 Rica Swaet 200 South High Street, 3th Flogr



Council Chair
Danny A. Mateo

Director of Council Services
Ken Fukuoka

Vice-Chair
Michael J. Molina

Council Members
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February 14, 2009

TO: Honorable Karl Rhoads, Chair

House Committee on Labor & Public Employmerit
FROM: Danny A. Mateo v
Council Chair /. s ¢s

SUBJECT: HEARING OF FEBRUARY 174£2009; TESTIMONY IN OPPOSITION TO HB 1723,
RELATING TO PUBLIC EMPLOYEES

Thank you for the opportunity to testify in opposition to this important measure. The purpose of this
measure is to make employer contributions to the employer-union health benefits trust fund non-
negotiable under collective bargaining. The measure also establishes employer contributions for active
public employees at 55 percent of the monthly cost of the health benefits plan.

The Maui County Council has not had the opportunity to take a formal position on this measure.
Therefore, I am providing this testimony in my capacity as an individual member of the Maui County
Council.

I oppose this measure for the following reasons:

1. Requiring County employees to pay a higher share of their health, dental, and vision
insurance will place a great burden on the employees and their families who are already
dealing with difficult economic conditions.

2 The proposal could force some public employees to forego medical insurance, thereby
creating a greater demand for government-subsidized medical services.

3. Reducing medical or retirement benefits could result in the County losing employees and
hinder the County’s ability to recruit new employees who are well qualified.

For the foregoing reasons, I oppose this measure.

ocs:proj:legis:09legis:09testimony: hb1723_paf9-041a_ghr



POLICE DEPARTMENT

COUNTY OF MAUI
CHARMAINE TAVARES THOMAS M.
MAYOR 55 MAHALANI STREET CH;EgsOF gggggs
WAILUKU, HAWAl 96793
OUR REFERENCE (808) 244-6400 GARY A. YABUTA
FAX (808) 244-6411 DEPUTY CHIEF OF POLICE

YOUR REFERENCE
February 10, 2069

The Honerable Karl Rhoads, Chair

And members

Comuuittee on Labor & Public Employment
House of Representatives

State Capitol

Honoluly, Hawaii 96813

Dear Chair Rhoads and Members:

SUBJECT: House Bill No. 1723, Relating to Public Employees
House Bill No. 1715, Relating to Retirement
House Bill No. 1726, Relating to the Health Fund
House Bill No. 1727, Relating to the Hawaii Employer-Union
- Health Benefits Trust Fund

The testimonies regarding the above-referenced house bills are being addressed
below, which have been scheduled for hearing on February 17, 2009, as follows:

House Bill No. 1723 Makes the employer contributions to the employer-union
health benefits trust fund non-negotiable under collective bargaining. Establishes
employer contributions for active public employees at 55 percent of monthly cost of the
health benefits plan,

You are removing the employee’s right to collective bargaining while
also reducing their health benefits and increasing their burden. This
is a total lack of good faith by the State.

House Bill No. 1715 Increases, for new public employees, the minimum age and
length of service for an unreduced service retirement.

This legislation will raise the minimam years of service retirement for
police officers to 30 years, in comparison to 25 years; and the
minimum age to 65 years, in comparison to 55 years, eliminating the
most positive recruitment tools the police department have used,



The Honorable Karl Rhoads, Chair
February 10, 2009
Page 2

House Bill no. 1726 Prohibits the Hawaii employer-union health benefits trust
fund from providing group life insurance benefits if any of the premiums are paid by the
State or a county. Allows the trust fund to contract with a group life insurer to make
available group life insurance benefits to employee-beneficiaries provided that none of
the premiums are paid by the State or any county and the insurer pays a fee to the board
of trustees.

Police, Fire and other State and county employees who risk their lives
every day will be denied life insurance protection promised at their
time of hire.

House Bill No. 1727 Prohibits the health benefits plan of the employer-union
health berefits trust fund from providing dental and vision coverage from 07/01/2009
untif 06/30/2015. Allows the board of trustees to make dental and vision benefits
available to employee-beneficiaries at no cost to the employers,

You are again removing benefits established under collective
bargaining and reneging on promises made to employees at their time
of hire.

The above-referenced legislation and others being submitted are, in effect,
stripping all benefits afforded to public employees. This legislation deliberately targets a
specific group of working class. You must remember that when you remove benefits
from your employees such as health, prescription medication, dental, vision, and life
insurance - everyone suffers. Imagine how it would feel if you couldn’t provide basic
health care for your children, or had to drop dental in order to afford drug coverage. And,
telling your child you can’t afford college because you need to pay all the additional costs
of these stripped benefits.

The Maui Police Department does not support these bills. We ask that you lock
beyond just trying to save money, but to the overall impact legislation such as these, and
what it will do to our public employees and their families, who elected you to the position
you now hold, and put their faith in you to take care of them.

Thank you for the opportunity to testify.

Sincerely,

‘oms/g’ LI

Chief of Police



House Committee on Labor and Public Employment
February 17, 2009

8:30 a.m.

H.B. 1723 Relating to Public Employees

The University of Hawaii Professional Assembly opposes this legislation that removes
bargaining over the employer contribution for health care benefits. Health care benefits
are fundamental to the employment compact with the employer and as such constitute a
part of an employee’s compensation. The employers contribution should remain a

subject of bargaining.

Capping the employers contribution to 55% of premium constitutes a transfer of cost to
the employee and undermines the balance created in negotiating a total compensation

package.
Respectfully submitted,

Kristeen Hanselman
Associate Executive Director

UHPA requests the bill be filed.

UNIVERSITY OF HAWAII
PROFESSIONAL ASSEMBLY

1017 Palm Drive - Honolulu, Hawaii 96814-1928
Telephone: (808) 593-2157 - Facsimile: (808) 593-2160
Web Page: http://www.uhpa.org -



HAWAII STATE AFL-CIO

320 Ward Avenue, Suite 209 ¢ Honolulu, Hawaii 96814

Randy P_’erreira Telephone: (808) 597-1441
President Fax: (808) 593-2149

The Twenty-Fifth Legislature, State of Hawaii
Hawaii State House of Representatives
Committee on Labor and Public Employment

Testimony by
Hawaii State AFL-CIO
February 17, 2009

H.B. 1723 - RELATING TO PUBLIC
EMPLOYEES

H.B. 1715 - RELATING TO
RETIREMENT

H.B. 1726 - RELATING TO THE HEALTH
FUND

H.B. 1727 - RELATING TO THE HAWAII
EMPLOYER-UNION HEALTH
BENEFITS TRUST FUND

The Hawaii State AFL-CIO STRONGLY OPPOSES H.B. 1723, H.B. 1715, H.B. 1726, and H.B. 1727.

The current economic conditions are downright terrifying. Everyday, Americans are waking up to
discouraging news and wondering when it will be their turn to lose their jobs. Nationwide,
unemployment is at 7.6 percent, however, that number is likely to be much higher today. In addition,
those that are employed have had their working hours reduced, resulting in very difficult financial
situations. Many are being foreclosed on, or are already living on the streets. Many are having a very
difficult time taking care of their children or their parents and see no relief in sight. With the economy
the way it is, Hawaii must do all it can to improve the situation.

Therefore, Hawaii must protect as many benefits as possible, especially when people are struggling to
make ends meet. Furthermore, many have worked for the state or county for decades, relying on many
of these benefits when they retire, or while working. They have earned these benefits, and now is not
the time to take them away. We must ensure during these difficult times that people have the proper
health care and can sleep soundly at night knowing their benefits are safe. Let’s not add additional
stress, to an already stressful time.

I ask that you think about the livelihood of those facing difficult times and oppose these horrible bills.

S
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Thank you for the opportunity to testify.

Respectfully submitted,

Jason Bradshaw
Political Director
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The House of Representatives
The Twenty-Fifth Legislature
Regular Session of 2009

Committee on Labor & Public Employment
Rep. Karl Rhoads, Chair
Rep. Kyle T. Yamashita, Vice Chair

DATE: Tuesday, February 17, 2009
TIME: 8:30 a.m.
PLACE: House Conference Room 309

State Capitol
415 South Beretania Street

TESTIMONY OF THE UNITED PUBLIC WORKERS, AFSCME, LOCAL
646, AFL-CIO ON H.B. 1723 RELATING TO PUBLIC EMPLOYEES

My name 1is Dayton M. Nakanelua, and I am the state
director of the United Public Workers, AFSCME, Local 646, AFL-
CIO (UPW). The UPW currently represents approximately 8,700 blue
collar, non-supervisory employees and 2,800 institutional,
health, and correctional workers in the State of Hawaii and the
various counties. We also represent approximately 3,000 retired
members who currently receive health benefits. We oppose House
Bill 1723 which eliminates as a negotiable matter contributions
to health Dbenefit plans for all public sector employees and
retirees and reduces employer contributions to 55% of the
monthly cost for a family plan.

When chapter 89 was adopted in 1970 the 1legislature
defined the scope of collective bargaining as follows:

“Collective bargaining” means the performance of the
mutual obligations of the public employer and the

HEADQUARTERS - 1426 North School Street ¢ Honolulu, Hawaii 96817-1914 ¢ .Phone: (808) 847-2631
HAWAII - 362 East Lanikaula Street ¢ Hilo, Hawaii 96720-4336 ¢ Phone: (808) 961-3424
KAUAI - 4211 Rice Street & Lihue, Hawaii 96766-1325 & Phone: (808) 245-2412
MAUI - 841 Kolu Street ¢ Wailuku, Hawaii 96793-1436 & Phone: (808) 244-0815
1-866-454-4166 (Toll Free, Molokai/Lanai only)



exclusive representative to meet at reasonable times,
to confer and negotiate in good faith, and to execute
a written agreement with respect to wages, hours, and
other terms and conditions of employment, except that
by any such obligation neither ©party shall be
compelled to agree to a proposal, or be required. to
make a concession. (Emphasis added).

1970 Haw. Sess. L. Act 171, “Sec.-2” at 308. In section 3 of the
Act, lawmakers included as part of the rights of employees the
right to organize for the purpose of engaging in bargaining over
“wages, hours, and other terms and conditions of employment.”
1970 Haw. Sess. L. Act 171, “Sec.-3” at 310.

Group health insurance has long been recognized to be
a mandatory subject of collective bargaining because it pertains
to “wages, hours, and other terms and conditions of employment.”
As explained in W.W. Cross & Co. v. N.L.R.B. 174 F.2d 875, 878
(1°° Cir. 1949):

[Tlhe word “wages” in . . . the Act embraces within
its meaning direct and immediate economic benefits
flowing from the employment relationship. And this is
as far as we need to go, for so construed the word
covers a group insurance program for the reason that
such a program provides a financial cushion in the
event of illness or injury arising outside the scope
of employment at less cost than such a cushion could
be obtained through contracts of insurance negotiated
individually. (Emphasis added).

See N.L.R.B. v. Transport Service Company, 973 F.2d 562 (7 Cir.

1992) (Employer has duty to continue health and pension payment
where there was a failure to bargain in good faith over the
subject). Since at least 1985 collective bargaining agreements
negotiated under chapter 89 have uniformly contained provisions
specifying the amount of employer and employee contributions for
health benefit plans and other employee benefit programs.

The elimination of this right which public employees

have enjoyed for many decades would violate Article XIII,



Section 2 of the State Constitution. In United Public Workers,

AFSCME, Local 646, AFL-CIO v. Yogi, 101 Hawai'i 46, 62 P.3d 189

(2002), the Supreme Court held that a statute which precludes
bargaining over the subjects covered within the meaning of
“collective bargaining” constitutes an infringement of the right
of public employees to organize for the purposes of collective
bargaining. As the <court explained the framers of our
constitution (which included such distinguished lawmakers like
former Senator Nadao Yoshinaga) did not intend to grant to
legislators absolute discretion to determine the scope of what
is negotiable.

Based upon our careful review of the proceedings
of the constitutional convention, we find that the
framers of article XII, section 2 did not intend to
grant our legislators complete and absolute discretion
to determine the scope of “collective bargaining.”
There are evidence in the 1968 proceedings indicating
that the framers were not in favor of granting the
legislature the ultimate power to deny the right to
organize for the purpose of collectively bargaining.
For instance, the framers defeated an amendment in the
committee of the whole to limit public employee rights
to “procedures as established by 1law in the areas
therein prescribed” by a vote of 62 to 13. 1
Proceedings 1968 at 4095.

* * *

1 Proceedings 1968 at 497 (emphasis added). Based
upon Delegate Yoshinaga's remarks, it is clear that
the intent and object of the framers was to extend to
public employees similar rights to collective
bargaining previously adopted in 1950 for “persons in
private employment” under article XII, section 1 of
the Constitution. 1 Proceedings 1968 at 497. A
construction of article XII, section 2 that would
allow the legislature to have absolute power to deny
public employees the right to negotiate on core issues
of collective bargaining is simply inconsistent with
the framers' objectives 1in adopting this provision.
(Emphasis added) .




101 Hawai'i at 52, 53, 62 P.3d at 195, 196. Health benefit plans
are a core subject of collective bargaining. Accordingly, we
request that you respect the constitutional right of public
employees, and not pass a measure which will inevitably trigger

another court challenge to legislative action.
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The Twenty-Fifth Legislature, State of Hawaii
Hawaii State House of Representatives
Committee on Labor and Public Employment

Testimony by
Hawaii Government Employees Association
February 17, 2009

H.B. 1723 — RELATING TO
PUBLIC EMPLOYEES

The Hawaii Government Employees Association opposes H.B. 1723. This bill would
make employer contributions to the EUTF non-negotiable and caps the percentage of
health benefits plan costs that employers would contribute for active employees at 55%
beginning July 1, 2009 through June 30, 2015. The current contribution rate for active
employees is 60% employer and 40% employee.

Eliminating employer contributions to the EUTF from negotiations is a regressive step
that will negatively affect employees who have sacrificed wage increases for negotiated
health benefits. Moreover, establishing a cap of 55% for employer contributions will
mean that health care costs continue to eat away at employee salaries, and result in a
pay cut. Public employees who have dedicated their careers to serving and improving
their communities deserve the health care benefits they have earned through collective
bargaining.

If enacted, H.B. 1723 will make recruiting and retaining employees much harder.
Benefits that attract and retain highly skilled employees to the public sector help build
good government and good public policy. In comparison, many private sector
employers provide free or substantially subsidized health care for their employees,
making the public sector less attractive for prospective employees.

Thank you for the opportunity to testify in opposition of this measure.

?zi:;ful ubmitted,

Randy Perreira
Executive Director

888 MILILANI STREET, SUITE 601 HONOLULU, HAWAI[ 96813-2981
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The Twenty-Fifth Legislature, State of Hawaii
Hawaii State House of Representatives
Committee on Labor and Public Employment

Testimony by
Hawaii Government Employees Association
February 13, 2009

H.B. 1725 — RELATING TO THE
HAWAII EMPLOYER — UNION
HEALTH BENEFITS TRUST
FUND

Good moming Chair Rhoads and Members., My name is Frances Kagawa, HGEA
Retirees Unit President. We represent over 9,000 retiree members statewide who
strongly oppose passage of H.B. 1106, 1718, 1718, 1725, 1723, 1715, 1726 and 1727.

Before retiring, | was a public empioyee at UH and the Depariment of Parks &
Recreation. Like most other retiree and active employees, | took a government job
because of health and retirement benefits. | knew | wouldn't get rich working for the
public sector but stayed knowing that when | retired in 1987 | wouldn’t worry about
medical, drug, dental and vision plans.

| take five different medications daily to stay well. | live alone on a fixed income and
with rising costs in the utility and gas prices, if these bills pass it will become a choice of
paying for food or medications. There are 3,167 statewide retirees 80 years of age and
over in the Retirees Unit who will be in the same or more serious predicament then { am
since their pensions are much smaller.

Retirees also support current and perspective employees who will negatively be
affected by these bills. These active empioyees decided to work in government to have
the same benefits that | have during their retirement. Please oppose these bills that
affect all public servants and retirees.

Thank you for allowing me to testify in opposition of this bill.

Respectfully submitted,

Trsinies /‘Cﬁz} s

Frances Kagawa



MNASW

National Association of Social Workers Hawaii Chapter

February 15, 2009

TO: Representative Karl Rhoads, Chair
Members of the House Labor and Public Employment Committee

FROM: Sharon Otagaki, LSW
National Association of Social Workers

RE: HB 1723; HB 1715; HB 1726; HB 1727 — STRONGLY OPPOSE

Chairman Rhoads and members of the House Labor & Public Employment Committee, I am Sharon
Otagaki, Chair of the Legislative Committee of the National Association of Social Workers (NASW),
Hawaii Chapter. NASW is the largest professional organization for social workers in Hawaii, many of
our members are currently employed by or retired from State Government. Social workers provide a
myriad of services to the community through the Departments of Human Services, Health, Justice, and
Public Safety. We are testifying before you today in STRONG OPPOSITION of HB 1723; HB 1715;
HB 1726; HB 1727 authorizing the State to curtail the current level of employer-union health and life
insurance benefits for employees, and raises the minimum age and years of service for retirement from
55 years with 25 years of service to 65 years with 30 years of service for those employed after June 30,
2009.

Social Workers do not enter public service to gain financial rewards. It is a calling that we have
answered to provide services to the most vulnerable and needy in our community. Many of us forego
opportunities that would reap a higher standard of living for ourselves and our families because we are
committed to those we serve. Yet at this time, these bills will, if passed, put us in danger of losing
benefits we trusted which would help us maintain our health, our homes, and our children’s well-being.

Along with Social Workers there are other public service workers including social service aids, public
health nurses, mental health providers, and human service professionals whose lives will also be
negatively impacted by these provisions. Can the State afford to lose many of these workers if they left
employment prior to June 30, 20097 Will the State really save money or leave it in a dire situation
having to replace so many experienced workers in Child Protective Services, health and mental health
clinics, etc.? How will the State continue to recruit and retain service providers? What will the impact
be on Hawaii’s safety net? Will the most vulnerable among us be served even less because the State is
unable to fill the service gaps?

These bills leave more unanswered than answered, will be more costly in the future, cause hardship for
State employees, retirees and their families, and create less services for those needing them. For all

these reasons, NASW urges you to vote in opposition to these bills.

Thank you for the opportunity to testify.

677 Ala Moana Blvd #911 ® Honolulu, HI 96813 @ TEL (808)521-1787 @ FAX (808)521-3299 ® Email: info@naswhi.org
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Teaching Today for Hawaii’s Tomorrow

Roger K. Takabayashi
President

Wil Okabe
Vice President

Karolyn Mossman
Secretary-Treasurer

TESTIMONY BEFORE THE HOUSE COMMITTEE ON Mike McCartney
LABOR AND PUBLIC EMPLOYMENT Executive Director

RE: SB 1723 - RELATING TO PUBLIC EMPLOYEES
February 18, 2009

ROGER TAKABAYASHI, PRESIDENT
HAWAII STATE TEACHERS ASSOCIATION

Chair Rhoads and Members of the Committee:

The Hawaii State Teachers Association opposes HB 1723, which makes employer
contributions to the employer-union health benefits trust fund non-negotiable under
collective bargaining. Establishes employer contributions for active public employees at
55 per cent of monthly cost of the health benefits plan.

Health benefits are second only to pay in the compensation package a teacher receives.
HSTA cannot bargain for better coverage or a different prescription drug formulary.
The cost of the plan is only thing that can currently be negotiated between the
teachers’ representative and the employer. Changing this would have severe adverse
impact on teachers, forcing them to pay more than currently do.

While we understand the need to balance the budget in these dire economic times, this
bill will negatively impact the state’s ability to attract teachers who fulfill the
requirements set forth in federal law.

Making the teacher’s portion of health care coverage more expensive will provide a
strong disincentive for existing and prospective teachers and will make it much more
difficult for the Department of Education to recruit the requisite number of new
teachers each year. If this bill were enacted, we will likely to see the existing shortage
of teachers not only continue but grow worse.

We therefore strongly urge the committee not to pass this bill.

Thank you for the opportunity to testify.
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STATE OF HAWAL CRCANIZATION OF POLICE OFFICERS
“4& Pokce Drganization for Police Officers Only”

February 15, 2009

House of Representative

State of Hawaii

Representative Karl Rhoads, Chair
Representative Kyle Yamashita, Vice Chair

Date: Tuesday, February 17, 2009
Time: 8:30 am
Place: Room 309 State Capitol

Re: Testimony on House Bill 1723 Relating to Public Employees.

My name is Tenari Ma’afala and I am the President of The State of Hawaii
Organization of Police Officers (“SHOPO”). We represent over 2700 police officers in
the State of Hawaii. SHOPO opposes House Bill 1723 relating to Employer-Union
Health Benefit Trust Fund; Voluntary Employees' Beneficiary Association Trust;
Employer Contributions. This measure makes the Employer contribution to the
employer-union health benefits frust fund non-negotiable under collective bargaining.
This would establish the Employer contributions for active public employees at 55 per
cent of monthly cost of the health benefits plan.

Under Section 89-9 (¢}, Hawaii Revised Statutes (“HRS™), the amount of
contributions which state and counties are required to make under Sections §7a-32, HRS,
toward the payment of costs for health benefit plans is a mandatory subject of collective
bargaining is protected under Article XIII, Section 2 of the State Constitution. This
measure violates the employee’s right to engage in collective bargaining.

We understand that the State is undergoing a significant and possible protracted
economic downturmn in tandem with the national and global economic financial crises.
Numerous jobs have been lost, a number of large and small companies have declared
bankruptcy or left the State, and many families have suffered foreclosure on their homes.

This is a social environment where property crime, domestic violence, and the
overall crime rate tends to increase dramatically. In extreme economic hardship, crime
can prolong the economic recovery process. Police officers are an essential part of public
service and are the front line against many of these added stresses on our communities,

Hawail Chapter Office Main Office Maui Chapter Oftice
888 Kiroole Streat, Room 2208 1717 Hoe Street, Honoiulu, Hi 86818-3125 Kahului Shopping Center, Unit 19
Hilo, Hawail 96720 Fh: (€08) 847-4873 “84 SHOPQ” 65 West Kazhumanu, Kahului, Hi 85732

Ph. {808) 834-8405 Fax: (808) 834-8210 Fax: (B0B) 841-4818 Toli Free: 1-800-550-4876 Ph: {808) 877-8044 Fax; (808) 893-0015
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families, and businesses. In times like these, we need to sustain and maintain our
department’s ability to work with our comumunities to cope with these extreme economic

realities.
This measure seeks to raduce the medical benefit we current have in place and

mandate a collective bargaining right.

SHOPO strongly opposes HB 1723.
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From: mailinglist@capitol.hawaii.gov

Sent: Tuesday, February 10, 2009 12:19 PM

To: LABtestimony

Cc: thirr33@gmail.com

Subject: Testimony for HB1723 on 2/17/2009 8:30:00 AM

Testimony for LAB 2/17/2009 8:30:00 AM HB1723

Conference room: 309

Testifier position: oppose

Testifier will be present: No

Submitted by: Arvid Tadao Youngquist

Organization: The Mestizo Association (since 1982)
Address:

Phone:

E-mail: thirr33@gmail.com

Submitted on: 2/10/2009

Comments:

House Labor and Public Employment (LAB)
Chair Karl Rhoads

Vice Chair Kyle Yamashita

Right Honorable Members of the House
LAB Committee

This is a testimony in opposition to:

HB 1723
HB 1715
HB 1726
HB 1727

This is purported as some "modest" efforts to help meet the fiscal crisis of the State of
Hawaii.

However, all these bills are going to be perceived as yet another "King Ben Bill" after 9/11
and with the crisis visited upon the Nation mid-2008 (bail outs & econmic stimulus packages),
all measures appears to be on the table.

Unless the administration and the Capitol is willing to sacrifice not only their own pay-
raises together with high-end "legathy" CIP and other spending in their respective district
(i.e. Turtle Bay Resort, Molokai Ranch Resort, even Highways and Railways, the public sector
workforce new hires, retirees, their beneficiaries and dependents should not be respponsible
for shouldering the heaviest fiscal burden. If one does not fight for one's own very own
employees, who would one truly fight for?

Some of the proposals here at the Capitol have already led to my colleagues putting in their
retirement applications before the maximum age for retirment is changed to 65, and the
contributions, and coverage for prescriptions, dental and vision in the EUTF is nullified by
fiat. A mass retirement payment for these new retirees will actually further drive south the
Hawaii State Government budget.



Many of yourselves have taken care of elders on a fixed income, or are already a Kupuna. Do
you think that these 4 bills are pono in regards to the Keiki and the Kupuna, not to mention
all public sector employees?

Please consider defeating these four bills. Failing that, please consider affixing a
defective effective date so that in 2013, or when the economy levels off, provisions can be
repealed. Once a Union or any entity gives up any of the benefits of its membership, it
hardly ever gets to recoup them in later years, even in times of plenty. Witness what
happend to the Detroit automobile workforce that sacrificed benefits & pay, only to be
exposed to CEO and management reward themselves with a bonus and a Golden Parachute.

Thank you for this opportunity to testify in opposition to these four bills on your agenda.

"Peace be with you.”
(1 of 16,588 local voices)



Date: February }7, 2009

To: Committee on Labor & Public Employment
From:  Various Concerned Voters

We are taxpayers and active State employees. We spend our hard earned money at local
businesses every day to buy food, clothing and other needs to help keep the economy in
our state. By approving and implementing these Bills you will be forcing us to use
whatever monies we had extra, to pay for the increases and deletions of various medical
bills and retirement. So that would mean even LESS monies going into the state
economy. Which in turn would cause more companies to close which would lead to even
more people being unemployed and claiming unemployment benefits.

We don’t believe it’s fair for the House to be looking at ways to balance the budget with
only public employees. We are long, loyal and hard working employees who have done
our best to service the public of the State of Hawaii. We have made a career in public
service knowing that our pay may not be as good as in the private sector but we would
rely on retirement and health benefits for ourselves and our families.

We think it is wrong for representatives to not only cut and reduce proposed benefits but
to also cut and delete benefits that we have worked long and hard for.

Please look for other ways to balance the budget such as raising the excise tax, some
form of gambling, ie lottery, would be a fairer way to address the state’s revenue
problem. Everyone paying a little more will mean sharing the burden during these tough
times.

(See attached - list of bills with signatures)



Signatures of State Employees Opposed Passage of These Bills
HB 1723, HB 1715, HB 1726, HB 1727

Hearing Date: Tuesday, February 17,2009
Time: 8:30 a.m., Conference Rm 309
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Signatures of State Employees Opposed Passage of These Bills
HB 1723, HB 1715, HB 1727

Hearing Date: Tuesday, February 17, 2009
Time: 8:30 a.m., Conference Rm 309
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Signatures of State Employees Opposed Passage of These Bills
HB 1723, HB 1715, HB 1726, HB 1727

Hearing Date: Tuesday, February 17,2009
Time: 8:30 a.m., Conference Rm 309
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Signatures of State Employees Opposed Passage of These Bills
HB 1723, HB 1715, HB 1726, HB 1727

Hearing Date: Tuesday, February 17, 2009
Time: 8:30 a.m., Conference Rm 309
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Date: FEB 1 2 2009

To: Committee on Labor & Public Employment

From: Various Concerned Voters

We are taxpayers and active State employees. We spend our hard earned money at local
businesses every day to buy food, clothing and other needs to help keep the economy in
our state. By approving and implementing these Bills, you will be forcing us to use
whatever monies we had extra to pay for the increases and deletions of various medical
bills and retirement benefits. So that would mean even LESS monies going into the state
economy, which in turn would cause more companies to close which would lead to even
more people being unemployed and claiming unemployment benefits.

We don’t believe it’s fair for the House to be looking at ways to balance the budget with
only public employees. We are long, loyal and hard working employees who have done
our best to service the public of the State of Hawaii. We have made a career in public
service knowing that our pay may not be as good as in the private sector but we would
rely on retirement and health benefits for ourselves and our families.

We think it is wrong for representatives to not only cut and reduce proposed benefits but
to also cut and delete benefits that we have worked long and hard for.

Please look for other ways to balance the budget such as raising the excise tax, some
form of gambling, ie lottery, would be a fairer way to address the state’s revenue

problem.. Everyone paying a little more will mean sharing the burden during these tough
times.

(See attached - list of bills with signatures)



Signatures of State Employees Opposed Passage of These Bills
HB 1723, HB 1715, HB 1726, HB 1727

Hearing Date: Tuesday, February 17, 2009
Time: 8:30 a.m., Conference Rm 309
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Signatures of State Employees Opposed Passage of These Bills
HB 1723, HB 1715, HB 1726, HB 1727

Hearing Date: Tuesday, February 17,2009
Time: 8:30 a.m., Conference Rm 309
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Date:

KARL RH2AOS, CHAIR,
To: Committee on Labor & Public Employment

From: Various Concerned Voters

We are taxpayers and active State employees. We spend our hard earned money at local
businesses every day to buy food, clothing and other needs to help keep the economy in
our state. By approving and implementing these Bills, you will be forcing us to use
whatever monies we had extra to pay for the increases and deletions of various medical
bills. So that would mean even LESS monies going into the state economy. Which in
turn would cause more companies to close which would lead to even more people being
unemployed and claiming unemployment benefits.

We don’t believe it’s fair for the House to be looking at ways to balance the budget with
only public employees. We are long, loyal and hard working employees who have done
our best to service the public of the State of Hawaii. We have made a career in public
service knowing that our pay may not be as good as in the private sector but we would
rely on retirement and health benefits for ourselves and our families.

We think it is wrong for representatives to not only cut and reduce proposed benefits but
to also cut and delete benefits that we have worked long and hard for.

Please look for other ways to balance the budget such as raising the excise tax, some
form of gambling, ie lottery, would be a fairer way to address the state’s revenue
problem.. Everyone paying a little more will mean sharing the burden during these tough

times.
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Signatures of State Employees Opposed Passage of These Bills

HB 1723, HB 1715, HB 1726, HB 1727

Hearing Date: Tuesday, February 17, 2009
Time: 8:30 a.m., Conference Rm 309
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Date: February 12, 2009

To:  Karl Rhoads
Committee on Labor & Public Employment

From: Various Concerned Voters

We are taxpayers and active State employees. We spend our hard earned money at local
businesses every day to buy food, clothing and other needs to help keep the economy in
our state. By approving and implementing these Bills, you will be forcing us to use
whatever monies we had extra to pay for the increases and deletions of various medical
bills. So that would mean even LESS monies going into the state economy. Which in
turn would cause more companies to close which would lead to even more people being
unemployed and claiming unemployment benefits.

We don’t believe it’s fair for the House to be looking at ways to balance the budget with
only public employees. We are long, loyal and hard working employees who have done
our best to service the public of the State of Hawaii. We have made a career in public
service knowing that our pay may not be as good as in the private sector but we would
rely on retirement and health benefits for ourselves and our families.

We think it is wrong for representatives to not only cut and reduce proposed benefits but
to also cut and delete benefits that we have worked long and hard for.

Please look for other ways to balance the budget such as raising the excise tax, some
form of gambling, ie lottery, would be a fairer way to address the state’s revenue
problem. Everyone paying a little more will mean sharing the burden during these tough
times.

(See attached - list of bills with signatures)

If you have any questions, you may call me at 221-0840 or via email at
suzy.okino/@gmail.com.

)M/w\:

Suzanne Okino




Signatures of State Employees Opposed Passage of These Bills
HB 1723, HB 1715, HB 1726, HB 1727

Hearing Date: Tuesday, February 17, 2009
Time: 8:30 a.m., Conference Rm 309
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ANLIE"S. BES

SUT L% 0 A ST

Fax Form

TO: REpP. RyLE= \;/ﬁd\AAsdﬂ’TA fax pumber;_ b ~ & D3
FR;__ ANGIE HASHIMOTO fax number: 247-1852 (manual fax #)
Re: REQUESTING YOUR HELP, Please Date: Feb. 11,2009

Hawali Stdte Capital
415 8. Beretania Street
Honelulu, HT 96813

February 11, 2009
Dear Sir or Madam:

Alohal We are Public Workers who are employed at King Intermediate School in Kaneohe.
We take pride in our jobs and have made serving the community our career. We also pay
taxes and contribute to the economy buying feod, clothing, wnd other needs.

We don't believe that it is fair for the House to bz leaking at ways Yo balance the budget on
the backs of public employees. Many of us have been employed in the DOE for numerous
years and know that private sector employees have higher wages.. Our health benefits and
retirement was something we could rely on far ourselves and our fomilies,

We think it is wrong for representatives to toke these benefits away from us. We hope you
will vote "NO” oh the following bills, that will hurt us as public employees and our families.
<HB 1106, B8 1715, HB 1719, HB 1723, HB 1725, HB 1726, and HB 1727>

Please lock far other ways to balance the budget. Raising the excise tax would be a fairer
way to address the state's revenue problem. Everyone paying a little more will mean sharing
the burden during these tough times.

Thank you,

Please see the signed attached list of employees af King Intermediate School who oppose
the specified bills.

&
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Hawaii State Workers and HGEA Members
Same Written Testimony in Opposition to: HB1723, HB1715, HB1726, HB1727
(See Attached Letter)

First Name Last Name
1|Nalani Fijimoto
2lLlinda Tamane
3|Dionie Dela Cruz
4|Aaron Teruya
5]Charles Santiago, Jr.
6{Kaiulani Lambert
7{Rick Lau
8iLillian Haijima
9|Lolita Perlawan

10|Leslie Teruya
i1|Elaine Tokimasa
12|Alfonsa Remoket
13Jolynn Kapeliela
14|Dawn Nagahara
15|Nan Suzuka
16{Kinau Alka
17|Lelei Aborda
18|Cynthia Shimada
19]kan Rand
20|Linda Gomes
21|Faith Hope
22|Kathleen Dela Cruz
23[Karla Achiu
24{Lori-Ann Lee
25|Cecilia Gamil
26|Kerian Onishi
27|Susan Cummings
28|Tammie Whitford
29|Imelda Libao
30|Shirlene Miyashiro
31|Michelle Pang
32|Virginia Tacto
33|Brenda Viernes
34| Maile Kakua-Haliniali
35|Rexford Davis
36|Hannah Domingo
37|Sharon Togashi
38|Ernest Hong
39|Theodore Wong
40|Valerie Germano
41Jane Nagai
42]Annabelle Rambaud
43|Randy Lum
44{0felia Cueua
45|Susan De Jesus
46(Jarriet Enrique




47|Brenda Uiernes
48|Gina Aguilar
49|Arsenia Basa
50|Carol Ching
51|Shirble Marume
52{Janice Miura
53|Estelle Ogino
54|Sandra Sugawa
55{Annette Yoshida




HOUSE LABOR & PUBLIC EMPLOYEE COMMITTEE
Karl Rhoads, Chair
Kyle Yamashite, Vice Chair

My name is M‘ W and I work

for the state and am a member of UGEA.

I am also a taxpayer and support local businesses to buy food,
clothing and everyday necessities for myself and my family.

I don’t believe that it’s fair for the HOUSE to be looking at ways
to balance the budget on the backs of public employees. I work
hard at my job and things are even harder now since vacancies
have been frozen and demands for services have increased. I’ve
made a career in public service knowing that my pay may not be as
good as in the private sector but decided that my retirement and
health benefits for myself and my family were more important than
the pay.

I OPPOSE:

HB 1106

HB 1718

HB 1719

HB 1725

HB 1723

HB1715

HB 1726 & HB 1727 and I am asking you for your support in
opposing these bills too.

Thank you,



HGEA Local 152-Concerned Citizens

Same Written Testimony in Opposition to: HB1723, HB1715, 1726, 1727

(See Attached for Letter)

Years of Service as

First Name Last Name Public Employee
1|Dawn Reppuhn 14-18
2{Diane Matsushima 27
3]C. Young
4 Fujimoto 19
5|Weylin Agpaoa 3
6|Benita Manog 20
7 |Darrick Tokuda 22
8lJames Greubel 3
9|Bradford Holt 1

10jAlejandra Ralleca 3
11|Chad Crosier

12 |Marivic Cadelina 5
13|Bert Horiyasu 22
14]Arlene Tokuda 18.5
15|Cary Belluomini

16{Mildred Welch 17
17{Neil Matsuwa 24
18|Lori Enos 3
19{Dana Sugimoto 15
20]Leila Akiona

21|Shirlyn Young 5
22|Lori Kobayshi 21
23|Karen Yamasaki 19
24|Jacqueline Gauthier 6
25|Aileen Ching 32
26{Don Whna Less than 1
27{Mencie Tan 5
28|Gloria Elaban 15
29|Gordon lakahali 12
30|Lupe Puahi 3
31|Daphne Griffin 10
32{Diane Tengan 18
33|Gladys Asuncion 1
34|Barbara Yuen

35{Rosa Mormad 12
36|Ross Murasaki 3.5
37|Betty Tashibana 23
38{Lynn Bell 33
39(Rissa Miyasato 24
40]Nenita Moralis 9
41tloy Lynn Uyeno 9
42|Shanna Sakagawa 2
43|Shelley Kohashikawa 3
44{Lemuel Aweau 2
45|Shana Takahashi 1




46|Reip Kawahara
47|Sanford Loo 0.5
48|Marea Weaver 1.75




Feb-12-08 05:42pm  From=HGEA/AFSCHE LOCAL 152 #5085284088 T-128 P.01/04 F-055

Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony this morning. M}f name is Awn E £ P "
Asa pzblic employee forl4-g years, I am deeply upset by the bills introduced by Speaker Calvin Say. P
Specifically HB: 1106, 1718, 1719, 1725, 1723, 1715, 1726, and 1727,

HB 1106 is supposed to *protect the rights of public employe'es’ in the event o§' a f:zripugh. S?eaker $ay has
said that a furlough would cause the “least amount of disruption to public scmcf,.’ _I pose this question to
the Speaker: What about the disruption to us as residents of this state? A reg!ucnon in our salfancs 1s.h'ugely
disruptive at a time when we find ourselves more and more the sole breadwinners fpr our entire farm}xes. '
How can we afford a reduction to our salaries when we are some of the last remaining wage eamers In this

- unstable economy?

We also strongly disagree with Secrion 4 of HB 1106. The Govemor does not have the authority 1o
unilaterally furlough state employees.

HB 1719 is also of concern 10 me. As a civil servant, I chose to work for less pay to be able to contribute 1o
the community. On balance, I believed that I would be able to count on a safe retirement. Speaker Say’s
bill, which disregards my years of service and reduces medical benefits until the Medicare retirement age, is
irresponsible. Instead of supporting public service, Speaker Say is telling us that public employees don’t
mean much and promises to us can be broken mid-stream. This bill is a thinly veiled attempt to force
people into early retirement. Plans I may have made to ensure a comfortable retirement suddenly up in the
air. I now have to make the choice - get out now so that I can afford to stay healthy during my retirement or
stay even longer to provide for my family during these tough economic times and risk losing my current
level of care during my retirement.

Speaker Say is backing us into a comer, and it’s irresponsible for him to suggest that this economic crisis
should be resolved by sacrificing the health and well being of me and my family. Also, by foreing people
into retirement before July 1, 2009, we are gambling with the future of state programs. The loss to
institutional knowledge and expertise that we could experience is putting our families in Hawai’i at risk.
State programs that protect Hawai’i’s children, elderly and public will loose a wealth of knowledge that is
not easy 1o recover when state hiring freezes are overburdening our already overburdened workforce.

HB 17235 says that from July 1, 2609 to June 30, 20135, public employees will have to bear THE ENTIRE
burden of prescription drug coverage. This is literally a bill that is playing with the life and death of public
workers. Although the bill is only temporary, we are gambling with six years of prescription medication,
With rising chronic diseases that require medication, this bill, coupled with talk of salary cuts and rises in
our premiums is like a death sentence for our elderly, sick, or recovering public workers and retirees. It will
deter some employees and retirees from accessing medicine that is essential to long and healthy lives. This
is a regressive bill when the rest of the nation is talking about improvements to our health care coverage.

I strongly encourage this committes to Vote “No™ on these bills and to send a strong message to Speaker
Say, that he cannot punish civil servants for their dedication and commitment to the state of Hawai’i. Please
do not wake away these hard earned benefits from public employees!

Yours Truly,

2[12]09



We the undersigned, oppose the following bills: February 12, 2009

1) HB1106 - Furloughing employees

2) HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
3) HB1719 - Stop employer contributions for those retiring after 7/1/09

4) HB1725 - Halt prescription drug coverage under EUTF

5) HB1723 - Limit employer contribution to 55% and make it non-negotiable

6) HB1726 - Curtail EUTF payment for life insurance benefits

7) HB1727 - Prohibits provision of dental and vision coverage

8) HB1737 - Excludes certain forms of pay in computing compensation for retirement purposes

For the following reasons:

1) The majority of us came to work for the State of Hawaii for its benefits, not the pay.

2) It's unfair to cut our benefits by passing a law. It should be negotiated by our

# Union and agreed upon with our members.

3) If we are be to furloughed, it should include everyone that works for the State of Hawaii. This
includes the governor down to the legislators.

4) Some of our members may not be able to meet their monthly obligations' (mortgage payments,
bill, etc) if they are furloughed.

5) Basically, we were led to believe that we would receive the above benefits when we applied to
to work for the State of Hawaii. The health-care contributions was already changed in 1996 and
now our legislators want to change'it again.

6) We want to know what benefits our legislators and governor are giving up. It's very unfair that our
legislators can retire after 10 years of service with full benefits. Is this going to change?

Please print your name and sign.
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We the undersigned, oppose the following bills: February 12, 2009

1) HB1106 - Furloughing employees

2) HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
3) HB1719 - Stop employer contributions for those retiring after 7/1/09

4) HB1725 - Halt prescription drug coverage under EUTF

5) HB1723 - Limit employer contribution to 55% and make it non-negotiable

6) HB1726 - Curtail EUTF payment for life insurance benefits

7) HB1727 - Prohibits provision of dental and vision coverage

8) HB1737 - Excludes certain forms of pay in computing compensation for retirement purposes

For the following reasons:

1) The majority of us came to work for the State of Hawaii for its benefits, not the pay.

2) It's unfair to cut our benefits by passing a law. It should be negotiated by our
Union and agreed upon with our members.

3) If we are be to furloughed, it should include everyone that works for the State of Hawaii. This
includes the governor down to the legislators.

4) Some of our members may not be able to meet their monthly obligations' (mortgage payments,
bill, etc) if they are furloughed.

5) Basically, we were led to believe that we would receive the above benefits when we applied to
to work for the State of Hawaii. The heaith-care contributions was already changed in 1996 and
now our legislators want to change it again.

6) We want to know what benefits our legislators and governor are giving up. It's very unfair that our
legislators can retire after 10 years of service with full benefits. Is this going to change?

Please print your name and sign.
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We the undersigned, oppose the following bills: February 12, 2009

1) HB1106 - Furloughing employees

2) HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
3) HB1719 - Stop employer contributions for those retiring after 7/1/09

4) HB1725 - Halt prescription drug coverage under EUTF

5) HB1723 - Limit employer contribution to 55% and make it non-negotiable

6) HB1726 - Curtail EUTF payment for life insurance benefits

7) HB1727 - Prohibits provision of dental and vision coverage

8) HB1737 - Excludes certain forms of pay in computing compensation for retirement purposes

For the following reasons:

1) The majority of us came to work for the State of Hawaii for its benefits, not the pay.

2) It's unfair to cut our benefits by passing a law. It should be negotiated by our
Union and agreed upon with our members.

3) If we are be to furloughed, it should include everyone that works for the State of Hawaii. This
includes the governor down to the legislators.

4) Some of our members may not be able to meet their monthly obligations' (mortgage payments,
bill, etc) if they are furloughed.

5) Basically, we were led to believe that we would receive the above benefits when we applied to
to work for the State of Hawaii. The health-care contributions was already changed in 1996 and
now our legislators want to change it again.

6) We want to know what benefits our legislators and governor are giving up. It's very unfair that our
legislators can retire after 10 years of service with full benefits. Is this going to change?

Please print your name and sign.
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We the undersigned, oppose the following bills: February 12, 2009

1) HB1106 - Furloughing employees

2) HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
3) HB1719 - Stop employer contributions for those retiring after 7/1/09

4) HB1725 - Halt prescription drug coverage under EUTF

5) HB1723 - Limit employer contribution to 55% and make it non-negotiable

6) HB1726 - Curtail EUTF payment for life insurance benefits

7) HB1727 - Prohibits provision of dental and vision coverage

8) HB1737 - Excludes certain forms of pay in computing compensation for retirement purposes

For the following reasons:

1) The majority of us came to work for the State of Hawaii for its benefits, not the pay.

2) It's unfair to cut our benefits by passing a law. It should be negotiated by our
Union and agreed upon with our members.

3) If we are be to furloughed, it should include everyone that works for the State of Hawaii. This
includes the governor down to the legislators.

4) Some of our members may not be able to meet their monthly obligations' (mortgage payments,
bill, etc) if they are furloughed.

5) Basically, we were led to believe that we would receive the above benefits when we applied to
to work for the State of Hawaii. The health-care contributions was already changed in 1996 and
now our legislators want to change it again.

6) We want to know what benefits our legislators and governor are giving up. It's very unfair that our
legislators can retire after 10 years of service with full benefits. Is this going to change?

Please print your name and sign.
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We the undersigned, oppose the following biils: February 12, 2009

1) HB1106 - Furloughing employees

2) HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
3) HB1719 - Stop employer contributions for those retiring after 7/1/09

4) HB1725 - Halt prescription drug coverage under EUTF

5) HB1723 - Limit employer contribution to 55% and make it non-negotiable

6) HB1726 - Curtail EUTF payment for life insurance benefits

7) HB1727 - Prohibits provision of dental and vision coverage

8) HB1737 - Excludes certain forms of pay in computing compensation for retirement purposes

For the following reasons:

1) The majority of us came to work for the State of Hawaii for its benefits, not the pay.

2) It's unfair to cut our benefits by passing a law. It should be negotiated by our
Union and agreed upon with our members.

3) If we are be to furloughed, it should include everyone that works for the State of Hawaii. This
includes the governor down to the legisiators.

4) Some of our members may not be able to meet their monthly obligations' (mortgage payments,
bill, etc) if they are furloughed.

5) Basically, we were led to believe that we would receive the above benefits when we applied to
to work for the State of Hawaii. The health-care contributions was already changed in 1996 and
now our legisiators want to change it again.

6) We want to know what benefits our legislators and governor are giving up. It's very unfair that our
legislators can retire after 10 years of service with full benefits. Is this going to change?

Please print your name and sign.
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We the undersigned, oppose the following bills: February 12, 2009

1) HB1106 - Furloughing employees

2) HB1718 - Hait reimbursement for Medicare part B premiums for employees retiring after 12/31/09
3) HB1719 - Stop employer contributions for those retiring after 7/1/09

4) HB1725 - Halt prescription drug coverage under EUTF

5) HB1723 - Limit employer contribution to 55% and make it non- negottable

6) HB1726 - Curtail EUTF payment for life insurance benefits

7) HB1727 - Prohibits provision of dental and vision coverage

8) HB1737 - Excludes certain forms of pay in computing compensation for retirement purposes

For the following reasons:

1) The majority of us came to work for the State of Hawaii for its benefits, not the pay.

2) It's unfair to cut our benefits by passing a law. It should be negotiated by our
Union and agreed upon with our members.

3) If we are be to furloughed, it should include everyone that works for the State of Hawaii. This
includes the governor down to the legislators.

4) Some of our members may not be able to meet their monthly obligations' (mortgage payments,
bill, etc) if they are furloughed.

5) Basically, we were led to believe that we would receive the above benefits when we applied to
to work for the State of Hawaii. The health-care contributions was already changed in 1996 and
now our legislators want to change it again.

6) We want to know what benefits our legislators and governor are giving up. It's very unfair that our
legistators can retire after 10 years of service with full benefits. Is this going to change?

Please print your name and sign.
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We the undersigned, oppose the following bills: February 12, 2009

1) HB1106 - Furloughing employees

2) HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
3) HB1719 - Stop employer contributions for those retiring after 7/1/09

4) HB1725 - Halt prescription drug coverage under EUTF

5) HB1723 - Limit employer contribution to 55% and make it non-negotiable

6) HB1726 - Curtail EUTF payment for life insurance benefits

7) HB1727 - Prohibits provision of dental and vision coverage

8) HB1737 - Excludes certain forms of pay in computing compensation for retirement purposes

For the following reasons:

1) The majority of us came to work for the State of Hawaii for its benefits, not the péy.

2) It's unfair to cut our benefits by passing a law. It should be negotiated by our
Union and agreed upon with our members.

3) If we are be to furloughed, it should include everyone that works for the State of Hawaii. This
includes the governor down to the legislators.

4) Some of our members may not be able to meet their monthly obligations' (mortgage payments,
bill, etc) if they are furloughed.

5) Basically, we were led to believe that we would receive the above benefits when we applied to
to work for the State of Hawaii. The health-care contributions was already changed in 1996 and
now our legislators want to change it again.

6) We want to know what benefits our legislators and governor are giving up. It's very unfair that our
legislators can retire after 10 years of service with full benefits. Is this going to change?

Please print your name and sign.

Name _Signature
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We the undersigned, oppose the following bills: February I %2009

1) HB1106 - Furloughing employees

2) HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
3) HB1719 - Stop employer contributions for those retiring after 7/1/09

4) HB1725 - Halt prescription drug coverage under EUTF

5) HB1723 - Limit employer contribution to 55% and make it non-negotiable

6) HB1726 - Curtail EUTF payment for life insurance benefits

7) HB1727 - Prohibits provision of dental and vision coverage

8) HB1737 - Excludes certain forms of pay in computing compensation for retirement purposes

For the following reasons:

1) The majority of us came to work for the State of Hawaii for its benefits, not the pay.

2) It's unfair to cut our benefits by passing a law. It should be negotiated by our
Union and agreed upon with our members.

3) If we are be to furloughed, it should include everyone that works for the State of Hawaii. This
includes the governor down to the legislators.

4) Some of our members may not be able to meet their monthly obligations' (mortgage payments,
bill, etc) if they are furloughed.

5) Basically, we were led to believe that we would receive the above benefits when we applied to
to work for the State of Hawaii. The health-care contributions was already changed in 1996 and
now our legislators want to change it again.

6) We want to know what benefits our legislators and governor are giving up. It's very unfair that our
legislators can retire after 10 years of service with full benefits. Is this going to change?

Please print your name and sign.

Name Signature
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yamashita1- Kathy

From: Tui Anderson [Tui.Anderson@co.maui.hi.us]

Sent: Wednesday, February 11, 2009 10:38 AM

To: LABtestimony

Subject: House Bills 1715, 1718, 1719,1723, 1725, 1726 and 1727

The Honorable Karl Rhoads, Chair

And members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:

SUBJECT: House Bills 1715, 1718, 1719,1723, 1725, 1726 and 1727

I realize we are in tough economic times, however slashing governmental employee benefits is
not the solution. Many employees can receive higher pay in the private sector, the benefits
offered to county and state employees are some of the reasons we have chosen to work for the
public. Living in Hawaii is challenging enough and we all make sacrifices to stay here. If
these bills are passed we will lose many valuable employees whom dedicate their lives to the
betterment of the community.

Quality employees are hard enough to find, why make it less attractive for us to stay?

I urge you to not pass these bills, think about how the community as a whole will be affected
by this.

Thank you for the opportunity to testify.
Sincerely,

Tui Anderson

Water Conservation Specialist

Department of Water Supply
County of Maui

County of Maui.
IT Security measures will reject attachments
larger than 12 MB, and will block or quarantine

high-risk file types in attachments.



yamashita2 - Kristen

From: Annelle C. Tamanaha [Annelle. Tamanaha@mpd.net]
Sent: Wednesday, February 11, 2009 9:27 AM

To: LABtestimony

Subject: HB #1723, 1715, 1726, 1727

To The Committee on Labor & Public Employment,

Before I started working for the County, I was employed in the public sector. I was making more money;
however, I knew that when I retired, I wouldn’t have good medical coverage. My father was an employee of
the County. I remember him constantly telling me to think of my future, to get a government job, think of the
benefits. Finally, I decided to listen I started taking tests and got hired. Who would have thought that some 20
years later I would have to worry about my retirement and the benefits that come with being a government
employee?

I am against the following:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

For by eliminating benefits from employees, it will create a great majority to seek retirement and those who do
remain may seek other employment when the economy does improve. There is no incentive for employees to
remain with the State or County governments with the elimination of benefits.

Please remember that those of us who voted to have you in office to watch out for our best interests will
remember who looked out for us at this time come next election.

Sincerely,
Annelle Tamanaha



yamashita1- Kathy

From: mailinglist@capitol.hawaii.gov

Sent: Wednesday, February 11, 2009 9:01 AM

To: LABtestimony

Cc: krisueoka@yahoo.com

Subject: Testimony for HB1723 on 2/17/2009 8:30:00 AM

Testimony for LAB 2/17/2009 8:30:00 AM HB1723

Conference room: 309
Testifier position: oppose
Testifier will be present: No
Submitted by: Kristi Ueoka
Organization: Individual
Address: Wailuku, Hawaii
Phone:

E-mail: krisueoka@yahoo.com
Submitted on: 2/11/2009

Comments:



yamashita1- Kathy

From: Joyce M. Nakamoto [Joyce.Nakamoto@mpd.net]

Sent: Wednesday, February 11, 2009 8:40 AM

To: LABtestimony; Rep. Karl Rhoads; Rep. Kyle Yamashita; Rep. Gilbert Keith-Agaran; Rep.
Joseph Souki

Subject: HOUSE BILLS AFFECTING RETIREMENT AND BENEFITS

Dear Representative

My name is Joyce Nakamoto and I’'m writing to you to voice my concerns about the following
House Bills that I am greatly opposed to:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew and kept a lot of workers to become civil service employees. The
majority of these workers have been loyal to government work and been with their respective
agencies for a good amount of years.

Thus, through no fault of the employees should these benefits be taken away from us.
Therefore, I wish to voice my opinion that I oppose these proposed bills, which would eliminate
benefits to State and County employees.

Sincerely,

Joyce Nakamoto



yamashita1- Kathy

From: rhoads3-Christine on behalf of Rep. Karl Rhoads
Sent: Wednesday, February 11, 2009 8:38 AM
To: LABtestimony

Subject: FW: Political suicide

From: Lawrence E. Anderson [mailto:Lawrence.Anderson@mpd.net]
Sent: Wednesday, February 11, 2009 8:21 AM

To: Rep. Karl Rhoads

Subject: Political suicide

Dear Representative,

My name is Lawrence Eric Anderson and I’m writing to you to voice my concerns about the
following House Bills that I am greatly opposed to:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew and kept a lot of workers to become civil service employees. The
majority of these workers have been loyal to government work and been with their respective
agencies for a good amount of years.

Thus, through no fault of the employees should these benefits be taken away from us.
Therefore, I wish to voice my opinion that I oppose these proposed bills, which would eliminate
benefits to State and County employees.



yamashita1- Kathy

From: rhoads3-Christine on behalf of Rep. Karl Rhoads

Sent: Wednesday, February 11, 2009 8:24 AM

To: LABtestimony

Subject: FW: Please Vote No on HB1106, HB1715, HB1718, HB1719, HB1723, HB1725, HB1726,
and HB1727

From: Jo Ann Schindler [mailto:joann.schindler@gmail.com]

Sent: Wednesday, February 11, 2009 1:23 AM

To: Rep. Karl Rhoads

Subject: Please Vote No on HB1106, HB1715, HB1718, HB1719, HB1723, HB1725, HB1726, and HB1727

Chair Karl Rhoads, House of Representative's Committe on Labor & Public Employment:

I would like to express my concern about the "take-aways" proposed in the following bills: HB1106, HB1715,
HB1718, HB1719, HB1723, HB1725, HB1726, and HB1727. These bills will negatively impact State and
County employees and retirees, notably those who are newly retired or nearing retirement after a lifetime of
work and planning for their later years.

Speaker Calvin Say's desire to address the State's financial situation is commendable. However, I believe that
these bills place an unfair share of the burden on government employees who, like their neighbors, have been
affected by the national and local economic downturn. We have just learned the news about the $2.95 billion
devaluation of the ERS portfolio in 2008. Many have also suffered declines in their personal retirement and
other savings accounts. Moreover, previous unfair raids on ERS funds have further impacted the long-range
performance and health of the employees' retirement fund:
http://the.honoluluadvertiser.com/article/2007/Jul/24/In/hawaii707240336.html

Speaker Say's proposals — at best well-intentioned attempts to put more options on the table — are frightening
additions to an already disturbing mix. It is counterproductive to jeopardize the health plans of aging workers
and retirees whose conditions of hire included specific retirement benefits.

I have been saddened by news coverage of multinational, national, and local companies that have closed their
doors, resulting in financial disaster for their employees and pensioners. However, I do not believe that the
solution to this sad state of affairs is to "share the pain" by placing an additional burden on government
employees whose pension fund has already been unfairly tapped.

Please help preserve the existing medical and financial safety net for our government employees and retirees.
Thank you very much for your consideration.

Sincerely,
Jo Ann Schindler



yamashita1- Kathy

From: Ernest Soares [Ernest. Soares@mpd.net]
Sent: Wednesday, February 11, 2009 8:11 AM
To: LABtestimony

Subject: House Bill 1723, 1715, 1726, 1727

Dear Representative

My name is _Ernest SOARES and I'm writing to you to voice my concerns about the following
House Bills that I am greatly opposed to:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew and kept a lot of workers to become civil service employees. The
majority of these workers have been loyal to government work and been with their respective
agencies for a good amount of years.

Thus, through no fault of the employees should these benefits be taken away from us.
Therefore, I wish to voice my opinion that I oppose these proposed bills, which would eliminate
benefits to State and County employees.
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From: rhoads3-Christine on behalf of Rep. Karl Rhoads
Sent: Wednesday, February 11, 2009 8:08 AM

To: LABtestimony

Subject: FW: Protecting our State & County retirement benefits

From: ondocean@maui.net {mailto:ondocean@maui.net]

Sent: Tuesday, February 10, 2009 8:04 PM

To: Rep. Karl Rhoads; Rep. Henry J.C. Aquino; Rep. Karen Awana; rephanohano@hawaii.gov; repkeith-
agaran@capitol.gov; replee@capitol.gov; repnakashima@capitol.gov; repsaiki@capito.gov; repsouki@capitol.gov;
reptakumi@capitol.gov; reppine@capitol.gov '

Subject: Protecting our State & County retirement benefits

Labor Committee members,

| would like to comment on proposed house bills that strip our hard earned benefits. | am a thirty-two year employee with
the Public Works dept. here in Maui County. | have negotiated contracts and supported the PAC committee with UPW
then HGEA for most of those year.

| am astounded that our endorsed candidates would author and move toward such destructive legislation: The overtime
removal for salary consideration affects all police officers, firemen, inspectors, water & sewage treatment plant
supervisors, all of us that said 'Ok, I'll go out after my regular shift, it will pay off someday when | retire'. Also, the bill
removing medical benefits, forcing all of us to pay our own medical until medicare age.

It is my understanding that there are ten to twelve bills aimed at the public worker and their benefits. The bilis that | have
read and ask you to vote "no" are HB 1715, 1719, 1723, 1725, 1726, 1727, 1737, and all others that take away our
anticipated retirement benefits.

You can be assured that if these bills proceed through the House and on to the Senate, it will a ghost town amongst the
halls and baseyards of the County and State.

What a letdown after all the enthusiasm generated by our Island born President of the United States. | wonder if he is
aware that our Speaker of the House of Representatives of his home state has gone republican, and is proposing such
destructive legislation.

Thank you for reading my email.

Dan Clark (270-7423)
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From: Nadine_lcari/KEAAUH/HIDOE@notes k12.hi.us
Sent: Wednesday, February 11, 2009 7:49 AM
To: LABtestimony
Subject: House Bills That Affect HGEA/UPW Employees
RE: HB 1723
HB 1715
HB 1727
HB 1719
HB 1725

Dear Elected Officials,

Hi, my name is Nadine Icari and I live in your district and voted for you. I work for Kea'au High
School/DOE and am a member of HGEA/UPW

‘m also a taxpayer. | spend money at local businesses every day to buy food, clothing and other
needs.

I don’t believe it's fair for the House to be looking at ways to balance the budget on the backs of
public employees. I work hard at my job and things are even harder now since vacancies have been
frozen and demands for services have increased. I've made a career in public service knowing that
my pay may not be as good as in the private sector but I could rely on retirement and health
benefits for myself and my family.

My spouse is currently unemploved and this will make things even more difficult for my family’s
financial situation.

I think it’s wrong for representatives to take these benefits away from me.

Please look for other ways to balance the budget. Raising the excise tax would be a fairer way to
address the state’s revenue problem. Everyone paying a little more will mean sharing the burden
during these tough times.

-

Thank you,

Nadine Icari

198 S. Wilder Rd.
Hilo, HI. 96720
8@8»%%4} 126
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From: ' Brandon Respicio [ainolikeu@hotmail.com]
Sent: Wednesday, February 11, 2009 11:14 AM

To: LABtestimony

Subject: HB 1723 HB 1715 HB 1726 HB 1727 HB 1719

Hi, my name is Brandon Respicio and I live in your district and voted for you. I work for the DOE and am a
member of HGEA.

I'm also a taxpayer. I spend money at local businesses every day to buy food, clothing and other needs.

I don’t believe it's fair for the House to be looking at ways to balance the budget on the backs of public
employees. I work hard at my job and things are even harder now since vacancies have been frozen and
demands for services have increased. I've made a career in public service knowing that my pay may not
be as good as in the private sector but I could rely on retirement and health benefits for myself and my
family.

I think it's wrong for representatives to take these benefits away from me.

Please look for other ways to balance the budget. Raising the excise tax would be a fairer way to address
the state’s revenue problem. Everyone paying a little more will mean sharing the burden during these
tough times.

Please vote appropriately against:

HB 1723

HB 1715

HB 1726

HB 1727

HB 1719

Thank you,
Brandon Respicio

Windows Live™: E-mail. Chat. Share. Get more ways to connect. Check it out.
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From: Harry Palmer [CANEMAN808@HAWAII.RR.COM]
Sent: Wednesday, February 11, 2009 2:22 PM

To: LABtestimony

Cc: Rep. Karl Rhoads

Subject: HB 1723,HB 1715,HB 1726,HB 1727

To whom it concerns:

I'm writing in strong opposition to the bills(HB 1723,1715,1726,1727- Relating to Public
Employees,Relating to Retirement, Relating to the Health Fund, Relating to HEUH Benefits
Trust Fund).

I can hardly believe that Calvin Say has chosen this time of hardship to "back door" the
removal of these health related benefits from collective bargaining.

I also find it odd that these bills once again call on the state employees to be the whipping
"boys" whenever things get economically tight.

The salaries of state employees are low enough with the benefit package making them

acceptable. To take away the hard fought gains from them is not only unfair,it is political
suicide.

When Linda Lingle (who is this guy Obama?; W is one of our greatest American Presidents)
praises you, watch out.

Please Chairman Say return to your constituents and your exemplary past and join me in
opposing these insulting and unfair acts.

Thank you for your attention.

Harry Palmer

5365365

60 N. Beretania St., Apt. 808
Hon HI 96817
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From: mmorita@hsta.org

Sent: Wednesday, February 11, 2009 12:17 PM
To: LABtestimony .
Subject: FW: HB 1719, HB1723, HB 1725, HB 1727
Attachments: pic15309.gif; pic20106.gif

From: Catherine_Ayabe/KAWANANAKOA/HIDOE@notes.k12.hi.us
[mailto:Catherine Ayabe/KAWANANAKOA/HIDOE@notes.k12.hi.us]
Sent: Wednesday, February 11, 2009 8:47 AM

To: All Senators; EDNtestimony@hawaii.capitol.gov

Cc: KMS_All@notes.k12.hi.us

Subject: HB 1719, HB1723, HB 1725, HB 1727

House Committee on Labor & Public Employment
Friday, Feb. 13, 2009

Conference Room 309

8:30 a.m.

My name is Catherine Ayabe and I am a teacher at Kawananakoa
Middle School and I strongly oppose HB 1719 which, suspends state
and county contributions to the EUTF for all state and county
employees-beneficiaries who retire after July 1, 2009, regardless
of date of hire and years of service, if the employee retires
before the employee's Medicare retirement age. It resumes coverage
after Medicare retirement age. Allows employee to retain health
coverage through the EUTF by paying the respective state or county
share of premiums until Medicare retirement age.

If this bill, as well as HB 1723, HB 1725, and HB1727, should
pass, it would encourage state and county employees to retire on
June 30, 2009. Hence, increase the shortage of qualified teachers
in Hawaii. It would be prudent to suspend this bill, at least
until our Federal Government can offer us alternative Health Care.
This bill strips us of the trust we have for our state leaders.
Also, many teachers who have recently enrolled in the Hybrid
Retirement System would be unfairly discriminated against if this
bill is passed.

I, and many fellow educators, as well as community members, are
appalled that this bill has even reached the senate. Educators
should be the last group from whom anything is taken away as our
future society relies so heavily on them.

I trust you will vote no and look for other creative ways to help
the State of Hawaii. I believe your education would tell you so.



Aloha,

Catherine Ayabe
26 years of service, State of Hawaii

This email was scanned by the Messagel.abs Security System contracted by the Hawaii Dept Of
Education. If you receive suspicious/phish email, forward a copy to spamreport@k12.hi.us This
helps us monitor suspicious/phish email getting thru. You will not receive a response from us, but
rest assured the information received will help to build additional protection. For info about this
service please visit http://www.messagelabs.com/email
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From: Jason Takayama [Jason.Takayama@mpd.net]

Sent: Wednesday, February 11, 2009 12:09 PM

To: LABtestimony

Subject: OPPOSITION TO HOUSE BILLS AFFECTING RETIREMENT AND BENEFITS

Dear Chair Rhoads & Members-
I’m writing to you to voice my opposition of the following bills:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The elimination of benefits, will cause a great majority of State & County employees to seek
retirement and those who do remain to seek other employment when the economy does
improve. There is no incentive for employees to remain with the State or County governments
with the elimination of benefits. The resulting exodus of qualified employees from State &
County positions would have a significant negative impact on government services and public
safety.

Eliminating the benefits would in turn remove one of the most effective recruitment incentives
for pulling qualified personnel in from the private sector. This would further compound the
situation by making it harder to get skilled individuals to fill the vacancies within the State &
County government. I can speak to this issue personally, in this regard. I left a more lucrative
position in the private sector to work for the County of Maui, in large part, due to the benefits
that were offered. I also know of several other individuals who have done the same.

There is also the morale issues and hardships that will be placed on employees and their
families if these bills are passed.

For these reasons, I am voicing my opposition to the proposed house bills. The overall effect of
passage of these bills would be to create larger problems that would cause a disruption to State

and County services on all islands.

I thank you for your review of my testimony, and the careful consideration of this matter.

Sincerely,

Jason S. Takayama



Radio Tech IT
Maui Police Department
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From: Helaine Borge [Helaine.Borge@co.maui.hi.us]

Sent: Wednesday, February 11, 2009 12:08 PM

To: LABtestimony

Cc: Rep. Joe Bertram lII; Rep. Gilbert Keith-Agaran; Rep. Angus McKelvey; Rep. Joseph Souki;
Rep. Kyle Yamashita

Subject: HB1723, HB1715, HB1726, HB1727

To whom it may concern,
As a new county employee, I would like to voice my disappointment in your bills proposed to reduce the benefits of

Public workers. While job hunting last year, I was offered positions in the private sector with substantially better wages,
but choose the civil service position because the benefits, both while employed and in retirement balance out the lower
wages offered. I feel it is unfair to target our wage/benefit package while giving raises to legislative branch and belief
you need to look at the comparable wages offered in private sector jobs.

I will certainly be paying attention to these bills and will vote and campaign accordingly when the next election arrives.
Please_remember that we work hard for a lower pay scale in public service and do not balance the budget on our backs.
I also feel it is very unfair to those who have worked for years and now face having their retirement benefits changed
just as they approach the retirement years.

Sincerely,
Helaine Borge
Maui, Hawaii
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From: rhoads3-Christine on behalf of Rep. Karl Rhoads
Sent: Tuesday, February 10, 2009 4:03 PM

To: LABtestimony

Subject: FW: HB1723 and HB1719; also HB1725 and HB1727

From: Michael_Amore/HONDO/HIDOE@notes.k12.hi.us [mailto:Michael_Amore/HONDO/HIDOE@notes.k12.hi.us]
Sent: Tuesday, February 10, 2009 2:54 PM

To: Rep. Karl Rhoads

Subject: Re: HB1723 and HB1719; also HB1725 and HB1727

Dear Representative Rhoads,

| just want to express my non-support for HB1723 and HB1719; also HB1725 and HB1727. These bills aim at reducing
government emloyees' health benefits. Please examine other avenues of saving government funds instead of diminishing
state workers' health care coverage.

Mahalo,

Michael Amore
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From: Kito Masusako [Kito.Masusako@co.maui.hi.us]
Sent: Tuesday, February 10, 2009 9:16 AM

To: LABtestimony

Subject: RE: testing

Dear Ms. Kato,

I am referring to any and all bills that adversely affect my retirement and medical benefits:
HB 1108

HB 1718

HB 1719

HB 1720

HB 1721

HB 1722

HB 1723

HB 1725

9. HB 1727

Thank you,

Elden K. Masusako

o~NOOUVhWNR

>>> LABtestimony <labtestimony@capitol.hawaii.gov> 2/10/2009 7:50 AM >>>
Dear Mr. Masusako,

Thank you for your testimony. The House Labor Committee has several hearings scheduled in
the next week. Please let us know which House Bill you are referring to so that your
testimonial can be properly addressed.

Kathy Kato
Vice Chair Clerk

————— Original Message-----

From: Kito Masusako [mailto:Kito.Masusako@co.maui.hi.us]
Sent: Monday, February 09, 2009 2:18 PM

To: LABtestimony

Subject: testing

Twenty nine years ago I left a much more lucrative career in the automotive industry and
started my career in County government. My County salary was less than half of what
I earned as an automotive technician and potential business owner. The one and only reason
for my career change, downgrade in pay and giving up on becoming a business owner was to
provide future security for my new family and myself. My family and I have made many
sacrifices in the past twenty nine years due to the career change, justifying the
sacrifices by the benefits that were to come at the end of my career with the County. I have
been counting on and planning my retirement according to what was negotiated for in good
faith by our union, and promised to me by you elected officials.

How can any of you in good conscience, decide to take so much of my earned and promised
benefits and future well-being away from me a year from my retirement?! Am I supposed to
start a new career at sixty-five years old to supplement my income so that my wife and I can
have a well-earned and respectable retirement as we have planned for the past thirty years.
Why is it that we rank and file civil service employees are always the first to be singled
out whenever the State administration and/or legislature fails to manage the State's finances
properly. If you were to add up all the percentages of pay raises we have received in the
past thirty years, it would hardly add up the thirty-six percent you recently voted for
yourselves, not to mention the raise the governor received, and all during a failing economy.

1



Every time our contract has been negotiated, the State seems to have been in a "particularly
difficult time”, and the rank and file ends up with an all of three or four percent raise
over two years.

If these proposed "penalties” on the rank and file are passed into law, you would be no
different than corporation CEO's shamelessly and arrogantly accepting ridiculous bonuses and
incentive packages after poor and failed performances. It seems the easy way out to
address incompetence and short-sightedness in financial management is by reneging on or
taking benefits and pay away from those already on the low end of the pay scale, or raising
taxes. In other words, making others pay for your shortcomings and mismanagement.

Is our present financial situation more the fault of you legislative money handlers and our
administration or is it more the fault of the State and County rank and file and the general
public?

It is true what Mr. Calvin Say said, that everyone should "share in some pain."” 1It's obvious
that he doesn't mean himself, members of the legislature and administration who have
unconscionably benefitted during this hard time. It's easy to make the "hard" choices when
it doesn't affect you and yours directly. He and some others seem to be posturing and grand-
standing for obvious future political ambitions. It's one thing to sometimes be disrespected
by public opinion, which is somewhat expected and tolerated, but to be disrespected and
insulted by our own legislators, governor and employers is unforgivable, especially when it's
for future personal gain for some. Is Mr. Say trying for favorable public opinions for
himself at the expense of State and County workers? Are employees in the private sector being
required to make similar sacrifices, as they stand to benefit from our sacrifices? You
legislators and our governor had your chance to "share in some pain™ and set a very good

example by refusing your pay raises, at least till a future time......... but we all know how
you voted...... and actually expected it. Your excuses for accepting your raises were so
lame and transparent that they were quite embarrassing.

You all will do whatever you all will do and for whatever reasons, ..... hopefully your true

consciences and an understanding of PONO, if you have one, will be your guides.

County of Maui.
IT Security measures will reject attachments
larger than 12 MB, and will block or quarantine

high-risk file types in attachments.

County of Maui.
IT Security measures will reject attachments
larger than 12 MB, and will block or quarantine

high-risk file types in attachments.
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From: berg1-Liz on behalf of EDNtestimony
Sent: Tuesday, February 10, 2009 4:17 PM
To: LABtestimony

Subject: Fw:

Liz Labby

Committee Clerk

Representative Lyla Berg, 18" District
Phone: {808) 586-6510

Fax: {808)586-6511

Email: repberg@capitol.hawaii.gov

From: Joanne_Shibuya/KAWANANAKOA/HIDOE@notes.k12.hi.us
[mailto:Joanne_Shibuya/KAWANANAKOA/HIDOE@notes.k12.hi.us]
Sent: Tuesday, February 10, 2009 3:55 PM

To: EDNtestimony

Subject:
TO: EDNtestimony@Ghawaili.capitol.gov
FROM: Joanne Shibuya

SUBJECT : HB 1715,1718-23,1725,1727 - RELATING TO PUBLIC EMPLOYEES

House Committee on Labor & Public Employment
Friday, Feb. 13, 2009

Conference Room 309

8:30 a.m.

My name is Joanne Shibuya and I am a teacher at Kawananakoa Middle School and I strongly
oppose HB 1715, 1718-23,1725,1727 which suspends state and county contributions to the
EUTF for all state and county employees-beneficiaries who retire after July 1, 2009,
regardless of date of hire and years of service, if the employee retires before the
employee's Medicare retirement age. It resumes coverage after Medicare retirement age.
Allows employee to retain health coverage through the EUTF by paying the respective
state or county share of premiums until Medicare retirement age and increases the amount
employee pays while decreasing the employer's contribution while employed.

If these bills should pass, they would encourage state and county employees to retire on
June 30, 20009.

In the schools, the state of Hawaii will experience a mass exodus of teachers similar to
the year the early retirement package was offered which resulted in many ungualified
teachers being hired and many retirees being rehired to fill the vacancies. In the
schools, we saw and felt the negative effects of the last exodus. The major impact was
having unqualified teachers filling vacant positions. How are we to continue striving for
NCLB with unqualified and non-certificated teachers in the classroom?

Teaching is an extremely exhausting career, both mentally and physically. That is why
there are very few teachers who teach after 60 years old. They know their limitations
and care too much for the welfare of their students to continue at a diminished pace in
the classroom. There are always the remarkable exceptions, but at least they have
options after 60. We do not all age at the same rate, but these bills would require that

1



we do.

Another ill effect of these bills would be the state of health for many Hawaii seniors
who would not receive health care if they were unable to continue as public employees
until 65 years old. These bills would deteriorate the health of our state employees and
our seniors and consequently, we would lose the value of a healthy senior population in
Hawaii. Ultimately, the public services would experience an increase in demand from
seniors between the ages of 60 to 65 resulting in additional state spending.

I understand the need for budget cuts, so why not propose if needed that we retain the
medical coverage for retirees, but cut the coverage for beneficiaries/spouses. State
employees should not be penalized for retiring before 65 years of age and for working for
the state government.

Thank you for the opportunity to testify.

Joanne K. Shibuya
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From: Suzette Esmeralda [Suzette. Esmeralda@co.maui.hi.us]
Sent: Tuesday, February 10, 2009 3:38 PM

To: LABtestimony

Subject: HB 1723

I am against this bill. T am a single mother of a son who is in college. It has taken me just about 15 years to reach the
salary I am currently being paid. I am grateful that I am a public employee and saddened that many others are without
jobs, however, the salary for public employees, especially those such as clerks, secretaries, etcetera, are very low as it is
but many have been loyal to their jobs because of the benefits. Making me pay another 5 percent for medical will hurt
me, and it will hurt me even more should furloughs follow.

1 think furloughs of one day a month for public employees should be considered if that will prevent layoffs and keeping
our benefits as is.

thank you,
SE
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From: mailinglist@capitol.hawaii.gov

Sent: Tuesday, February 10, 2009 2:29 PM

To: LABtestimony

Cc: zzc56@msn.com

Subject: Testimony for HB1723 on 2/17/2009 8:30:00 AM

Testimony for LAB 2/17/2009 8:30:00 AM HB1723

Conference room: 309

Testifier position: oppose

Testifier will be present: No

Submitted by: Kathleen Enos

Organization: Individual

Address: 47-340 Pulama road Kaneohe, Hawaii
Phone: 239-2109

E-mail: zzc56@msn.com

Submitted on: 2/10/2009

Comments:

I've only been working for Public Safety Dept. for 1 1/2 years and I dont understand why they
are going after the Employees of the State that you need to do the jobs that we have to keep
the State going.

The economy is hurting everyone and taking away the States payments to our Medical,Dental and
prescription coverage is wrong way to save funds. Especially thoughs of us that have family
members.

Everything here in Hawaii's cost of living is just unbearable at times and we all just barely
make it paycheck to paycheck.

To do this will make it worse for us and its just not rigth to go after the workers that keep
the STATE ALIVE AND RUNNING.

A 1 or 2 day forlough would save the STATE more funds and I mayself would not mind this as an
alternative to causing us more heartache concerning our HEALTH. This is also one of the
problems our new President is worried about the health coverage for us the UNITED STATES
citizens and you want to make us suffer.

I hope all of yu really consider what you are doing to our families if you pass any of these

I wish I could come the the hearing but my job duties at OCCC have to come first Sincerely,
Kathleen Enos



yamashita1- Kathy

From: mailinglist@capitol.hawaii.gov

Sent: Tuesday, February 10, 2008 2:11 PM

To: LABtestimony

Cc: muratai@hawaii.edu

Subject: Testimony for HB1723 on 2/17/2009 8:30:00 AM
Attachments: Sample Letter.doc

Testimony for LAB 2/17/2009 8:30:00 AM HB1723

Conference room: 389
Testifier position: oppose
Testifier will be present: No
Submitted by: Lynn Murata
Organization:

Address: Honolulu, HI

Phone: 734-9226

E-mail: muratal@hawaii.edu
Submitted on: 2/18/2009

Comments:



Hi, my name is Lynn Murata, and I live in your district and voted for you.

I work for KCC Library and am a member of HGEA.

I’m also a taxpayer. I spend money at local businesses every day to buy food, clothing
and other needs.

I don’t believe it’s fair for the House to be looking at ways to balance the budget on the
backs of public employees. I work hard at my job and things are even harder now since
vacancies have been frozen and demands for services have increased. I’ve made a career
in public service knowing that my pay may not be as good as in the private sector but I
could rely on retirement and health benefits for myself and my family. Did you know the
popular lament of state workers is, “Overworked and Underpaid, Last to have a voice,
first to go!”

I think it’s wrong for representatives to take these benefits away from me.

Please look for other ways to balance the budget. Raising the excise tax would be a fairer
way to address the state’s revenue problem. Everyone paying a little more will mean
sharing the burden during these tough times.

Thank you,

Lynn Murata
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From: mailinglist@capitol.hawaii.gov

Sent: Tuesday, February 10, 2009 11:38 AM

To: LABtestimony

Cc: James.Pu@co.maui.hi.us

Subject: Testimony for HB1723 on 2/17/2009 8:30:00 AM

Testimony for LAB 2/17/2009 8:30:00 AM HB1723

Conference room: 309
Testifier position: oppose
Testifier will be present: No
Submitted by: James K PU 111
Organization: Individual
Address: P.0O. Box 448 Hana, Hi
Phone: 808-248-8254

E-mail: James.Pu@co.maui.hi.us
Submitted on: 2/10/2009

Comments:
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From: mailinglist@capitol.hawaii.gov

Sent: Tuesday, February 10, 2009 11:11 AM

To: LABtestimony

Cc: flash_rascal@hawaiiantel.net

Subject: Testimony for HB1723 on 2/17/2009 8:30:00 AM

Testimony for LAB 2/17/2009 8:30:00 AM HB1723

Conference room: 309

Testifier position: oppose
Testifier will be present: No
Submitted by: Julie

Organization: Individual

Address: Makawao,HI

Phone:

E-mail: flash rascal@hawaiiantel.net
Submitted on: 2/10/2009

Comments:
House Representatives~

I believe that HB 1723 relating to PUBLIC EMPLOYEES should be applied to future employees
hired after a certain date. Current employees should not be affected. In times of a booming
economy, government employees do not see the raises they deserve. Private sector will see a
raise that parallels the economy. A booming economy, a high raise; a soft or struggling
economy, a freeze or 1%-2% raise. The most a government employee may get is only 4%-5% and
no more. The remaining surplus usually goes to funding governmental programs. Decreasing
employor contribution's to 55% for health benefits is wrong. This is a breach of contract to
current employees. Does this mean that in a booming economy, employer contribution’'s will
return to 60%?

Personally, increasing employee contributions by 5% will definitely hurt me as a single
parent and my children.

Annually, I must always figure a way to find the funds to pay the increasing medical premiums
that increase by 20% or more. In addition I must come up with the out of pocket costs when
my family seeks medical, vision, or dental visits. With healt care costs rising on an annual
basic, the annual out of pocket cost increase by the hundreds.
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From: Sue Dowsett [sdowsett@hawaii.rr.com]
Sent: Tuesday, February 10, 2009 10:26 AM
To: LABtestimony

Subject: HB 1723; oppose

Hearing date: 02-17-09/0830
Confrm 309

I am a long time public employee who took this job 26 years ago because of the long term stability and benefits available;
especially upon retirement. | love what | do and have endured years of extraordinary stress as a police officer. The work
we do is hard, stressful and affects our home life. Any efforts to take away and reduce our benefits is not right. | was
given oral and written assurances of the benefits available to me. Reducing those benefts violates that "implied contract"
upon being hired.

| was promised benefits; reductions in those benefits is not right. | have willingly performed this job becauise | believe in it
and felt that long term it would help support my family.

| implore you to look at other ways to reduce the budget except through and on the backs of the public workers who are
already doing more with less.

Thank you for this opportunity to testify.

Susan Dowsett
Kailua, Oahu
261-1841
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Sent:
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Cc:
Subject:

Follow Up Flag:
Flag Status:

mailinglist@capitol.hawaii.gov

Tuesday, February 10, 2009 8:51 AM
LABtestimony

Nalani.Kaauamo@co.maui.hi.us

Testimony for HB1723 on 2/17/2009 8:30:00 AM

Follow up
Flagged

Testimony for LAB 2/17/2009 8:30:00 AM HB1723

Conference room: 309

Testifier position: oppose

Testifier will be present: No

Submitted by: Nalani Kaauamo

Organization: Individual

Address: 180 Wailua Rd Haiku, Keane, Hawaii

Phone: 808-248-7858

E-mail: Nalani.Kaauamo@co.maui.hi.us

Submitted on: 2/10/2009

Comments:
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From: RickiAikau@aol.com

Sent: Monday, February 09, 2009 8:41 PM Yur email “’Mmﬂn)’ is in ﬂﬂﬂms t
To: LABtestimony
Subject: testing :9 ll'$é H® 1126
6 il

Foliow Up Flag: Foliow up 8 H’B (7 2—7
Flag Status: Completed He 1119

HBE 1722
Aloha! He 1125

| am Fredericka Aikau, an employee with HSPLS. | am a Library Assistant. | am objecting to, and voting "NO", to the
proposed changes to our benefits. We work so very hard, with very little pay. The main reason we do so is the medical
benefits, as well as the retirement package. You must not take these away from us, or - for what do we work such a
strenuous, physically and mentally, job? We are proud to offer public service, but must pay our bills. To avoid an increase

in homelessness, as well as health related problems, it is imperative that none of these proposals are taken seriously, and
are stricken immediately.

A Good Credit Score is 700 or Above. See yours in just 2 easy steps!




Lois Tambalo

B B S R A P 2 i i
From: Rep. Kyle Yamashita
Sent: Monday, February 09, 2009 2:15 PM
To: Lois Tambalo
Cc: yamashita3-Chelsea
Subject: FW: Against Cutting Benefits/Pay for Public Employees

From: judylegger@aol.com [mailto:judyiegger@aol.com]
Sent: Monday, February 09, 2009 11:32 AM

To: Rep. Kyle Yamashita

Subject: Against Cutting Benefits/Pay for Public Employees

I am against House Bills 1715, 1718, 1719, 1720, 1721, 1722, 1723, 1725, and 1727, all of which reduce
benefits for government employees in Hawaii.

Cutting public employee and retiree benefits will not solve the state's budget crisis and it is unfair to target
public employees.

Reduce expenses first by requiring pay cuts of those at the top. They can most afford it (you included). Then
look at putting in place voluntary furloughs of 1 day per month. You may be surprised at how many people
would be willing to take a day off without pay in order to help others and reduce budget deficits.

Pass legislation to legalize gambling. Other states have made money doing so. Las Vegas is the most popular
destiniation of people living in Hawaii. Let's keep some of that gambling money here. And don't use the
excuse that it would take 2 years to implement. Put some energy into accomplishing something for a change.

Judy Egger
Makawao, HI

A Good Credit Score is 700 or Above. See yours in just 2 easy steps!
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From: Robert McCleary [mcclearyr001@hawaii.rr.com]
Sent: Wednesday, February 11, 2009 2:38 PM

To: LABtestimony

Subject: Testimony

Dear Representative,
My name is Robert McCleary and I am writing to express my opposition to the following House Bills:

HB 1723--Related to Public Emplovees

HB 1715--Related to Retirement

HB 1726--Related to the Health Fund

HB 1727--Related to the Hawaii Emplover Union Benefits Trust Fund

Each of these bills , in some fashion, takes benefits away from State and county employees. Eliminating
benefits and shifting costs will cause morale problems for those currently working and make recruiting of new
employees more difficult in the future.
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From:
Sent:
To:

Subject:

Dear Representative,

Donna McCleary [dimccleary@yahoo.com]

Wednesday, February 11, 2009 2:39 PM

LABtestimony; Reprhoads@Capital.hawaii.gov; Rep. Kyle Yamashita, Rep. Gilbert Keith-
Agaran; Repsouki@Capital.hawaii.gov

Testimony

My name is Donna McCleary,MD and I am writing to express my opposition to the following House Bills:

HB 1723--Related to Public Emplovees

HB 1715--Related to Retirement

HB 1726--Related to the Health Fund

HB 1727--Related to the Hawaii Employer Union Benefits Trust Fund

Each of these bills , in some fashion, takes benefits away from State and county employees. Eliminating
benefits and shifting costs will cause morale problems for those currently working and make recruiting of new
employees more difficult in the future.
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From: Melia K. Johnson [Melia.Johnson@mpd.net]
Sent: Thursday, February 12, 2009 6:50 AM

To: LABtestimony

Subject: House Bills Affecting Retirement and Benefits
Follow Up Flag: Follow up

Flag Status: Completed

Dear Representative,

Representative Karl Rhoads (Chair)
Representative Kyle Yamashita
Representative Gilbert S.C. Keith-Agaran
Representative Joseph Souki

My name is Melia K. Johnson and I’'m writing to you to voice my concerns about the following
House Bills that I am greatly opposed to:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew myself and many others to become civil service employees. I work
with so many dedicated people who have worked for many years with the county and state. The
majority of these workers have been loyal to government work and been with their respective
agencies for a good amount of years.

Thus, through no fault of the employees should these benefits be taken away from us.
Therefore, I wish to voice my opinion that I oppose these proposed bills, which would eliminate
benefits to State and County employees.

Thank you for your time and consideration.
Sincerely,
Melia K. Johnson

(MPD RTO1 Communication)
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From: fernandeb006@hawaii.rr.com

Sent: Thursday, February 12, 2009 6:48 AM
To: LABtestimony

Subject: Testimony

Follow Up Flag: Follow up

Flag Status: Completed

Chair Rhoads, Vice Chair Yamashita, and members of the committee:

I am an employee for the State of Hawaii, Department of Health, and work as a Public Health
Nurse for the Leeward Oahu Nursing Section. I also live in the district that I work in. As
a constituent, I am opposed to the following House

Bills:

HB 1106 Relating to furloughs
HB 1108 Relating to interest arbitration and cost considerations HB 1715 Increases the
minimum age and length of service requirement for
retirement of new public employees HB 1718 Medicare Part B reimbursement only for
employees retired prior to
12/31/09
HB 1719 Suspend EUTF payments for retirees who retire prior to Medicare
retirement age
HB 1720 Reimburse Medicare part B premiums only to those employees retired
before 7/01/09.
HB 1721 EUTF benefits for active members capped at a specified maximum cost HB 1722 EUTF to
provide the minimum health benefits plan required under Hawaii
prepaid health care act
HB 1723 Makes employer contributions to EUTF non-negotiable and capped at 55% of
costs
HB 1725 Prohibits EUTF from providing prescription drug coverage from
7/1/2009-6/30/2015; public employees would pay for entire cost of the drug plan HB
1727 Prohibits EUTF from providing dental and vision coverage from
7/1/2009-6/36/2015; public employees would pay for entire cost of the dental and
vision plan
HB 1737 Eliminates the high three calculation for retirement

Please take into consideration how these bills, if passed, would affect the hard working
State Employees. As a Registered Nurse, who has also worked in the hospital setting, the
effects of rising insurance cost will have a negative impact on when people access health
care. There are questions that should be answered before pa551ng legislation that will
decrease health care options.

1) How will the population be able to afford insurance premiums upward of $750 for families
monthly that do not include preventative screening such as vision or provide dental care?
When given choices, people may choose to purchase groceries instead of paying for health
insurance. Preventative care will take a back seat and people will seek medical attention
when it becomes an emergency or urgent situation.

2) How will the law makers help residents who have chronic conditions access health care, if
it does not include preventative care? Vision screening is important to certain conditions
such as prematurity and diabetes.

3) What will the costs be for emergency and urgent care at the emergency rooms?

When prices increase, people will opt to pay for the least amount of health insurance which
most do not cover preventive care.



4) What will happen to those employees with health conditions who will be eligible for
retirement in the next 6 years, who do not meet the medicare age requirement? Those with
chronic health conditions will be forced to continue working or use their pension to pay for
health insurance. It is a little late in the game for these state employees to start
considering other options.

The economy will not fix itself, however, decreasing health benefits,increasing retirement
age or premiums for insurance should not be the remedy for the failing economy.

Thank you for your time and consideration.
Sincerely,

Gloria K.A.0.H. Fernandez, RN
Wai'anae, Hawaii
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From: ANTONIE WURSTER [AVWALOHA4321@msn.com]
Sent: Thursday, February 12, 2009 6:04 AM

To: LABtestimony

Subject: Opposition to HB 1723, Relating to Public Employees
Follow Up Flag: Follow up

Flag Status: Completed

To make employer contributions to the employer-union health benefits trust fund non-negotiable under
collective bargaining is a narrow and misguided approach to the State's budget problems.

Surely positive actions that affect the bigger issues of rising medical costs and a scarcity of doctors in
Hawaii would be a crucial part of a wiser and more comprehensive approach. Have you considered how
tort reform could reduce the cost of providing medical benefits? If not, please do, as this bill unfairly
targets public employees to make them pay for rising costs.
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From: Linda [miyahiraa0068@hawaii.rr.com]

Sent: Wednesday, February 11, 2009 8:42 PM

To: LABtestimony

Cc: Rep. Mark Nakashima; repchang@capital.hawaii.gov
Subject: HB 1723, 1715, 1726, 1727, 1719, 1725

Follow Up Flag: Follow up

Flag Status: Completed

Aloha Representative Nakashima and Representative Chang,

We are Linda and Alan Miyahira, both state employees, who live in your district and voted for you.
Linda has been an educational assistant for the past 10+ years and works at Kaumana Elementary
School. Because of budget cuts, she has been informed that her position has been cut for the
coming school year. Alan has worked as a carpenter/maintenance worker for 25 years. We are
members of HGEA and UPW. As taxpayers, we spend money at local businesses every day to buy
food, clothing and other needs. It is unacceptable for the House to look to public employees to
balance the budget. We are at the mercy of lawmakers who look to the easiest source to take from -
public servants. We work hard at our jobs, pay our taxes and want to be able to have a comfortable
life. It's near to impossible to survive in Hawaii. Every time we receive a nominal raise, it's taken
away by the ever-increasing cost of medical benefits. We chose to work for the state because of the
benefits offered — not the salary. We are both close to retirement and don’t need to have the benefits
changed on us. We implore you to be fair by looking to all citizens of Hawaii to balance the budget,
and not just the public sector. Please vote no on the above bills.

Mahalo,
Linda & Alan Miyahira
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From: Joe Farias [joeboyiii@hotmail.com]

Sent: Wednesday, February 11, 2009 8:59 PM

To: LABtestimony

Subject: Personal Testimony opposing HB 1723, 1715, 1726 & 1727
Follow Up Flag: Follow up

Flag Status: Completed

To Whom it may concern:

I am a Fire Captain with the Hawaii Fire Department. I have been in government service since 1987 and
oppose the passing of these bills.

I currently have a wife and two young children who rely on my medical, dental, vision and drug benefits.
I have contributed to the employees retirement system for over 20 years and feel this would be a terrible
blow to now have to pay for these services out of pocket. While it is understandable that government is
attempting to streamline it's spending, it seems extremely unfair that lifelong government employees
should have to bear this burden. I have dedicated my life to serving the public. A large part of my
decision to remain in the County system was the benefits package offered. I have witnessed portions of
the package "lost" or reduced over the years. It saddens me that the governement cannot continue to
offer these benefits. As is the case, employees will be forced to consider their options.

Opting for retirement hurts many of the agencies as they will lose valuable experience. In the Fire Service
you would want that experience if you house were on fire or your family member had a critical medical
emergency.

The other option is for employees to look for similar type jobs elsewhwere the offer a better benefits
package. Again, the expertise, time and money spent training your employees will now be lost. You have
spent a lot of resources to train your employees and they will take the knowledge with them. It will be
picked up else where because the training is that good. Hawaii County continues to lose Fire and Police
personnel to mainland Counties because the pay and benefits are better.

This is not a threat or a letter of anger. If you keep taking away benefits from employees, don't

be surprised if what you're left with are young inexperienced personnel who have to relearn or reinvent
solutions. If the rest have moved on via retirement or relocation, what quality of service can you provide
to the public?

I urge you to reconsider pasing these bill as they may do more harm than good in the long run.

Thank you for your time,

Sincerely,

Joseph Farias III

Fire Captain

Hawaii Fire Department

Windows Live™: Keep your life in sync. Check it out.
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From: ffunari@netscape.com

Sent: Wednesday, February 11, 2009 7:36 PM

To: LABtestimony

Subject: HB 1715, HB 1718, HB 1719, HB 1723, HB 1726, and HB 1727
Follow Up Flag: Follow up

Flag Status: Completed

Dear Chair Rhoads and members of the Committee on Labor and Public Employment:

I am writing to you to voice my opposition to the measures you are attempting to pass in our State Legislature. The
proposed bills you are considering relate to Public Employees, our Retirement, our Health Fund, and our Hawaii
Employer-Union Health Benefits Trust Fund, etc. | am a widow, with huge responsibilities to pay a mortgage and the
outrageous utility bills (electricity, water) every month. | am surviving by the will of God and a dependable job, and | am
counting on receiving the related benefits | have been working towards for over 23 years. | want to retire when | am
ready, and to still be able to keep paying the mortgage and the bills, to see a doctor when the need arises, and not
because you are telling me | must retire now to receive any benefits.

The steps that you and our nationally elected officials are taking to bring the financial crisis under control are aimed not at
rewarding those who have been loyal and hard working and keeping up with their finances, paying their mortgages and
taxes and insurances thus keeping the economy rolling, but only to penalize us. Please, let's take a stand for the silent
majority for once and help the hard-working people you have in these beautiful islands in the State of Hawaii.

Another opposition comes to mind: By forcing our police officers and firemen and corrections officers, etc. to consider
early retirements now will have a huge detrimental effect on public safety issues. Are you prepared for this?

Connie Funari
(808) 244-6307

Netscape. Just the Net You Need.
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From: Maggie Daub [MDaub@hhsc.org]

Sent: Wednesday, February 11, 2009 3:44 PM
To: LABtestimony

Subject: HR1723, HR1715, HR1726, HR1727
Follow Up Flag: Follow up

Flag Status: Completed

I am dissapointed and disgusted with the legislature and the introduction of these bills.

As an RN, I became employed at Lanai Community Hospital mainly because of the retirement
plan, because I had my choice of many job opportunities.. For decades, we were paid much
less than private sector RN's, but stayed in our jobs because we assumed, and were promised
by contract it would all work out in the end with retirement.

RPN positions are chronically short staffed, with vacancies at every hospital. How do you
think you are going to fill them without a good benefit package?, not to mention disgruntled
staff who have put in 20 and 30 years and had plans for retirement that you are trying to
pull out from under them Shame on you all M Daub Box 630991 Lanai, Hi 96763

Confidentiality Notice:

This email message, including any attachments, is for the sole use of the intended
recipient(s) and may contain confidential and privileged information. Any unauthorized
review, use, disclosure, or distribution is prohibited. If you are not the intended
recipient, please contact the sender by reply e-mail and destroy all copies of the original
message.
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From: Kenneth Fields [khfields@camhmis.health.state.hi.us]
Sent: Wednesday, February 11, 2009 3:34 PM

To: LABtestimony

Subject: Testimony
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Follow Up Flag: Follow up
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My name is Ken Fields. and I am a Human Service Professiconal at the Department of Health,
Child & Adolescent Mental Health Division, Maui Family Guidance Center. I am a member of
Hawaii Government Employees Association. I want it known that I

strongly oppose HB 1723
strogly oppose HB 1725
strongly oppose HB 1726
strogly oppose HB 1727

I am in favor of HB 1106
I am in favor of HB 1536

The economy of Hawaii is built on the workforce. When you start taking away things from
the workforce, you weaken it, which does nothing but penalize and harm the fundamentals
of the economy. It is understood that in these difficult times, nothing may be added.
But, there is no call to take things away. It is up to the elected officials to find fair
ways of dealing with budget shortfalls that do not penalize, harm and dishearten some
families and workers who are not responsible for the economic catastrophe brought on by
short-sighted and narrow-minded capitalists and politicians. Do the right thing. Spread
the burden across the field equally, such as a small increase in the GET tax, and/or a
small increase in the sales tax which includes visitors and short term residents. I
implore you to maintain the benefits of dedicated state and county government workers as
they have been.

Thank you for the opportunity to testify.

Sincerely,
Ken Fields
RS 11 % ;ﬁq ‘
b S Kemneth Fields, MA, LMHC
< @@ 3 Mental Health Care Coordinator
Child & Adolescent Mertal Health Division
Maui Family Guidance Center

270 Waiehn Beach Road, Suite 213
Wailuku, Hawaii 96793

Tel: (808) 243-1263 Faxx (808) 243-1254
Email: ¥hfields@camhmis health state hi us
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Testimony for the House of Representatives Committee on Labor & Public
Employment Notice of Hearing Friday. February 17, 2609 8:30 am Conference room
309 State Capital. Fax#586-6331

From: ;

Caron M. Wilberts

Department of Education Clerk Typist

Please accept testimony on the following Bills;

FIB1727: Not in favor of this Bill, Please protect the rights of your public workers. Referring to 8B 372
that refers to stare workers a3, “whose base salaries aften are already quite low”. Please do not take

away the dentsl and vision coverage for the state workers, | know that if I did not have dental care there is
no way 1 could afford to go to the dentist. | have seen first hand in previous jobs where dentzl care was not
provided, how the quality of tife for the workers suffered. The gums deteriorato, tecth are lost, gum disease,
ele., all of these things are aresult of not having dental cave. I have seen these things. Vision care is also
just as important, Beeause Hawaii is situated where we are, residents here have higher numbers of cataracts
than the mainland, because we are exposed to the sum. By having the routine vision cxams this can be
caught carly so that these workers will not lose their vision. This is just basic care. As we are not paid a
living wage, we will not be able to afford the state’s “Carrictr” of choice to pay the full preminms. That's
just the reality. Please do the moral and just thing by not taking away the dental and vision coverage of
your harg working state employees.

HB1726: Not in favoer of this BHI Yes you can argpe that this benefit is not necessary to life and Timb, but
I truly belicve that it gives your hard working state employecs sotvie sort of peace of mind knowing that if
something happens to them, the family can get a little bit of help. It’s something that most of us don’t even
think about, but if something should happen then we know that our families will get a little bit of help.
Please keep this as a benefit for your state workers,

HB 1715: Not in favor of this Bill The present length of service is more than fair. Think about it, if you
waork 25 years you are possibly giving one third of your life of service ta the state. Everyone 1 havc known
that retived #t 25 years or more was more than ready to retive. They had workad so hard for so long and they
wanted to enjoy what was left of their lives. | have alse known scveral people who didn’t make it to
retirement. They literally worked so hard that they didn’t get to enjoy theit retirement years, Please do not
raise the years of setvice age,

HB1723: Not in favor of thiz Bill. IfTam understandmg this bill presently the state pays 60% and we the
workers pay 40%. Now the Bill would like to change that to the state pays 45% and we the workers pay
55%. 1 honestly cannot afford any more deductions, 1€ we were paid a living wage then maybe that would
be an option, but when we are being nickled and dimed to death for every little thing, a 5% thorease in what
we pay would be a hardship for most people What do 1 lcave off the grocery bill, do 1 really need to take
that pill today, I'1] split this meal and make it last for two days, These will be the type of questions that

state workers will have to ask themselves if our health benefits plan goes up. These are questions that no
one should have to ask themsclves.

1 again ask this committee to look towards the future.and envision how as lawmakers how you can not only
benefit the state workers but all the residents of Hlawail, We the people who clected vout into office expect
this from you. All these Bills that have been proposed to take, take, take from your state work force is not
the answer, We serve the people who expect all these scrvuccs and we do it faithfully. As I mentioned in
Fridays (2-13-09) testimony Hawaii needs to join the 21" Century and most of the other states in this great
country and establish a state lottery. T ean’t imagine the amount of money that would generate. The state
also needs to tock into non-Hawaii residents who come straiglt from the airport and apply for every service

“they can lay their hands on, They can get everything whﬂe Hawaii res;dents who at a time of need can’t
qualify for anything. That has to stop.

Stae workers and not the ones saying, T want, 1 want, ] want, we are only asking for what is fair. 1 thank
you for your time.

Caron M, Wilberts
State of Hawaii Clerk Typist



yamashita3-Chelsea

From: Susan Nakagawa [ssnaka@hawaii.rr.com]
Sent: Thursday, February 12, 2009 7:11 AM

To: LABtestimony

Subject: TESTIMONY REGARDING HOUSE BILLS
Follow Up Flag: Follow up

Flag Status: Completed

To Whom It May Concern:
I oppose the following House Bills:

HB 1106 - Furloughing employees

HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
HB1719 - Stop employer contribution for health benefits for those retiring after 7/1/09

HB1725 - Halt prescription drug coverage under EUTF

HB 1723 - Limit employer contribution to 55% and make it non-negotiable;

HB1715 - Increase, for new employees, the age and service time requirement to retire;

HB 1726 - Curtail EUTF payment for life insurance benefits;

HB 1727 - Prohibits provision of dental and vision coverage.

I am an employee that has worked in public service with the State of Hawaii for 12 years and will continue
to do so for the next 10+ years. I have a family that depends on my income and therefore cannot
support the House Bills that Speaker Calvin Say has addressed. It will be an extreme hardship for our
family to survive if health benefits and wages are touched. Although I don’t plan on retiring yet I am very
upset about the fact that all the benefits that I thought I would get when I retire will change if these
House Bills go through. Years ago I made the decision to leave the private sector and work for the State
not because of the pay but mainly for the benefits that the State had to offer. I am sure I am not alone
when I say I am not the only one that feels this way. You have thousands of dedicated employees that
have put years of service to the State. Why should we be penalized and have our wages and benefits
taken away from us. What do we have to look forward to when we retire.

Please look for other solutions to balance the State budget.
Thank you.

Susan S. Nakagawa
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From: Paulie Schick [paulieschick@hawaii.rr.com]
Sent: Thursday, February 12, 2009 7:15 AM

To: LABtestimony

Subject: Testimony for today and Tuesday morning bills
Follow Up Flag: Follow up

Flag Status: Completed

Testimony Opposing:

HB 1106 - Furloughing employees

HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
HB1719 - Stop employer contribution for health benefits for those retiring after 7/1/09

HB1725 - Halt prescription drug coverage under EUTF

HB 1723 - Limit employer contribution to 55% and make it non-negotiable;

HB1715 - Increase, for new employees, the age and service time requirement to retire;

HB 1726 - Curtail EUTF payment for life insurance benefits;

HB 1727 - Prohibits provision of dental and vision coverage

I implore you to oppose the above listed house biils. They target the aged who went into
public service, at lesser than private sector pay, on the promise of retirement benefits.
Now on the eve of retirement, | become 62 on june 14, there are numerous bills
threatening to reduce or negate benefits, effective July 1. 2009. Targeting the elders is
demeaning our society. Equally is it unfair to the people who have been in public service
for 32 years, such as my brother-in-law, but is only 53 years old. He was planning to retire
at 55. Now he's faced with the prospect of being a public servant for another 12 more
years! In addition, it will burden the ERS when it has lost more funds due to the economic
downturn than at any other time. Further, because of no transition or training time to
develop replacement staff with specific skill sets, it will cripple our government services to
force a mass exodus of retirees who need to do so in order to keep the medical benefits.
high three. etc. You should not bail out our economy by taking away hard-earned benefits
from public employees.

Thank you.
Paulie Schick
paulieschick@hawaii.rr.com
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From: mailinglist@capitol.hawaii.gov

Sent: Thursday, February 12, 2009 7:25 AM

To: LABtestimony

Ce: sugarshidaki@yahoo.com

Subject: Testimony for HB1723 on 2/17/2009 8:30:00 AM
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Testimony for LAB 2/17/2009 8:30:00 AM HB1723

Conference room: 309

Testifier position: oppose

Testifier will be present: No

Submitted by: Albert

Organization: Individual

Address: 3337 Winam Ave Honolulu, Hawaii
Phone: 256-2177

E-mail: sugarshidaki@yahoo.com
Submitted on: 2/12/2009

Comments:

I oppose this bill because I am already living from paycheck to payckeck struggling to make
ends meet. My kids had to move back home because they cannot even afford the rent to have a
decent place to live. The middle class is getting hit again. Go and take from the rich to
help with the shortfalls or else you're going to have only the rich and the poor. Those for
this bill do want the rich to just get richer. Please kill this bill for I've been in the
state for 24 years and on the verge of retirement in december. But I can’'t afford to retire
because of our economy. Please vote no on this bill. Mahalo
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Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony this morning. My name is Lee N. Kravitz.
As a public employee for 33 years, I am deeply upset by the bills introduced by Speaker
Calvin Say. Specifically: HB 1106, 1718, 1719, 1723, 1725, 1726, and 1727 that steal from us
in an attempt to balance the State budget at our expense, instead of raising the GET so all
of us, residents and visitors alike may properly share in this burden.

HB 1106 is supposed to ‘protect the rights of public employees’ in the event of a furlough.
Speaker Say has said that a furlough would cause the “least amount of disruption to public
service.”

I pose this question to the Speaker: What about the disruption to us as residents of this
state?

A reduction in our salaries is hugely disruptive at a time when we find ourselves more and
more the sole breadwinners for our entire families. How can we afford a reduction to our
salaries when we are some of the last remaining wage earners in this unstable economy?

We also strongly disagree with Section 4 of HB 1106. The Governor does not have the
authority to unilaterally furlough state employees.

HB 1719 is also of great concern to me. As a civil servant, I chose to work for less pay to
be able to contribute to the community. On balance, I believed that I would be able to count
on a safe retirement. Speaker Say’s bill, which disregards my years of service and reduces
medical benefits until the Medicare retirement age, is irresponsible. Instead of supporting
public service, Speaker Say is telling us that public employees don’t mean much and promises
to us can be broken mid-stream. _

This bill is a thinly veiled attempt to force people into early retirement. Plans I may
have made to ensure that my children graduated from college before I retire are suddenly up
in the air. I now have to make the choice - get out now so that I can afford to stay healthy
during my retirement, or stay even longer to provide for my family during these tough
economic times and risk losing my current level of care during my retirement.

Speaker Say is backing us into a corner, and it’s not irresponsible for him to suggest that
this economic crisis should be resolved by sacrificing the health and well being of me and my
family. Also, by forcing people into retirement before July 1, 2009, we are gambling with the
future of state programs. The loss to institutional knowledge and expertise that we could
experience is putting our families in Hawai’i at risk. State programs that protect Hawai’i’s
children, elderly and public will loose a wealth of knowledge that is not easy to recover
when state hiring freezes are overburdening our already overburdened workforce. I strongly
encourage this committee to vote “no” on HB 1719 and to send a strong message to Speaker Say,
that he cannot punish civil servants for their dedication and commitment to the state of
Hawai’i.

HB 1725 says that from July 1, 2009 to June 30, 2015, public employees will have to bear
THE ENTIRE burden of prescription drug coverage. This is literally a bill that is playing
with the life and death of public workers. Although the bill is only temporary, we are
gambling with six years of prescription medication. With rising chronic diseases that require
medication, this bill, coupled with talk of salary cuts and rises in our premiums is like a
death sentence for our elderly, sick, or recovering public workers and retirees. It will
deter some employees and retirees from accessing medicine that is essential to long and
healthy lives. This is a regressive bill when the rest of the nation is talking about
improvements to our health care coverage.



Please vote “no” on all of these bills that take away benefits from public employees.
Mahalo,
The Kravitz Ohana (Claudia, Kent, Kailey, and Lee).
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From: Rose Zastrow [zastrowrose@yahoo.com]
Sent: Thursday, February 12, 2009 8:21 AM
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To my State Legislature, please be advised that your decisions effect everyone within our
state. As a state employee | do not live in a bubble, the money that | earn is spent within our
communities and | pay taxes just like everyone else. To imply that | am being over paid, or that
somehow my salary reduction/furlough can save the state from financial ruin is ridiculous and
| resent it.

As a Public Employee | work very hard to provide service to my fellow citizens and your
proposed solutions leave people with the impression that we are a drain on society. If you
wish to be fair about the solutions then everyone must share equally, that could be done by a
small increase in the sales tax or excise tax rather than inciting the general public into
thinking we are stealing their money.

All of your proposed bills listed below are unacceptable. Please remember that not only are
we tax paying citizens, we are a strong voting power.

Sincerely, '

Rose Zastrow

HB 1106 - Furloughing employees

HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
HB1719 - Stop employer contribution for health benefits for those retiring after 7/1/09

HB1725 - Halt prescription drug coverage under EUTF

- AND -

HB 1723 - Limit employer contribution to 55% and make it non-negotiable;

HB1715 - Increase, for new employees, the age and service time requirement to retire;

HB 1726 - Curtail EUTF payment for life insurance benefits;

HB 1727 - Prohibits provision of dental and vision coverage.
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Chair Rhoads, Vice Chair Yamamoto, and members of the committee:

Thank you for the opportunity to submit testimony this morning. My name is Stacie Sato-Sugimoto, as a public
employee for over 3 years; I am deeply upset and concerned about the bills introduced by speaker Calvin Say.
Specifically HB 1718, HB 1719, HB 1725, HB 1723, HB 1726, and HB 1727.

Speaker Say is backing us into a corner, and it's irresponsible for him to suggest that this economic crisis should
be resolved by sacrificing the health and well being of me and my family. I sacrificed a larger salary and chose
to work for the state because of my desire to help others, and because of the coverage it offered for me and my
family. I thought it was a win-win situation where I may not get the nice salary but I had passion for my job,
and in return I knew I had good coverage for my family. Now, I feel that we are being punished for being civil
servants.

HB 1725 says that from July 1, 2009 to June 30, 2015, public employees will have to bear THE ENTIRE
burden of prescription drug coverage. This is literally a bill that is playing with the life and death of public
workers. Although the bill is only temporary, we are gambling with six years of prescription medication. With
rising chronic diseases that require medication, this bill, coupled with talk of salary cuts and rises in our
premiums is like a death sentence for our elderly, sick, or recovering public workers and retirees. It will deter
some employees and retirees from accessing medicine that is essential to long and healthy lives.

As I sat and read through each proposed bill, I started to feel ill, just the thought of how many sacrifices you are
asking state workers to make is just appalling. Yes there are concessions that need to be made, but trying to
"balance the budget" by taking essentials like healthcare away from your own employees seems very disturbing
to me.

I sincerely urge you all to please vote "no" on all of these bills that take away benefits from public employees.
We are dedicated to our jobs, in my case I'm dedicated to make a difference in the children's lives I touch,
however how can I continue to do this making less money, and having less benefits? How will I support my
own children?

In Peace,
Stacie Sato-Sugimoto, MA, LMHC, NC
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Dear Representative

My name is Jan Pontanilla and I’m writing to you to voice my concerns about the following
House Bills that I am greatly opposed to:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew and kept a lot of workers to become civil service employees. The
majority of these workers have been loyal to government work and been with their respective
agencies for a good amount of years.

Thus, through no fault of the employees should these benefits be taken away from us.
Therefore, I wish to voice my opinion that I oppose these proposed bills, which would eliminate
benefits to State and County employees.



Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony this morning. My name is Erica
Hashimoto. As a public employee for 7 %2 months, I am deeply upset by the bills
introduced by Speaker Calvin Say. Specifically: HB 1106; HB1718; HB1719; HB1725;
HB 1723; HB1715; HB 1726; HB 1727

HB 1106 is supposed to ‘protect the rights of public employees’ in the event of a
furlough. Speaker Say has said that a furlough would cause the “least amount of
disruption to public service.”

I pose this question to the Speaker: What about the disruption to us as residents of this
state? A reduction in our salaries is hugely disruptive at a time when we find ourselves
more and more the sole breadwinners for our entire families. How can we afford a
reduction to our salaries when we are some of the last remaining wage earners in this
unstable economy?

We also strongly disagree with Section 4 of HB 1106. The Governor does not have the
authority to unilaterally furlough state employees.

HB 1719 is also of concern to me. As a civil servant, I chose to work for less pay to be
able to contribute to the community. On balance, I believed that I would be able to count
on a safe ‘
retirement. Speaker Say’s bill, which disregards my years of service and reduces medical
benefits until the Medicare retirement age, is irresponsible. Instead of supporting public
service, Speaker Say is telling us that public employees don’t mean much and promises
to us can be broken mid-stream.

This bill is a thinly veiled attempt to force people into early retirement. Plans I may have
made to ensure that my children graduated from college before I retire are suddenly up in
the air. I now have to make the choice - get out now so that I can afford to stay healthy
during my retirement, or stay even longer to provide for my family during these tough
economic times and risk losing my current level of care during my retirement.

Speaker Say is backing us into a corner, and it’s not irresponsible for him to suggest that
this economic crisis should be resolved by sacrificing the health and well being of me and
my family. Also, by forcing people into retirement before July 1, 2009, we are gambling
with the future of state programs. The loss to institutional knowledge and expertise that
we could experience is putting our families in Hawai’i at risk. State programs that protect
Hawai’i’s children, elderly and public will loose a wealth of knowledge that is not easy to
recover when state hiring freezes are overburdening our already overburdened workforce.
I strongly encourage this committee to vote “no” on HB 1719 and to send a strong
message to Speaker Say, that he cannot punish civil servants for their dedication and
commitment to the state of Hawai’i.

HB 1725 says that from July 1, 2009 to June 30, 2015, public employees will have to



bear THE ENTIRE burden of prescription drug coverage. This is literally a bill that is
playing with the life and death of public workers. Although the bill is only temporary, we
are gambling with six years of prescription medication. With rising chronic diseases that
require medication, this bill, coupled with talk of salary cuts and rises in our premiums

is like a death sentence for our elderly, sick, or recovering public workers and retirees. It
will deter some employees and retirees from accessing medicine that is essential to long
and healthy lives. This is a regressive bill when the rest of the nation is talkmg about
improvements to our health care coverage.

Please vote “no” on all of these bills that take away benefits from public employees.

Erica Hashimoto
Dept. of Health
AMHD-HSH
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These House Bills are totally unfair to the dedicated police officers and their families who have worked very hard to
protect and serve the people of Hawaii!

For you to arbitrarily cut off the very benefits that was offered in order to retain and find quality men and women for
this very difficult job really does not make any sense at all, even in this poor economy. What do you plan to do if there is
a mass exodus of police and other essential personnel?

Please find another way to cut the budget, NOT at the expense of our police officers who put their LIVES on the line
every single day!! | know because | am married to one of Hawaii’s finest and believe me, families make sacrifices every
day in this job. Thank you for considering these comments.

The above captioned House Bills are scheduled to be heard on Friday, February 13, 2009 at 8:30am

Sincerely,
Debra Bissen Melton
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From: HENRY SCHNITZER [hnrcaining@yahoo.com]
Sent: Thursday, February 12, 2009 7:55 AM

To: LABtestimony

Subject: HOUSE BILLS

Dear Representative

My name is Henry SCHNITZER and I0m writing to you to voice my concerns about the
following House Bills that I am greatly opposed to:

House Bill No. 1723- Related to Public Employees
House Bill No. 1715- Related to Retirement
House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew and kept a lot of workers to become civil service employees. The
majority of these workers have been loyal to government work and been with their respective
agencies for a good amount of years.

Thus, through no fault of the émployees should these benefits be taken away from them. For by
eliminating benefits from employees, it will create a great majority to seek retirement and those
who do remain may seek other employment when the economy does improve.

There is no incentive for employees to remain with the State or County governments with the
elimination of benefits.

By creating such situation, public safety would be a major concern. As jobs would not be
immediately filled or certain jobs would have to be eliminated.

For this reason, I am voicing my opposition to the proposed house bills. The overall effect
would bring larger problems that would cause a disruption to State and County services on all

1



1slands.
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Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony this morning. My name is Ronald Steben.
As a public employee for 1 year, I am deeply upset by the bills introduced by Speaker
Calvin Say. Specifically: HB1718, HB 1715, HB1719, HB1723,HB1725, HB1726, HB1727.

HB 1106 is supposed to ‘protect the rights of public employees’ in the event of a furlough.

Speaker Say has said that a furlough would cause the “least amount of disruption to public service.”

I pose this question to the Speaker: What about the disruption to us as residents of this state?

A reduction in our salaries is hugely disruptive at a time when we find ourselves more and more the sole
breadwinners for our entire families. How can we afford a reduction to our salaries when we are some of the
last remaining wage earners in this unstable economy?

We also strongly disagree with Section 4 of HB 1106. The Governor does not have the

authority to unilaterally furlough state employees.

HB 1719 is also of concern to me. As a civil servant, I chose to work for less pay to be able to contribute to the
community. On balance, I believed that I would be able to count on a safe retirement. Speaker Say’s bill, which
disregards my years of service and reduces medical benefits until the Medicare retirement age, is irresponsible.
Instead of supporting public service, Speaker Say is telling us that public employees don’t mean much and
promises to us can be broken mid-stream.

This bill is a thinly veiled attempt to force people into early retirement. Plans I may have

made to ensure that my children graduated from college before I retire are suddenly up in the

air. I now have to make the choice - get out now so that I can afford to stay healthy during my retirement, or
stay even longer to provide for my family during these tough economic times and risk losing my current level of
care during my retirement.

Speaker Say is backing us into a corner, and it’s not irresponsible for him to suggest that

this economic crisis should be resolved by sacrificing the health and well being of me and

my family. Also, by forcing people into retirement before July 1, 2009, we are gambling

with the future of state programs. The loss to institutional knowledge and expertise that

we could experience is putting our families in Hawai’i at risk. State programs that protect Hawai’i’s children,
elderly and public will loose a wealth of knowledge that is not easy to recover when state hiring freezes are
overburdening our already overburdened workforce. I strongly encourage this committee to vote “no” on HB
1719 and to send a strong message to Speaker Say, that he cannot punish civil servants for their dedication and
commitment to the state of Hawai’i.HB 1725 says that from July 1, 2009 to June 30, 2015, public employees
will have to bear THE ENTIRE burden of prescription drug coverage.

This is literally a bill that is playing with the life and death of public workers. Although the bill is only
temporary, we are gambling with six years of prescription medication. With rising chronic diseases that require
medication, this bill, coupled with talk of salary cuts and rises in our premiums is like a death sentence for our
elderly, sick, or recovering public workers and retirees. It will deter some employees and retirees from
accessing medicine that is essential to long and healthy lives. This is a regressive bill when the rest of the nation

1



is talking about improvements to our health care coverage.
Please vote “no” on all of these bills that take away benefits from public employees

Thank you,
Ronald Steben
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HB 1106 - Furloughing employees

HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
HB1719 - Stop employer contribution for health benefits for those retiring after 7/1/09

HB1725 - Halt prescription drug coverage under EUTF

HB 1723 - Limit employer contribution to 55% and make it non-negotiable;

HB1715 - Increase, for new employees, the age and service time requirement to retire;
HB 1726 - Curtail EUTF payment for life insurance benefits;

HB 1727 - Prohibits provision of dental and vision coverage.

Hi, my name is Carl Bolding. I work for the Department of Education and am a member of
HGEA.

I’m also a taxpayer. I spend money at local businesses every day to buy food, clothing and other
needs.

I don’t believe it’s fair for the House to be looking at ways to balance the budget on the backs
of public employees. I work hard at my job and things are even harder now since vacancies
have been frozen and demands for services have increased. I’ve made a career in public service
knowing that my pay may not be as good as in the private sector but I could rely on retirement
and health benefits for myself and my family.

I think it’s wrong for representatives to take these benefits away from me.

Please look for other ways to balance the budget. Raising the excise tax would be a fairer way
to address the state’s revenue problem. Everyone paying a little more will mean sharing the
burden during these tough times.

Mahalo for you time and assistance.
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From: Leighton K. Kanaele [mailto:Leighton.Kanaele@mpd.net]
Sent: Wednesday, February 11, 2009 1:26 PM

To: Rep. Karl Rhoads

Subject:

Dear Representative,

I’m writing to you to voice my opposition of the following bills:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust
Fund

I am a county employee with our department for the last 22 %2 years. One of the main
reasons for joining was the sense of well being this position offered back during my
application period in 1986. It offered a sense of job security that, if my best efforts
were given throughout my tenure within my employment then I would be rewarded on
the back end with a secured pension and other health benefits for me and my family
for our future. These bills in its entirety threatens the livelihood of all of my hard
worked years and future for me and my family as I come closer and closer to my
eligible years of retirement.

The mere mention of these bills have stirred up a “hornets nest” sort to speak of
unsettling times amongst the many employees, both civilian and sworn, in our
department. Those who are beyond there retirement time or are close to it by the end
of the upcoming months ahead, are now planning for the inevitable (should these bills
get passed). This is sad because a lot of these vested employees have brought, and will
bring and are instilling to bring, a lot of senior leadership, experience and quality to
our department and county as a whole. These bills threaten the likelihood of the
invaluable senior leadership our particular county government agency strives on. Not
to say that our department could not and would not be able to continue on, but it would

1



be adversely weakened with the threat of a mass exodus of senior leaders leaving just
to save their future pensions, health funds and etc.

We all are not blind to the fact that our nation faces a very large economical crisis in
this age and time. But the likelihood of these bills passing and the mere mention that it
is being thought of is not the answer to our crisis. I know that our Chief has diligently
sought the advice of all of his command staff and personnel in this time of crisis to cut
back on spending and funding for all sorts of extra programs and working conditions
we have all come accustomed to before, but now know all to well that we need to
adjust too. We all have been continuing on like a well oiled machine, adjusting to our
working environments and just getting the job done. However, should these bills pass,
a majority of us will now have the feeling of insecurity which will cause not only a
mass exodus of those already passed their retirement time as well as those close to

their retirement time, but even others within our department to leave and look for other
employment elsewhere.

We all know that our hour, monthly and even annual incomes are nowhere comparable
to those of our counterparts in the continental USA. But we chose to stay on again,
due to our (what we thought to be good at our application time) future pension and
other health benefit packages that were promised to us. If this is taken away or even a
portion of it, what is the sense of staying on in this employment field for some of us?
By eliminating benefits from employees, it will create a great majority to seek
retirement and those who do remain may seek other employment when the economy

does improve. There is no incentive for employees to remain with the State or County
governments with the elimination of benefits.

As a taxpaying registered voting employee for this county I humbly thank you for
lending an ear to my strong opposition to these bills. The overall effect would bring
larger problems that would cause a disruption to State and County services on all
islands.

. Lphton Fanacts

Leighton Kanaele

Sergeant

Maui County Police Departiment

35 Mahalani Street, Wailuku, HI 96793

Plans and Training Section

—
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February 12, 2009

Dear Representatives:
I am writing to voice my opposition of the following bills:

House Bill No. 1723-Related to Public Employees

House Bill No. 1715-Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727-Related to the Hawaii Employer-Union Health benefits Trust Fund

You have thousands of County and State employees who have been faithful and loyal,
staying with an employer for years, giving up larger salaries that are available in private
sectors, however, knowing in the long run they will be rewarded when they retire with
good benefits that included health coverage as was promised to them. Now with these
Bills you are introducing, you are creating an untenable situation for the County and State
Government. If these Bills are passed, you will have a mass exodus of employees who
will be seeking to retire before July 1st and this will cause enormous chaotic confusion
within Hawaii's State and County Government.

For this reason, | am voicing my opposition to the proposed house bills. The overall effect
would bring larger problems that would cause a disruption to State and County services
on all islands. Please don't let this happen!

Sincerely,

Jeuy

Terry T. Young
C.I.D. - Lahaina
Office - (808)661-0559
Fax -(808)661-8579
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For this reason, I do not support the proposed bills.

Dear Representative

My name is Karen Mawae-Spence and I’m writing to you to voice my concerns about the
following House Bills that I am greatly opposed to:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew and kept a lot of workers to become civil service employees. The
majority of these workers have been loyal to government work and been with their respective
agencies for a good amount of years.

Thus, through no fault of the employees should these benefits be taken away from us.
Therefore, I wish to voice my opinion that I oppose these proposed bills, which would eliminate
benefits to State and County employees.

Sincerely,
Karen Mawae-Spence



Friday, 13 February 2009

Re: HB 1723

House Committee on Labor & Public Employment

My name is Lee Ann Villafuerte, | am an employee at Koko Head Elementary School,
and | strongly oppose HB 1723, which suspends state and county contributions to the
EUTF for all state and county employees-beneficiaries who retires before the
employee’s Medicare retirement age.

&UL@%MW

Lee Ann Villafuerte




February 11, 2009

The Honorable Karl Rhoads, Chair

And members ,

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:

I’'m writing to voice my opposition of the following bills:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

For by eliminating benefits from employees, it will create a great majority to seek
retirement and those who do remain may seek other employment when the economy
does improve. There is no incentive for employees to remain with the State or County
governments with the elimination of benefits.

By creating such situation, public safety would be a major concern. As jobs would not
be immediately filled or certain jobs would have to be eliminated.

For this reason, | am voicing my opposition to the proposed house bills. The overall
effect would bring larger problems that would cause a disruption to State and County
services on all islands.
Thank you for the opportunity to testify.
Sincerely,
Litricia U. Castro

Maui Police Department
Lahaina District



yamashita1- Kathy

From: " rhoads3-Christine on behalf of Rep. Karl Rhoads
Sent: Wednesday, February 11, 2009 8:30 AM

To: LABtestimony

Subject: FW: House Bills #1723, #1715, #1726 and #1727

From: Davlynn L. Racadio [mailto:Daviynn.Racadio@mpd.net]
Sent: Wednesday, February 11, 2009 7:09 AM

To: Rep. Karl Rhoads

Subject: House Bills #1723, #1715, #1726 and #1727

Dear Representative

I’m a member of the Maui Police Department and I’m opposed to House Bill 1723 Related to
Public Employees, House Bill 1715 Related to Retirement, House Bill 1726 Related to the Health
Fund and House Bill 1727 Related to the Hawaii Employer-Union Health Benefits Trust Fund.

By eliminating benefits it will cause morale problems and in the will affect not only our county but
the state as a whole. The benefits is what kept a lot of employees to stay working within the
government and to take it away would be detrimental to all employees and their families.

For this reason, 1 do not support the proposed bills.

Davlynn Racadio

Maui Police Department
Communications

(808) 244-6338



Dear Representative

I’m a member of the Maui Police Department and I’'m opposed to House Bill
1723 Related to Public Employees, House Bill 1715 Related to Retirement,
House Bill 1726 Related to the Health Fund and House Bill 1727 Related to
the Hawaii Employer-Union Health Benefits Trust Fund.

By eliminating benefits it will cause morale problems and in the will affect
not only our county but the state as a whole. The benefits is what kept a lot
of employees to stay working within the government and to take it away
would be detrimental to all employees and their families.
For this reason, I do not support the proposed bills.

Respectfully submitted,

Darrell Ramos, Sergeant
021009/2315 hrs.



February 11, 2009

The Honhorable Karl Rhoads, Chair

And members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:

I’'m writing to you to voice my opposition of the following bills:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits
Trust Fund

For by eliminating benefits from employees, it will create a great majority
to seek retirement and those who do remain may seek other employment when
the economy does improve. There is no incentive for employees to remain with
the State or County governments with the elimination of benefits.

By creating such situation, public safety would be a major concern. As
jobs would not be immediately filled or certain jobs would have to be eliminated.

For this reason, | am voicing my opposition to the proposed house bills.
The overall effect would bring larger problems that would cause a disruption to
State and County services on all islands.
Thank you for the opportunity to testify.
Sincerely,
Scott Perry

Maui Police Department
Lahaina District



yamashita1- Kathy

From:
Sent:
To:
Subject:

Leighton K. Kanaele [Leighton.Kanaele@mpd.net]
Wednesday, February 11, 2009 11:50 AM
LABtestimony

OPPOSITION TO CURRENT RETIREMENT BILLS

To whom it may concern,
I’m writing to you to voice my opposition of the following bills:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust
Fund

For by eliminating benefits from employees, it will create a great majority to seek
retirement and those who do remain may seek other employment when the economy
does improve. There is no incentive for employees to remain with the State or County
governments with the elimination of benefits.

By creating such situation, public safety would be a major concern. As jobs would not
be immediately filled or certain jobs would have to be eliminated.

For this reason, I am voicing my opposition to the proposed house bills. The overall
effect would bring larger problems that would cause a disruption to State and County
services on all islands.

Gp. Lophitorn Fiinact;

Leighton Kanaele

Sergeant

Maui County Police Department

55 Mahalani Street, Wailuku, HI 96793
Plans and Training Section

Pli: (808) 244-6372

Fax: (808) 244-6374




February 11, 2009

The Honorable Karl Rhoads, Chair

and members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96713

Dear Chair Rhoads and members:

SUBJECT: House Bill No. 1723, Related to Public Employees.
House Bill No. 1715, Related to Retirement.
House Bill No. 1726, Related to the Health Fund.
House Bill No. 1727, Related to the Hawaii Employer-Union

Health Benefits Trust Fund.

House Bill No. 1723: If passed, you will be removing my right to collective bargaining and reduce
health benefits. This will increase the burden for me and fellow Police Officers. | have four children
ages 9-15. As parents we try to plan out their future with regards to post high-school education.
Surviving in Hawaii is hard enough. | beg that it will not be made harder.

House Bill No. 1715: This will raise the minimum years of service for Police Officers from 25 to
30 years. With the minimum retirement age of 65. Note: Throughout our Nation the average years of
service a Law Enforcement Officer needs for retirement is between 20 and 25 years. The reason being
this is a career that deals with stressors the average human being does not have to deal with. We make
every effort to maintain an environment that allows the general public to live in peace. In doing so we
deal with those individuals or groups of individuals who have no regard for others or their property. The
vast majority of calls for service are for problems within our society that others either don’t want to deal
with or don’t have the training/capacity to deal with. The public turns to us to deal with and solve these
problems.



HOUSE BILL No. 1726: If this is passed it will deny life insurance protection promised at the time
of hire. As a young man (age 19) | thought | was making the responsible decision by taking on a career
that dealt with the aforementioned stressors and enormous responsibility. | remember my father telling
me that this sacrifice will provide for you and your future family when the time comes. It is now almost
20 years later, my father has passed on, and all that myself and others have worked for is being
threatened.

HOUSE BILL No. 1727: Again removing benefits essential to not just me but other families. All of
which were established under collective bargaining. As mentioned above, | thought | was making the
right decision. With all due respect, may | remind you that | have four children?

I like most in Hawaii were raised to not make waves, be respectful, make do with what we have, and go
with the flow. | cannot sit quiet in this situation. It is not just me I have to provide for and worry about. |
need to insure my family gets what | have worked for and earned throughout this 19+ years of service.

| am fulfilling my obligation to the general public with the oath | have taken. | can honestly say | am not
sure | would have dealt with all | have in the past if | knew this would happen. Maybe, | or my family
would not have dealt with me bringing home (un-intentionally) the stress of this career had we known
this would happen. Frankly speaking | am very upset that these bills were even introduced. The wealthy,
well to do, and those who take their safety for granted will not be effected by these bills. How do they
think they are kept safe?

| am speaking for myself and surely others when | say this will make a great impact on morale and force
our senior leaders to leave. In turn this will create major problems for the organizations and possibly
reduce services the citizen have grown accustomed to and sometimes taken for granted.

Like us, you have been given the responsibility and trust of the people. Please be mindful of the
potential consequences of such legislation being passed. Thank you for this opportunity.

Sincerely,

DONALD K. KANEMITSU
POLICE LIEUTENANT

MAUI POLICE DEPARTMENT



Dear Representatives

My name is Eugene Santiago, I’'m a member of the Maui Police Department.
My wife is employed at a public elementary school as a part-time tutor with
no benefits. I’'m opposed to House Bill 1723 Related to Public Employees,
House Bill 1715 Related to Retirement, House Bill 1726 Related to the
Health Fund and House Bill 1727 Related to the Hawaii Employer-Union
Health Benefits Trust Fund.

If these bills are passed, it will have a tremendous impact on many of our
government employees who have not only committed and dedicated their
lives to providing quality service to our communities, but have made
countless sacrifices to ensure the deliverance of such services. A mass
exodus from public service could be anticipated, forcing many to leave the
jobs they cherish. I look forward in continuing my years of service with
enthusiasm and motivation, and would be sadden if compelled to retire
before the projected time.

By eliminating benefits, it will cause morale problems and will affect the
welfare of both county and state tremendously. It will cause many to
question the integrity of our public officials and their motivations for
entertaining such bills. These devastations will be remembered at future
elections. The benefits is what kept many employees to stay working within
the government and to take it away would be detrimental to all employees,
especially their families.

For this reason, I do not support the proposed bills and plea to everyone
involved in this process to consider other viable options in maintaining a
healthy economic environment for our Aloha State.

With much sincerity,

Eugene Santiago



yamashita1- Kathy

From: RECEIVSGT1 [RECEIVSGT1@mpd.net]
Sent: Wednesday, February 11, 2009 12:05 PM
To: LABtestimony

Subject: HB 1723, HB 1715, HB 1726, HB 1727

Committee on Labor and Public Employment
House of Representatives

Hawaii State Capitol

Honolulu, Hawaii

Dear Committee Members,

I am writing out of concern for the action of HB 1723, HB 1715, HB 1726, and HB 1727. My concern is the effect on
public employees loosing health benefits, as that was part of the reason for our employment with the State or County.
Being employed with the Maui Police Department for nearly 17 years, | have seen some employees leave employment
with the County to seek higher paying jobs. The people who remained stayed because of reasons that included the
health benefits of being an employee or retiree.

Now when times are hard for everyone largely due to poor decisions in the private sector (failed big business) we public
employees who remained loyal, are being threatened with the possibility of losing the benefits that were being counted
on.

These bills will put further strain on our employees during these economic times. This will only add to the down turn in
the economy in limiting the spending potential of our employees. At the very least, our essential employees such as
Police Officers and Fire Fighters should be exempt from this law. We have a 25year retirement system, as very few 50+
year old persons are able to go around chasing criminals or running into building fires. As a result, we lose a lot more in
terms of benefits for the type of service we provide, and the amount of dedication that is required. Ideally though, a
grandfather clause should be included to exempt those hired under the current benefits.

This bill was a bad idea to begin with. Quality applicants will be more apt to go out onto other opportunities, putting
public services in a major bind when the economy recovers.  Please kill this bill. It is unfair to our employees in so
many ways. Thank you for your time.

Ericlee K. CORREA
Sergeant

Maui Police Department
55 Mahalani St.
Wailuku, Hawaii



February 10, 2009

The Honorable Karl Rhoads, Chair

And members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:
I’'m writing to you to voice my opposition of the following bills:

House Bill No. 1723~ Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits
Trust Fund

For by eliminating benefits from employees, it will create a great majority
to seek retirement and those who do remain may seek other employment when
the economy does improve. There is no incentive for employees to remain with
the State or County governments with the elimination of benefits.

By creating such situation, public safety would be a major concern. As
jobs would not be immediately filled or certain jobs would have to be eliminated.

For this reason, | am voicing my opposition to the proposed house bills.
The overall effect would bring larger problems that would cause a disruption to
State and County services on all islands.
Thank you for the opportunity to testify.
Sincerely,
Charles M. Hirata

Maui Police Department
Lahaina District



yamashita1- Kathy

From: Arthur G. Dadez [Arthur.Dadez@mpd.net]

Sent: Tuesday, February 10, 2009 3:39 PM

To: LABtestimony

Cc: Rep. Karl Rhoads; Rep. Gilbert Keith-Agaran; Rep. Joseph Souki
Subject: HB# 1715, 1719, 1723, 1726 and 1727

Dear Sirs:

For the life of me, | do not understand how anyone can entertain such ridiculous ideas as depicted in the House Bills
mentioned.

I am a second generation law enforcement officer and grew up in the shadow of my father's career hoping to become a
law enforcement officer someday. | was exposed to many of the facets of the job, the highs and lows but experienced
what it was like to serve my community. When it came time for my father to retire, there was not question whether he
would be taken care of and he and my mom are enjoying their respective retirements in their golden years.

When | entered into my career of law enforcement, | knew | was not going to get wealthy but the idea of helping people
and improving my community interested and motivated me to become a law enforcement officer like my father. Because
my father retired from the Maui Police Department, | knew when my time to retire comes; it will be my turn to enjoy the
rewards of my sacrifices and my immediate family will also be covered under the umbrella of my retirement. These House
Bills takes this all away!

| am 57 years old and have served with dignity and integrity for 23 years with the Maui Police Department. With the
likelihood of these House Bills passing and becoming law, this will force me to retire short of my full benefits of 25 years of
service.

How many like me are their in the State of Hawaii who are in the same predicament as | am should these House Bills
pass and become law? There will be a mass exodus with Executive Staff and Mid Level Management retiring. This will
seriously compromise and jeopardize the safety, health, and well being of the very community | have served so faithfully
these 23 years.

| beseech you, your intelligence, and your common sense to consider what the ramifications of these House Bills will be
should they become law.

| am disappointed with the presentation of these House Bills and for allowing these House Bills to even reach a Hearing. |
feel betrayed and my trust in your leadership and ability to take care not only one of your constituents but the State of
Hawaii has diminished.

[ am not in support of these House Bills.

Lt. Arthur G. Dadez

Maui Police Department
District I-Wailuku

Bravo Watch Commander



February 11, 2009

The Honorable Karl Rhoads, Chair

And members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:

I’'m writing to you to voice my opposition of the following bills:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits
Trust Fund

For by eliminating benefits from employees, it will create a great majority
to seek retirement and those who do remain may seek other employment when
the economy does improve. There is no incentive for employees to remain with
the State or County governments with the elimination of benefits.

By creating such situation, public safety would be a major concern. As
jobs would not be immediately filled or certain jobs would have to be eliminated.

For this reason, | am voicing my opposition to the proposed house bills.
The overall effect would bring larger problems that would cause a disruption to
State and County services on all islands.
Thank you for the opportunity to testify.
Sincerely,
Sgt. Ricky Uedoi

Maui Police Department
Lahaina District



yamashita2 - Kristen

From: Charles J. Davis [CDavis@mpd.net]
Sent: Tuesday, February 10, 2009 9:59 PM
To: LABtestimony

Subject: HB 1727, 1723, 1715 & 1726

February 10, 2009

The Honorable Karl Rhoads, Chair

And Members

Committee on Labor and Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhodes and Members:

Subject: House Bill No. 1727, Related to the Hawaii Employer-Union
Health Benefits Trust Fund
House Bill No. 1723, Related to Public Employees
House Bill No. 1715, Related to Retirement
House Bill No. 1726 Related to the Health Fund

House Bill No. 1727 Prohibits the health benefits plan of the employer-union health benefits trust fund from
providing dental and vision coverage from July 1, 2009 to June 30, 2015. Allows the board of trustees to make dental
and vision benefits available to employee-beneficiaries at no cost to the employers.

This bill affects me the most as a civilian worker at the police department. | am the primary wage earnerina
family of four. Everyone in the family must wear eye glasses and one child needs braces on her teeth. | already pay
$340 for medical insurance and will not be able to afford that to double or triple to provide for my family. This will
cause a great hardship on me and would force me back to a private employer that provides better wages and covers my
medical insurance premiums.

House Bill No. 1723 makes the contributions to the employer-union health benefits trust fund non-negotiable
under collective bargaining. It also establishes employer contributions for active public employees at 55 percent of the
monthly cost of the health benefits plan.

This bill is bad for public employees by taking away bargaining rights and is even worse by requiring the
employee to pay higher cost at a time when they can afford it least. Most employees have already lost 30 to 40 percent
of their 401K making it the worst time to have increased costs for benefits.

House Bill No 1726 Increases, for new public employees, the minimum age and length of service for an
unreduced service retirement.

It is unfair to increase the length of service to 30 years and minimum age to 65 for full retirement. This is out of
reach for all but a very few employees. Public employees should be encouraged to be the best they can be, not just the
oldest with the most years of service.

1



House Bill No. 1726 Prohibits the Hawaii employer-union health benefits trust fund from providing group life
insurance if any of the premiums are being paid by the State or a County. Allows the trust fund to contract with a group
life insurer to make available group life insurance benefits to employee-beneficiaries, provided that none of the
premiums are paid by the State or any County and the insurer pays a fee to the board of trustees.

This bill takes away life insurance or makes it unaffordable when it is the most needed because public worker
are being forced to work at an older age when life insurance is more likely to be used.

I made the choice two years ago to bring my 15 years of experience to the Maui Police Department. | feel | can
really help the department use technology as an investigative tool to keep the police officers safe and make them more
efficient at a time that there aren’t enough officers to fill all of the needed vacancies. | fell that taking away benefits will

keep the most qualified workers away from the public sector and may force me to reconsider my choice of bringing my
skills to the public sector.

Please reconsider these bills. None of them are supported by me. These attempts to save money in my opinion
will cause a much bigger problem which the State and County may not be able to recover from.

Thank you for the opportunity to testify.
Sincerely,
CHARLES DAVIS

Systems Analyst
Maui Police Department



yamashita1- Kathy

From: Carl A. Eguia [Carl.Eguia@mpd.net]
Sent: Tuesday, February 10, 2009 11:02 PM
To: LABtestimony

Subject: testing

Dear Representative,

I’m a member of the Maui Police Department and I’'m opposed to House Bill 1723 Related to
Public Employees, House Bill 1715 Related to Retirement, House Bill 1726 Related to the
Health Fund and House Bill 1727 Related to the Hawaii Employer-Union Health Benefits Trust
Fund.

For by eliminating benefits from employees, it will create a great majority to seek retirement
and those who do remain may seek other employment when the economy does improve. There
is no incentive for employees to remain with the State or County governments with the
elimination of benefits.

By creating such situation, public safety would be a major concern. As jobs would not be
immediately filled or certain jobs would have to be eliminated.

For this reason, I am voicing my opposition to the proposed house bills. The overall effect
would bring larger problems that would cause a disruption to State and County services on all
islands.

Respectfully Submitted

P.O. 1I Carl EGUIA
02/11/09



yamashita3-Chelsea

From: Jonathan E. Acosta [Jonathan.Acosta@mpd.net]
Sent: Thursday, February 12, 2009 6:35 AM

To: LABtestimony

Subject: House Bills 1723, 1715, 17286, 1727

Follow Up Flag: Follow up

Flag Status: Completed

My name is Jonathan Acosta, and I’'m a Sergeant with the Maui Police Department with 12
years of service. I am vehemently opposed to House Bill 1723 Related to Public Employees,
House Bill 1715 Related to Retirement, House Bill 1726 Related to the Health Fund and House
Bill 1727 Related to the Hawaii Employer-Union Health Benefits Trust Fund.

By eliminating benefits it will cause morale problems and in the will affect not only our county
but the state as a whole. The benefits is what kept a lot of employees to stay working within the
government and to take it away would be detrimental to all employees and their families. As
Officers we sacrifice our family lives to work on nights, weekends, and holidays to keep our
streets safe. Sometimes, Officers even make the ultimate sacrifice for the public by giving up
their lives performing their duties. These bills send a strong message to all police officers: that
our sacrifices are meaningless to lawmakers and we are nothing more than another public
servant. These bills also contradict the arrangements that were in place when we were hired.
Any lawmakers who support this bill does not support or cares one bit for police officers. 1 will
not vote for anyone who supports this bill, and I will make it a point to tell my friends, family
and any member of the public who will listen to not vote for or support anyone that thinks that
these bills are a good idea.

By eliminating benefits from employees, it will create a great majority to seek retirement and
those who do remain may seek other employment when the economy does improve. There is
no incentive for employees to remain with the State or County governments with the
elimination of benefits. By creating such a situation, public safety would be a major concern.
As jobs would not be immediately filled or certain jobs would have to be eliminated.
Recruiting and retaining officers will be extremely difficult. Most mainland Police
Departments allow their officers to retire with 20 years of service. Increasing the amount of
service time before officers can retire will do nothing good for retainment of newly hired
officers, some of whom have no local ties here in Hawaii and will give them a reason to work
for a Mainland department for higher pay, lower cost of living, and BETTER BENEFITS.

I for one will seriously consider finding another career if these new bills are passed. What will
be the point of staying on? I have over 12 years of police experience in patrol, Field Training
Officer, marijuana eradication, SWAT operations, fugitive apprehension, firearms instruction
and jail operations that will be lost to the Police Department if I choose to leave. There are other
police officers whose resume is more varied and extensive than mine and feel the same way.
You can’t just take a guy off of the street and replace a seasoned cop at the drop of a hat. If

1



having experienced and effective police officers working the streets matters in the tiniest bit to
you, these bills should not be passed. Many, many dedicated and experienced officers will
retire or resign if the bills pass. My name will most likely be on that list.



yamashita3-Chelsea

From: Karen K. Wong [Karen.Wong@mpd.net]

Sent: Wednesday, February 11, 2009 4:21 PM

To: Rep. Karl Rhoads; Rep. Kyle Yamashita; Rep. Gilbert Keith-Agaran; Rep. Joseph Souki;
LABtestimony

Subject: Opposition to House Bills 1723, 1715, 1726, and 1727

Follow Up Flag: Follow up

Flag Status: Completed

February 11, 2009

Dear Representative,

I’m a twenty year member of the Maui Police Department. I am due to retire in four years and two months. |
am also a single mother of three adopted children. What you are proposing will greatly affect my career and
family life. The latter is why I work so hard and why I do not support the following:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

I joined the Maui Police Department because I had hoped to bring my dying grandmother back to the land she
grew up on in Lahaina. I chose police work because my father was an officer with the Honolulu Police
Department. He retired after 42 years of service because the EUTF planned to cut down on paper by paying
retirees once a month instead of twice as they had been.

When I joined the department I was handed a brochure about the County of Maui “Building a Better
Community”- Why come and work for the County?” I asked myself why I should work for the County. In 1988
my starting pay was $10.34 an hour. By no means could I measure the pay to what my life was worth. So |
convinced myself the long term range of building a career and having the BENEFITS that were written in black
and white in plain English, the BENEFITS that were advertised as a PROMISE and USED AS AN
INCENTIVE to join, was the best reason to be a part of “building a better community” and at the end of my
career it would be worth it!

By eliminating benefits from employees, it will create a great majority to seek retirement and those who do
remain may seek other employment when the economy does improve. There is no incentive for employees to
remain with the State or County governments with the elimination of benefits. By creating such situation,
public safety would be a major concern. As jobs would not be immediately filled or certain jobs would have
to be eliminated.

The majority of all State and County workers have been loyal to government work and been with their
respective agencies for a good amount of years. Thus, through no fault of the employees should these benefits
be taken away from us. Therefore, I wish to voice my opinion that I strongly oppose these proposed bills,
which would eliminate benefits to State and County employees.

Karen K. Wong, Police Officer 111
Maui Police Department - Community Relations Section
55 Mahalani Street, Wailuku, Hawaii 96793



yamashita3-Chelsea

From: RECEIVSGT1 [RECEIVSGT1@mpd.net]
Sent: Wednesday, February 11, 2009 6:49 PM
To: LABtestimony

Follow Up Flag: Follow up

Flag Status: Completed

February 11, 2009

Carl RHOADS, Chair, Committee on Labor and Public Employment

And members

House of Representatives

Dear Chair and Members,

My namé is Leif ADACHL. | am writing regarding House Bills #1723, 1715, 1726 and 1727.

1 do not support any of these bills.

| wanted to share a little about myself, just one of the small people that would be gravely hurt by the passing of these
bills.

I am a police officer on Maui and have been for over 15 years. | have a little under 10 years until | am eligible for
retirement with 25 years of service. | started with the police department at age 20, this would make me 45 years old at
retirement. As | understand the proposed bills, | would need to work another 30 years to retire with benefits at age 65.
You’re asking me to work 45 years to keep what was promised when | was hired? The retirement benefits were one of
the main reasons | chose the police department and stayed to make police work my career, my life. | have three young
sons that are now 11/7/3 years old. | am dependant on my health benefits now and when | retire to care for my sons.

Now that you know a little about me, how could you possibly expect someone in my position to support these bills?
What am | to do IF these bills are passed? What about my family?

This will hurt me, my family and all members of the county/state employees and their families. Think about who will
this really hurts and not as just a way to save money.

Find another way.

Thank you for hearing me.
SINCERELY,
LEIF ADACHI

SERGEANT, MAUI POLICE
DEPARTMENT



February 11, 2008

The Honorable Karl Rhoads, Chair

And Members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:

SUBJECT: House Bill No. 1723, Related to Public Employees
House Bill No. 1715, Related to Retirement
House Bill No. 1726, Related to Health Fund
House Bill No. 1727, Related to the Hawaii Employer-Union
Health Benefits Trust Fund.

1 am opposed to the above legislation that will remove the retirement benefits for Public
employees. | humbly ask that you consider the negative impact these bills will have on me, my brother
and sister officers, and our families.

Throughout our nation police officers are able to retire at a younger age than the public at large
because the work we do is stressful, dangerous and very necessary. Today, very few people want to be
police officers because the nature of the work is generally unattractive. We work shifts, respond to
dangerous calls and death cases, handle unruly people, face public scrutiny and at times are stationed
away from our families. We, as police officers, and other public servants, were promised these benefits
because we face a lot of issues that the normal citizen do not. Society depends on us for a reasonable
degree of law and order, and we deliver, each and every day we report to work. It seems unfair that
when things go bad, you look to take from the very people who protect our communities.

A lot of us became police officers for the security a civil service job provides and to remove
these benefits and rights, most of which were earned through the collective bargaining process, seems
so unethical and immoral. I've worked in this profession for 21 years, and feel like you are trying to
change the rules in the last inning of the game. The fair thing to do is to propose these changes to the
officers entering police service today, that way they’ll know what the retirement benefits are before
they decide to invest in a career in civil service, and not toward the end of their career.

If passed, this legislation will force over 30 officers from the Maui Police Department into
retirement. All of our top executive officers will leave, along with most of our command staff, which will
create a huge impact on public safety on Maui. Morale in our department will suffer, and the mass
exodus will create a huge staffing shortage that will create even more problems for an organization that
is already short staffed.



Please respect what we do. Under the new legislation, | will have to endure many more years of
service. Police work are for men who are much younger than |, and continuing in this line of work to age
65 will definitely increase the risk for injury for all who serve. Administrative positions are also limited
and very competitive, and there is no guarantee for advancement because of age. Most of us have
almost earned the retirement we were promised when we were hired, and are depending on you to
protect our benefits from being taken away.

Thank you and | appreciate the opportunity to testify.

Sincerely,

CLARENCE S. KENUI JR.
MAUI POLICE DEPT.



yamashita3-Chelsea

From: Jamie P. Wright [Jamie. Wright@mpd.net]
Sent: Wednesday, February 11, 2009 4:52 PM
To: LABtestimony

Follow Up Flag: Follow up

Flag Status: Completed

Dear Representative

My name is Jamie Wright and I’m writing to you to voice my concerns about the following
House Bills that I am greatly opposed to:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew and kept a lot of workers to become civil service employees. The
majority of these workers have been loyal to government work and been with their respective
agencies for a good amount of years.

Thus, through no fault of the employees should these benefits be taken away from us.
Therefore, 1 wish to voice my opinion that I oppose these proposed bills, which would eliminate
benefits to State and County employees.

I have been employed with the Maui Police department for 8 years after serving in the US
Army. Ijoined the department primarily because of the benifits and my love of the
community. I am currently Field Training Officer and SWAT officer and go to work every day
knowing I may be putting my life in danger. I belive it is unbeleivable that the government I
have served would even consider backing out of my employment agreement by taking away the
benifits I have worked for.

I sincerely hope that all of you do the right thing.

Aloha

Jamie P. Wright
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From: Helen T. Kanae [Helen Kanae@mpd.net]

Sent: Wednesday, February 11, 2009 6:38 PM

To: LABtestimony; Rep. Karl Rhoads; Rep. Gilbert Keith-Agaran; Rep. Kyle Yamashita; Rep.
Joseph Souki

Subject: House Bills Affecting Retirement and Benefits

Follow Up Flag: Follow up

Flag Status: Completed

Dear Representative:

I’m writing to you to voice my concerns about the following House Bills that T am greatly
opposed to:

House Bill No. 1715- Related to Retirement

House Bill No. 1723- Related to Public Employees

House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew and kept myself and a lot of workers to become civil service
employees. The majority of these workers have been loyal to government work and been with
their respective agencies for a good amount of years. I’ve been with Maui Police Department
for 19 years.

By eliminating benefits from employees, it will create a great majority to seek retirement and
those who do remain may seek other employment when the economy does improve. There is
no incentive for employees to remain with the State or County governments with the
elimination of benefits.

Also, by creating such situation, public safety would be a major concern. As jobs would not be
immediately filled or certain jobs would have to be eliminated

Thus, through no fault of the employees should these benefits be taken away from us.
Therefore, I wish to voice my opinion that I oppose these proposed bills, which would eliminate

benefits to State and County employees.

Sincerely,
Helen Kanae

Helen Kanae
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From: Kathy L. Paz [Kathy.Paz@mpd.net]
Sent: Wednesday, February 11, 2009 3:41 PM
To: LABtestimony

Subject: House Bill No. 1723, 1715, 1726, & 1727
Follow Up Flag: Follow up

Flag Status: Completed

February 11, 2009

Dear Representative

I work at the Maui Police Department and I’'m opposed to House Bill 1723 Related to Public
Employees, House Bill 1715 Related to Retirement, House Bill 1726 Related to the Health
Fund and House Bill 1727 Related to the Hawaii Employer-Union Health Benefits Trust Fund.
By eliminating benefits it will affect not only our county but the state as a whole. The benefits
is what kept me and a lot of employees to stay working within the government and to take it
away would be detrimental to all employees and their families.

For this reason, I do not support the proposed bills.

Sincerely,
Kathy L. Paz



yamashita3-Chelsea

From: Wade M. Maeda [Wade Maeda@mpd.net]
Sent: Wednesday, February 11, 2009 3:36 PM
To: LABtestimony

Follow Up Flag: Follow up

Flag Status: Completed

Dear Representative

I’'m a member of the Maui Police Department and I’m opposed to House Bill 1723 Related to
Public Employees, House Bill 1715 Related to Retirement, House Bill 1726 Related to the
Health Fund and House Bill 1727 Related to the Hawaii Employer-Union Health Benefits Trust
Fund.

By eliminating benefits it will cause morale problems and in the will affect not only our county
but the state as a whole. The benefits is what kept a lot of employees to stay working within the
government and to take it away would be detrimental to all employees and their families.

I have given my heart and soul to keep the community safe as a Narcotics Supervisor. I have
worked countless hours and hundreds of cases to take drug dealers off the street. I have
sacrificed a lot as a Police Officer serving Maui County and ultimately the State of Hawaii.
When I signed up to be a Police Officer, the retirement package and medical benefits were
explained to me. At no time was I informed that my benefits would change or that my
retirement would be in jeopardy. As you probably know, a Police Officer’s base salary in the
State of Hawaii is relatively low considering the cost of living in Hawaii. The proposal of these
bills will almost certainly affect my decision to remain a County employee. 1 do not want to
leave the islands, but I see no other alternative if these bills pass. How can I support my family
on roughly 67% base pay salary (when I retire)? Inflation and cost of living alone will render
my retirement mute.

Thank you for your consideration,

Wade M Maeda

Wade M. Maeda

Maui County Police Department
Vice/Narcotics Division

K-9 Unit Supervisor

(808) 244-6462 (work)

(808) 870-9557 (cell)

wade .maedalmpd.net
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From: Marlon R. Madariaga [Marlon.Madariaga@mpd.net]
Sent: Wednesday, February 11, 2009 4:20 PM

To: LABtestimony

Subject: HOUSE BILL

Follow Up Flag: Follow up

Flag Status: Completed

Dear Representative

I’m a member of the Maui Police Department and I’'m opposed to House Bill 1723 Related to
Public Employees, House Bill 1715 Related to Retirement, House Bill 1726 Related to the
Health Fund and House Bill 1727 Related to the Hawaii Employer-Union Health Benefits Trust
Fund.

By eliminating benefits it will cause morale problems and in the will affect not only our county
but the state as a whole. The benefits is what kept a lot of employees to stay working within the
government and to take it away would be detrimental to all employees and their families.

For this reason, I do not support the proposed bills.

Sincerely
submitted by,

Marlon
Madariaga
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February 12, 2009

The Honorable Kyle T. Yamashita, Vice Chair
Committee on Labor and Public Employment
House of Representatives

State Capitol

Honolulu, HI 96813

Dear Representative Yamashita,
I am writing regarding the following House Bills that I am greatly OPPOSED to:

Hearing on February 13, 2009

House Bill No. 1718- Related to Retirement Benefits

House Bill No. 1719~ Related to Retirement Benefits

House Bill No. 1725- Related to Medical Benefits of Public Employees

Hearing on February 17, 2009
House Bill No. 1723~ Relating to Public Employees
House Bill No. 1727- Relating to Medical Benefits of Public Employees

1 started my civil service career in 1988 with the Dept. of Labor and Industrial Relations,
and currently with the Maui Police Department for the last 8 years. The benefits
promised to me and many others at the time of hire are what drew all of us to become
civil service employees. You are again removing benefits established under collective
bargaining and reneging on promises made to employees at time of hire.

The passing of these bills will definitely be a devastating blow to all whom already are
having diffienlty in these eeonomin fimes  Please Inalk at nther fairar altematives tn

address the state’s revenue problems and not looking at civil service employees to
become the scapegoat for the state. Bveryone should share in the burden during these

tough times.

rT'.llﬂll]\ Yiin rﬂ! Jriite “Il"x ﬂlll! h\lilﬁ;l]hlﬂ“"il

N in 41

Allison [shikawa
Pukalani, Maui Resident
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February 12, 2009

The Honorable Kyle T. Yamashita, Vice Chalr
Committee on Labor and Public Employment
House of Representatives :

State Capitol
Hunululy, Hawall 56813

Dear Representative Yamashita,
| am writing regarding the following House Bills that | am greatly opposed to:

Hearing on February 13, 2009
Houao Bill No. 1718 Relatad to Retirement Benefits

House Bill No. 1719- Related to Retirement Benefits
House Bill No, 1725- Related to Medical Benefits of Public Employees

Hearing on Tuesday February 17, 2009
House Bill No. 1723- Relating to Public Employees
House Bill No. 1727- Relating to Medical Benefits of Public Employees

Datn, raisad and sdusated in | lawaii (Maui) my el sapise sarser Bagan =E yenrs ago,
16 with the Mani Police Departmeant as a hivenile Counsalor, Maui County Employes of
the Yoo 2000 & 2000, Like 1ne 1y wllivis willy J;l’l’Ic,u)[ja,L',.s, wihain | st desisasl ta wapl
for the state/county, it was not the pay that drew me to the job but the idea that, like you,
| ssulel Rapetilly Relp tamilies im nead, Witk sams reward BaiBg tan pescm promiand,

Thoe paeeing of theee bllle which wak Introduced by Mr. Calvin Say will deflnllely be «
devastating blow to everyone already having difficulty in these economic times.(Taking
away from the middle class AGAIN) Not only will it turn away many quality professional
/g non profosnisRal SMpIoyees rom a aivil oenioe popimiiono but many Wil rotra or

leave as soon as they can, The Health of our senior citizens will deciine, future plans
for children of civil service employees will be at jeopardy and government positions will

be difficult to fill meaning even more agencies will be eliminated, and without quality

rmplnyaas desperate panple whn Hsnally nnk tn gnvermment agencies wan't have any
one ta turn to, making overall public safety a major concermn.

Please luuk fur ulher weys W balance e budgel. Having suine publiv furdins on Maui
il e Mand Bepa alutile! e smmseting weirn and e senstifients shaild e dsing o
addrass somea of the state’s revenue problems. | realize that there is no clear cut
answer but we need to work fogether on these matters. .

Thank vou for your timo and congidoration.

Mahalo,

mnnhi?’ /\4’7\3

February 12, 2009
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From: Emiterio Alvarez [Emiterio.Alvarez@mpd.net]
Sent: Wednesday, February 11, 2009 4:19 PM

To: LABtestimony

Subject: House bills

Follow Up Flag: Follow up

Flag Status: Completed

Dear Representative

I’'m a member of the Maui Police Department and I’'m opposed to House Bill 1723 Related to
Public Employees, House Bill 1715 Related to Retirement, House Bill 1726 Related to the
Health Fund and House Bill 1727 Related to the Hawaii Employer-Union Health Benefits Trust
Fund.

By eliminating benefits it will cause morale problems and in the will affect not only our county
but the state as a whole. The benefits is what kept a lot of employees to stay working within the

government and to take it away would be detrimental to all employees and their families.

For this reason, I do not support the proposed bills.



February 11, 2009

The Honorable Karl Rhoads, Chair

And Members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members

I’m a member of the Maui Police Department and I’m opposed to the following
bills:
House Bill 1723 Related to Public Employees
House Bill 1715 Related to Retirement
House Bill 1726 Related to the Health Fund
House Bill 1727 Related to the Hawaii Employer-Union Health
Benefits Trust Fund.

The benefits afforded in these programs are what encouraged a lot of employees,
like me, to seek employment with the government. To take them away would be
detrimental to all employees and their families. Aside from helping to make
Hawaii a better place to live for my family one of the reasons I chose this job was
the fact that I could look forward to the long term benefits after retiring.

To be honest, when I first read through HB 1723 I was surprised at the amount of
language that was being stricken from the statute. After reading through and
realizing the long term impact of this legislation, I was struck by its effects on me
personally. This would cause my bottom line pay to be reduced by as much as
you’re increasing my share of the costs. Basically I’ll be getting paid less if this
legislation passes.

And this bill throws out our right to negotiate this matter in collective bargaining.
So we’ll never be able to address this issue in the future.

As for HB 1715, increasing the minimum age and length of service for retirement I
think will prove a detriment to future recruiting of civil service employees.



People who seek employment with the government know that they’re not getting in
it for the money. So the trade off is the long term benefit of a relatively early
retirement with stable benefits for themselves and their family. Increasing the
minimum age and length of service requirements as this legislation does will in the
long run prove detrimental to the overall operation of this State. Everyone realizes
and accepts effect the recent downturn in the economy has had on services.
However to commit such long reaching legislation to this problem I think will
adversely affect future recruitment and possibly even current retention of
employees.

With regards to HB 1726 prohibiting the employer-union health benefits trust fund
from providing group life insurance. After taking away our retirement benefits
what else can public employees look forward to? Group Life Insurance? Not if
this bill passes. Public employees are being hammered at this session with bills
such as this. Now I myself currently purchase Life Insurance through other means
however I consider myself an exception to the norm. I’m a single male with no
dependents so I can afford to take on the additional insurance coverage. But I
cannot imagine what it would be like for a young family to take on these expenses.

Imagine a young family the wife, working as a teacher and the husband, as a
firefighter. Both entered the system with the forethought of the benefits promised.
The base salary for the wife being about $48,000.00 and the husband’s being about
$39,000.00. This young family with two young children living in a just purchased
home on a combined salary of $87,000.00 a year will now essentially have their
income reduced by something close to 60%. That income will come from having
to cover 100% of their medical insurance as well as 100% of any kind of life
insurance they may want to provide should anything unfortunate happen to them.
The family I’'m describing is out there and I know from experience as that’s the
situation my own sister will face if this bill passes.

Which brings us to HB 1727. Prohibiting the health benefits plan of the
employer-union health benefits trust fund from providing dental and vision
coverage for six years. In addition to making civil service workers work for 30
years or into their 60’s, taking away group life insurance and making them pay
more for health benefits, all of which were promised in past legislation, HB 1727
takes away our dental and vision. I can foresee a lot of unhealthy blind and
toothless civil servants trying to provide government services. It’s either that or, of
those civil servants who choose to stay in this system, very few will be able to
afford to live here in Hawaii.



Everyone knows that you’ll never be rich working for the government however I,
like many others, chose to sacrifice short-term financial gains for a combination of
service to the community and eventual long term benefits such as our retirement
and health care benefits. I know I’m not asking to become a millionaire when I
retire but after 25 years of service in this field of work I would hope that the

citizenry for whom I’ve worked wouldn’t think it unfair for civil service workers to
be cared for in retirement.

Respectfully,

John K. Sang
Police Officer I1
Maui Police Department, Lanai Patrol
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February 11, 2009

The Honorable Kyle T. Yamashita, Vice Chair
Oominittes on Laber and Nublie Cmpleyment

House of Representatives
State Capitol
Honolulu, Hawal Y6813

Dear Representative Yamashita,
| am writing regarding the following House Bills that | am greatly opposed to:

Llsuse Ll Me. 1758 | {eioted 10 1UBIIS Employoco
House Bill No. 1715- Related {o Retirement

Fouse Bill No. 1746~ Relagted 1¢ the Health rund

Houge Bill No. 1727- Related to the Hawaii Fmplnyer-l Ininn Health Renefits Trist Fund

Born, raiced and oducatod in Hawaii, my civil eervice career ae a social worker began
17 years ago (15 more to go) with agencies like Hawaii Housing Authority, Child
Welfare Services and at present the Maui Police Department. Like many others with
difficult jobs, when i first docided to work for the state/county, it was not the pay that

ddrowe e Ja Hhsa Srade band e Ddsiss Yol ke ywu | wvild Divwelully el failive noreds
with seme reward bejmg the benefito promioed.

The passing of these bills will definitely be a devastating blow to everyone already
having difficulty in these economic times. Not only will it turn away many quality
nrafessinnal and non professional emplayees fram a civil service position but many will
firn ar lanva nn nnnn an thny ann - Tha Knalth of our eenior citizene will decline. future
plans for children of civil service employees will be at jeopardy and government
positions will be difficult to fill meaning even more agencies will be eliminated, and
without quality employees desperate people who usually look to govemment agencies
won't have any one to turn to, making overall public safety a major concern.

Please look for other ways to balance the budgef. Raising the excise tax would be a
fairer way to addrass the sfate’s revenug problem. Everyone paying a little more will
mean charing tho burden during thoeo tough timee that we are already enduring.

Thark you for your time and consideration,

Il

Shari Hotta
attuku, Maui resident

Mahalo,
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From: Erik A. Losvar [Erik.Losvar@mpd.net]
Sent: Wednesday, February 11, 2009 4:51 PM
To: LABtestimony

Subject: HB 1723, 1715, 1726,

Follow Up Flag: Foliow up

Flag Status: Completed

Dear Representative,

I’m writing to you to voice my opposition of the following bills:

House Bill No. 1723- Related to Public Employees
House Bill No. 1715- Related to Retirement
House Bill No. 1726- Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits Trust Fund

For by eliminating benefits from employees, it will create a great majority to seek retirement
and those who do remain may seek other employment when the economy does improve. There
is no incentive for employees to remain with the State or County governments with the
elimination of benefits.

By creating such situation, public safety would be a major concern. As jobs would not be
immediately filled or certain jobs would have to be eliminated.

For this reason, I am voicing my opposition to the proposed house bills. The overall effect
would bring larger problems that would cause a disruption to State and County services on all
islands.

Sincerly,



Erik LOSVAR
Police Officer 11, Lanai Patrol

Maui County Police Department



To: LABtestimony@Capitol.hawaii.gov

From: Cheryl Rapoza, Sr. Clerk Typist
Telecommunications Systems Section
Honolulu Police Department

Date: February 11, 2009

Subject: Labor & Public Employment Committee
Hearing, Friday Feb. 13, 2009, 8:30 a.m.
HB 1106 Relating to Public Employment
HB 1718 Relating to Employer-Union Health Benefits
HB 1719 Relating to Public Employees
HB 1725 Relating to Hawaii Employees-Union Health Benefits Trust Fund
Hearing, Tuesday Feb. 17, 2009, 8:30 a.m.
HB 1723 Relating to Hawaii Employer-Union Health Benefits Trust
HB 1725 Relating to Retirement
HB 1726 Relating to Hawaii Employees-Union Health Benefits Trust Fund
HB 1727 Relating to the Hawaii Employer-Union Health Benefits Trust Fund

| urge the Labor & Public Employment Committee members to oppose the above bills. ltis a
reality that the economy is in a poor state, both nationwide and worldwide. In Hawaii, we have
one of the highest cost of living. When | started with the City almost 4 years ago, | accepted
employment knowing the pay was much lower than what | was getting in the private sector, but
knew the long term benefits as a government worker would outweigh the lower wages.

Because there is no control over the private sector where it comes to cutting staff members and
benefits to save on costs, the burden falls on the public employees and the local government
system. To have public employees bear the burden due to finances of the State of Hawaii is an
unfair practice.

Personally, my husband, retired, and | will no longer be able to afford our home; we’ll have to
forego medications and make more cuts here and there. We may even have to drop the
medical insurance altogether. We would have to choose between our home, our health, and
our food. We have enough financial problems trying to stay afloat in Hawaii's ever increasing
fees and costs and now we have bill proposals to “add to the fuel”. It’s frightening to think that
your decision determines our livelihoods and the quality of our lives.

It will be chaos if the bills are not opposed. If the bills pass, it would affect thousands of lives.
We would all have to make choices of whether to pay for our homes, for medical insurance, and
other living necessities. It will lead to more people losing their homes, more people living on the
beach, less police, firefighters, and paramedics to act as first responders which would then
trickle its effect down to Hawaii's community as a whole.

An alternative to the above bills would be to possibly raise taxes so that all Hawaii consumers
would bear the burden.



February 11, 2009

The Honorable Karl Rhoads, Chair

And members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:
I’'m writing to you to voice my opposition of the following bills:

House Bill No. 1723- Related to Public Employees

House Bill No. 1715- Related to Retirement

House Bill No. 1726~ Related to the Health Fund

House Bill No. 1727- Related to the Hawaii Employer-Union Health Benefits
Trust Fund

For by eliminating benefits from employees, it will create a great majority
to seek retirement and those who do remain may seek other employment when
the economy does improve. There is no incentive for employees to remain with
the State or County governments with the elimination of benefits.

By creating such situation, public safety would be a major concern. As
jobs would not be immediately filled or certain jobs would have to be eliminated.

For this reason, | am voicing my opposition to the proposed house bills.
The overall effect would bring larger problems that would cause a disruption to
State and County services on all islands.
Thank you for the opportunity to testify.
Sincerely,
Derrick Lopez

Maui Police Department
Lahaina District
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From: g muranaka [gmura8@yahoo.com]
Sent: Thursday, February 12, 2009 8:37 AM
To: LABtestimony

Subject: Say No to All HB 1!t

Chair Rhoads, Vice Chair Yamashita, and members of the committee:

I'm against the passing of the bills introduced by Speaker Calvin Say!
HB 1106

HB 1718

HB 1719

HB 1725

HB 1723

HB 1715

HB 1726

HB 1727

I'm 63 yrs. old, 22 yrs of service with the City & County.

I had plans to retire Dec. 2010, but the passing of these bills.

I may have to continue to work longer.

The lost of these benefits I know will be a hardship to me in terms of
the financial burden.

I had planned & depended on these benefits in planning my retirement.

SAY No to all the bills mention above.
George MURANAKA

City & County Employee
02-12-09
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From: James_Peacock/KAHUKUHI/HIDOE@notes.k12.hi.us
Sent: Thursday, February 12, 2009 9:56 AM

To: LABtestimony

Subject: Opposition to HB1719 and HB1723

Representative Rhoades:

Never before have I called a politician or sent an e-mail about proposed legislation. Yet, upon reading about HB
1719 and HB1723, I'm very concerned that this is either a bad idea, or a political stunt.

I'm sure you will receive similar e-mail messages, so I'll attempt to keep my comments brief and to the point. I
gave up a nice teaching job at a prestigious ILH high school almost 20 years ago to take a job in the DOE to be
a school counselor. At that time, the DOE seemed to be begging for certified counselors. Not only could I fulfill
a real need at Kahuku High School, but the retirement program was fairly attractive. As I saw it, I could give up
real monthly wages, with the promise of getting the missing wages back thru the retirement system. Did I error
in judgement? In many ways, this seems similar to our last president and his effort to tear apart our Social
Security System. People who worked hard, were going to get the shaft! Fortunately, the president lost out on
this idea. Hopefully, the politicians from Hawaii who are really promoting these bills will also change their
minds.

Can you imagine all of the different labor unions for both the state and city and county, who will most likely
take the state to court on these issues? How much money will the tax payers shell out to cover these court costs?
I wonder if the state of Hawaii will win all of these suits in both state and federal courts, especially at the
appellate level? I can only imagine that lawyers would find a number of issues that would be taken up in our
courts.

Yet, as compelling as these arguments against these bills may seem, my largest concern, as it should be for all
of Hawaii's citizens, is the effect your bill will have on those too old to work. Without a retirement or medical
package, many seniors will eventually be forced out of their homes and will be without medical assistance. Can
you imagine how our current ugly homeless situation will continue to manifest itself, and how our emergency
rooms at every hospital will be filled with senior citizens who can not afford medical assistance at a doctor's
office because of these proposed bills? The state of Hawaii can not avoid being a steward of our citizens.
Additional homelessness will continue to drive perspective tourist away, further shrinking the state's tax base
income. This would be similar to a dog chasing it's tail.

Can I also assume that these bills would also cut out the retirement plans and medical benefits for state judges,
and politicians, such as yourself? Or is this only an attempt to upset state and C&C employees and all of their
affected family members?

James C. Peacock, Kahuku High School Counselor

James
Peacock/ KAHUKUHI/HIDOE ToLABTesying(@capitol. Hawaii.gov
02/12/2009 08:49 AM ce

Subjectseeing if the e-mail address is accurate
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From: Baker, Kathleen K. [kathleen.baker@doh.hawaii.gov]
Sent: Thursday, February 12, 2009 8:34 PM

To: LABtestimony

Subject: Do Not Support These Bills

Attachments: image001.gif; image002.gif, image003.gif; image004.gif

HB 1719 - Stop employer contribution for health benefits for those retiring after 7/1/09
HB 1725 - Halt prescription drug coverage under EUTF

HB 1723 - Limit employer contribution to 55% and make it non-negotiable;
HB 1726 - Curtail EUTF payment for life insurance benefits;
HB 1727 - Prohibits provision of dental and vision coverage.

I strongly urge you NOT to support the above bills. While it is known the salaries for a state position are not comparable
to the mainland, the benefits are good. | have stayed in a state position because of the benefits and not the salary. A
comparable position on the mainland would have doubled my salary. By supporting any of the above bills you are
punishing people where many have worked years to accumulate benefits for their retirement.

Thank you,

Kathleen K. Baker

Kathieen Kromer Baker, Ph.D.
Research Stafistician

OHSM, Stafistics and Surveys
Hawai'i Department of Health
808 586 8050
kathleen.baker@doh hawaii.edu




Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony this morning.

My name is Myra Elliott.

As a public employee for 10 years, I am deeply upset by the bills introduced by Speaker

Calvin Say. Specifically: HB1719, HB1715, HB1725, HB1726, HB1727, HB1723, HB1718, and
HB1106. I am a sole bread winner in my family and I would like to protect the benefits that I have now.
I cannot afford to pay more for benefits or have them lost. This would cripple myself and others I work
with, as most are in the same circumstance.

I have been employed by Kauai Veteran’s Memorial Hospital as a registered nurse. Hawaii and the rest
of the country are faced with a critical nurse shortage. We have already been faced with the fact that we
are not able to attract nurses to the state hospital system due to lower wages (as much as 15 to 20 dollars
lower an hour) and now Mr. Say would like to enact laws that greatly reduce the benefits that the state
provides to attract employees, especially nurses. This is very concerning to myself and my fellow
nurses. We have to work many times short staffed with the population now sicker than before. We have
an older nurse population. Many people in Hawaii do not have medical benefits and come to the hospital
many times too late. We are exposed to many diseases, infections and all sorts of nasty conditions, so
our chances of contracting an illness are greater. We may not be able to enjoy a healthful retirement, and
will therefore definitely need medical, prescription and dental coverage. We sacrifice everyday, as well
as our families. These bills are not fair to us hard working nurses or other employees in the state
systems.

HB 1106 is supposed to ‘protect the rights of public employees’ in the event of a furlough.

Speaker Say has said that a furlough would cause the “least amount of disruption to public

service.”

I pose this question to the Speaker: What about the disruption to us as residents of this state?

A reduction in our salaries is hugely disruptive at a time when we find ourselves more and

more the sole breadwinners for our entire families. How can we afford a reduction to our

salaries when we are some of the last remaining wage earners in this unstable economy?

We also strongly disagree with Section 4 of HB 1106. The Governor does not have the

authority to unilaterally furlough state employees.

HB 1719 is also of concern to me. As a civil servant, a registered nurse,l chose to work for less pay to be
able to contribute to the community. On balance, I believed that I would be able to count on a safe
retirement. Speaker Say’s bill, which disregards my years of service and reduces medical

benefits until the Medicare retirement age, is irresponsible. Instead of supporting public

service, Speaker Say is telling us that public employees don’t mean much and promises to us

can be broken mid-stream.

This bill is a thinly veiled attempt to force people into early retirement. Plans I may have

made to ensure that my children graduated from college before I retire are suddenly up in the

air. I now have to make the choice - get out now so that I can afford to stay healthy during

my retirement, or stay even longer to provide for my family during these tough economic

times and risk losing my current level of care during my retirement.

Speaker Say is backing us into a corner, and it’s not irresponsible for him to suggest that

this economic crisis should be resolved by sacrificing the health and well being of me and

my family. Also, by forcing people into retirement before July 1, 2009, we are gambling

with the future of state programs. The loss to institutional knowledge and expertise that

we could experience is putting our families in Hawai’i at risk. State programs that protect

Hawai’i’s children, elderly and public will loose a wealth of knowledge that is not easy to

recover when state hiring freezes are overburdening our already overburdened workforce. 1

strongly encourage this committee to vote “no” on HB 1719 and to send a strong message



to Speaker Say, that he cannot punish civil servants for their dedication and commitment to
the state of Hawai’i.

HB 1725 says that from July 1, 2009 to June 30, 2015, public employees will have to
bear THE ENTIRE burden of prescription drug coverage. This is literally a bill that is
playing with the life and death of public workers. Although the bill is only temporary, we
are gambling with six years of prescription medication. With rising chronic diseases that
require medication, this bill, coupled with talk of salary cuts and rises in our premiums

is like a death sentence for our elderly, sick, or recovering public workers and retirees. It
will deter some employees and retirees from accessing medicine that is essential to long
and healthy lives. This is a regressive bill when the rest of the nation is talking about
improvements to our health care coverage.

Please vote “no” on all of these bills that take away benefits from public employees.

Thank you , Myra Elliott (Unit 09 Kauai)



yamashita2 - Kristen

From: Jon D. [jdonios@hawaii.rr.com]

Sent: Thursday, February 12, 2009 8:01 PM
To: LABtestimony

Subject: HB regarding state employees
Aloha,

My name is Barbara Donios. | work for the University of Hawaii and am a member of HGEA.
I’'m also a taxpayer. | spend money at local businesses every day to buy food, clothing and
other needs. | don't believe it’s fair for the House to be looking at ways to balance the budget
on the backs of public employees. | work hard at my job and things are even harder now
since vacancies have been frozen and demands for services have increased. I've made a
career in public service knowing that my pay may not be as good as in the private sector but |
could rely on retirement and health benefits for myself and my family. | think it's wrong for
representatives to take these benefits away from me. Please look for other ways to balance
the budget. Raising the excise tax would be a fairer way to address the state’s revenue
problem. Everyone paying a little more will mean sharing the burden during these tough
times.

| urge you not to support the following bills: HB 1106, HB1718, HB1719, HB1725, HB 1723, HB1715, HB
1726, HB 1727. .

SHould you need to contact me, you can call me at 671-0454, email me at jdonios@hawaii.rr.com or
94-690 Kehela St. Waipahu, HI 96797.

Thank you,

Barbara Donios



yamashita1- Kathy

From: Jack_Little/KEONEPOKO/HIDOE@notes.k12.hi.us

Sent: Thursday, February 12, 2009 10:47 AM

To: Rep. Faye Hanohano; Rep. Mark Nakashima

Cc: LABtestimony

Subject: please vote NO on HB1723, HB1715, HB1726, HB1727 HB1718, HB1719, HB1725, and
HB110

Aloha, my name is Jack Little and I live in your district and voted for you.

I work for Keonepoko Elementary School and am a member of HSTA. I have worked as a teacher
on the Big Island for the last 18 years.

I’m also a taxpayer. I spend money at local businesses every day to buy food, clothing and other
needs.

I don’t believe it’s fair for the House to be looking at ways to balance the budget on the backs of
public employees. I work hard at my job and things are even harder now since vacancies have been
frozen and demands for services have increased. I’ve made a career in public service knowing that
my pay may not be as good as in the private sector but I could rely on retirement and health
benefits for myself and my family.

I think it’s wrong for representatives to take these benefits away from me.

I am urging you to vote "NO" on HB1723, HB1715, HB1726, HB1727,HB1718, HB1719,
HB1725, and HB1106. V

Please look for other ways to balance the budget. Raising the excise tax would be a fairer way to
address the state’s revenue problem. Everyone paying a little more will mean sharing the burden
during these tough times.

Thank you,

Jack Little



yamashita1- Kathy

From: 50 INOUYE [50inouye@gmail.com]
Sent: Thursday, February 12, 2009 10:48 AM
To: LABtestimony

Subject: public employee bills

Dear Labor Committee,

There are many government employees making 20 years or more of service who have been loyal to the
government and who have been hit hard by the poor economy. Spouses have been laid off or have died and they
have young dependents relying on them and their benefits. It's a travesty to take away these benefits from those
who have served the government faithfully all these years and who have planned on these benefits when they

_ retire. Please kokua and vote NO on all the bills that take away benefits from public employees. Bills include
HB 1106,HB1718,HB1719,HB1725,HB1723,HB1726,HB1727. '

Mahalo



yamashita1- Kathy

From: Lee, Robert [rlee3@honolulu.gov]

Sent: Thursday, February 12, 2009 10:37 AM

To: LABtestimony

Subject: Opposition Testimony; y FRI, 02/13/2009 & TUES, 2/17/2009

Chair Rhoads, Vice Chair Yamashita and members of the committee:

My name is Robert Lee and | am providing testimony in strong opposition to HB 1719, HB 1725,HB
1723, HB1726, & HB 1727, all relating to employee benefits. Hearings related to those issues are
taking place on Friday, February 13, 2009 at 08: 30 a.m. and Tuesday, February 17, 2009 at 08:30
a.m.

| have worked in city government for many years after foregoing opportunities in the private sector for
more money. | enjoy my job and am very good at what | do and have been recognized as an
exceptional employee.

One of the attractions of working in the public sector for me are health benefits. Should those
benefits had not exsisted | would have likely not become a public sector employee.

Those health benefits are the result of the collective berginning process and any changes to those
benefits should take place through that same process and not through legistlation. Presently HGEA
and state and city governments are engaged in negotiations related to coming to terms for a new
contact. Should not that be a more appropriate approach to changing benefits? And why would
legistlators assume the risk

of disappointing a large number of their own constituents needlessy when state and city governments
are already engaged with public employees?

As a union member | can accept changes which occur through a collective barginning process,
howver, | cannot accept legislative driven changes. Should those changes occur during this
legistlative session, | will be deeply disappointed and respond by registering my disappointment
through my vote in the next election. | will encouarge others to share in my disappointment and vote
accordinglly as well.

Bob

Robert K. W. Lee, Jr.
HGEA Unit 13 member



yamashita1- Kathy

From: Kim Murphy [ollo1188@hotmail.com]
Sent: Thursday, February 12, 2009 10:25 AM
To: LABtestimony :
Subject: Proposed Bills Affecting State Employees

Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony. I have been a public employee for the State of Hawaii for 7
years and am upset about some of the bills being considered that target public employees. I understand the state
is in a fiscal crisis and needs to take action. [ believe all residents should share in shouldering the burden not
just state employees.

It is my sincere hope that the following Bills Do Not pass:

HB 1718
HB 1719
HB 1720
HB 1721
HB 1722
HB 1723
HB 1725
HB 1727

I understand HB 1715 proposes to increase the minimum age and length of service requirement for retirement
for new public employees. I understand HB 1719 proposes to suspend EUTF payments for retirees who retire
prior to Medicare retirement age. One issue to consider with these bills would be the incentive provided to state
employees to work longer, at a time when their salaries are highest, rather than encouraging them to leave state
service. I can’t help but wonder, and hope someone can assess, whether continuing to pay these high salaries
would cost the state more than the retirement benefits.

I do not object to HB 1106 relating to furloughs. When I worked for the State of Massachusetts, in the early
90’s, they had a fiscal crisis and state employees were furloughed, for a period of time. Furloughs seem like a
better solution to what might be a temporary fiscal crisis. It can be implemented as long as necessary and
changed as conditions change.

Making long term changes to the state employee benefit package, in response to what might be a temporary
fiscal crisis, could result in losing valuable state employees. Finding qualified candidates, to work on the
neighbor islands, which have problems with their health care and education systems, is very difficult. If it is
necessary to remove some benefits then I suggest decreasing sick leave, which should assist in increasing
productivity. Another idea that I have not heard being considered is moving to the 4 day work week, like many
other states have done. This could result in significant savings.

Thank you for taking the time to consider my thoughts on these matters.

Kim Murphy

Windows Live™: E-mail. Chat. Share. Get more ways to connect. See how it works.
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From: faye kawaoka [kawaokaf001@hawaii.rr.com]
Sent: Friday, February 13, 2009 6:46 PM

To: LABtestimony

Subject: Bills which directly impat State of Hawaii workers

RE: Bills HB1723, HB1715, HB1726, HB1727, HB1727, HB1718, HB1719, HB1725

I am totally opposed to the above bills. I am a 58 year old with 27 years of service with the Dept. of Human
Services. | have dedicated my life as a public servant knowing that the only rewards to look forward to were the
State retirement benefits which included medical benefits.

You are trying to take away everything that | have worked diligently for. The burden of the State should not be
carried only by the employees of the State.

If you implement these bills, you will soon find that you will have no one willing to work for the State of Hawaii. The pay is
already not up to par with the private sector and the only drawing power were the medical and retirement benefits.

While you want to give all the poor people access to medical benefits, you now want to take that away from the working
class?



yamashita1- Kathy

From: Monica_DeCosta/AINAHAINA/HIDOE@notes.k12hi.us
Sent: Thursday, February 12, 2009 10:10 AM

To: LABtestimony

Subject: testimony

Here is my testimony regarding the following bill:

#HB1536 - | think freezing salaries for Governor, Lt. Governor is not fair as far as the amount of work that it takes to run
the State of Hawaii. | realize that it is a time consuming job and also never ending. Over worked and under paid.

#HB1106 - Furloughing employees - is out of the question - you could implement it for all new employees that start after a
certain date. The ones that have been in the system for along time (let's say 1993 till 2000) should not be touch.

#HB1718 - | would need more clarification on this one.

#HB1719 - This bill should be dissolved

#HB1725 - We all need drug coverage as we get older money will be tighter let along when we all retire if they want to

take everything away from us - we will have more sick people who can't afford to go to the doctor let along get medicine to
help out. What is this State coming to?

#HB1723 - It need to be voted on. | bet Clayton Say will get everything that he is trying to stop he will benefit from it.
#HB1715 - That will never happen as long as the union will help out. It should be greatly consider.

#HB1726 - Is it the FREE one?

#HB1727 - We need to keep this coverage. If we can't see or our teeth go bad what will happen? We can't eat or we will
be blind. Doctor visit are expensive.

The way it looks they are trying to take everything away from those of us who are hard working people. Take benefits
away from those who come to work late and leave early. It happens at alot of our schools.

Or like in our SPED classes - There is 1 teacher and EA's and skill trainers in classrooms. Cut down the EA position.
We need to see how many SPED children we at the school level and then make cuts from there. SPED children need all
the help they can get but let's also think about the regular ED students.

Someone needs to check all of the school see how many SPED children there are.

Please investigate so that we don't have to cut benefits from the workers. After all we are over worked and under paid.
People think that State/C & C worker are lazy (SOME ARE) not all.

This email has been scanned by the MessagelLabs Email Security System.
For more information please visit http://www.messagelabs.com/email




yamashita2 - Kristen

From: Linda [miyahiraa006@hawaii.rr.com]

Sent: Thursday, February 12, 2009 9:01 PM

To: LABtestimony

Cc: repchang@capital.hawaii.gov; Rep. Mark Nakashima
Subject: FW: HB 1723, 1715, 1726, 1727, 1719, 1725

From: Linda [mailto:miyahiraa006@hawaii.rr.com]
Sent: Wednesday, February 11, 2009 8:43 PM

To: 'Linda_Miyahira@notes.k12.hi.us'

Subject: FW: HB 1723, 1715, 1726, 1727, 1719, 1725

From: Linda [mailto:miyahiraa006@hawaii.rr.com]

Sent: Wednesday, February 11, 2009 8:42 PM

To: 'LABtestimony@Capitol.hawaii.gov'

Cc: 'repnakashima@capitol.hawaii.gov'; 'repchang@capital.hawaii.gov'
Subject: HB 1723, 1715, 1726, 1727, 1719, 1725

Aloha Representative Nakashima and Representative Chang,

We are Linda and Alan Miyahira, both state employees, who live in your district and voted for you.
Linda has been an educational assistant for the past 10+ years and works at Kaumana Elementary
School. Because of budget cuts, she has been informed that her position has been cut for the
coming school year. Alan has worked as a carpenter/maintenance worker for 25 years. We are
members of HGEA and UPW. As taxpayers, we spend money at local businesses every day to buy
food, clothing and other needs. It is unacceptable for the House to look to public employees to
balance the budget. We are at the mercy of lawmakers who look to the easiest source to take from —
public servants. We work hard at our jobs, pay our taxes and want to be able to have a comfortable
life. It's near to impossible to survive in Hawaii. Every time we receive a nominal raise, it's taken
away by the ever-increasing cost of medical benefits. We chose to work for the state because of the
benefits offered — not the salary. We are both close to retirement and don’t need to have the benefits
changed on us. We implore you to be fair by looking to all citizens of Hawaii to balance the budget,
and not just the public sector. Please vote no on the above bills.

Mahalo,
Linda & Alan Miyahira
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From: Kailana Flores [kailanaf@yahoo.com]
Sent: Thursday, February 12, 2009 9:57 AM
To: LABtestimony

I am a member of the HGEA, working as a registered nurse on Maui. I have 3 young children and a husband
insured through me. It is so, extremely unjust for you to take from our benefits to recuperate money lost by
your mismanagement of government funds. It is as if you are punishing us for the wrongdoing of others. I
firmly object to bills HB1719,1725,1723,1715,1726,1727. We will all be paying attention to who voted for
what in the coming elections.

Sincerely,

Kailana Flores -

Unit 9
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From: Laura Gonzalez {lauaranng@yahoo.com]
Sent: Thursday, February 12, 2009 9:00 PM
To: LABtestimony

Cc: lauaranng@yahoo.com

Subject: Take-away bills

HB 1106 - Furloughing employees

HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
HB1719 - Stop employer contribution for health benefits for those retiring after 7/1/09

HB1725 - Halt prescription drug coverage under EUTF

HB 1723 - Limit employer contribution to 55% and make it non-negotiable;

HB1715 - Increase, for new employees, the age and service time requirement to retire;

HB 1726 - Curtail EUTF payment for life insurance benefits;

HB 1727 - Prohibits provision of dental and vision coverage.

I have been a state employee for 12 years. The bills listed above directly relate to the main reasons most of us
became state workers, the benefits. The pay is not good and the workload is ridiculous. People have
traditionally become state workers for the benefits including and especially, the retirement and medical. To
remove these benefits would cause many to leave the state workforce (as many have already begun
contemplating since these bills were introduced) leaving those left behind with an even bigger shortage

and impossible workload, not to mention an inability to fill positions. This is already very difficult. The office
that I work in is short one social worker, and one social service assistant and has been for quite some

time. Without the benefits that we are threatened with losing, where is the draw for people to work for the
state? I sincerely believe that taking away these benefits will only bring the state down and further handicap
our ability to serve the public.
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From: Kathleen Kim [gkim51@yahoo.com]
Sent: Thursday, February 12, 2009 10:11 AM
To: LABtestimony

Subject: Testimony regarding State Employees

Dear Committee Members,

Thank you for the opportunity to testify this morning. I and most of my colleagues have
been employed by the State of Hawaii for about 30+ years. It is punitive and a travesty
that your proposed solution is narrowly focusing on eliminating and/or reducing the
health benefits for state workers. We all have worked long and hard and earned these
benefits and to have them wiped away merely to balance the state budget is
reprehensible. If there is another shortfall in the future, What would be next? Instead
of penalizing the state employees by reducing and/or eliminating their dental, vision and
drug coverage/benefits, you could and should be looking at ways to generate additional
revenue(s) into the state economy. Although, at this critical juncture, it may not be a
pleasant remedy, an increase of the excise/sales tax would generate millions of dollars
and more than offset this anticipated deficit. This solution is 'shared' by everyone in
the state of Hawaii including the tourists, not just state employees.  Food items
should be exempt from the increase which would lessen the pain of an increase in the
tax. Hawaii has one of the lowest tax rates in the nation in comparison to other
states. If you look long and hard, there are other revenue generating options available
including user fees, registration fees, excise tax increases on alcohol, tobacco and also
an increase in penalties for violations, etc. Additionally, programs that have outlived
its usefulness should be evaluated and perhaps terminated.  Taking this simplistic
approach of taking away benefits from state employees is unjust, dishonorable and
shameful.

Therefore, I urge you to vote NO on the following bills:

Friday, February 13, 2009

HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after
12/31/09

HB1719 - Stop employer contribution for health benefits for those retiring after 7/1/09
HB1725 - Halt prescription drug coverage under EUTF

Tuesday, February 17, 2009

HB 1723 - Limit employer contribution to 55% and make it non-negotiable;
HB 1726 - Curtail EUTF payment for life insurance benefits;

HB 1727 - Prohibits provision of dental and vision coverage.

Kathleen Kim
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From: alicam@hawaii.rr.com
Sent: Thursday, February 12, 2009 10:09 AM
To: LABtestimony

Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony this morning. My name is Alison Cameron and
my husband is Greg Cameron. I have been a public employee with the DOE for 8 years and Greg
in the Hawai'i County Fire Dept for 14 years. Greg has recently been diagnosed with Stage 4
Metastatic Colon Cancer and is fighting for his life. He is only 49 and we have 2 children.
We are deeply upset about the bills introduced by Speaker Say as they would deeply impact our
family’s ability to survive. Specifically the bills related to our medical, drug, dental and
vision coverage, bills HB 1723, 1727, 1725.

HB 1719 is also of concern to us. As civil servants, we chose to work for less pay to be able
to contribute to the community. On balance, I believed that I would be able to count on a
safe retirement. Speaker Say’s bill, which disregards my years of service and reduces medical
benefits until the Medicare retirement age, is irresponsible. Instead of supporting public
service, Speaker Say is telling us that public employees don’t mean much and promises to us
can be broken mid-stream. This bill is a thinly veiled attempt to force people into early
retirement.

Speaker Say is backing us into a corner, and it’s not irresponsible for him to suggest that
this economic crisis should be resolved by sacrificing the health and well being of our
family. Also, by forcing people into retirement before July 1, 2009, we are gambling with the
future of state programs. The loss to institutional knowledge and expertise that we could
experience is putting our families in Hawai’i at risk. State programs that protect Hawai’i’s
children, elderly and public will loose a wealth of knowledge that is not easy to recover
when state hiring freezes are overburdening our already overburdened workforce. We strongly
encourage this committee to vote “no” on HB 1719 and to send a strong message to Speaker Say,
that he cannot punish civil servants for their dedication and commitment to the state of
Hawai’i.

HB 1723, which limits the employer contribution to medical coverage to 55 % is of great
concern for us. As stated, my husband Greg is currently undergoing treatment for Stage 4
cancer. We talk every day about how blessed we are to have such good medical coverage that
we can afford to get treatment for him. If we had to pay more, we wouldn’t be able to afford
the treatment that he is getting and he would die, leaving a widow with young children to
bring up on her own. Then I would really be in trouble trying to pay for my children’s
medical coverage as a single mother on a State salary. Please think about how these bills
not only impact the greater health of our state workers and state as a whole, but also how it
will impact individual families. Please vote NO for this bill and all the bills introduced
that take away rights and benefits from public workers.

HB 1725 says that from July 1, 2009 to June 30, 2015, public employees will have to bear THE
ENTIRE burden of prescription drug coverage. If this bill is passed, our family is down the
tubes as Greg’s cancer treatment involves many medications to help him with nausea, blood
clots etc. He will not make it without these drugs, we cannot afford them on our own and we
have two children to raise up. Without drug coverage, we are sunk.

Also HB 1727, taking away coverage for vision and dental. While not a lot is covered under

dental plans, cleanings are and those are a preventative measure which is important to

families, especially those with children. Dental benefits are very important for us, as are
1



vision benefits. Why not continue to provide this coverage to help with prevention of
problems through allowing us to get teeth cleanings and dental exams and thus cut down on the
amount of expense and problems that in happen if we don’t get these preventative measures?

We understand that the state is in trouble and that things must change to pull us through.
But don’t cut out the benefits of those that really help to keep the State running and
provide essential services to those in need. I work in school as a Behavioral Health
Specialist, helping children with behavioral and emotional problems, thus helping to care for
the future of our state. My husband Greg saves lives as a paramedic and rescue specialist.
We have lived and worked here our whole lives. We struggle. We can’t afford to struggle
anymore as our medical benefits are taken away and our salaries cut or capped.

I strongly feel that these bills will cause more problems and economic hardship in the State
of Hawai'i, not less. More families will be in trouble. Then what?

I beg you to vote “no” on all of these bills that take away benefits from public employees.
Please!

Sincerely,
Alison Cameron
Greg Cameron



Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony. My name is Fay Ann Chun.

As a public employee for almost 6 years, | am deeply upset by the bills introduced by Speaker
Calvin Say. Specifically: HB 1725, 1723, 1727. ‘

HB1725 - Halt prescription drug coverage under EUTF
HB 1723 - Limit employer contribution to 55% and make it non-negotiable
HB 1727 - Prohibits provision of dental and vision coverage

Among graduating from high school, college and graduate school — being hired as a state
employee was one of the proudest moments to my family. As a civil servant, | chose to work for
less pay to be able to contribute to the community in a meaningful way. On balance, | believed
that | would be able to count on a safe retirement and more importantly to me at this stage of my
life - safe and reasonable health care coverage.

Below are the claims from the state’s website:

From http:/fhawaii.gov/hrd/main/EEBenefits/ [Employee Benefits]

The State of Hawai'i is one of Hawai'i's largest employers and offers a competitive
compensation package. in addition to salary, which is an important part of the
compensation package, an employee may be eligible for a broad range of valuable
benefits, such as comprehensive health care insurance, life insurance, retirement
programs, sick leave, vacation leave and paid holidays. The benefits information provided
below is not a contract or binding agreement. It does not supersede laws, rules, collective
bargaining agreements, policies and procedures, and benefit plan documents pertaining
to the various subject matters covered. Benefits vary by type of employment appointment
and applicable collective bargaining agreement, and are subject to change.

From http://hawaii.gov/hrd/main/EEBenefits/Healthl ifelnsurance/ [HEALTH
INSURANCE] ' '

The State offers eligible employees a choice of health insurance plans - medical, drug,
chiropractic, dental, and vision - through the Hawai'i Employer-Union Health Benefits
Trust Fund (EUTF). The EUTF is administratively attached to the Department of Budget
and Finance and is under the direction of a Board of Trustees. For more information on
the State's health care plans, please visit the EUTF website at...

These statements will become obsolete or “false advertisements” if Speaker Say’s bills were
allowed to become a reality..

HB 1725 says that from July 1, 2009 to June 30, 2015, public employees will have to

bear THE ENTIRE burden of prescription drug coverage. This is literally a bill that is

playing with the life and death of public workers. Although the bill is only temporary, we

are gambling with six years of prescription medication. With rising chronic diseases that

require medication, this bill, coupled with talk of salary cuts and rises in our premiums

is like a death sentence for our elderly, sick, or recovering public workers and retirees. It

will deter some employees and retirees from accessing medicine that is essential to long

and healthy lives. This is a regressive bill when the rest of the nation is talking about
improvements to our health care coverage. This is similar for HB 1727 and the related HB 1723.

Please vote “no” on all of these bills that take away benefits from public employees.
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From: Carol Llego [carol_llego@yahoo.com]

Sent: Thursday, February 12, 2009 9:20 AM

To: LABtestimony

Subject: Please vote “no” on all of these bills that take away benefits from public employees

Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony this morning. My name is Carol D. Llego. As a public
employee for 7 years, I am deeply upset by the bills introduced by Speaker Calvin Say. Specifically:

e HB 1106 - Furloughing employees

e HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
« HB1719 - Stop employer contribution for health benefits for those retiring after 7/1/09

« HBI1725 - Halt prescription drug coverage under EUTF

« HB 1723 - Limit employer contribution to 55% and make it non-negotiable

« HBI1715 - Increase, for new employees, the age and service time requirement to retire

e HB 1726 - Curtail EUTF payment for life insurance benefits

e HB 1727 - Prohibits provision of dental and vision coverage

HB 1106 is supposed to ‘protect the rights of public employees’ in the event of a furlough. Speaker Say has said
that a furlough would cause the “least amount of disruption to public service.”

I pose this question to the Speaker: What about the disruption to us as residents of this state? A reduction in our
salaries is hugely disruptive at a time when we find ourselves more and more the sole breadwinners for our
entire families. How can we afford a reduction to our salaries when we are some of the last remaining wage
earners in this unstable economy?

We also strongly disagree with Section 4 of HB 1106. The Governor does not have the authority to unilaterally
furlough state employees.

HB 1719 is also of concern to me. As a civil servant, I chose to work for less pay to be able to contribute to the
community. On balance, I believed that I would be able to count on a safe retirement. Speaker Say’s bill, which
disregards my years of service and reduces medical benefits until the Medicare retirement age, is irresponsible.
Instead of supporting public service, Speaker Say is telling us that public employees don’t mean much and
promises to us can be broken mid-stream.

This bill is a thinly veiled attempt to force people into early retirement. Plans I may have made to ensure that
my children graduated from college before I retire are suddenly up in the air. I now have to make the choice -
get out now so that I can afford to stay healthy during my retirement, or stay even longer to provide for my
family during these tough economic times and risk losing my current level of care during my retirement.

Speaker Say is backing us into a corner, and it’s not irresponsible for him to suggest that this economic crisis
should be resolved by sacrificing the health and well being of me and my family. Also, by forcing people into
retirement before July 1, 2009, we are gambling with the future of state programs. The loss to institutional
knowledge and expertise that we could experience is putting our families in Hawai’i at risk. State programs that
protect Hawai’i’s children, elderly and public will loose a wealth of knowledge that is not easy to recover when
state hiring freezes are overburdening our already overburdened workforce. I strongly encourage this committee
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to vote “no” on HB 1719 and to send a strong message to Speaker Say, that he cannot punish civil servants for
their dedication and commitment to the state of Hawai’i.

HB 1725 says that from July 1, 2009 to June 30, 2015, public employees will have to bear THE ENTIRE
burden of prescription drug coverage. This is literally a bill that is playing with the life and death of public
workers. Although the bill is only temporary, we are gambling with six years of prescription medication. With
rising chronic diseases that require medication, this bill, coupled with talk of salary cuts and rises in our
premiums is like a death sentence for our elderly, sick, or recovering public workers and retirees. It will deter
some employees and retirees from accessing medicine that is essential to long and healthy lives. This is a
regressive bill when the<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>